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1. Introduction
Morocco has seen, since the presentation of his fifth report in October 2004, an important development in terms of human rights, crowned by the adoption of a new constitution in July 2011, which adopted all human rights provided in the universal declaration of Human rights. The primacy of international conventions ratified by Morocco over national law and affirmed the commitment of Morocco to harmonize the legislation with the provisions of these conventions.
But after more than 4 years of the adoption of this text, the organic laws stipulated by the constitution, is delayed in being adopted and the expected reforms in judicial matters as in the fight against women’s violence are far from being implemented .
Further, the report of the National Council for Human Rights (CNDH) on the situation of equality and parity in Morocco (2015) determined that gender parity and gender equality will not change over night as Moroccan women continue to suffer from discrimination, in addition to be subject to violence, be denied from equal opportunities in education and employment and to be excluded from decision-making positions.
Based on this observation, and taking into account the concluding observations of the Human Rights Committee concerning the fifth report submitted by Morocco, in accordance with Article 40 of the International treaty on Civil and Political Rights, FFM Jossour Association presents this parallel report that focuses on some questions regarding civil and political rights of Moroccan women.
2. Participation of women in decision-making positions: toward gender parity
Article 25 of the International treaty on Civil and Political Rights (treaty) states: "Every citizen has the right and opportunity, without any type of discrimination mentioned in article 2 and without unreasonable restrictions:
 To take part in the management of public affairs, directly or through freely chosen representatives;
 To vote and to be elected at genuine periodic elections, honest, universal and equal suffrage and by secret ballot, guaranteeing the free expression of the will of the voters;
 To have access, on general terms of equality, to public service in his country. "
2.1 The preamble of the Moroccan Constitution provides that the Kingdom of Morocco "develops an inclusive society in which all enjoy security, freedom, equality of opportunity, respect for their dignity and social justice."

Article 6 stipulates “governments work to create conditions to generalize the effectiveness of freedom and equality of the citizens and their participation in political, economic, cultural and social life. ".

Article 19 proposes that "men and women enjoy equal civil, political, economic, social, cultural and environmental rights and freedoms, outlined in this Title and in the other provisions of the Constitution, and in the international treaties and conventions duly ratified by the Kingdom and  in compliance “with the provisions of the Constitution, constants and laws of the Kingdom. " The same article provides for an "Authority for parity and fight against all forms of discrimination" to ensure the achievement of parity between men and women.
They are many texts of the organic laws which were instituted to encourage the participation of women in the political field:

 The Organic Law No. 29-11 related to Political Parties which states that all political parties work to reach a proportion of one third of women participation in its management bodies at national and regional levels, with the aim of achieving at term and gradual manner, the principle of parity between men and women
 The Organic Law No. 27-11 related to the chamber of  Representatives has introduced a mechanism that provides the election of 60 women under the national election district (Article 23)
 The Organic Law at the Chamber of Advisers, which provides that no list of candidates should be two successive names of two candidates of opposite sex (Article 24)
 The Organic Law No. 59-11 on the election of board members of local authorities (76 .A)
Thus, during the anticipated parliamentary elections of 2011, influenced by the evolution of the political situation and the region (Arab Spring), women's representation in the chamber of Representatives  has increased from 34 seats (in 2007) to 66 seats (17% of the parliament instead of 10.5% previously). At present, only one parliamentary group of eight, that the first chamber of Parliament counts, is led by a woman, and only 2 women are at the head of two political parties.

Regarding the municipal elections, 3,260 women were elected during the municipal elections of 2009, on a total of 20,458 candidates, against 127 in 2003 which is an increase of 250%. However, this increase was reflected neither in the election of district councils, nor in the prefectural councils or provincial and regional councils nor in the election of professional chambers and trade union representatives.
As part of the municipal and regional elections held on the 4th of September 2015, an elected representative over three should have been a women according to the law. In figures, the representation of women in elected councils of local governments had to reach at least 27%, while in the last municipal elections, women accounted only 12% of the body of municipal and local councilors.
In this context, the number of seats won by women in the elections for the municipal councils of the 4th of September 2015 amounted to 6.673 seats, nearly double the number of seats won in the elections of 2009.
However, despite efforts to increase the representation of women in decision-making positions at the municipal level, the percentage of seats won by women in the total available seats (31,503) was lower than the minimum 27% required by the law and reached only 21.94%. Nevertheless, women's representation in regional councils exceeded the minimum stipulated by the texts (30%) and reached the significant percentage of 38%.

