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Introduction

1. GACuk is a member of the international Global Afrikan Congress (GAC). The GAC is an international Pan Afrikan NGO that was created by and caters for Afrikans on the Afrikan Continent and in the Diaspora. It aims to be a central catalytic agent in establishing a mass movement dedicated to achieving unity among Afrikans on the Continent and In the Diaspora. http://www.globalafrikancongress.org/AboutUs.aspx
2. The genesis of our organisation was conceived at the United Nations World Conference Against Racism (UN WCAR) in Durban, South Afrika in 2001 within the Afrikans and Afrikan Descendant’s Caucus (AADC). The UN WCAR had agreed to support specific work needed on indigenous, Asian and Afrikan issues. These communities aimed to have a closed international conference initially for their members to address issues for themselves before opening them up to scrutiny in the wider communities. 
3. For instance it is accepted that, “in Britain, anti-Black racism is different, in its history, dynamics and effects, from Anti-Asian racism”
. As such we believe that there is a need for Afrikans to have the opportunity to address issues which affect us in Afrikan only spaces.
4. The GAC was created at the historic Afrikans and Afrikan Descendants World Conference Against Racism (AAD WCAR) held in Bridgetown, Barbados in 2002. It has a formal International Working Committee (IWC) of 17 members. The secretariat is based in South Africa and the Co-Chairs in Canada and the USA.
5. GAC values and respects diversity within the Afrikan family from all geographical regions and aims to put an end to the dislocation and disorganisation of the Afrikan and Afrikan Descendants communities. Among the core objectives of the GAC is to function first and foremost as an umbrella organisation, a collective of membership organisations and individuals that act as: 
a.
A provider of expert technical and professional expertise, advice, resources and support;
b.
A global strong and forceful voice for Afrikan people world-wide, advocating justice for all victims of crimes against humanity; 
c.
A solid source of research capability and
d.
A strong voice for Reparations: the payment of long-owned compensation for crimes against humanity.
5. Global Afrikan Congress uk (GACuk) is a National Chapter of the European Regional Chapter of the GAC. We were formed at the AAD WCAR to address issues relating to Afrikan people identified in Britain and at the UN WCAR. We encourage and support Afrikan organisations and individuals to work together toward common objectives and with other communities on a more equal basis for the benefit of the whole of Britain. We promote the needs of Afrikan people in local community and anti-racist forums with local authority bodies, police, health and social care bodies and community and voluntary sector organisations.
6. We support the NGO submission led by the Runnymede Trust and were part of the discussions for this. However, we feel that there are specific issues which we need to raise as Afrikans which require this separate submission. We are concerned that the UN WCAR Durban Declaration and Programme of Action (DDPA) and the Durban Review Conference (DRC) Outcome Document are not being taken into account sufficiently in addressing anti-racism in the UK.

7. This submission draws upon our discussions within GAC and with the organisations that we work with. GACuk works with organisations who in turn work with asylum-seekers and refugees; migrant workers; older people; people experiencing mental health problems and people experiencing violence or abuse as well as with young Afrikans. We are in regular contact with networks, community activists, faith groups, youth organisations, Saturday Schools and business people who are not members of GAC but support our work and vice versa.
8. I shall used the term Black for people whose ancestral origins are African, Asian, Caribbean, Chinese, Middle Eastern, North African, Romany and the indigenous people of the South Pacific Islands, American continents, Australia and New Zealand. In some cases I will not be able to include mixed heritage white and Caribbean and white and African people in my data where the source provides percentages but not figures. Where the data cannot be aggregated I will refer to a specific ethnic group. I will not qualify Afrikans or Caribbeans with the term Black. eg Black Caribbean, as that is a misnomer for Pan-Afrikans.
9. I will use ‘Afrikan’ to refer to the indigenous people of Afrika and the Diaspora. I will use the Pan-Afrikan spelling with ‘k’ instead of ‘c’ to reflect how it is spelt in many Afrikan languages. It also “includes the concept of ‘ka’, the vital energy which both sustains and creates life, as expressed in ancient Kemetic (Egyptian) teachings”
. I will use ‘enslavement’ and ‘enslavers’ where necessary as we are all born free but some of us were enslaved because of the perniciousness of racism that allowed some human beings to believe that other human beings were commodities to be traded.
10. I will use the term ‘elders’ when referring to older members of the community. This is not age specific as it is intended to indicate maturity and wisdom which is not set by calendar years. I will use “Diaspora” to describe the “scattering of people over space and transnational connections between people and places.”
.
Background
11. “There were Africans in Britain before the English came here. They were soldiers in the Roman imperial army that occupied the southern part of our island for three and a half centuries. Among the troops defending Hadrian's wall in the third century AD was a ‘division of Moors’. Though the earliest attested date for this unit’s presence here is 253-8, an African soldier is reputed to have reached Britain by about the year 210”
.

