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Deaf Aotearoa is the primary non-government organisation representing the voice of Deaf people, and we are the national service provider for Deaf people in New Zealand. We are the Disabled People’s Organisation (DPO) for Deaf people, and we are a founding member of New Zealand’s DPO Coalition. Our aim is to act in every way within New Zealand, and internationally as appropriate, for the best interests, wellbeing and aspirations of Deaf people and to work towards the goal of equity and full participation in society by Deaf individuals.

New Zealand’s Report
New Zealand’s Report (CERD/C/NZL/23-24) omits experiences of racism by Turi Māori (Māori Deaf).
Deaf Aotearoa considers this to be a significant omission. This omission not only undermines the Government’s obligations under CERD but is also inconsistent with Te Tiriti o Waitangi (Te Tiriti), which affirms the rights of Māori, including Turi Māori, to tino rangatiratanga, cultural identity, and equitable participation. The continued marginalisation of Turi Māori reflects a failure to uphold the spirit and intent of Te Tiriti in policy and practice.
Māori have historically, and continue today, to be over-represented within the Deaf community, who comprise of somewhere between 34% and 44% (nearly half) of the total Deaf population.
Racial discrimination experienced by Turi Māori
Turi Māori face a unique intersection of discrimination due to their Māori and Deaf cultural identities. Cultural racism is blended with ableism and audism. Audism is the belief that hearing and speaking are superior to signing and being Deaf. 
This discrimination manifests in several ways:
1. [bookmark: _Int_G9xMi9ev]Cultural misunderstanding: Many Turi Māori experience a lack of understanding and respect for their cultural practices and language, both within the Deaf community, Te Ao Māori (Māori Worldview), and the wider society. This can lead to feelings of isolation and exclusion.
2. Lack of access to services: Turi Māori may struggle to access services that are culturally appropriate and accessible in New Zealand Sign Language (NZSL). This includes healthcare, education, and social services, which can impact their overall well-being. The lack of culturally grounded service provision reflects systemic racism and breaches Turi Māori rights under both CERD and Te Tiriti.
3. Educational barriers: In educational settings, Turi Māori students might not receive the support they need to succeed. This includes a lack of resources and teachers who are proficient in both NZSL and Te Reo Māori (the Māori language), as well as culturally competent in Deaf culture and Te Ao Māori, leading to educational disparities.
4. Employment discrimination: Turi Māori often face discrimination in the workplace, where they might be overlooked for promotions or job opportunities due to biases against both their Deaf and Māori identities.
5. Social exclusion: Socially, Turi Māori can experience exclusion from both the Deaf and Māori communities. This dual marginalisation can make it challenging to find a sense of belonging and community support.
6. Data deficit on Turi Māori: There is a significant gap in research on Turi Māori, leaving their experiences largely overlooked in official data. While Māori statistics show disparities in health, education, and employment, there is little focused research on how these challenges uniquely affect Turi Māori. Without this data, advocating for systemic change remains difficult.
7. Digital exclusion: Māori make up only 4% of the tech industry workforce, and for Turi Māori, digital accessibility remains a challenge. There are limited amounts of technologies designed with NZSL integration, meaning Turi Māori often face communication barriers, struggle to access online services, and have limited engagement in digital spaces. Without NZSL-friendly tools, tasks like online learning, workplace interactions, and accessing essential services become significantly harder. Similarly, most digital tools fail to integrate Te Ao Māori, making it difficult to engage in culturally meaningful digital spaces. Limited access to affordable internet, devices, and skills training further isolates Turi Māori, creating additional barriers to participation in the digital world.
8. Layers of trauma: Turi Māori often experience layered trauma stemming from both colonisation and ableism/audism. This includes intergenerational trauma, loss of language and culture, and systemic neglect. These experiences can deeply affect mental, emotional, and cultural wellbeing, and are often compounded by a lack of culturally appropriate support.
Specific example/s
1. Lack of trilingual interpreters on Waitangi Day
Waitangi Day is a significant event on Aotearoa New Zealand’s calendar. Most of the events and proceedings are in Te Reo Māori. New Zealand has a small pool of NZSL interpreters (~100), who interpret between English and NZSL. The number of interpreters who can navigate all three languages effectively (Te Reo Māori, NZSL and English) is very low (~3).
Due to the insufficient pool of trilingual interpreters, for Turi Deaf (and any Deaf) attendees, the Māori words need to be translated into English before it can be interpreted into NZSL, a process which can mean a lag of 10 seconds or more before the Te Reo Māori word that was spoken is interpreted into NZSL. This is not linguistically or culturally appropriate, and it emphasises the embedded discrimination that occurs for Turi Māori in terms of their (lack of) inclusion and representation in society. Te Reo Māori can be directly interpreted into NZSL and vice versa.
There is an urgent need for trilingual interpreters who can effectively translate between NZSL, Te Reo Māori and English. This has been raised in multiple fora, including the United Nations Committee on the Rights of Persons with Disabilities, but the New Zealand Government is yet to respond with any meaningful actions to address this.
2. Tangihanga: the impact of cultural disconnection
For Māori, tūrangawaewae (a place to stand and belong) is deeply tied to marae (cultural meeting house), whakapapa (genealogy, lineage), and tikanga (cultural protocols). 
Tangihanga, the mourning process, is one of the most sacred expressions of this connection. Yet, for Turi Māori, systemic barriers often limit participation, weakening their sense of identity.  Without adequate language access, inclusive engagement, karanga (ceremonial call) and whaikōrero (formal oratory) at tangihanga remain inaccessible, often filtering te reo Māori through English before reaching NZSL. 
This disconnect diminishes cultural meaning. Beyond language, assumptions about Deaf identity can lead to exclusion within marae, reinforcing isolation.  Research shows that strong cultural identity improves mental health, resilience, and social belonging, while disconnection increases anxiety and depression. When Turi Māori face barriers to Te Ao Māori, their ability to stand confidently in their tūrangawaewae is compromised. 
The lack of sufficient funding to specifically ensure that trilingual interpreters can remain at tangihanga for the full period of mourning is a barrier that could be addressed immediately by additional funding being made available for this specific purpose. 
3. Lack of data and research on Turi Māori and NZSL use in the New Zealand Census
In the 2023 Census, 978,246 people identified as being of Māori descent, accounting for 19.6% of the total population. Census reporting has focused on gender, age, religion, and language use. Of this population, 18.6% reported being able to hold a conversation in te reo Māori, and 0.8% could do so in New Zealand Sign Language (NZSL). 
Despite these insights, data on Turi Māori remains limited, particularly regarding how many Māori identify as Deaf and how many Deaf Māori use or understand NZSL. The lack of detailed reporting continues to hinder efforts to address systemic barriers, leaving significant gaps in representation and policy development. 
4. New Zealand's Royal Inquiry into Abuse in State Care
The Royal Commission of Inquiry found that Māori were placed in state care far more often than non-Māori, sometimes up to ten times more. Many were separated from their whānau, denied their language and culture, and faced racism, neglect, and abuse. For Turi Māori, the trauma was worsened by communication barriers, leaving them isolated and unable to speak out. This led to long-term emotional harm, loss of identity, and disconnection from both Deaf and Māori communities. These impacts continue to affect individuals, whānau, and generations today.

