Attachments
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Attachment 1

Programmes/measures implemented by the MLWSI

------------------------------------------------------

· Subsidy Scheme that provides incentives for the Labor Restoration of Detainees (2020-2027): This scheme provides incentives to private sector employers to employ unemployed Detainees. The maximum grant is €20.640 per agreement (24 months with subsidy). The time frame for this scheme is between 2020 and 2027 with a total budget of €4.000.000 for the employment of 200 people. 23 applications were received until 8.7.2021 and the call will continue until the total budget of the agreements reaches the budget of the scheme. 
· Subsidy Scheme Providing Incentives for the Employment of People with Disabilities (2016-2021): This scheme provides incentives to private sector employers to employ unemployed people with disabilities. The grant covers 75% of the employee’s salary cost and up to a maximum of €20.000. The time frame for this scheme is between 2016 and 2021 with a total budget of €2.000.000 for the employment of 100 people for two calls. For the two calls 126 applications were received until today and the call will continue until the total budget of the agreements reaches the budget of the scheme.

· Scheme Providing Incentives for the Employment of young unemployed people between 15-29 years old NEETs (2020-2024): This scheme provides incentives to private sector employers to employ unemployed young people between 15-29 years old Not in Employment or Education or Training (NEETs). The maximum grant is €8.600 per agreement (10 months with subsidy +2 months without). The time frame for this scheme is between 2020 and 2024 with a total budget of €12.500.000 for the employment of 1500 people. The 1st call ended on 23.4.2021, where 1.335 applications were received, and the second call is open since 31.5.2021 until the total budget of the agreements reaches the budget of the scheme.
· Scheme Providing Incentives for the Employment of unemployed people (2020-2024): This scheme provided incentives to private sector employers to employ unemployed people. The maximum grant is €8.600 per agreement (10 months with subsidy + 2 months without). The time frame for this scheme is between 2020 and 2024 with a total budget of €21.000.000 for the employment of 2500 people. The 1st call ended on 23.4.2021, where 2313 applications were received, and the second call is open since 31.5.2021 until the total budget of the agreements reaches the budget of the scheme. 
· New Subsidy Scheme Providing Incentives for the Employment of Persons with Chronic Diseases (2019-2021): The Scheme provided incentives to private sector employers to employ unemployed people with chronic diseases. The grant covers 75% of the employee’s salary cost and up to a maximum of €20.000. The time frame for this scheme is between 2019 and 2024 with a total budget of €2.000.000 for the employment of 100 people. The call ended on 7.1.2021 and 126 applications were received.
· Scheme Providing Incentives for the Employment of Unemployed People – 1st Call (2014-2017): The scheme provided incentives to private sector employers to employ unemployed people. The grant covered 50% of the employee’s salary cost and up to a maximum of €5.000 for the unemployed or 60% of the employee’s salary cost and up to a maximum of €6.000 for the long term unemployed (6+ month’s duration of unemployment). The time frame for this scheme was between 2014 and 2017 with a total budget of €8.500.000 and 1657 applications were received. 
· Scheme Providing Incentives for the Employment of Unemployed People (2nd Call) – Retail Sector Employers (2015-2017): The scheme provided incentives to retail sector employers to employ unemployed people. Τhe grant covered 60% of the employee’s salary cost and up to a maximum of €6.000. The time frame for this scheme was between 2015 and 2017 with a total budget of €700.000 and 114 applications were received.
· Scheme Providing Incentives for the Employment of Unemployed People (3rd and 4th Call) – Long-term Unemployed People (2015-2017): The scheme provided incentives to private sector employers to employ long term unemployed people (6+ month’s duration). The grant covered 60% of the employee’s salary cost and up to a maximum of €6.000. The time frame for this scheme was between 2015 and 2017 with a total budget of €7.300.000 for the employment of 1200 people for two calls for which 1176 applications were received. 
· Scheme Providing Incentives for the Employment of Unemployed Young People up to 25 years old (2016-2019): This scheme provided incentives to private sector employers to employ unemployed young people between 15-24 years old. Τhe grant covered 50% of the employee’s salary cost and up to a maximum of €5.000 or 60% of the employee’s salary cost and up to a maximum of €6.000 for green and blue jobs. The time frame for this scheme was between 2016 and 2019 with a total budget of €8.000.000 for the employment of 1400 people for all three calls. For the three calls 1636 applications were received. 
· Scheme Providing Incentives for the Employment of Unemployed People over 50 years old (2016-2019): This scheme provided incentives to private sector employers to employ unemployed people over 50 years old. The grant covered 70% of the employee’s salary cost and up to a maximum of €8.400. The time frame for this scheme was between 2016 and 2019 with a total budget of €8.400.000 for the employment of 1.000 people for all three calls. For the three calls 1155 applications were received. 

· Scheme for GMI recipients (Three months on the job training with zero cost to employers followed by employment for at least 12 months) (HRDA and DL) (2016-2019): The scheme offered practical training and work experience opportunities to Guaranteed Minimum Income (GMI) recipients in order to enhance their employability opportunities and prepare them for employment in preapproved specified enterprise/organisation of the private sector. The GMI recipients were trained for three months by the employer under the supervision of Human Resource Development Authority and upon completion of training were employed for 12 months. Τhe grant covered 60% of the employee’s salary cost and up to a maximum of €6.000. The time frame for this scheme was between 2016 and 2019 with a total budget of €5.000.000 for the employment of 850 persons. For the three calls 16 applications were received.

· Subsidy Scheme Providing Incentives for the Employment of People with Chronic Diseases (2016-2019): The Scheme provided incentives to private sector employers to employ unemployed people with chronic diseases. The grant covered 75% of the employee’s salary cost and up to a maximum of €10.000. The grant was provided for 12 months of employment. The time frame for this scheme was between 2016 and 2019 with a total budget of €1.000.000 for the employment of 100 persons for two calls. For the two calls 105 applications were received.

· Scheme Providing Incentives for the Employment of young unemployed people between 25-29 years old (2017-2019): This scheme provided incentives to private sector employers to employ unemployed young people between 25 and 29 years old. The grant covered 70% of the employee’s salary cost and up to a maximum of €8.400. The time frame for this scheme was between 2017 and 2019 with a total budget of €6.700.000 for the employment of 800 persons for two calls. For the two calls 843 applications were received. 
All the above Schemes are co-financed by the European Social Fund and the Republic of Cyprus. 










Attachment 2
Training Activities of the Human Resource Development

 Authority (HRDA)

-------------------------------------------

TABLE OF TRAINING ACTIVITIES IN 2014

	Training activities 
	Programmes*
	Trainees

	
	
	Male
	Female
	Total

	INTEGRATION OF THE UNEMPLOYED AND INACTIVE INTO EMPLOYMENT
	2013
	2267
	3258
	5525

	· Accelerated Training Programmes 
	4
	48
	0
	48

	· Improvement of the Employability of the Unemployed
	17
	139
	273
	412

	· Improvement of the Employability of Inactive women
	5
	0
	146
	146

	· Training programmes for upgrading the skills of unemployed persons
	9
	103
	41
	144

	· Individualised Training of the Unemployed
	55
	33
	22
	55

	· Employment and Training of Tertiary Education Graduates
	449
	245
	204
	449

	·    Job Placement of Young Unemployed Tertiary Education Graduates for the Acquisition of Work Experience in Enterprises/Organisations
	997
	.214
	2105
	3319

	·    Job Placement of Young Unemployed Secondary Education Graduates of for the Acquisition of Work Experience in Enterprises/Organisations
	477
	485
	467
	952

	LIFELONG LEARNING OF THE EMPLOYED
	2723
	18489
	11563
	30052

	· Single-Company Training Programmes in Cyprus
	1784
	11154
	8051
	19205

	· Single-Company Training Programmes Abroad
	163
	141
	22
	163

	· Standard Multi-Company Training Programmes
	625
	4824
	2.554
	.378

	· High Priority Multi-Company Training 

· Programmes
	53
	713
	312
	1025

	· Training Programmes for Trade Union Officials
	98
	1657
	624
	.281

	TOTAL
	4736
	20756
	14821
	35577


 * Figures for 2014 refer to programmes for which subsidies were paid during the year
TABLE OF TRAINING ACTIVITIES IN 2015
	Training activities 
	Programmes*
	Trainees

	
	
	Male
	Female
	Total

	INTEGRATION OF THE UNEMPLOYED AND INACTIVE INTO EMPLOYMENT
	2041
	1971
	2799
	4770

	· Accelerated Training Programmes 
	2
	23
	0
	23

	· Improvement of the Employability of the Unemployed
	6
	6
	0
	6

	· Improvement of the Employability of Inactive women
	11
	0
	11
	11

	·  Employment and Training of Tertiary Education Graduates
	576
	293
	283
	576

	· Job Placement of Young Unemployed Tertiary Education Graduates for the Acquisition of Work Experience in Enterprises/Organisations
	748
	938
	1774
	2712

	· Job Placement of Young Unemployed Secondary Education Graduates of for the Acquisition of Work Experience in Enterprises/Organisations
	698
	711
	731
	1442

	LIFELONG LEARNING OF THE EMPLOYED
	4040
	27407
	19125
	46532

	· Single-Company Training Programmes in Cyprus
	2916
	18300
	13794
	32094

	· Single-Company Training Programmes Abroad
	191
	172
	19
	191

	· Standard Multi-Company Training Programmes
	712
	5552
	3660
	9212

	· High Priority Multi-Company Training Programmes
	47
	559
	294
	853

	· Training Programmes for Trade Union Officials
	174
	2824
	1358
	4182

	TOTAL
	6081
	29378
	21924
	51302


* Figures for 2015 refer to programmes for which subsidies were paid during the year
TABLE OF TRAINING ACTIVITIES IN 2016
	Training activities 
	Programmes*
	Trainees

	
	
	Male
	Female
	Total

	INTEGRATION OF THE UNEMPLOYED AND INACTIVE INTO EMPLOYMENT
	1479
	1130
	1716
	2846

	· Training Programmes for the Unemployed
	6
	32
	69
	101

	· Employment and Training of Tertiary Education Graduates
	812
	386
	426
	812

	· Job Placement of Young Unemployed Tertiary Education Graduates for the Acquisition of Work Experience in Enterprises/Organisations
	447
	480
	979
	1459

	· Job Placement of Young Unemployed Secondary Education Graduates of for the Acquisition of Work Experience in Enterprises/Organisations
	214
	232
	242
	474

	LIFELONG LEARNING OF THE EMPLOYED
	3731
	25303
	17419
	42722

	· Single-Company Training Programmes in Cyprus
	2495
	15517
	11989
	27506

	· Single-Company Training Programmes Abroad
	199
	171
	28
	199

	· Standard Multi-Company Training Programmes
	819
	6435
	3839
	10274

	· High Priority Multi-Company Training Programmes
	78
	918
	584
	1502

	· Training Programmes for Trade Union Officials
	140
	2262
	979
	3241

	TOTAL
	5210
	26433
	19135
	45568


* Figures for 2016 refer to programmes for which subsidies were paid during the year
TABLE OF TRAINING ACTIVITIES IN 2017

