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Dear esteemed members of the Committee on the Rights of Persons with Disabilities,

· I would like to thank you for the opportunity to provide an update on UN Women’s work on the empowerment of women and girls with disabilities. 
· As part of our mandate to promote gender equality and the empowerment of all women and girls, we have been increasingly working on addressing the marginalization experienced by women and girls at the intersection of disability. 
· In light of the COVID-19 pandemic, UN Women took concerted efforts to ensure that our contribution to response and recovery efforts were inclusive of women and girls with disabilities. 
·   I would like to take this opportunity to share some of the concrete ways in which UN Women has taken a comprehensive and inclusive approach to responding to the needs of women and girls with disabilities in the COVID-19 context:
· Upon recognizing the unique and compounded ways that the global pandemic was impacting the lives of women and girls with disabilities, in March 2020 UN Women conducted the initial online consultation with women leaders with disabilities from across all regions to gauge the emerging needs of the community to inform our responses. We continued to engage with women with disabilities and organisations of Persons with Disabilities (OPDs) throughout 2020-21 to assess the impact of COVID-19 and guide the entity’s response. 
· UN Women partnered with a range of partners including Women Enabled International, Sightsavers International, SightSavers along with International Disability Alliance and International Disability and Development Consortium, to develop knowledge products on the situation of women and girls with disabilities. These briefs can be found on our corporate website at unwomen.org 
· Since June 2020, UN Women, together with 8 other UN entities with support from MPTF-PRPD, is providing leadership coordination to a Joint Programme funded by the UN Partnership on the Rights of Persons with Disabilities. The objective of the Joint Programme is to coordinate the UN System’s disability inclusion response to COVID-19 in support of UNCTs, governments and civil society. 
· Beyond providing leadership through coordination, UN Women is developing a series of policy tools including  a GBV checklist as well as Know-Your Rights material with Women Enabled International to complement a checklist being developed by UNFPA on SRHR. 

· Along with the organization’s efforts to ensure a gender-responsive and disability inclusive response to COVID-19, UN Women has been working on implementing its corporate commitments to disability inclusion. For example:
· In 2020, UN Women supported initiatives for the empowerment of women and girls with disabilities in over 67 countries through providing normative guidance, integrated policy advice, operation support and capacity development. For example, our Egypt Country Office provided technical and coordination to support to the development of a government endorsed study on violence against women with disabilities.
Our Country Office in Moldova has provided psycho-social support to women with disabilities in COVID-19 context through 18 online thematic sessions. 
Our Regional Office for Eastern and Southern Africa undertook a regional study to assess the impact of COVID-19 on women with Disabilities.
·  We are now steadily increasing our focus on countries in conflict, post-conflict and transition settings where risks of being left out is higher for women and girls with disabilities.
· UN Women is leading a coalition of UN partners in collaboration with Civil Society Organisations and Organisations of the Persons with Disabilities (OPDs) to develop a global toolkit on intersectionality. The Toolkit is intended as guidance for UN Country Teams and practitioners across the UN system and beyond who are working to support Member States to operationalize intersectionality as part of their policies, programs, and services. It may also be used by any development or civil society organisation or private sector entity wanting to apply an intersectional lens to their work.
· In an effort to ensure inclusion within UN-Women, we have developed a policy on reasonable accommodation. We will soon launch a dedicated Policy Brief on ‘Accessibility Audit’.
· We have been working with our multilateral and bilateral partners to develop a Gender responsive Disability Marker so that we can track better allocation of resources and expenditures for disability inclusion within UN-Women. 

· As we move forward this year, we hope to build on the momentum from last year to build back better, with strong emphasis on partnerships and working collaboratively to leverage our strengths within the UN System, our relationships with Member States as well as organizations and networks of persons with disabilities. We look forward to areas of collaboration in support of the empowerment of women and girls with disabilities in all their diversity. 