12. The Afrikan presence is documented by people like “the father of English racism, Edward Long”
 and  Philip Thicknesse
 before Afrikans themselves such as Ottobah Cugoano in 1787
, Olaudah Equiano in 1789
 or Mary Prince in 1831
 had access to print.
13. We believe that this long history shows the persistence and perniciousness of racism and enslavement which need to be addressed. The British public need to be reminded that the Afrikan presence goes far beyond the arrival of the Windrush in 1948.

14. Racism emerged in the 17th and 18th centuries to justify the enslavement of Afrikan people
. As we learn the English language we learn that black is bad - blackmail, blacklist, black sheep and Black Death - and white is good - purity, innocence and harmless lies. It follows that if black is bad then Afrikans, the darkest of Black people, will find it hard to be seen as good. Such a mindset does not need to be consciously held to deny Afrikans the right to an equal place in society.
Article 2
15. The Government’s report uses a number of terms which are not defined, eg:
a.
“Black” (3);
b.
“minority ethnic” (4);
c.
“ethnic minorities” (5);
d.
“Black and Ethnic Minority” (33);
e.
“Black and Minority Ethnic” (34) and
f.
“Black and other minority ethnic” (241)

16. We believe that part of the problem in addressing race equality in the UK is the confusion of such terms. People covered by the UK Census definition of “white Irish”, for instance, would not be seen as “Black” but might be included in the other categories.

17. Terms are often introduced by governments, researchers or academics without reference to those being addressed by the terms. They may then be applied by people given no briefing into their meanings or with insufficient training in anti-racism to understand how to use them. 

18. At some time after the 2001 UK Census “white Irish” seems to have been included in definitions of points d, e and f. These categories also now seem to include other white minorities, eg Polish migrants. This makes it increasingly difficult to understand and so interrogate and act upon ethnic monitoring data. For some Black communities it is seen as a means of hiding the worst statistics about their experience of racism.
19. It is accepted that different ethnic groups have different opportunities and different experiences of racism. Terminology, therefore, needs to be precise enough to distinguish between different ethnic groups to understand the issue for each ethnic group if these are to be addressed.
20. The government is vague throughout the document and does not adequately demonstrate that it has taken on board the need to collect, compile, analyse, disseminate and publish reliable statistical data (DDPA 92 and 94)

21. While it is useful to know that “the number of Black Caribbean pupils getting five good GCSEs has risen by over twenty percentage points since 2003”, point 3 it would be more meaningful if comparators were provided, eg how does this compare to white British children and other ethnic groups? 
22. Similarly, in point 4 it would be more useful to know what change there has been to “incorporating diversity requirements into procurement” in figures, eg number of contracts, and how “employer awareness-raising around unconscious bias” has been achieved.

23. We are concerned at the continued use of “the business case” to justify equality. In an abusive business then equality makes no sense as they would not be able to pay Black workers lower wages, offer poorer terms and conditions of employment and harass them. In a time of economic hardship then equality may be seen as an easy casualty to save costs.
24. While we welcome the increase in Black people working in the criminal justice system we feel there should be actual figures provided. We also understand that there has been a problem with Black officers joining the police force but leaving because of racism. Figures for staff turnover by ethnic group should be provided to assess if this is still the case so it is clear if it needs to be addressed.