Recommendations
Addressing these issues requires a concerted effort by the New Zealand Government to promote cultural competence, accessibility, and inclusivity across all sectors of society. 
Deaf Aotearoa supports the Committee’s previous recommendations and offers the following recommendations for the Committee’s consideration: 
1. Recommend the New Zealand Government takes immediate action to increase the number of trilingual interpreters, by incentivising fluent te reo Māori speakers to learn NZSL, and fluent NZSL interpreters to learn te reo Māori.

2. Recommend the New Zealand Government explicitly recognises Turi Māori in all references to Māori in the CERD context, acknowledging their dual cultural identities and the distinct forms of racism and ableism/audism they face.

3. Recommend the New Zealand Government undertakes specific initiatives to:
· involve Turi Māori in co-designing services and research
· support and encourage Turi Māori to lead research to ensure the data reflects lived experiences and priorities  
· ensure national data collections makes Turi Māori visible. 

4. Recommend the New Zealand Government develops specific initiative to address digital exclusion such as: 
· establishing dedicated funding to support Turi Māori with access to affordable internet, devices and digital literacy training and community-led tech hubs run by Turi Māori to provide safe spaces for learning, connecting and building confidence with online platforms.

5. Recommend the New Zealand Government develops services that are based on trauma-informed care models based on Te Ao Māori frameworks, including wānanga, cultural reconnection, and Turi Māori-led healing spaces. Services must also be culturally safe, with staff trained in both Deaf culture and tikanga Māori to ensure respectful and effective support.