	Training activities 
	Programmes*
	Trainees

	
	
	Male
	Female
	Total

	INTEGRATION OF THE UNEMPLOYED AND INACTIVE INTO EMPLOYMENT
	1290
	1002
	1092
	2094

	· Training Programmes for the Unemployed
	15
	102
	162
	264

	· Employment and Training of Tertiary Education Graduates
	928
	431
	497
	928

	· Training of the Long-term Unemployed in Enterprises/Organisations
	99
	47
	52
	99

	· Job Placement of GMI beneficiaries for the Acquisition of Work Experience in the Public and Broader Public Sector
	74
	298
	233
	531

	· Provision of Incentives for Hiring GMI beneficiaries Combined with a three-month Training Period
	15
	10
	7
	17

	· Standard Multi-Company Training Programmes – Participation of the Unemployed
	159
	114
	141
	255

	LIFELONG LEARNING OF THE EMPLOYED
	4647
	31021
	21331
	52352

	· Single-Company Training Programmes in Cyprus
	3216
	19819
	15200
	35019

	· Single-Company Training Programmes Abroad
	168
	136
	32
	168

	· Standard Multi-Company Training Programmes
	1047
	7892
	4432
	12324

	· High Priority Multi-Company Training Programmes
	69
	786
	518
	1304

	· Training Programmes for Trade Union Officials
	147
	2388
	1149
	3537

	TOTAL
	5937
	32023
	22423
	54446


* Figures for 2017 refer to programmes for which subsidies were paid during the year 

TABLE OF TRAINING ACTIVITIES IN 2018

	Training activities 
	Programmes*
	Trainees

	
	
	Male
	Female
	Total

	INTEGRATION OF THE UNEMPLOYED AND INACTIVE INTO EMPLOYMENT
	1040
	548
	894
	1442

	· Training Programmes for the Unemployed
	17
	92
	224
	316

	· Employment and Training of Tertiary Education Graduates
	757
	319
	438
	757

	· Training of the Long-term Unemployed in Enterprises/Organisations
	133
	61
	72
	133

	· Standard Multi-Company Training Programmes – Participation of the Unemployed
	133
	76
	160
	236

	LIFELONG LEARNING OF THE EMPLOYED
	3821
	26472
	17170
	43642

	· Single-Company Training Programmes in Cyprus
	2392
	14880
	11211
	26091

	· Single-Company Training Programmes Abroad
	202
	177
	25
	202

	· Standard Multi-Company Training Programmes
	1038
	8634
	4360
	12994

	· High Priority Multi-Company Training Programmes
	64
	842
	467
	1309

	· Training Programmes for Trade Union Officials
	125
	1939
	1.107
	3046

	TOTAL
	4861
	27020
	18064
	45084


* Figures for 2018 refer to programmes for which subsidies were paid during the year
TABLE OF TRAINING ACTIVITIES IN 2019

	Training activities 
	Programmes*
	Trainees

	
	
	Male
	Female
	Total

	INTEGRATION OF THE UNEMPLOYED AND INACTIVE INTO EMPLOYMENT
	1054
	647
	914
	1561

	· Training Programmes for the Unemployed
	20
	121
	227
	348

	· Employment and Training of Tertiary Education Graduates
	777
	362
	415
	777

	· Training of the Long-term Unemployed in Enterprises/Organisations
	92
	49
	43
	92

	· Standard Multi-Company Training Programmes – Participation of the Unemployed
	165
	115
	229
	344

	LIFELONG LEARNING OF THE EMPLOYED
	5105
	34023
	23869
	57892

	· Single-Company Training Programmes in Cyprus
	3683
	22033
	17744
	39777

	· Single-Company Training Programmes Abroad
	187
	164
	23
	187

	· Standard Multi-Company Training Programmes
	1006
	8603
	4198
	12801

	· High Priority Multi-Company Training Programmes
	84
	1052
	704
	1756

	· Training Programmes for Trade Union Officials
	145
	2.171
	1200
	3371

	TOTAL
	6159
	34670
	24783
	59453


* Figures for 2019 refer to programmes for which subsidies were paid during the year
TABLE OF TRAINING ACTIVITIES IN 2020
	Training activities 
	Programmes*
	Trainees

	
	
	Male
	Female
	Total

	INTEGRATION OF THE UNEMPLOYED AND INACTIVE INTO EMPLOYMENT
	1275
	649
	1007
	1656

	· Training Programmes for the Unemployed
	-
	-
	-
	-

	· Employment and Training of Tertiary Education Graduates
	1166
	461
	705
	1166

	· Training of the Long-term Unemployed in Enterprises/Organisations
	109
	34
	75
	109

	· Standard Multi-Company Training Programmes – Participation of the Unemployed
	175
	154
	227
	381

	LIFELONG LEARNING OF THE EMPLOYED 
	5488
	34011
	26687
	60698

	· Single-Company Training Programmes in Cyprus
	4188
	24107
	20666
	4773

	· Single-Company Training Programmes Abroad
	155
	143
	12
	155

	· Standard Multi-Company Training Programmes
	970
	7438
	4347
	11785

	· High Priority Multi-Company Training Programmes
	80
	955
	819
	1774

	· Training Programmes for Trade Union Officials
	95
	1.368
	843
	2211

	TOTAL
	6.763
	34660
	27694
	62354


* Figures for 2020 refer to programmes for which subsidies were paid during the year

Attachment 3

Schemes for the Integration of the unemployed and inactive 

into employment
-------------------------------------

Special Scheme for the Vocational Training of the Unemployed in Organisations of the Public and broader Public sector, Local Government Authorities, Non-Governmental Organisations and Non-Profit Institutions (new): The scheme aims at the provision of vocational training and work experience to the unemployed and at the same time providing opportunities to organisations of the public and broader public sector, local government authorities, non-governmental organisations and non-profit institutions, to utilise human resources through the implementation of appropriate vocational training and work experience programmes. 
Scheme for the Employment and Training of Tertiary Education Graduates: The scheme aims at providing opportunities to tertiary education graduates less than 30 years old, to secure a suitable job and acquire work experience and specialised knowledge and skills, while at the same time strengthening enterprises and organisations through the employment and training of qualified persons. 
Scheme for the Training of the Long-term Unemployed in Enterprises/Organisations: The scheme offers opportunities to the long-term unemployed in order to integrate/reintegrate in employment with the parallel acquisition of the necessary knowledge and skills. The HRDA provides incentives to employers in order to design, organise and implement in-company training programmes to cover the training needs of newly employed persons who were long-term unemployed. 
Training Programmes for the Unemployed: The scheme aims at the provision of training opportunities for the unemployed in order to acquire, enrich and/or upgrade their skills and knowledge, in accordance with the needs observed in the labour market, which in turn will broaden their prospects for reintegration in employment, as well as meet their expectations for a new professional career. Training programmes may include an on-the-job practical training part in an organisation/enterprise. 
Standard Multi-Company Training Programmes – Participation of the unemployed: Each certified public or private vocational training centre may accept unemployed persons who are registered with the Public Employment Service (PES) to participate in training programmes covering a broad range of issues. The unemployed can enrich their knowledge and skills and improve their prospects for reintegration into employment. 
Scheme for the Job Placement of GMI Beneficiaries for the Acquisition of Work Experience in the Public and Broader Public Sector (expired): The aim of the scheme was to provide work experience opportunities to GMI beneficiaries capable to work, in order to improve their employability and help them integrate/reintegrate in the labour market. GMI beneficiaries were placed in the public and broader public sector for 6 months while they received their GMI benefit. 
Scheme for the Provision of Incentives for Hiring GMI Beneficiaries Combined with a three-month Training Period (expired): The scheme offered practical training and work experience opportunities to GMI beneficiaries in order to improve their employability and prepare their employment in a specific enterprise/organisation of the private sector. The target group for this programme was GMI beneficiaries aiming for a 3 months training and 12 months employment. The HRDA scheme (from national funds) covered the part of the three months training. 
Scheme for the Job Placement of Young Unemployed Tertiary Education Graduates for the Acquisition of Work Experience in Enterprises/Organisations (expired): The scheme offered job placements in enterprises/organisations to young unemployed tertiary education graduates less than 35 years old with limited work experience. The duration of the job placements was 6 months and a training allowance was provided. The latest call to enterprises and the unemployed took place in 2015 and the implementation has been completed. 
Scheme for the Job Placement of Young Unemployed Graduates of Lower Secondary, Upper Secondary and Post-Secondary Education of up to 2 years for the Acquisition of Work Experience in Enterprises/Organisations (expired): The scheme offered job placements in enterprises/organisations to young unemployed graduates of lower secondary, upper secondary and post-secondary education of up to 2 years less than 25 years old. The duration of the job placements was 6 months and a training allowance was provided. The latest call to enterprises and the unemployed took place in 2015 and the implementation has been completed. 
Lifelong learning of the employed 
Special Scheme for the Training of the Employed in Specific Economic Sectors Affected by the Pandemic (new): The scheme aims to develop the skills and knowledge of the employed persons in six thematic areas: managing crises and developing business continuity; digital knowledge and skills; safety and health at work and risk assessment at the workplace; principles of food health and personal hygiene; environmental issues. 
Single-Company Training Programmes in Cyprus: The scheme aims at providing incentives to employers to design and organise in-company training programmes, implemented by internal or external trainers, in order to meet the specific needs of the enterprise for the effective utilisation of its personnel. 
Single-Company Training Programmes Abroad: The scheme aims at providing incentives to employers to participate with their personnel in training programmes abroad in order to acquire specialised knowledge and skills in areas related to the introduction of innovation, new technology and technical know-how. 
Standard Multi-Company Training Programmes: The scheme aims at providing continuing training for meeting the training needs of employees through their participation in training programmes implemented by certified public or private vocational training centres. They cover a broad range of issues in all operations of the enterprise and in all occupations. 
High-priority Multi-Company Training Programmes: The scheme aims at providing continuing training to meet the training needs of employees through participation in training programmes in specific high-priority issues implemented by public or private certified vocational training centres. 
It is noted that the programmes implemented within the latter four schemes are designed on the basis of documents, prepared by the HRDA every two years following consultation with interested bodies, that contain the themes for the training programmes it subsidises, which are communicated to the enterprises and training providers. 