25. In point 6 it would be more useful to know what the figure for civil servants should be and what is being done to achieve that figure.
26. While Sure Start has generally been seen as a success, it is now widely understood to be a potential victim of cuts in services. Point 8 shows how successes are sometimes by accident rather than by design. This, unfortunately, means that systemic problems are not addressed which could have made a venture even more successful and had a greater impact on anti-racism. 

27. We believe that information also needs to show the situation for Black women as agreed at Durban.

28. The Citizenship Survey for England, April 2009 to March 2010, shows that 75% of Afrikans strongly felt that we belong to our neighbourhood and 86% to Britain compared to 77% and 88% for white people respectively. Afrikans were most likely to feel that they can influence local area decisions (49% compared to 36% of white people) and in Britain (34% compared to 19% of white people)
, 
 . 
29. This optimism was not always reflected in community engagement:

	Community Engagement in England, 2007 to 2010 (%)
, 
, 


	
	Civic participation
	Civic consultation
	Civic activism

	
	2007/8
	2008/9
	2009/10
	2007/8
	2008/9
	2009/10
	2007/8
	2008/9
	2009/10

	White
	40
	39
	36
	21
	20
	19
	10
	10
	10

	Afrikan
	27
	26
	24
	20
	18
	16
	12
	13
	11


30. Where:

a.
civic participation, eg contacting an elected representative or signing a petition;

b.
civic consultation, eg attending a consultation meeting or completing a questionnaire or 

c.
civic activism, eg being part of a decision making body or an official.
31. The document is not clear on what the barriers are to engagement and what is being done to overcome any such barriers.
 We would expect the government, for instance, to be able to give some indication of why Afrikans are significantly less likely to contact an official but are more likely to engage in decision making than white citizens. It is also not clear what has been done to encourage private sector employers, for instance, to facilitate engagement by their Black employees.
32. Black MPs do not escape racism and white privilege. Research was carried out to identify their experiences of racism in Parliament. Dawn Butler MP reported comments “about how cleaners and catering staff should not use the members lift” when she used it. She was also challenged by a Tory minister for sitting in a member’s only section of the terrace in the House of Commons. He was offensive when she pointed out that she was a member. She objected to his chief whip and the Speaker of the House and was told that nothing could be done
.

33. If the government is to be seen as being serious about increasing political representation by Black people they need to show how behaviour such as these are challenged.

34. While socio-economic status and poverty are accepted as factors in inequality there seems to be a lack of acceptance that for Afrikans these are often a legacy of enslavement
. Enslavement depended upon denying that Afrikans were human beings. Large parts of the world were led to believe that they were superior to Afrikans, what Pan Afrikanists would call “white supremacy”
. Little has been done to redress the mindset of “whiteness”
 or “white privilege”
.
35. We believe that the focus has been “on disadvantage or discrimination, ignoring the element of privilege”
 which can include social or financial inheritance
. 
36. We believe that the UK and other governments need to pay due regard to these issues if they are serious in their wish to tackle racism.

37. We are not clear why the wording of the “statutory definition of racial harassment” in point 15 is not included in the document. We believe that it is one of many examples of statements made where the UN and UK citizens have no means of interrogating them.
38. The DDPA required governments to produce an Action Plan to implement the agreed objectives
. “Then came September 11, and Durban was swept into the dustbin of history”
. The focus shifted to “Community Cohesion, with a 1996 definition of “the ongoing process of developing a community of shared values, shared challenges and equal opportunity within Canada, based on a sense of trust, hope and reciprocity among all Canadians”
. The “Cantle, Denham, Clarke, Ouseley and Ritchie reports moved cohesion to the forefront of the UK race debate”
 with a meeting in Manchester in 2002 to discuss the NAPAR document. 
39. The UK government did not consult on their National Action Plan Against Racism (NAPAR) until “Strength in Diversity - Towards a Community Cohesion and Race Equality Strategy” was published in the summer of 2004
. The 1990 Trust with leading national and regional NGOs co-ordinated nearly 400 responses from Black organisations. They criticised it for not taking on concerns expressed in Manchester, eg that the NAPAR should:

a.
include the DDPA recommendations;

b.
include education, employment, health and housing and

c.
include other service areas such as the criminal justice system 

and for allowing the NAPAR agenda to be “usurped by fears about integration, citizenship, immigration and cohesion which in turn seem based on the events since 9/11 and particularly based on a concern about ‘religious extremists’”
. 
40. “Improving Opportunity, Strengthening Society” took these criticisms on board and became “The Government’s strategy to increase race equality and community cohesion”. It was not published until 2005 and barely mentioned the commitments made in Durban
. Community Cohesion was still a large area of work.
 
41. GACuk meetings with MPs show that they do not appear to have participated in the process and there appears to be little awareness of the work public service providers would be expected to progress in criminal justice, education, employment, health and housing matters at a local level. 
42. Unfortunately progress reports only appeared online, despite the digital divide of only 31% of Black families in deprived areas owning a computer compared to 37% of white families and 50% of families nationally. Black families also use computers for work and education rather than to surf the Internet where they might come across the government reports
 (BBC 2003).
43. While it is true that ‘Tackling Race Inequalities - A Statement on Race’
 involved consultation events across the country they do not appear to be well publicised. GACuk was only aware of them when we met with other British delegates at the Durban Review Conference. Few other UK delegates were aware of them or the consultation document and most of the events had already happened. 
44. While it talks of particular groups continuing to face ‘ethnic penalties’
 and “a relative lack of social capital”
 like many initiatives lacks follow through for individual ethnic groups. Funding was for relatively small sums (£8.8million for Tackling Race Inequalities Fund)
 and short term, perhaps 2 or 3 years with little if any opportunity for renewal to develop work on learning and good practice.
45. By contrast, “the ChangeUp framework was published in June 2004 in line with a recommendation of HM Treasury’s 2002 Cross Cutting Review of the Role of the Voluntary and Community Sector in Service Delivery, which recognised that the sector and Government have a mutual interest in building the capacity of voluntary and community organisations. The review made a series of recommendations that aimed to strengthen the support available to voluntary and community organisations. The aim of ChangeUp is that by 2014 the needs of frontline voluntary and community organisations will be met by support which is:
a.
available nationwide
b.
structured for maximum efficiency
c.
offering excellent provision
d.
accessible to all
e
reflecting and promoting diversity and

f.
sustainably funded.
The government announced an investment of £80m, available until March 2006. In March 2005, the Home Secretary announced a further £70m for the programme for financial years 06/07 and 07/08.”

46. The new British Coalition Government believes that “we have some of the strongest equality legislation in Europe. Britain today is a far more diverse and tolerant society than it was a generation ago. That is something to be proud of. But legislation will only get us so far. New legislation and increased regulation has produced diminishing returns, and in recent years progress on equality has stalled and in some areas begun to reverse. Too often the word ‘equality’ has been misused and misunderstood because it has come to mean political correctness, social engineering, form filling and box ticking.” Their Equality Strategy “sets out a new approach to equalities, moving away from the identity politics of the past and to an approach recognising people’s individuality.” 

47. We do not believe that this sits well with the UN call for 2011 to be the International Year for People of African Descent to redress the legacy of enslavement, for instance. The UN Working Group of Experts on People of African Descent emphasises the need to identify and address racism and measure progress.

48. There appears to have been no consultation upon this Strategy although it refers to a number of areas within it on which the government will consult. This clearly goes against a number of DDPA and DRC commitments,
 contradicts their stated commitment to work within UN structures to promote equality 
 and contradicts their stated commitment to support ICERD
. 
49. On 1st April 2011, Voice4Change England which represents Black organisations and other equality groups lost their places as Strategic Partners at the Office for Civil Society’s key policy-making table. We believe that the impact of institutional discrimination should mean encouraging such organisations in having a “voice” in the processes that affect them.
 
