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Maat for Peace’ Report submitted to the Committee on the Rights of Persons with Disabilities regarding Qatar
State Party Report
Maat for Peace, Development and Human Rights submits this report to the Committee on the Rights of Persons with Disabilities to follow up on measures taken by the State of Qatar to implement its obligations under the Convention on the Rights of Persons with Disabilities. Maat seeks to provide the Committee with the information and data available to it and to bring to the Committee’s attention the extent of progress achieved in this regard.
Maat welcomes the adoption by Qatar of Law No. 22 of 2025 on Persons with Disabilities, an instrument intended to strengthen and protect the rights of persons with disabilities. However, Maat notes the obstacles that Qatar faces in ensuring employment and job opportunities, adequate training, and meaningful participation in political and public life. This report assesses Qatar’s implementation of a number of provisions of the Convention, including: Article 24 (right to education); Article 25 (right to health); Article 26 (right to habilitation and rehabilitation); Article 27 (right to work); Article 29 (right to participate in political and public life); Article 30 (right to participate in cultural life); Article 31 (statistics and data collection); and Article 32 (international cooperation
Right to Education: Article 24
[bookmark: OLE_LINK1]Qatar’s Law on Persons with Disabilities recognizes the right to education.[footnoteRef:1] Article 49 of the Qatari Constitution guarantees the right to education and stipulates that education is a right for every Qatari citizen. The report notes that Qatar’s education expenditure reached 18 billion Qatari riyals, representing approximately 9% of the total general budget in Qatar for the period 2023–2024, a growing proportion consistent with strengthening the right to education. Maat also observes positive developments related to providing education to persons with disabilities in Qatar. Children with disabilities can access education through 80 schools offering integrated education services; 7 specialized schools providing comprehensive services to children with disabilities; 33 educational centers providing inclusive services; as well as 18 public and specialized kindergartens.[footnoteRef:2] Nevertheless, persons with disabilities in Qatar who are stateless, particularly individuals of the Al-Ghufran tribe, face multiple difficulties in enrolling in public schools, which forces them into special education. This situation increases both their burdens and the financial obligations placed upon them. As a result, some of them are hindered from obtaining education at both basic and university levels. Moreover, children of expatriates in Qatar do not enjoy the same educational benefits provided to original Qatari citizens. In addition, there is a shortage of qualified education staff trained to teach persons with disabilities. After completing their education, persons with disabilities also face significant challenges in obtaining opportunities for habilitation and training aligned with the needs of the labour market.[footnoteRef:3] [1:  Qatari Constitution, Article 49, at the following link: https://www.almeezan.qa/LawArticles.aspx?LawTreeSectionID=6677&lawId=2284&language=ar ]  [2:  See: https://shorturl.at/YMYxk ]  [3:  Challenges and difficulties facing people with disabilities in employment and training, Al Sharq, at the following link: https://shorturl.at/lxVD6 ] 

Right to Health: Article 25
While Maat appreciates the positive developments related to the realization of the right to health for persons with disabilities and recognizes the commitment reflected in the Law on Persons with Disabilities to provide healthcare to persons with disabilities, it nonetheless has concerns regarding challenges faced by families of persons with disabilities when attempting to treat their children.
Among the reported challenges is the transfer of the wheelchair maintenance unit for persons with disabilities from Rumailah Hospital to Al Wakrah. Maat considers that testimonies it reviewed indicate that this change constitutes an additional burden on parents and guardians.
Maat also notes the additional effort and time required for families and persons with disabilities to reach Al Wakra Hospital, as compared with Rumailah Hospital, which is located in central Doha. Other challenges identified through Maat’s review include administrative obstacles encountered by families in recruiting resident nurses in Qatar, as well as increases in fees and monthly salaries.[footnoteRef:4] [4:  See: Challenges facing people with disabilities in the Qatari East, at the following link: https://shorturl.at/uwsvQ ] 

Habilitation and rehabilitation: Article 26
[bookmark: OLE_LINK2]In Qatar, civil society organizations have undertaken various initiatives to rehabilitate persons with disabilities, including vocational rehabilitation for the labour market. They provide educational assistance to cases enrolled in special schools and in specialized centres that offer training and rehabilitation for persons with disabilities. Therapeutic assistance also includes covering the fees of therapy sessions. As Maat observes, there is a large number of organizations of persons with disabilities in Qatar.[footnoteRef:5] However, rehabilitation services available to non-citizens with disabilities remain limited compared with those available to Qatari citizens. Moreover, Maat has reviewed complaints from some families of children with autism, which indicate challenges in rehabilitation and training programmes aimed at enhancing social integration and/or access to the labour market, as well as high fees charged by private educational centres, amid long waiting lists at Al-Shafallah Centre. This situation leads many parents to resort to other private centres, some of which suffer from a lack of oversight. Families have called for the establishment of rehabilitation and employment centres for children with autism.[footnoteRef:6] [5:  See: https://shorturl.at/nzpS0 ]  [6:  See Article 9 of Law No. (22) of 2025 regarding persons with disabilities, at the following link: https://shorturl.at/xMrVw ] 