Continuing Training Programmes for Trade Union Officials: The scheme aims at covering the training needs of trade union officials on issues that are related to their trade union activities. The training programmes are implemented by certified Trade Union Training Centres. 
Training Programmes Organised by the HRDA: The scheme aims at strengthening the competitiveness and increase the productivity of enterprises, as well as improving the quality of their products and services, through the implementation of specialised group training programmes. These programmes contribute to the upgrading of the organisation and operation of enterprises and to the development of the skills of their executives, in issues and levels that are not offered by other training providers. They include training and development activities, consulting and mentoring, as well as networking. 
The HRDA has developed a mode of operations allowing it to respond in a flexible manner to the needs of both the unemployed and the employed as well as the enterprises. In response to the SARS-CoV-2 pandemic and to help contain its spread, the HRDA has promoted the utilisation of e-learning methods by the organisers of subsidised training programmes, as of 26.3.2020. This development is seen not only as a response to a threat but also as a push for faster adoption of ICTs in vocational training. 
Also, the following two new schemes are in the design phase with the aim of launching them at the beginning of next year: 

Scheme for the Utilisation of Alternative Forms of Learning: The scheme will meet the training needs of employees through their participation in training programmes utilising alternative forms of learning with the use of Information and Communication Technologies (ICTs). 
Scheme for the Support of Training Infrastructure: The scheme will provide financial incentives for the enhancement of specialised training laboratories, which will be used for the assessment of candidates in the framework of the System of Vocational Qualifications (SVQ), as well as for the implementation of subsidised training programmes with the use of alternative forms of learning. 
National Recovery and Resilience Plan 2021-2026 and Cyprus Operational Programme «THALIA» 2021-2027 

The HRDA has submitted for inclusion in the national Recovery and Resilience Plan 2021-2026, a proposal for the implementation of training programmes for digital skills, for the development of entrepreneurship and for skills related to the blue and green economy. Also, under the European Social Fund (ESF+), two actions of the HRDA have been included in the Cyprus Operational Programme «THALIA» 2021-2027. Details are provided below. 
National Recovery and Resilience Plan 2021-2026 
Training programmes for the acquisition of digital skills – Participation of the employed and the unemployed: The scheme aims at the acquisition of new and upgrading of existing digital skills of the human resources of Cyprus (public and private sector employees, the self-employed and the unemployed), through participation in training programmes to be implemented by certified vocational training centres. 
Training programmes for the acquisition of knowledge and skills related to the green economy – Participation of the employed and the unemployed: The scheme aims at the acquisition of new and upgrading of existing knowledge and skills of employed persons (private sector and the self-employed) who are in occupations or sectors of the green economy or the unemployed who wish to enter these occupations, by participating in training programmes to be implemented by certified vocational training centres. 
Training programmes for the acquisition of knowledge and skills related to the blue economy – Participation of the employed and the unemployed: The scheme aims at the acquisition of new and upgrading of existing knowledge and skills of employed persons (private sector and the self-employed) who are in occupations or sectors of the blue economy or the unemployed who wish to enter these occupations, by participating in training programmes to be implemented by certified vocational training centres. 
Training programmes for the unemployed to acquire entrepreneurship knowledge and skills: The scheme aims at the acquisition of specialised knowledge and skills in issues of entrepreneurship development, as well as the formation and operation of a business by the unemployed (with emphasis on women, up to 55 years old with upper secondary education) interested in starting their own business, by participating in training programmes to be implemented by certified vocational training centres. 
Cyprus Operational Programme «THALIA» 2021-2027 (submitted to the European Commission for approval) 
Individual Learning Accounts (ILAs): ILAs will provide credits to eligible groups of employed and unemployed persons to attend training programmes, in order to acquire new and/or upgrade existing knowledge and skills. They aim at promoting lifelong learning by providing opportunities for flexible promotion of upgrading knowledge and skills, while preventing social exclusion. 
Through ILAs, individuals will gain access to training programmes on a broad range of issues within the Standard Multi-Company Training Programmes of HRDA. Their involvement in training activities with the opportunities provided for skills upgrading and retraining can enable them to remain competitive in the labour market, improve their employment opportunities, while at the same time enhance social cohesion. 

Training programmes for young people aged 15-29 not in education, employment, or training (ΝΕΕΤs) to acquire basic knowledge and skills: The acquisition of basic knowledge and skills (for example literacy, math skills, digital and technological skills, interpersonal skills, entrepreneurship) will help young people aged 15-29 to enter the labour market. In addition, upgrading existing and acquiring new knowledge and skills will help them exploit the employment opportunities that will arise in dynamic sectors of economic activity, such as the green and blue economy, and will prepare them suitably for the changing nature of work, especially to that related to digital transition. 
Attachment 4 

Enhancement of quality assurance systems

-------------------------------

System of Vocational Qualifications (SVQ): The SVQ constitutes an integral part of the National Qualifications Framework (NQF), which is referenced to the European Qualifications Framework (EQF). The System is designed for the assessment and certification of the competence of a person to carry out a specific job in real or/and simulated working conditions. The Vocational Qualifications Standards (VQS) define the framework for the training and development of a person, providing him or her, the opportunity to reach the appropriate competence level. During the programming period 2014-2020, two projects within the framework of the SVQ, co-financed by the European Social Fund (ESF) and the HRDA as national contribution. The first project concerns the ‘Expansion and Operation of the System of Vocational Qualifications (SVQ)’. Through this project, the HRDA is expected to award 4000 certificates. The second project concerns the “Development of Vocational Qualifications Standards (VQS)”. Through this project, it is expected that the 72 existing VQS developed during the programming period 2007-2013 will be revised and new VQS will be developed. Until the end of 2021, the second project will be completed with the approval of 167 VQS. 
System for the Assessment and Certification of Training Providers: The aim of the System, which has been fully implemented as of 1.1.2015, is to assess physical and legal entities dealing with the organisation and implementation of training activities or/and with the provision of infrastructure facilities for their implementation, to be certified as Vocational Training Centres, Vocational Training Facilities and Trainers of Vocational Training. Certification through the System is compulsory for those who want to cooperate with the HRDA for the implementation of training activities. Persons who want to become Trainers of Vocational Training must successfully go through the assessment and certification procedure following the System of Vocational Qualifications (SVQ) operated by HRDA and acquire the Trainer of Vocational Training Qualification (EQF/CyQF 5, SVQ Level 5). 
Research studies for the identification of skill needs 

The findings of the HRDA research studies on the anticipation of skill needs constitute a significant tool for guidance. The findings of the research studies are also disseminated to the public through the mass media. For the systematic employment forecasting and the identification of skills gaps, the HRDA conducts the following research studies: 
Long term employment trends and forecasting in Cyprus: The HRDA provides 10-year employment forecasts on a regular basis. The latest study, which was completed in 2017, covers the period 2017-2027 and provides forecasts for employment needs in economic sectors (3 broad sectors, 21 main sectors and 52 sectors) and in 309 occupations (173 high level occupations, 130 middle level occupations and 6 low level occupations) covering the whole spectrum of the Cyprus labour market. The next study is expected to be completed in 2022 and will cover the period 2022-2032. 
Identification of employment and training needs: This study provides annual estimates for the number of persons needed for specific occupations and the needs for specific skills. Based on these estimates, suggestions are put forward for the implementation of training programmes. In the study, the views of enterprises, social partners and other stakeholders are collected and analysed. 
Identification of blue skill needs in the Cyprus economy: This study examines and analyses the blue economy and blue occupations, maps out the blue economy of Cyprus and identifies blue skill needs in the Cyprus economy for the period 2016-2026. It provides forecasts for employment demand in economic sectors and occupations which are part of the blue economy. The identification of skills focuses on maritime, shipping, fishing and maritime and coastal tourism occupations. The study leads to suggestions aiming for the timely and planned satisfaction of Cyprus’s blue economy needs in the areas of employment and human resource development, education and training. 
Identification of green skill needs in the Cyprus economy: This study examines and analyses the green economy and green occupations, mapping out the green economy of Cyprus for the period 2017-2027. Additionally, it identifies the green skill needs for specific occupations of the green economy of Cyprus, which includes 30 economic sectors and 60 occupations from the whole spectrum of the Cyprus labour market. 
The results of the HRDA’s studies are utilised by policy makers for the development of strategies and policies in education, training and lifelong learning. Furthermore, they are utilised at operational level for the development of programmes of study in education, including the programmes of study of technical schools and the post-secondary institutes of vocational education and training of the MΟECSY. They are also utilised by people involved in counselling, such as secondary education vocational guidance teachers and employment counsellors, and by the general public. 
Comprehensive system for evaluating the impact of HRDA’s activities 
The HRDA has in place a comprehensive system for evaluating the impact of its activities. Evaluation studies are conducted on a continuous basis regarding the impact of the HRDA schemes on participants. The studies include field research through telephone interviews with all the participants, some months after they successfully complete the scheme. 
According to the results of a study on the scheme for the Job placement of Unemployed Young Tertiary Education Graduates for the Acquisition of Work Experience in Enterprises/Organisations (2015), the scheme significantly improves the employability of the human resources given that the majority of the participants (56,3%, Men: 59,6%, Women: 54,7%) were employed at the time of the field research, approximately 6 months after the completion of their participation. The employment rate was higher for the persons who were placed in enterprises/organisations in the Private sector (65,4%) and in small enterprises employing 10-49 persons (68,0%). It is noted that approximately 1 in 4 (24,1%) of the participants in the scheme who are employed, continue to work in the enterprise/organisation of their placement. 

Results of the study on the Scheme for Job Placement of Young Unemployed Graduates of Lower Secondary, Upper Secondary and Post-Secondary Education of up to 2 years for the Acquisition of Work Experience in Enterprises/Organisations (2015), show that the scheme significantly improves the employability of the human resources given that more than half of the participants (52,8%, Men: 58,5%, Women: 47,4%) were employed at the time of the field research, approximately 6 months after the completion of their participation. The employment rate was higher (57,3%) for the persons who were placed in enterprises/organisations in the Private sector and in enterprises employing 10-49 persons and more than 250 persons (66,7%). It is noted that approximately 1 in 5 (19,3%) of the participants in the scheme who are employed, continue to work in the enterprise/organisation of their placement. 
Results of the study on the Scheme for the Employment and Training of Tertiary Education Graduates (2017) show that the scheme had a very profound effect on employability since the vast majority of the participants (93,5%, Men: 94,2%, Women: 92,8%) are employed, approximately 6 months after completing their participation. Approximately 8 in 10 (78,8%) of the participants, continue to work in the same enterprise/organisation that they were employed by during their participation in the scheme. 
Results of the study on the impact of the participation of the unemployed in Multi-Company Training Programmes (2017-2018) show that the scheme contributed to some degree towards the entry of unemployed persons into employment and their exit from the unemployment registers. Almost 4 in 10 (39,0%, Men: 46,3%, Women: 35,0%) of the participants in the scheme were employed, 7 months after completing their participation. 
Results of the study on the Scheme for the Training of the Long-term Unemployed in Enterprises/Organisations (2016-2018), show that the scheme had a very profound effect on employability since the vast majority of the participants (88,5%, Men: 89,7%, Women: 87,5%) are employed, approximately 7 months after completing their participation. Also, approximately 8 in 10 (76,4%) of the participants, continue to work in the same enterprise/organisation that they were employed by during their participation in the scheme. 
Results of the study on the Scheme for the Training Programmes for the Unemployed (2016-2018), show that half of the participants (49,7%) are employed, approximately 6 months after completing their participation. However, the scheme does not seem to have achieved to a great degree the reintegration of the unemployed into employment in the occupations for which they were trained, since only a little more than half (56,1%) of those who work, are employed in the occupation for which they were trained. 