50. We believe that the government should be asked to explain who and how they are consulting on Black and on Afrikan community issues and how these bodies are in turn resourced to consult more widely with those that they are expected to represent.

Reparations
51. GAC sees the legacy of the Maafa, the Afrikan Holocaust or disaster
, as racism, a common enemy to be challenged locally, regionally and internationally. Reparations are seen by Pan Afrikanist organisations such as GAC as a way of redressing the damage done, a restoration of Afrikan communities to good condition.

52. The principle of compensation (making of amends for wrong or injury done) dates back to Hebrew Scripture. Anglo-Saxon courts in England before the Norman Conquest also contained this principle. Britain received reparations itself previously, eg unequal treaties with China in the 1840s and machinery and labour from Germany after World War II. 
53. Repairing the damage done to Afrikan communities can take many forms.
 The Afrikan Diaspora has not agreed how it would want to be compensated but others fear that this would be cash to individuals and so oppose even discussing reparations. This lack of discussion blocks suggestions such as an Afrikan focus in the implementation of government anti-racist strategies as a form of reparations. 
54. The DDPA “may be expected to add weight to the movement for reparations for slavery and its aftermath in the United States and elsewhere”
.  It called for “special measures or positive actions for the victims of racism... to encourage equal participation”
 which can be seen as a call for reparations. Both the US and Tony Blair, British Prime Minister at the time, refused to apologise for enslavement and would only express regret
. 
55. We believe that the government should apologise and not worry about calls for reparations. Any such calls will happen regardless of any apology. 
Article 4
56. We believe that more work needs to be done with the media to improve their understanding of race issues and how they can be addressed. The conference which established GAC was reported in the British press as an event which “threw white people out”. GAC does not believe that women holding a women only conference would have been treated with such sensationalism and disrespect. 
57. The lack of leadership by UK governments and active engagement of Black communities is typified in point 111. If “in January 2007 a forum was held in London to discuss Ethnicity and the Media” where were the Black people being written and talked about? Did it not occur to the government to ensure those who were misrepresented in the media had an opportunity to attend, share their views on the situation and suggest ways forward?
58. While it is commendable that 50 local authorities have been helped to improve their media relations but this is meaningless if we are not told how many areas there are in total.

Article 5 (a)-(d): civil and political rights


59. We do not believe that enough is being done to ensure that the needs of young refugees are understood. Public bodies seem unable to judge their age and so refuse to take young people into care until physical tests have been carried out which confirm they are not adults. It is unclear how accurate these tests are or if they are conducted promptly enough to alleviate the distress of a potential minor.

60. Where a young women is accepted as a child she may be placed in a white foster home with no understanding of her background. If she has been trafficked into the country then the traffickers seem able to get her out of what is meant to be a safe home because of that ignorance. We understand that the young woman may be reluctant or unable to explain the threat which she is under. We believe that the government needs to do more to encourage and support Black communities with an better understanding of the issues to act as foster carers. 

61. We are not aware of which organisations are funded to prevent hate crime as stated in point 116.
62. Local Racial Harassment Forums (RHF) do not exist in all areas. They are usually funded by local authorities and police although some may receive funding from health and other criminal justice agencies. They are, therefore, at risk of closure or are reducing staff because of government cuts.

63. We believe that there is little point in the Crown Prosecution Service (CPS) and other criminal justice bodies recording decisions if they are not reported (point 119). We are aware of at least one RHF Scrutiny Panel asking about ethnic origin data was that “they are not required to maintain that data”.

64. Racial profiling in the form of stop and search continues to be a barrier to good relations between Black people and the police.
 We believe that the government needs to do more do ensure that local mechanisms are in place to monitor the situation and provide training where necessary to stop this abuse of power.