These recent municipal and regional elections have certainly marked a new stage in strengthening gender equality and promoting women's political participation at the local level.

Nevertheless, women's access to positions of responsibility in elected councils at the territorial level is still today a major challenge, as no woman has assumed the presidency of the regional councils, and only five women, became President of the communal Councils. What has caused a deep disappointment in the range of the women's movement that hoped a real progress on the ground.

Another disappointment was recorded in 2011 when the current government reduced the number of female ministers to seven during the 2007 legislative mandate, with keeping only one in 2011, the Minister of Solidarity, Women, the family and social Development. The situation has improved slightly in the second cabinet reshuffle. The number of female ministers has become six women out of 36 ministers; four of them are delegated ministers. Thus the presence of women in the government increased from 21.2% in 2007 to 3.1% in 2012 and increased again with 12.8% in 2014.
According to the study conducted in 2012 by the Ministry of Public Service and Modernization of  the Administration regarding the presence of women in leadership positions, women account for only 6% among general secretaries, 9% among general inspectors, 11% for directors, 11% for heads of division, 19% for department managers, 16% for the ambassadors. Women represent only 20% of all judicial positions with 21% of judges and 11.8% of prosecutors.

Given the above, it is clear that the progress made so far in the area of ​​women's access to decision-making positions remains insufficient and weak. The increase of the number of women on electoral lists is due only to the quota policy.
Recommandations
In this context still unfavorable for parity, Jossour FFM proposes the following recommendations:

· Take steps that can make real progress towards parity between men and women in all representative bodies of the institutions of governance and participatory democracy, and on the local, provincial, regional and national level;
· Establish a progressive quota of 33% for at least the next parliamentary elections in 2016;
· Introduce measures of incentives and financial penalties in the organic laws to ensure the candidacy and eligibility of women and also measures to non-admissibility without women candidates;
· Implement affirmative action, in accordance with the constitutional provisions in order to reduce the disparities experienced in terms of access to positions of responsibility in the public service;
· Adopt and implement temporary special measures to accelerate the achievement of equality between men and women, in accordance with the provisions of Article 4 of the Convention on the Elimination of All Forms of discrimination against women (CEDAW) which was not subject to reservations on the part of Morocco.
· Ensure participation of Moroccans residing abroad to the advisory institutions and good governance created by the Constitution;
· Grant the right to Moroccans residing abroad to vote.

Thus, and in accordance with the Constitution and international commitments of the Kingdom, a true national mechanism must be implemented as the main entity coordination of national policies to support the integration of men and women in all sectors and in all entities of the State. The effective functioning of this national mechanism requires, according to the Beijing programme to be attached to the highest level of the State to have the power to influence public policy, to facilitate the decentralization of planning, execution and monitoring and contribute to the participation of non-governmental organizations and communities from the base to the Summit.
2.2   The Authority for parity and fight against all forms of discrimination.
(Article 25 of the International Treaty related to civil rights and politics fore-menioned).
Article 19 of Morocco's constitution states that "The Moroccan government is working to achieve parity between men and women. It was created for this purpose, an Authority for parity and fight against all forms of discrimination.

	On the occasion of the opening of the first session of the fifth legislative year of the ninth Parliament, King Mohammed 6 called for "accelerating the adoption of project of organic laws related to the judiciary, besides the project law on the Authority for parity and fight against all forms of discrimination."