Results of the study on the Scheme for the Single-Company Training Programmes Abroad (2016-2018), show that all the participants in the scheme were employed, at the time of the field research, about one year after completing their participation, apart from one participant who was unemployed. The vast majority of the participants (96,9%), continued to work in the same enterprise through which they participated in the scheme. 

Attachment 5 

Minimum Wages in the Hotel Industry

-----------------------------
	No


	Occupational Category


	Monthly wage
	Hourly wage



	1.
	Porter / Suitcase Employee with up to 6 months service
	870
	5,28

	2.
	Porter / Suitcase Officer with service beyond 6 months
	935
	5,68

	3.
	Receptionist with up to 3 months service
	870
	5,28

	4.
	Groom / Host
	935
	5,68

	5.
	Receptionist B
	1070
	6,5

	6.
	Assistant bar tender with up to 6 months service
	900
	5,47

	7.
	Assistant bar tender with more than 6 months service
	1040
	6,32

	8.
	Minibar employee
	1070
	6,5

	9.
	Assistant waiter with up to 6 months service
	900
	5,47

	10.
	Assistant waiter with more than 6 months service
	1040
	6,32

	11.
	Kitchen apprentice with up to 6 months service
	900
	5,47

	12.
	Kitchen apprentice with service beyond 6 months
	1040
	6,32

	13.
	Pastry apprentice with up to 6 months service
	900
	5,47

	14.
	Pastry apprentice with service beyond 6 months
	1040
	6,32

	15.
	Maid with up to 3 months service
	920
	5,59

	16.
	Maid with more than 3 months service
	970
	5,89

	17.
	Cleaner
	970
	5,89

	18.
	Laundry employee
	960
	5,83

	19.
	Swimming pool employee
	960
	5,83


The monthly wages in the table above relate to work of 38 hours weekly on a basis of five day working week.

Attachment 6

Department of Labour Inspection’s contribution to the efforts to prevent the spread of COVID-19
-----------------------------------

·  In collaboration with the Ministry of Health and other bodies, it developed guides/informative brochures and health protocols for the management of the pandemic and distributed material to the general public, employers and trade unions as well as other involved stakeholders.

· It developed and continuously updates a specific section on DLI’s website dedicated to resources on COVID-19. 

· In May 2020, it organised an online training of 160 officers from DLI and other governmental department (Deputy Ministry of Tourism, Public Health Services, DLR, DoL, Consumer Protection Service, Hunting and Fauna Service, the CP, Municipal Traffic Wardens and British Base Police).

· It provided web-based training to DLI Inspectors, in June 2020 on the measures against COVID-19.

· It contributed relevant COVID-19 information to mass media and to social media and published relevant announcements.

· It carried out market surveillance for personal protective equipment which must comply with prescribed safety and health standards and in particular the availability of masks.

· In cooperation with European Occupational Safety and Health Agency (EU-OSHA) developed a new Online interactive Risk Assessment (OiRA) web-based tool for employers to deal with COVID-19. OiRA for COVID-19 focuses exclusively on the management of hazards at workplaces due to COVID-19, suggesting preventive and protective measures for the safety, health and well-being of every employee. The tool is free and user friendly, it can be utilized by every business, no matter of size or economic activity and it can be an integrated part of the review of the existing risk assessment that every employer must have in place. 

· In cooperation with the Press and Information Office, implemented during August and September 2020, targeted campaign for the promotion of OiRA COVID-19. The promotion was carried out through the projection of a specific video by television channels and the social media and the broadcasting of a radio spot from all the radio stations. 

· It carried out an enlightenment campaign by placing specific informational message on buses throughout Cyprus as well as by publishing and disseminating leaflets with suitable guidance.

· It informed the social partners and the members of the Pancyprian Safety and Health Council on the relevant actions taken to combat the spread of COVID-19.


 








      Attachment 7 

Changes to the amounts of certain benefits

-------------------------------

Cash sickness benefit

The amount of the basic insurable earnings was increased for 2020 to €175,90 a week or €9.1478 a year.

According to the Social Insurance (Amendment) Law (L.115(Ι)/2017) in the case of a beneficiary who is absent from Cyprus (in a country other than the EU, EEA Member States and Switzerland) for treatment purposes, due to incapacity that began before he/she left Cyprus or for the purpose of accompanying a newborn child or other child being treated abroad, sickness or bodily injury or maternity or paternity allowance, is paid for the period of absence of the beneficiary with the approval of the Director after the return of the beneficiary to Cyprus.

Maternity benefits

The amount of the maternity grant was increased in 2020 to €548,82. 

The maternity allowance in case of childbirth resulting in the birth of more than one child, is now provided for a period of 18 consecutive weeks, increased by four weeks for each child from the same childbirth [Social Insurance (Amendment) Law (L.176(Ι)/2015)].

Furthermore, according to the Social Insurance (Amendment) Law (L.115(Ι)/2017):

Maternity allowance for women who have a child through surrogate mother of 18 weeks if the surrogacy was arranged on the basis of the provisions of Medically Assisted Reproduction Law of 2015. Extension for multiple births and hospitalization of a newborn for at least 21 days also applies in these cases. The surrogate mother can receive 14 weeks of maternity allowance if she fulfills the contribution conditions of the Social Insurance legislation. In the case of the surrogate mother no extension of the maternity allowance is provided in the case of multiple births.

Finally, in the case of a beneficiary who is absent from Cyprus (in a country other than the EU, EEA Member States and Switzerland) for treatment purposes, due to incapacity that began before he/she left Cyprus or for the purpose of accompanying a newborn child or other child being treated abroad, sickness or bodily injury or maternity or paternity allowance, is paid for the period of absence of the beneficiary with the approval of the Director after the return of the beneficiary to Cyprus:
Old age pension

As of 1.1.2017 and thereafter, the minimum requirements for an insured person to receive an old-age pension are: 

•
728 weeks of insurance up to the pensionable age,

•
paid basic insurance up to the pensionable age equal to at least 15insurance points and the number of insurance points of paid and assimilated basic insurance for the period between 5 October 1964 (or if s/he reached the age of 16 after 5 October 1964, the first day of the year in which s/he reached that age) and the week before the week which includes the day of entitlement (contribution period) is equal to at least 30% of the years included in that period.

Also according to the Social Insurance (Amendment) Law (L.194(I)/2020) at the request of a person with thalassemia, a special benefit is paid by the Social Insurance Fund to this person, provided that he/she has reached the age of 50 years, but has not reached the pensionable age.

The amount of the special benefit to a person with thalassemia is calculated in the same way in which the amount of the statutory pension is calculated, provided that the relevant insurance conditions are met. The special benefit is paid to the beneficiary from the date of submission of the relevant application and ends when the beneficiary reaches retirement age and/or when the beneficiary becomes a beneficiary of a statutory pension.

Invalidity benefits

The amount of the basic insurable earnings for 2020 was increased to €175,90 a week or €9.1478 a year.

Survivor’s benefits

The amount of funeral grant for 2020 was €512,23. 

The Social Insurance (Amendment) Law (L.126(Ι)/2019) introduced the widower’s pension with the same conditions and rate of benefit as the widow’s pension, provided that the death of the spouse occurred after 1.1.20218.

Employment injury benefits

The disablement grant for 2020 was €3.841,66 for 10 per cent disablement and rises accordingly for every degree above 10 per cent reaching €7.299,15 for 19 per cent disablement. 

The monthly amount of the constant attendance allowance for 2020 was €232,19. Due to error in the previous report the “weekly amount of €1338.38” was stated. The correct monthly amount for 2013 was €133,88.

According to the Social Insurance (Amendment) Law (L.115(Ι)/2017) in the case of a beneficiary who is absent from Cyprus (in a country other than the EU, EEA Member States and Switzerland) for treatment purposes, due to incapacity that began before he/she left Cyprus or for the purpose of accompanying a newborn child or other child being treated abroad, sickness or bodily injury or maternity or paternity allowance, is paid for the period of absence of the beneficiary with the approval of the Director after the return of the beneficiary to Cyprus.

Minimum pension is paid to persons eligible for old-age pension whom the total of basic and supplementary part is less than the amount of minimum pension. The minimum pension is paid 13 times in a year and it is adjusted in the same way as the basic pensions (the amount of the minimum pension is equal to 85% of the full basic pension). In 2020 the minimum pension was €358,84.











Attachment 8 

Types of Care

---------------

Home care: covers an extensive range of care services which include personal and household care. The maximum amount granted to cover the needs of home care either by an approved natural and/or legal person or by Domestic Worker is €400/month per family unit.

Institutional care: covers 24-hour care, where the person requires continuous support and their needs cannot be covered by family members or other supportive services in their environment. The State may pay monthly cash benefits for residential care, depending on the care needs of the beneficiary (e.g. bedridden, mobility difficulties or not). 

Day care: is provided by approved adult centres which serve elderly people and people with disabilities during the day operated by physical and/or legal entities (NGOs, local authorities, private sector). The State subsidizes the care provided and the subsidization is defined by an automated analysis of specific assessment tools of day care needs. 

Respite care: respite care is temporary/short-term care of a person which allows the unofficial carer to have a holiday/a break from their care responsibilities. The service supports informal carers in their valuable role and simultaneously helps the person stay in their home. 