65. Like other initiatives the Race for Justice programme (point 125/6) seems to exclude Black people from membership. The DDPA and DRC encourage the inclusion of Black people at all stages of decision making.
 We would like to hear the government’s reasons for not including Black communities and how they intend to act in the future. 

Article 5 (e): economic, social and cultural rights
66. Although point 217 refers to “ethnic monitoring conducted by public bodies” this was often badly done, not shared and not reviewed.
67. We believe that the Equality Act 2010 introduces a new public sector equality duty. Important tool such as Equality Impact Assessments (EIAs) are no longer a legal requirement. They were one of the few means for Black communities to engage with public bodies in shaping services using independent mechanisms to measure the impact of new proposals on equality groups.
 If there was a detriment the public body was obliged to mitigate for the detriment. We understand that public authorities will only need to conduct EIAs if they have made a public commitment to do so.
68. An organisation will need to show “how it intends to gather sufficient evidence of the equality impact; show that it has given proper consideration at a formative stage and considered mitigating actions where negative impact is likely (Trade Union Congress spokesperson).” We believe that many public bodies have not understood these requirements and are not following them.
 
69. We believe that this encourages a culture of competition where Black services providers are not respected or supported. We now see mainstream, white run women’s organisations trying to take over funding from Black women organisations set up to meet the needs of Black women when no one else was providing for those needs. 

70. We understand that the Equality and Human Rights Commission Website contains guidance but believe that the government needs to look at the potential impact of their proposed cuts and the potential impact on Black run services.
71. We believe that the requirement to conduct EIAs should be reinstated as a legal requirement. We believe that legislation needs to be clear when and how these are conducted; who should be involved and how they should be published.
72. We believe that the government needs to do more to ensure that public bodies do not break the law. We believe that they need to monitor that training is given to decision-makers so they are aware of their responsibilities. We believe that Black communities, NGOs and the wider civil society needs to be better informed of their role and right to take part in shaping public services. We believe that more should be done to facilitate that involvement.
Health

73. We are not aware of the NHS Equality and Diversity Council referred to in point 224. We believe that the government needs to do more to ensure that the public are aware of such  bodies, their membership and how the intended beneficiaries of their work can engage with them.
74. We are concerned that the Delivering Race Equality (DRE) in Mental Health Care programme (point 225) has come to an end. It was yet another short term project, this time for 5 years. The NHS has not managed to deliver adequately to Black communities in its 64 years of existence so it was a tall order to turn this around in 5 years. 

75. The impetus for the DRE was “the death of David Bennett, a 38 year old African Caribbean patient who died in 1998 in a medium secure psychiatric unit after he was restrained by staff”.
 The introduction of annual Count Me In
 surveys of mental health inpatients also caused concern as they showed more Black people in institutions each year when the figure was supposed to be reducing through programmes such as DRE.

76.  “The DRE action plan aimed to improve mental health services for all people of minority ethnic status in England. This included people of Irish and Mediterranean origin and East European migrants. It also covered specific populations, for example refugees and asylum seekers, older people and children and young people.”

77. The intention to employ 500 Community Development Workers across the country to improve access to mental health services and the quality of those services was never achieved. Many were being made redundant because of cuts by the time the total had reached 450.
 Projects have not been mainstreamed so what learning there has been is being lost. 
78. The New Horizons
 initiative which has succeeded it is not specific enough on anti-racism to build on DRE. “This was quickly succeeded by No Health Without Mental Health: A Cross-Government Mental Health Outcomes Strategy for People of All Ages
. They seem to follow a pattern of each document being seen as being weaker and less specific on how Black people will receive better services. 
79. We believe that government and service providers must work with Black communities to understand the issues that we face with accessing services so we can begin to properly address them together.
 