Employment and Work: Article 27
The law guarantees persons with disabilities the right to obtain equal opportunities with others to access the labour market in various sectors. Employers in all sectors are required to provide all reasonable accommodation arrangements in the workplace that enable persons with disabilities to carry out their work. Any discrimination based on disability that results in the deprivation of access to employment opportunities, or in offers of employment that are different from those offered to others, is prohibited. The law provides that the determination of the relevant employment quotas for persons with disabilities shall be made by the Qatar Council of Ministers.
Maat hopes that the quotas specified for the employment of persons with disabilities will increase beyond the previously established percentage. Under the former legal requirement, government entities were obliged to provide the required positions for persons with disabilities by allocating 2% of jobs to persons with disabilities. In particular, the practical situation has shown non-compliance with allocating this quota in both the public and private sectors. The blind persons in particular face obstacles during the process of submitting their documents and in obtaining job opportunities that match their capabilities. In many cases, they are also not afforded opportunities for professional advancement comparable to those available to their co-workers, even though blind persons have diverse skills.
Participation in Political and Public Life: Article 29
The law on persons with disabilities provides them with the right to exercise their political rights and prohibits any restriction on the exercise of this right. However, Maat has concerns regarding the provision in the law that limits participation in political and public life to the extent required by the disability condition.[footnoteRef:7] Maat also observes limited political participation by persons with disabilities, particularly in the Shura Council and in leadership positions in the State of Qatar. [7:  See Article 9 of Law No. (22) of 2025 regarding persons with disabilities, at the following link: https://shorturl.at/xMrVw Have programs to integrate people with disabilities into the labor market succeeded? at the following link: https://asdmag.org/archives/17832 ] 

Participation in Cultural Life, Recreation, Leisure, and Sport: Article 30
Maat welcomes the issuance of Qatar’s Law No. 22 of 2025 on Persons with Disabilities, which, in Article 15, grants persons with disabilities the right to participate in cultural life events and in recreational and sports activities. It also provides for the assignment of the competent authorities’ responsibility to make reasonable accommodations to enable the exercise of these rights. In particular, it includes facilitating access to publications available in Braille and intended for persons with visual impairments, as well as facilitating the use and dissemination of sign language. It further provides for digital accessibility for persons with disabilities.
Maat hopes that the adoption of this law will serve as a starting point for implementing Article 15 regarding the right to participate in cultural life. It also hopes that this will build on the efforts of the Social Development Centre, which works to promote a culture of inclusion and acceptance of persons with visual disabilities through awareness campaigns and partnerships with both the public and private sectors, and by providing psychosocial support to families of blind persons.
Collection of Statistics and Data: Article 31
Maat welcomes the establishment of an open data platform in Qatar that provides information on persons with disabilities by nationality, gender, and sector, and hopes that this practice will continue. However, Maat notes the obstacles faced by researchers who wish to obtain these data, owing to the fees required to access them. Maat also hopes to expand the classification framework for persons with disabilities to include disability on the basis of age and gender.
On another note, Maat observes that Qatar’s Law No. 22 of 2025 on Persons with Disabilities refers to the establishment, by a specialized administrative unit within the Ministry of Social Development and Family, of a unified database on persons with disabilities. This database is intended to enable the provision of statistics on the number of persons with disabilities, as well as the type and degree of disability. The same unit issues an identification card for persons with disabilities, containing identifying data, considering the classification adopted in the State for persons with disabilities, in coordination with the relevant competent authorities. The Minister is to issue a decision specifying the types of identification cards, the data they contain, in addition to the rules governing the issuance of these cards and the benefits granted to the person who obtains them. Maat hopes that this unit will be formed and its tasks will be defined through an executive decision.
International Cooperation: Article 32
Maat positively values Qatar’s international cooperation with regard to persons with disabilities. This is reflected in Qatar’s participation, on 10 June 2026, in the nineteenth session of the Conference of States Parties to the Convention on the Rights of Persons with Disabilities, held at the United Nations Headquarters in New York under the theme: “The Convention on the Rights of Persons with Disabilities in its twentieth year: Celebrating achievements.”[footnoteRef:8] Maat hopes that Qatar will increase its contributions to the relevant donor entities working on persons with disabilities, including projects aimed at implementing the Convention on the Rights of Persons with Disabilities. [8:  State of Qatar participates in the Conference of States Parties to the Convention on the Rights of Persons with Disabilities at the United Nations, at the following link: https://shorturl.at/Q3Gdl ] 

Maat recommends that the Committee encourage Qatar to:
· Consider adopting a unified national strategy for persons with disabilities.
· Work to increase the political participation of persons with disabilities, in particular in the Shura Council and in leadership positions.
· Increase voluntary contributions to projects that support the rights of persons with disabilities.
· Ensure that both the public and private sectors are encouraged to comply with the set quotas for employing persons with disabilities.
· Adopt executive decisions to implement Law No. 22 of 2025 on Persons with Disabilities.
· Review housing plans, the designs of service facilities, and commercial centres to ensure compliance with accessibility standards for persons with disabilities, in accordance with the recommendations of the National Human Rights Committee.
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Organization in special consultative status with the Economic and Social Council since 2016
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	Headquarters:148 Misr Helwan El-Zyrae Road, El Matbaa Sq, Hadayek El Maadi, 4th Floor, No 41, Cairo, Egypt 
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