Child care: the GMI recipients are entitled to a benefit of up to €102 per month for the provision of childcare from approved providers.
Attachment 9

Police Training 
------------ 

2014

	
	Programme
	Date
	Participants

	1. 
	Sergeants Training Programme 
	13.1-07.3.2014
	18

	2. 
	Training Programme on Treatment of Minor Victims of Violence
	22-24.1.2014


	14

	3. 
	Training Programme on Community Policing
	12-30.5.2014
	22

	4. 
	Retraining on Investigation of Juvenile Abuse Cases
	29.10.2014 
	8

	5. 
	Retraining on Investigation of Juvenile Abuse Cases
	31.10.2014
	7

	6. 
	Specialized Programme on Investigation of Cases of Sexual Abuse of Minors 
	3-10.11.2014


	13


2015

	
	Programme
	Date
	Participants

	1. 
	Training Programme on Treatment of Minor Victims of Violence
	12-14.1.2015


	15

	2. 
	Training Programme on Interviewing techniques for child victim of sexual violence
	9.2-16.2.2015


	14

	3. 
	Training Programme on Treatment of Minor Victims of Violence
	15-17.4.2015


	18

	4. 
	Training Programme on Interviewing techniques for child victim of sexual violence
	21-23.9.2015
	4

	5. 
	Training Programme on Interviewing techniques for child victim of sexual violence
	23-25.9.2015


	4

	6. 
	Sergeants Training Programme 
	7.9-30.10.2015
	16

	7. 
	Specialized Programme on Investigation of Cases of Sexual Abuse of Minors
	23-30.11.2015
	11


2016 

	
	Programme
	Date
	Participants

	1. 
	Education on Child Sexual Abuse (Council of Europe)
	       18-19.4.2016
	15 

	2. 
	Training Programme on Interviewing techniques for child victim of sexual violence
	         20-27.10.2016
	17 

	3. 
	Cooperation and participation of the Cyprus Police in the transnational programme ‘Together’ – Strengthening civil society and law enforcement to make hate crimes visible 
	            22.11.2016
	15 

	4. 
	Retraining Programme in Investigating Child Sexual Abuse Cases and on Interviewing techniques for child victim of sexual violence
	19-22.12.2016
	6 


2017 

	
	Programme 
	Date 
	Participants 

	1. 
	Refresh Course on Interviewing Children and Vulnerable Witnesses
	13.4.2017
	17

	2. 
	Training in Juvenile Sexual Abuse Cases for Community Policing members 
	6-7.7.2017

13-14.7.2017
	36

40

	3. 
	Training Programme on Community Policing
	16.10.2017-3.11.2017
	24

	4. 
	Training Programme for Recruit Police Officers 
	13.11.2017-8.6.2018
	105

	5. 
	Juvenile Sexual Abuse Investigation Training Programme 
	21.11.2017
	14


2018

	
	Programme 
	Date 
	Participants 

	1. 
	Training Programme for Recruit Police Officers Cohort No. 149 
	13.11.2017-18.6.2018
	101

	2. 
	Sergeants Training Programme No.108
	5.2-30.3.2018
	18

	3. 
	Training Programme on Interviewing techniques for child victim of sexual violence
	12.2.2018-21.2.2018
	16 

	4. 
	Funded Seminars on Circle of Change: Preventing and combating violence against women and girls though gender equality awareness
	26-27.3.2018
	32

	5. 
	Funded Seminars on Circle of Change: Preventing and combating violence against women and girls though gender equality awareness
	29-30.3.2018
	29

	6. 
	Training Programme on Community Policing
	16.4.2018-4.5.2018
	18

	7. 
	Funded Seminars on Circle of Change: Preventing and combating violence against women and girls though gender equality awareness
	7-8.5.2018
	40

	8. 
	Funded Seminars on Circle of Change: Preventing and combating violence against women and girls though gender equality awareness
	10-11.5.2018
	29 



	9. 
	Funded Seminars on Circle of Change: Preventing and combating violence against women and girls though gender equality awareness
	14-15.5.2018
	35

	10. 
	Funded Seminars on Circle of Change: Preventing and combating violence against women and girls though gender equality awareness
	17-18.5.2018
	32

	11. 
	Training Seminar on Sexual Exploitation of Child Abuse
	9.7.2018
	40 

	12. 
	Training Seminar on Sexual Exploitation of Child Abuse 
	10.7.2018
	18

	13. 
	Sergeants Training Programme No.109
	17.9-9.11.2018
	16

	14. 
	Funded Seminars on: Rights, Support and Protection of Victims of Gender-Based Violence
	28.9.2018
	19 



	15. 
	Funded Seminars on: Rights, Support and Protection of Victims of Gender-Based Violence
	19.10.2018
	21 



	16. 
	Funded Seminars on: Rights, Support and Protection of Victims of Gender-Based Violence
	16.11.2018
	18 



	17. 
	Funded Seminars on: Rights, Support and Protection of Victims of Gender-Based Violence
	14.12.2018
	18 




2019 

	
	Programme 
	Date 
	Participants 

	1. 
	Training Programme for Recruit Police Officers Cohort No. 150
	3.9.2018-29.3.2019
	63

	2. 
	Training Programme for Recruit Police Officers Cohort No. 151
	27.12.2018-12.7.2019
	57

	3. 
	Funded Seminars on Rights, Support and Protection of Victims of Gender-Based Violence
	21.1.2019
	18

	4. 
	Funded Seminars on Rights, Support and Protection of Victims of Gender-Based Violence
	13.02.2019
	20

	5. 
	Sergeants Training Programme No.110
	18.2-12.4.2019
	17 

	6. 
	Funded Seminars on: Rights, Support and Protection of Victims of Gender-Based Violence
	6.3.2019
	19

	7. 
	Training Programme on Community Policing
	8-19.4.2019
	16

	8. 
	Training Programme on Interviewing techniques for child victim of sexual violence
	8-16.4.2019


	14 



	9. 
	Funded Seminars on Rights, Support and Protection of Victims of Gender-Based Violence
	3.5.2019
	14

	10. 
	Funded Seminars on Rights, Support and Protection of Victims of Gender-Based Violence
	29.5.2019
	21

	11. 
	Training Programme on Community Policing
	3-24.6.2019
	14

	12. 
	4th International Cyprus Police Conference on International and European Approaches in Combating Child Sexual Abuse: A Focus on Multi-Agency Coordinated Interventions
	13-14.6.2019
	300

	13. 
	Sergeants Training Programme No. 111
	23.9.2019-15.11.2019
	17 

	14. 
	Dealing with violence against women 1 and 2
	7.10.2019

8.10.2019
	18

22

	15. 
	Training Programme on Interviewing techniques for child victim of sexual violence
	7-15.10.2019


	2

	16. 
	Dealing with violence against women 3 and 4
	16.12.2019

17.12.2019
	15

17


2020

	
	Programme 
	Date 
	Participants 

	1. 
	Sergeants Training Programme No. 112
	13.1-6.3.2020
	17

	2. 
	Dealing with violence against women 5 and 6
	17-18.2.2020
	18

15

	3. 
	Training Programme for Recruit Police Officers Cohort No. 149 
	7.9.2020-9.11.2020
	96

	4. 
	Training Programme for Recruit Police Officers Cohort No. 150 
	7.12.2020-19.02.2021
	63


2021

	
	Programme 
	Date 
	Participants 

	1. 
	Training Programme for Recruit Police Officers Cohort No. 151 
	22.2-16.4.2021
	54

	2. 
	Training Programme on Interviewing techniques for child victim of sexual violence
	1-9.6.2021
	19


Attachment 10

Identified Victims and Presumed of Trafficking 

------------------------------------

IDENTIFIED VICTIMS FOR THE YEAR 2014

	COUNTRY OF ORIGIN
	GENDER
	NUMBER OF VICTIMS

	
	MALE
	FEMALE
	

	
	MINOR
	ADULTS
	MINOR
	ADULTS
	

	INDIA
	-
	9
	-
	3
	12

	BULGARIA
	-
	1
	1
	6
	8

	ROMANIA
	-
	-
	-
	7
	7

	BELARUS
	-
	4
	-
	-
	4

	MOLDOVA
	-
	-
	-
	3
	3

	MOROCCO
	-
	-
	-
	2
	2

	LATVIA
	-
	-
	-
	1
	1

	CYPRUS
	-
	-
	1
	-
	1

	UKRAINE
	-
	-
	-
	1
	1

	ΚΕΝΥΑ
	-
	-
	-
	1
	1

	SRI LANKA
	-
	-
	-
	1
	1

	BANGLADESH
	-
	1
	-
	-
	1

	TOTAL
	-
	15
	2
	25
	42


IDENTIFIED VICTIMS FOR THE YEAR 2015

	COUNTRY OF ORIGIN
	GENDER
	NUMBER OF VICTIMS

	
	MALE
	FEMALE
	

	
	MINOR
	ADULTS
	MINOR
	ADULTS
	

	INDIA
	
	14
	
	3
	17

	BULGARIA
	
	
	
	3
	3

	ROMANIA
	
	
	
	2
	2

	CAMEROON
	
	
	
	2
	2

	MOLDOVA
	
	
	
	2
	2

	UK 
	
	
	
	1
	1

	IVORY COAST
	1
	
	
	1
	2

	VIETNAM
	
	
	
	1
	1

	UKRAINE
	
	
	
	1
	1

	GREECE
	
	
	1
	1
	2

	PHILIPPINES
	
	
	
	2
	2

	BANGLADESH
	
	8
	
	
	8

	SLOVAKIA
	1
	
	1
	
	2

	CZECH REP.
	
	
	