80. UK Census data has shown that Black communities are more likely to report Limiting Lifelong Illnesses. Ethnic monitoring is not yet of a quality to identify if Black people are more likely to be disabled than white communities. Civil society has not always been able to address the issues of Black disabled people anymore than the rest of society has dealt well with issues for Black people generally. Black women can be failed by measures that address the needs of white women and Black men when it would be assumed that they would benefit from both.
 We believe that the government’s intention not to address multiple discrimination in the Equality Act will leave Black disabled people in a similar position and should not be allowed to happen.

81. We believe that Black employees in the heath services still face racism at work which can and should be addressed. This can be from colleague as well as from service users. We believe that the government needs to do more to monitor what action employers, inspectorates and other bodies are taking to address this. Better data needs to be available to show that this issue is being addressed through training or sanctions for employer and employee as appropriate.

Education
82. We believe that the information provided in this section will be more meaningful and open to interrogation if a comparator is used, eg point 241 bullet points.
83. As with the statistics on police recruitment and retention, we believe that the government needs to provide better data. We believe that they need to show the number of Black people employed as teachers after they qualify and retention rates. If there is a difference in retention for different ethnic groups then this needs to be explored and addressed.
84. We believe that the government is not sufficiently clear that some of the problems in education may be due to racism.
 This can be towards Black students or towards Black colleagues.
 This issue cannot be addressed if it is not exposed and monitored. It may account for why Black people gain qualifications in further and higher education or later in life. This issue needs to be examined and resources made available to encourage Black people to continue their education.

85. We believe that better data is needed about the use of the Ethnic Minority Achievement Grant (EMAG) in point 242. It is our understanding that this grant was predominantly used to provide language support. Although this is vital for those with limited English there are other issues of equality which may not be addressed if local authorities have a narrow understanding of race equality.
86. We believe that Government needs to be clearer on the role of OFSTED in considering racist bullying in their inspections. Data should be more readily available for parents, NGOs and Black communities.
87. We do not believe that there is a need to consult on whether to record racist bullying in school as suggested in point  266. It is impossible to know how to prevent racist bullying if schools are not recording it. The local authority cannot assist or identify trends if it receives no monitoring data. 
88. There is no mention in this section of Saturday Schools, a predominantly Afrikan initiative to address problems of Black underachievement. Saturday Schools are run by NGOs with little resources. They cover the key curriculum areas such as mathematics, science, technology and English.
 They are a vital resource for Afrikan children who may not get the support and encouragement that they should receive in mainstream schools. We believe that the government should publish information on what Saturday or other supplementary schools exist, how they are funded and what they intend to do to support these vital resources.

Employment

89. We believe that the information provided in this section will be more meaningful and open to interrogation if comparators are used.
90. It is also unclear who is being worked with, eg trade unions and other advisory bodies.

91. Afrikans are more likely to have Higher Education qualifications but less likely to be in employment
. The younger generation can live with economic inequality, unable to learn about employment opportunities from their elders according to Loury, cited by Gregory et al
.
92. Joseph Rowntree Foundation research found that from 2002-2005 Black people did not receive the same rewards as white people even with controls for qualifications, experience and a range of other factors
. 
93. The Equal Opportunities Commission (EOC) “Moving On Up?” research found that Caribbean women are more likely than white women to be graduates yet twice as likely to be unemployed and less likely to be employed as managers or senior officials
. “Caribbean women continue to face substantial pay gaps when compared to similarly qualified white British men, regardless of higher qualifications (Platt, 2006)”
. Disabled people are more likely to be unemployed but the government has provided no figures for Black disabled people and employment.

94. Afrikan elders will face economic disadvantage in retirement with “26 per cent of those of working age from minority ethnic groups are not accruing rights to the basic pension and 35 per cent are not accruing rights to the state second pension”
. 

95. We also believe that the government needs to do more to support Black businesses in accessing funding and advice.
 They need to be clearer what training and advice is given to business support organisations so they understand business opportunities for Black enterprises. we have been told, for instance, that such agencies discouraged Black catering establishments in areas with few Black people. They did not seem to realise that such businesses would be attractive to white communities who had travelled to Black countries and so were familiar with the food.