	1
	1

	TOTAL
	2
	22
	2
	20
	46


IDENTIFIED VICTIMS FOR THE YEAR 2016

	COUNTRY OF ORIGIN
	GENDER
	NUMBER OF VICTIMS

	
	MALE
	FEMALE
	

	
	MINOR
	ADULTS
	MINOR
	ADULTS
	

	BULGARIA
	-
	-
	-
	8
	8

	ROMANIA
	-
	1
	-
	14
	15

	CZECH REP.
	-
	-
	-
	2
	2

	SYRIA
	-
	-
	-
	1
	1

	VIETNAM
	-
	1
	-
	1
	2

	CAMEROON
	-
	-
	-
	4
	4

	CYPRUS (Τ/C)
	-
	-
	-
	1
	1

	LATVIA
	-
	-
	1
	3
	4

	TOGO
	-
	-
	-
	1
	1

	GEORGIA
	-
	-
	-
	1
	1

	UKRAINE
	-
	-
	-
	3
	3

	INDIA
	-
	1
	-
	-
	1

	EGYPT
	-
	1
	-
	-
	1

	TOTAL
	-
	4
	1
	39
	44


IDENTIFIED VICTIMS OF THE YEAR 2017

	COUNTRY OF ORIGIN
	GENDER
	NUMBER OF VICTIMS

	
	MALE
	FEMALE
	

	
	MINOR
	ADULTS
	MINOR
	ADULTS
	

	BULGARIA
	-
	-
	-
	2
	2

	ROMANIA
	-
	2
	-
	4
	6

	ERYTHREA
	-
	-
	-
	1
	1

	CAMEROON
	-
	-
	-
	6
	6

	RUSSIA
	-
	-
	-
	1
	1

	IVORY COAST
	-
	1
	-
	-
	1

	MOLDOVA
	-
	-
	-
	1
	1

	CYPRUS
	-
	-
	-
	1
	1

	INDIA
	-
	2
	-
	-
	2

	UKRAINE
	-
	-
	-
	2
	2

	TOTAL
	-
	5
	-
	18
	23


IDENTIFIED VICTIMS FOR THE YEAR 2018

	COUNTRY OF ORIGIN
	GENDER
	NUMBER OF VICTIMS

	
	MALE
	FEMALE
	

	
	MINOR
	ADULTS
	MINOR
	ADULTS
	

	ROMANIA
	-
	-
	-
	4
	4

	UZMBEKISTAN
	-
	-
	-
	1
	1

	MOLDOVA
	-
	-
	-
	1
	1

	PAKISTAN
	-
	1
	-
	-
	1

	RUSSIA
	-
	-
	-
	3
	3

	INDIA
	-
	1
	-
	2
	3

	BULGARIA
	-
	-
	-
	1
	1

	EGYPT
	-
	1
	-
	-
	1

	VIETNAM
	-
	-
	-
	1
	1

	CYPRUS
	-
	-
	-
	4
	4

	UKRAINE
	-
	-
	-
	9
	9

	BANGLADESH
	-
	1
	-
	-
	1

	CAMEROON
	-
	-
	-
	5
	5

	CHINA
	-
	-
	-
	2
	2

	NIGERIA
	-
	-
	-
	1
	1

	GAMBIA
	-
	1
	-
	-
	1

	ETHIOPIA
	-
	-
	-
	1
	1

	LATVIA
	-
	-
	-
	1
	1

	TOTAL
	-
	5
	-
	36
	41


IDENTIFIED VICTIMS FOR THE YEAR 2019

	COUNTRY OF ORIGIN
	GENDER
	NUMBER OF VICTIMS

	
	MALE
	FEMALE
	

	
	MINOR
	ADULTS
	MINOR
	ADULTS
	

	CYPRUS
	---
	---
	1
	3
	4

	VIETNAM
	---
	---
	---
	2
	2

	BULGARIA
	---
	---
	---
	4
	4

	CAMEROON
	---
	---
	---
	5
	5

	NIGERIA
	---
	---
	---
	2
	2

	CHINA
	---
	---
	---
	1
	1

	INDIA
	---
	1
	---
	2
	3

	CZECH REP.
	---
	---
	---
	2
	2

	SRI LANKA
	---
	---
	---
	1
	1

	ROMANIA
	---
	---
	---
	6
	6

	UKRAINE
	---
	---
	---
	1
	1

	GREECE
	---
	---
	1
	1
	2

	NEPAL
	---
	---
	---
	3
	3

	TOTAL
	---
	1
	2
	33
	36


The tables below illustrate the number of persons who were handled by the Office of Combating Trafficking in Human Beings of the Cyprus Police as presumed victims of trafficking.

PRESUMED VICTIMS FOR THE YEAR 2014

	COUNTRY OF ORIGIN
	GENDER
	NUMBER OF PRESUMED VICTIMS

	
	MALE
	FEMALE
	

	
	MINOR
	ADULTS
	MINOR
	ADULTS
	

	INDIA
	-
	10
	-
	4
	14

	KENYA
	-
	-
	-
	1
	1

	ROMANIA
	-
	4
	1
	33
	38

	SRI LANKA
	-
	-
	-
	4
	4

	VIETNAM
	-
	-
	-
	2
	2

	HUNGARY
	-
	-
	-
	1
	1

	CYPRUS
	-
	1
	2
	1
	4

	CAMEROON
	-
	-
	1
	-
	1

	BULGARIA
	-
	-
	1
	11
	12

	PAKISTAN
	-
	1
	-
	-
	1

	SYRIA
	1
	-
	1
	-
	2

	IRAQ
	-
	1
	1
	-
	2

	PHILIPPINES
	-
	1
	-
	3
	4

	LATVIA
	-
	-
	-
	2
	2

	UKRAINE
	-
	-
	-
	3
	3

	CHINA
	-
	-
	-
	4
	4

	MOROCO
	-
	-
	-
	2
	2

	NIGERIA
	-
	-
	-
	1
	1

	MOLDOVA
	-
	-
	-
	3
	3

	BANGLADESH
	-
	2
	-
	-
	2

	BELARUS
	-
	4
	-
	-
	4

	NEPAL
	-
	-
	-
	1
	1

	GREECE
	-
	-
	-
	2
	2

	SOMALIA
	1
	-
	-
	-
	1

	TOTAL
	2
	24
	7
	78
	111


PRESUMED VICTIMS FOR THE YEAR 2015

	COUNTRY OF ORIGIN
	GENDER
	NUMBER OF PRESUMED VICTIMS

	
	MALE
	FEMALE
	

	
	MINOR
	ADULTS
	MINOR
	ADULTS
	

	INDIA
	-
	33
	-
	13
	46

	NEPAL
	-
	2
	-
	3
	5

	CHINA
	-
	24
	-
	22
	46

	SOMALIA
	1
	1
	5
	1
	8

	SYRIA
	2
	1
	5
	-
	8

	MOLDOVA
	-
	-
	-
	4
	4

	VIETNAM
	-
	1
	-
	7
	8

	SRI LANKA
	-
	4
	-
	2
	6

	UKRAINE
	-
	1
	-
	3
	4

	CONGO
	-
	1
	-
	1
	2

	BULGARIA
	-
	-
	-
	9
	9

	ROMANIA
	-
	2
	-
	3
	5

	EGYPT
	-
	2
	-
	-
	2

	BANGLADESH
	-
	3
	-
	-
	3

	HUNGARY 
	-
	-
	-
	1
	1

	POLAND
	-
	-
	-
	2
	2

	TOGO
	-
	-
	1
	-
	1

	CAMEROON
	-
	-
	3
	2
	5

	LEBANON
	4
	1
	1
	-
	6

	RUSSIA
	-
	-
	-
	4
	4

	PHILIPPINES
	-
	-
	-
	2
	2

	PAKISTAN
	-
	1
	-
	-
	1

	TOTAL
	7
	77
	15
	79
	178


PRESUMED VICTIMS FOR THE YEAR 2016

	COUNTRY OF ORIGIN
	GENDER
	NUMBER OF PRESUMED VICTIMS

	
	MALE
	FEMALE
	

	
	MINOR
	ADULTS
	MINOR
	ADULTS
	

	INDIA
	-
	36
	-
	3
	39

	BULGARIA
	-
	4
	-
	19
	23

	CONGO
	-
	-
	-
	3
	3

	CHINA
	-
	-
	-
	2
	2

	NIGERIA
	1
	-
	-
	-
	1

	ROMANIA
	-
	5
	-
	21
	26

	MOROCCO
	-
	-
	-
	2
	2

	SOMALIA
	7
	-
	-
	1
	8

	CAMEROON
	-
	-
	2
	6
	8

	IRAN
	-
	-
	-
	1
	1

	VIETNAM
	-
	11
	-
	3
	14

	UKRAINE
	-
	-
	-
	1
	1

	MOLDOVA
	-
	5
	-
	5
	10

	SYRIA
	2
	2
	1
	-
	5

	CYPRUS 
	-
	9
	2
	5
	16

	SRI LANKA
	-
	5
	-
	-
	5

	EGYPT
	-
	1
	-
	-
	1

	BANGLADESH
	-
	5
	-
	-
	5

	PHILIPPINES
	-
	-
	-
	1
	1

	MEXICO
	-
	-
	-
	1
	1

	PALESTINE
	-
	-
	-
	1
	1

	NEPAL
	-
	-
	-
	2
	2

	ETHIOPIA
	-
	-
	-
	1
	1

	GREECE
	-
	-
	-
	3
	3

	YEMEN
	-
	-
	-
	1
	1

	GAMBIA
	-
	-
	-
	1
	1

	TOTAL
	10
	83
	5
	83
	181


	PRESUMED VICTIMS FOR THE YEAR 2017



	COUNTRY OF ORIGIN
	GENDER
	NUMBER OF PRESUMED VICTIMS

	
	MALE
	FEMALE
	

	
	MINOR
	ADULTS
	MINOR
	ADULTS
	

	CAMEROON
	-
	-
	1
	3
	4

	VIETNAM
	-
	4
	-
	10
	14

	CYPRUS
	-
	-
	-
	2
	2

	SYRIA
	-
	1
	1
	-
	2

	ROMANIA
	3
	3
	-
	17
	23

	PHILIPPINES
	-
	-
	-
	2
	2

	INDIA
	-
	6
	-
	1
	7

	BULGARIA
	-
	-
	-
	6
	6

	IRAN
	-
	1
	-
	-
	1

	BANGLADESH
	-
	4
	-
	-
	4

	PAKISTAN
	-
	4
	-
	-
	4

	UKRAINE
	-
	-
	-
	11
	11

	CHINA
	-
	-
	-
	1
	1

	ESTONIA
	-
	-
	-
	1
	1

	RUSSIA 
	-
	-
	-
	4
	4

	POLAND
	-
	-
	-
	2
	2

	EGYPT
	-
	2
	-
	-
	2

	MOLDOVA
	-
	1
	1
	1
	3

	MOROCCO
	-
	-
	-
	1
	1

	NEPAL
	-
	-
	-
	2
	2

	SRI LANKA
	-
	-
	-
	1
	1

	BELARUS
	-
	-
	-
	1
	1

	CONGO
	-
	-
	-
	1
	1

	LATVIA
	-
	-
	-
	1
	1

	LEBANON
	-
	-
	-
	1
	1

	NIGERIA
	-
	-
	-
	1
	1

	GHANA
	-
	-
	-
	1
	1

	TOTAL
	3
	26
	3
	71
	103


	PRESUMED VICTIMS FOR THE YEAR 2018



	COUNTRY OF ORIGIN
	GENDER
	NUMBER OF PRESUMED VICTIMS

	
	MALE
	FEMALE
	

	
	MINOR
	ADULTS
	MINOR
	ADULTS
	

	UKRAINE
	-
	-
	-
	30
	30

	CAMEROON
	-
	-
	2
	23
	25

	CONGO
	-
	-
	-
	2
	2

	ROMANIA
	-
	1
	-
	10
	11

	BULGARIA
	1
	1
	-
	6
	8

	GUINEA
	-
	1
	1
	
	2

	GHANA
	-
	-
	-
	1
	1

	NEPAL
	-
	-
	-
	3
	3

	MOLDOVA
	-
	-
	-
	7
	7

	CYPRUS
	-
	1
	-
	3
	4

	INDIA
	-
	7
	-
	4
	11

	RUSSIA
	-
	-
	-
	17
	17

	CROATIA
	-
	-
	-
	1
	1

	SERBIA
	-
	-
	-
	2
	2

	GREECE 
	5
	-
	2
	2
	9

	EGYPT
	-
	3
	-
	1
	4

	IVORY COAST
	-
	1
	-
	-
	1

	NIGERIA
	-
	-
	2
	2
	4

	PORTUGAL
	-
	-
	-
	1
	1

	SYRIA
	1
	-
	1
	3
	5

	GEORGIA
	-
	1
	-
	2
	3

	PHILIPPINES
	-
	-
	-
	1
	1

	VIETNAM
	-
	-
	-
	6
	6

	BELARUS
	-
	-
	-
	2
	2

	SOMALIA
	5
	1
	5
	2
	13

	NORWAY
	
	-
	-
	1
	1

	PAKISTAN
	-
	2
	-
	-
	2

	ERITREA
	-
	-
	-
	1
	1

	TOTAL
	12
	19
	13
	133
	177

	PRESUMED VICTIMS FOR THE YEAR 2019



	COUNTRY OF ORIGIN
	GENDER
	NUMBER OF PRESUMED VICTIMS

	
	MALE
	FEMALE
	

	
	MINOR
	ADULTS
	MINOR
	ADULTS
	

	CAMEROON
	-
	10
	-
	70
	80

	UKRAINE
	-
	-
	-
	5
	5

	MOLDOVA
	-
	-
	-
	1
	1

	CYPRUS
	-
	6
	-
	6
	12

	BANGLADESH
	-
	3
	-
	1
	4

	RUSSIA
	-
	-
	-
	9
	9

	BULGARIA
	-
	-
	-
	9
	9

	CZECH REP.
	-
	-
	-
	1
	1

	NIGERIA
	-
	2
	-
	2
	4

	GUINEA
	-
	-
	-
	1
	1

	GAMBIA
	-
	-
	-
	1
	1

	INDIA
	-
	9
	-
	4
	13

	VIETNAM
	-
	4
	-
	1
	5

	ROMANIA
	-
	2
	-
	9
	11

	EGYPT
	-
	5
	-
	-
	5

	SRI LANKA
	-
	1
	-
	-
	1

	KIRGISTAN
	-
	-
	-
	1
	1

	SYRIA
	-
	-
	3
	-
	3

	POLAND
	-
	-
	-
	1
	1

	NEPAL
	-
	-
	-
	1
	1

	PAKISTAN
	-
	2
	-
	-
	2

	LATVIA
	-
	-
	-
	1
	1

	PHILIPPINES
	-
	-
	-
	2
	2

	KAZAKSTAN
	-
	-
	-
	1
	1

	YEMEN
	-
	1
	-
	-
	1

	COLOMBIA
	-
	3
	-
	-
	3

	GREECE
	-
	-
	-
	1
	1

	TOTAL
	-
	48
	3
	129
	180


For 2020 presumed victims interviewed amounted to 171 (detailed data cannot be provided now)

Regarding the investigations of trafficking cases, Cyprus Police investigated, 27 cases in 2014, 20 cases in 2015, 17 cases in 2016, 19 cases in 2017, 22 cases in 2018, 14 cases in 2019, and 10 cases in 2020. During the years 2013-2019,  15 cases resulted in convictions for offenses under the Anti-trafficking Law. 
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Guaranteed Minimum Income (GMI)

------------------------------

The Guaranteed Minimum Income (GMI) was established in July 2014. 

The purpose of this benefit is to ensure a socially acceptable minimum standard of living for people and their families lawfully residing in the Republic of Cyprus, whose income and other economic resources are insufficient to meet their basic and special needs. as long as they meet the relevant eligibility criteria. Specifically, any person whose income and other financial resources are insufficient to satisfy his or her basic and specific needs, as defined by Law 109(I)/2014 as amended or superseded, may seek the provision of a guaranteed minimum income, which is given in the form of financial support and/or services.

The right to the benefit in question is an individual one and is conferred on the applicant as long as all the conditions set down by law have been met. The benefit varies according to the applicant's income. As the applicant's income rises, the benefit decreases. The total amount received by the applicant varies depending on the number of family members and their specific needs.

This scheme is non-contributory as it is not linked to contributions paid by employers, workers or insured people.

The minimum living cost was calculated on the basis of a revised consumption basket and includes:
· Basic needs based on a revised consumption basket.

· A rent allowance or mortgage interest allowance, depending on whether the eligible applicant pays rent or mortgage on a loan for acquiring the family residence.

· Municipal or similar taxes allowance.

· Allowance in case of extraordinary needs.

 A person may submit an application to become entitled to receive the guaranteed minimum income benefit if the following conditions are met:
(a) 
The applicant must be either:

· a citizen of the Republic of Cyprus;

· a European Union citizen;

· a third country national who has long-term resident status in the Republic according to the Aliens and Immigration Law, as amended or superseded;

· a third country national who has legal status provided under the Refugees Act, as amended or superseded, with the exception of asylum seekers; or

· a person who is a victim within the meaning of the law on preventing and combating the trafficking and exploitation of people and the protection of victims.

(b) 
The applicant must, in the 5-year period immediately preceding the date of submitting the application, have been lawfully and habitually residing in the Republic. Third country nationals who have legal status provided under the Refugees Act or people who are victims within the meaning of the law on preventing and combating the trafficking and exploitation of people and the protection of victims may submit an application and become beneficiaries regardless of their age and the length of their stay in the Republic if no other member of their family unit has submitted an application and/or become a beneficiary.

2. 
The beneficiary must remain lawfully and habitually resident in Cyprus at all times while receiving the guaranteed minimum income, otherwise he or she ceases to be eligible.

3. 
The total income of members of the family unit must be lower than their total needs as assessed on the basis of the guaranteed minimum income.

4. Neither the applicant nor any other member of the family unit may own real estate with a value in excess of €100.000. The applicant's privately owned dwelling is not taken into account as long as it does not exceed 300 sq.m.
· Immovable assets of an additional estimated value of €100.000 can be disregarded if they are not usable due to legal restrictions imposed prior to the enactment of the legislation (July 2014).

· Immovable property worth between €100.000 and €200.000 is not taken into account, if is burdened the whole or the greater part thereof, due to encumbrance entry or usufruct (before the 11.7.2014).

5. 
The bank deposits of the applicant and of any member of his or her family unit may not exceed €5.000, raised by €1.000 for each additional member of the family unit. The value of other financial assets must not exceed €5.000. Compensation received as the result of injury or damage from an accident is not taken into account.
· Special provisions allow for the exclusion from the deposit limit of an additional €20.000 in the case: of persons with severe and total disabilities, when they are not usable because they either have been blocked as a guarantee for a loan or they are deposits of a person under the age of 18 provided that in both cases the event took place before the enactment of the legislation (July 2014), when they are the product of a student loan, when they belong to a parent of advanced age that needs help in accessing them, and, when they belong to children under the age of 18 by means of inheritance or similar reasons.


Neither the applicant nor any member of the family unit may have alienated moveable or immoveable assets exceeding the limits referred to in paragraphs (4) and (5) during the 12 months prior to submitting the application unless they can provide satisfactory explanations as to why that alienation was imperative or necessary.


Even if they have been lawfully and habitually resident in the Republic for five years, people may not submit applications and become beneficiaries of a guaranteed minimum income if they are:

· a monk in a monastery;

· a National Guardsman;

· a full time student, with the exception of students who were in the care of the Director of Social Welfare Services when they reached the age of 18, or who are disabled, or who are orphans;

· intentionally unemployed.

The applicant must be:

· over 28 years old;

· a married person of any age;

· a single parent of any age;

· an orphan of any age;

· a disabled person of any age;

· an adult who, before reaching the age of 18, was in the care of the Director of Social Welfare 
Services.

The guaranteed minimum income comprises:
a) the monthly amount which corresponds to the applicant/beneficiary's subsistence needs included in the minimum subsistence basket.

The monthly amounts corresponding to the subsistence basket are:
· €480 for the applicant/beneficiary;

· €240 for the spouse and for each member of the family aged over 14;

· €144 for each member of the family aged under 14.
b) Housing allowance: It includes rent or mortgage interest, and it is determined on the basis of the number of members of a family and the geographical district in which the family resides, as well as the rent prices which were calculated in cooperation with the Royal Institute of Land Surveyors and were endorsed from the Department of Lands and Surveys. The amount of the allowance for mortgage interest cannot exceed the amount which is calculated for GMI purposes, taking into account the parameters mentioned above.

c)
municipal and other similar charges;

d) assistance to cover emergency needs.

e) assistance to cover care needs: Beneficiaries of the guaranteed minimum income or people with insufficient income may be provided with care services by the social welfare services. Should a person request care (there is a special space on the application form) then they will be assessed by the social welfare services and, depending on their needs, will receive the corresponding care. Care includes various care services including home care, institutional care, day care, respite care, childcare and protection and incontinence pants where required. 

Annual cost of Programme
2019: €197.955.444 including the Christmas Benefit (December 2019)

2020: €199.096.807 including the Christmas Benefit (December 2020)

Household allowance for pensioners on low incomes

This is a financial support plan aimed at households of pensioners whose total annual income is below the poverty line. More specifically: 
· Dependent children must be under 18 years old (up to 23 years for children in full-time education, up to 25 years for unmarried sons according to the period of serving in the National Guard or any age if the child is unmarried and suffers from a serious illness).

· The total household income must not be above the poverty line. According to the Statistical Service’s EU-SILC study, the poverty line for a single-person household is €10.324.
· The household must consist of at least one pensioner, regardless of age, 
who is receiving:
·  a pension from the Social Insurance Fund; and/or

·  a social pension; and/or 

·  a pension from an occupational pension scheme in Cyprus.

· The amount of the grant for pensioners depends on the number of people living in the 
household and the household income;

· The allowance is paid on a monthly basis.

Indicative table with the amount of benefit for a household with one person, for the year 2019 
(Decision CoM dated 23.1.2019) is shown below:

	Annual income
	Monthly benefit (€)

	€0 - €5.162
	220

	€5.163 - €5.678
	210

	€5.679 - €6.195
	200

	€6.196 - €6.711
	190

	€6.712 - €7.227
	180

	€7.228 - €7.742
	160

	€7.743 - €8.259
	150

	€8.260 - €8.775
	140

	€8.776 - €9.291
	130

	€9.292 - €10.324
	up to 95


Apart from the above, based on the Decision of the CoM dated 9.12.2020, it was aimed not to have a low-income pensioner whose total income is less than €710 per month. The amount given is an additional increase, which benefited about 30000 Low Retirees. The increases range from €149 to €21 for a low pensioner and from €130 to €40 for a couple of low pensioners, depending on the amount of their income.

Indicative table for a single person is shown below, which affects 14000 beneficiaries is shown below: 

	Initial amount of pension and income

(€)
	Benefit based on the decree of 23.1.2019

(€)
	Benefit based on the increase of 21.12.2020

(€)
	Amount of pension and income after the increases

(€)

	341
	220
	369 
	(+149)
	710

	360
	220
	350
	(+130)
	710

	400
	210
	310
	(+100)
	710

	450
	200
	271
	(+71)
	721

	500
	190
	244
	(+54)
	744

	550
	180
	216
	(+36)
	766

	600
	160
	189
	(+29)
	789

	650-750
	64-140
	85-161
	(until 21)
	834


 

The person concerned must complete the application for the provision of a Guaranteed Minimum Income for pensioners (EEE5.v2) accompanied by the required certificates. The application is common for both benefits: the Guaranteed Minimum Income and the financial support plan aimed at households of pensioners whose total annual income is below the poverty line. Any pensioner not approved for the guaranteed minimum income will continue to receive the benefit.