96. We believe that the government needs to clearer about what it will do to address discrimination in employment, in access to employment; terms and conditions and in pay. More needs to be done to lift Black people out of poverty. 

97. It is not enough to look at the qualifications of Black people. It is clear that employers need to be aware of what sanctions can be applied against them if they are found to discriminate and to ensure that these sanctions are applied. There should be no ceiling for compensation as this might encourage an employer to take chances knowing the worst case scenario if they are caught. 
, 

Housing
98. We believe that the information provided in this section will be more meaningful and open to interrogation if comparators are used.
99. We believe that the government has not provided data to identify why people feel that they will experience racism in pint 271. We believe that the myths about race equality may be the cause for white communities feeling that they will be discriminated against in housing allocation. If this is the case then media reports need to be challenged and better information provided by the government and housing bodies.
100. We understand that the Ethnic Minorities Innovation Fund in point 272 was £3million  guaranteed for 2006/07 and 2007/08. We have commented elsewhere on funding for race initiatives being too short term and of sums too small to have lasting impact.
101. We believe that the government needs to provide more information on who received funding, what was done, what was achieved and what future plans are. 
Article 6

102. While we welcome the creation of the Equality and Human Rights Commission we share concerns of other Black and anti-racist organisations that having a separate disability committee but no race committee may mean that racism will not be addressed.

103. The old Commission for Racial Equality conducted surveys to identify best practice in organisations supporting complainants in race discrimination cases. This consistently identified one organisation as the example of good practice others should strive to match which it then perversely ceased to fund. We are concerned that cuts to public spending and to the EHRC will make it even harder for organisations to receive funding for this and other anti-racist work.

104. Cuts in legal aid also impact on the opportunity for Black applicants to access legal support to fight discrimination. It is recognised that it is difficult to assess the strength of a discrimination case in the early stages. A dwindling pool of legal expertise can only make it harder for people facing discrimination to obtain representation to obtain redress.

105. We believe that the government should be encouraged to provide ring fenced funding for access to justice as outlined in the DDPA and DRC. This could be through the EHRC or by some other route if this is more appropriate.

106. We believe that the government needs to do more to ensure that human rights training is available; NGOs and the general public need to be more aware of what human rights means and that real sanctions exist where human rights are abused.
 Young people should be encouraged to lead on such issues for other young people.

107. The role of the EHRC in encouraging the delivery of the DDPA and DRC need to be clearer and, we suspect, better resourced.

Article 7
108. While we welcome the creation of National Slavery Memorial Day we are concerned that it is not diluted by focussing on modern day slavery.
 We have generations of Afrikans who have no connection to their past because their name, faith, country of origin, customs and practices were taken from them. We do not believe that such things happen with modern day forced labour practices.
109. We welcome the introduction of enslavement on the UK school curriculum.
 However, we are concerned that there has been limited involvement of Afrikan and anti-racist historians in this. 
110. This is a sensitive curriculum subject which can fuel racist attacks on Black students. We believe that the government should produce information showing how the change has been implemented, any issues which have arisen and how these have been addressed. This could be part of the OFSTED inspection process.

111. If racism is to be eradicated then anti-racist training cannot be limited to schools. The government needs to be clearer on what programmes are available, how they are funded, how many people are accessing them and what the outcomes are.

Article 14
112. While the UK may have laws allowing redress in court this does not mean that people have the means to access this redress as implied in point 332. We have mentioned our concerns previously about access to legal aid.
113. We believe that the “experiment with the CEDAW OP” is a red herring. DDPA 13 and 14 show that the legacy of enslavement and colonialism are far reaching. lawyers will explain that no 2 cases are the same even between race cases. To compare race with gender is a nonsense. 
114. The fact that the government has “ratified the Optional Protocol to the Convention on Rights for Persons with Disabilities” (point 335) is also irrelevant.

115. If the government is committed to testing out the merits then it needs to allow individual petition for race complaints.
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