Information from the social insurance services and other occupational pension schemes is required in order to determine the amount of pension to be received. Information from social security services and the Department of Inland Revenue, concerning the income collected, is also required.

Child Benefit (including Single Parent Benefit)

Child benefit is granted to families who have had their legal and continuous residence, in the areas under the effective control of the Cyprus Government for at least the last five years prior to the submission of the application. For European citizens EU Regulation 883/2004 art 68 applies.

Single parent families receiving child benefit are also entitled to a single parent benefit for each dependent child, provided the single parent and the dependent child have had their legal and continuous residence, in the areas under the effective control of the Cyprus Government for at least the last five years prior to the submission of the application. For European citizens EU Regulation 883/2004 art 68 applies. 

Single parent family means a family where a lone parent, without a spouse/companion/a person living together, lives with at least one dependent child, either from marriage or out of wedlock and lives alone because he/she is single, widowed or divorced or because one of the parents is declared by the court as a missing person or because is serving a sentence of imprisonment more than six months.

Child benefit is granted to a family for the number of unmarried dependent children living together under the same roof. Dependent children are defined as children:
· aged up to 18 years; 

· aged up to 20 years as long as they are studying in secondary school;

· aged up to 21 years, if they are serving in the National Guard;

· regardless of age, children who are permanently deprived of the capacity to care for themselves.
A family is entitled to child benefit if its gross annual income does not exceed:
· €49.000 for families with one dependent child;

· €59.000 for families with two dependent children;

· €59.000 plus €5.000 per dependent child for families with more than two children (i.e. €64.000 for a family with three children, €69.000 for a family with four children etc.).
In addition to the income criterion, child benefit is not granted if the total value of the family's assets, including real estate, stocks, bonds, securities and deposits, exceeds €1.200.000. 

The amount of child benefit and single-parent family benefit is shown in the following tables:

Table Α: Amount of Child Benefit for 2020

	Annual benefit per child, by the number of children in the family, in €

	Annual family income

in €
	one child


	two children
	three children
	four children

	0 - €19.500,00
	484,36
	581,23
	1.065,59
	1.708,00

	€19.500,01 – €39.000,00
	433,37
	530,24
	1.014,60
	1.555,04

	€39.000,01 - €49.000,00
	387,49
	387,49
	774,97
	1.284,82

	€49.000,01 – €59.000,00
	-
	351,80
	703,59*
	1.157,36*


Notes:

1. 
The income threshold for one child is set to €49.000, for two children €59.000 and for each additional child over two the threshold is increased by €5.000, i.e. for three children €64.000, four children €69.000 etc.

2. 
For families having more than two children whose total gross income exceeds € 59.000,01 the amount of child benefit paid per year per child is equal to the one paid to families with total gross income between €49.000-€59.000(*).

3. 
The gross annual family income corresponds to the income earned in the previous calendar year.

Table B: Amount of Single Parent Benefit for 2020

	Family income 
	Monthly allowance for each dependent child

	€0 - €39.000,00
	€183,55

	€39.000,01 - €49.000,00
	€163,15


Families with three or more children and single parent with any number of children with total gross annual family income of less than €39.000 during the previous year are entitled to receive child benefit through provisional payment system during the first quarter of the calendar year.
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General Health System (GHS) contribution rate for each category

-------------------------------------------



1.3.2019-28.2.2020



 From 1.3.2020 onwards

Employees


1,70%





 2,65%

Employers*


1,85%





 2,90%

State



1,65%





 4,70%

Self-employed


2,55%





 4,00%

Pensioners


1,70%





 2,65%

Income from investment: 
1,70%





 2,65%

Government Officials 

1,70%




 
2,65%

* including the State as Employer
For every natural person, the total maximum annual amount on which contributions will be paid is €180.000.

Beneficiaries will pay small amounts of co-payments upon receiving services by outpatient specialists, laboratories, pharmacies, nurses, midwives, allied health professionals, and Accidents and Emergencies such as for example €1 per pharmaceutical product, €1 per laboratory test, €6 per visit to a specialist doctor. It is noted that access to personal doctors and inpatient healthcare is free. 

The annual co-payment ceiling per person is:

• 
General population: €150 | Low-income pensioners: €75

• 
Recipients of the GMI benefit: €75 | Children: €75
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The general objectives of the Prevention Pillar by the NAAC

---------------------------

•
Accurate and timely awareness raising among society and the formation of a preventative culture related to addiction issues and other universal prevention strategies: This includes all universal intervention measures and policies aimed at all members of a target group, regardless of the underlying risk of use or history of substance use/addictive behaviours.

•
Creating a deterrent environment towards drug use/addiction: This includes all legislative measures and environmental initiatives (environmental prevention) that must be promoted, in order to create a deterrent environment, in terms of use and other addictive behaviors.

•
Preventing and/or delaying the start of substance use and addictive behaviours within specific environments: This includes initiatives to prevent and/or delay substance use and other addictive behaviors within inter alia the following, important environmental settings: the family, the educational system (schools/universities), the National Guard, the community and the work environment.

•
Supporting vulnerable groups of the population: According to the National Strategy the following are considered to be vulnerable groups: children who drop out of school, pupils, soldiers and university students engaging in experimental use of licit and illicit substances and/ or in pathological gambling, both online and offline, children of prisoners, children of mentally ill parents, children whose parents suffer from substance abuse problems including alcohol, children who have been subjected to any form of abuse, children in state custody, children with ADHD and learning disabilities, immigrant children, children living below the poverty line, delinquent children/adolescents and pregnant women who use alcohol or other substances. When it comes to gambling addiction, online and offline, the unemployed and the elderly are considered vulnerable groups.

•
Implementing early intervention programmes: This includes appropriate intervention measures for persons who have already started using or are in the experimental/early stage, helping them to address their individual characteristics and risk factors which make them more vulnerable to addiction and referring them to treatment.

Attachment 14

Examples of implementation of MOECSY Action Plan for gender equality

-----------------------------------
· Training of teachers and parents on issues related to gender, through school-based training seminars and programmes.

· Workshops for teachers in primary and secondary education. 

· In-service training of teachers on issues related to prevention and combating delinquency with reference to transgender relationships. 

· Organisation of an annual competition for pupils at all levels of education concerning combating gender stereotypes in the field of workplace or their career path.
· Creation of a website dedicated to gender equality, which includes useful information, bibliography and teaching material for promoting equal opportunities of both genders and gender mainstreaming in the educational process.
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Measures to reduce drop-out rates, in particular of children from ethnic minorities and poorer households, as well as migrant and refugee children

-------------------------------------------

1. Policy Paper on the Integration of pupils with a migrant background in the Cyprus Educational System: Since 2016, the MOECSY is implementing an upgraded educational policy aiming at the smooth integration of pupils with migrant background into the educational system of Cyprus. The policy focuses on the following areas: revision of terms and definitions, mapping-out of the migrant population, combating racist incidents, combination of preparatory, transition and induction-support phases, utilizing and teaching mother tongues, teaching Greek as a second language, teacher and headteacher training, as well as cooperation of schools with local authorities to open the school to the community.
2. Interdepartmental Committee for the integration of pupils with a migrant background in the Cyprus Educational System: After the introduction and the implementation of the new policy for the integration of pupils with a migrant background and for teaching Greek as a second language, an Interdepartmental Committee was established and an action plan is being implemented, in order to achieve the Committee’s goals for the integration of pupils.
3. System for mapping the migrant pupil population: The Centre of Educational Research and Evaluation (CERE) is operating a common data entry and data processing platform, to create a flexible and easy-to-use system for mapping the pupil population. The data collected for migrant pupils are: parent’s country of origin, year of entry in Cyprus, whether pupils speak Greek at an adequate level and whether pupils currently participate in remedial classes or need to participate in the following school year.
4. Peer counselling on the integration of pupils with a migrant background into schools: The focus of the European Commission’s (2019) peer counselling was on the integration of pupils with a migrant background into school education, with particular attention to the reception phase. The MOECSY’s aim was: (i) to collect examples of good practice; (ii) to learn from the experiences of its EU peers; (iii) to better understand the challenges to integration of pupils with a migrant background; and (iv) to receive recommendations for a reception phase tailored to the Cypriot context. This resulted in concrete policy suggestions. 
5. Educational material for teaching Greek as a second language: Appropriate educational material has been prepared and was sent to schools to help teachers in their teaching.
6. Teacher trainings: 
· In intercultural education and teaching Greek as a second language (2019-today): School Support Networks for pre-primary and primary education teachers for the teaching of Greek as a second language. 

· On the implementation of the anti-racist policy (2018-today): School Support Networks (primary and secondary education) for the implementation of the policy.

7. Curriculum and syllabus for teaching Greek as a second language (2020): Introduction of a new unified curriculum and syllabus for teaching Greek as a second language, covering all levels of education (pre-primary, primary and secondary).
8. Validation and distribution of diagnostic tests (2016-today): A central assessment programme is implemented by the CERE in order to identify Greek language level of pupils with a migrant background. The CERE distributes Greek language competence tests for the classification of pupils of primary education at levels. Pupils are then placed in small groups to attend a specific number of lessons per week.
9. Tools for continuous assessment in language and other subject skills: Implementation of tools for continuous assessment of children’s with a migrant background Greek language learning as well as translated tools for assessing skills in Mathematics.
10. Programme for migrant parents working in schools as cultural and language mediators (2017-today): A programme for migrant parents working in schools as cultural and language mediators, funded by the Asylum, Migration and Integration Fund and the Cyprus Government.
11. ‘School and Social Inclusion Actions’ programme: It is implemented since the school year 2015-2016, in schools selected based on their educational and social needs and constitute around 25% of the total number of schools. It aims at preventing school failure and functional illiteracy, reducing early school leaving and creating positive attitudes towards school.
12. Nationwide standardized diagnostic tests: The tests provided to pupils in the first year of lower secondary and the first year of upper secondary were updated, by taking a centralized and formative form, to advise schools for the provision of supportive literacy and numeracy classes. For pupils who have been identified as being at risk of functional illiteracy, optional supportive teaching courses in Greek and Mathematics are provided through the remedial teaching support programme.
13. Alternative educational programme titled ‘New Modern Apprenticeship’: Since 2017 the Department of Secondary General Education is responsible for this programme, which aims to provide second chance education to pupils below 15 years old, who have dropped out of school. Moreover, the Department has asked and is receiving support from the Directorate General for Structural Reform Support of the European Commission, in order to combat the problem of pupil disengagement and drop-out in a comprehensive way.
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