	Thus, and according to the Constitution and international commitments of the Moroccan Kingdom, a true national mechanism should be set up as the main body for coordinating national policies to support the integration of gender perspectives in all sectors and in all entities of State. The effective functioning of the national mechanism requires, according to the Beijing program allocated from the highest level of the state, to have the power to influence public policy, to facilitate the decentralization of planning, implementation and monitoring and to contribute to the participation of non-governmental organizations and communities from the bottom up.
Four years after the promulgation of the Constitution, the delays in the adoption of laws relating to the Authority for parity and fight against all forms of discrimination (APALD) at the Advisory Council for Family and Childhood (CER); such as the draft law on violence against women, remains unexplained.
Despite the opening of many projects for the implementation of constitutional provisions, the APALD, provided in Article 19 is not yet in place, despite sustained advocacy by associations of civil society. The lattes have developed a memorandum and a draft law presenting their vision of the mechanism in terms of mission, mandate, objectives and composition. An advocacy campaign with distribution of this memorandum, was conducted from 2013 to parliament, the House of Councilors, political parties and national institutions of Human Rights to accelerate the creation of APALD.

 Moreover, the withdrawal of Morocco's reservations with regard to paragraph 2 of Article 9 of CEDAW (transmission by the wife of her nationality to her children) and Article 16 (marriage and familylife) instead in a situation very advanced compared to countries in the MENA region. But Morocco has maintained its interpretative declaration concerning Article 2 on the condemnation of discrimination against women in all its forms and commitment of States to eliminate by all appropriate means and without delay. Excluding the CEDAW Committee considers that "Article 2 is the essence of the obligations of State parties under the Convention. He considers (the Committee) so that the reservations to Art. 2 or paragraphs are in principle incompatible with the object and purpose of the Convention.(General Recommandation No. 28).




Recommendations:
Jossour FFM proposes in this respect to:
· Make the principle of equality and action against discrimination against women a priority for the government.
· Accelerate the process of adoption of the law by establishing the APALD according to the Paris Principles;
· Make the principle of equality and action against discrimination against women a priority for the government.
·  Accelerate the process of adoption of the law by establishing the APALD according to the Paris Principles.
· Provide to this constitutional entity mandates of protection, prevention and promotion of gender parity and equality of man and woman.
· Provide the mechanism of financial autonomy and extensive expertise in guidance, monitoring and evaluation of the implementation of all laws and public policies relating thereto;
· Implement effectively and concerted local public policies, regional and national integrated with equal means, resources and monitoring-evaluation mechanisms by substantial budgets;
· Perform the removal of paragraph 2 of the Declaration on the art.2 of CEDAW, and ensure wide dissemination of CEDAW, particularly among judges and legal professionals and encourage them to consider its standards and provisions;

2.3    Advisory Council for the Family and the Child
           The constitution of the Kingdom of Morocco indicates in its Article 169 that the mission of the Advisory Council for Family and Child consists in monitoring the situation of the family and childhood, issuing an opinion on the national plans in these areas, animating the public debate on family policy and monitoring the implementation of national programs.
The Council of Government approved the draft law No. 78-14 on the advisory board of the Family and Children. The procedure of adoption of this law is very slow.
Given the importance of this advisory council which is reflected on public policies and strategies around the family as balanced institution that contributes the modernization of society and constitutes in itself a space for the protection of women and children from violence and discrimination, the association Jossour FFM proposes the following recommendations:
· Make the establishment of this council a government priority and expedite the process of adopting the relevant legislation and its implementation ;
· Make the establishment of this council a government priority and expedite the process of adopting the relevant legislation and its implementation;
· Provide the council an independent status and an autonomy of management;
· Ensure parity between men and women in the leadership and management of the Council's activities; 
· Favor the approach  of the law linked to the activities of the board rather than approach linked to the services and assistance;
· Provide the council the necessary means, material and human resources in order to enable:
· The contribution to the development of a comprehensive and integrated family policy guaranteeing equality and the fight against discrimination and violence,
· The monitoring and evaluation of social, economic and cultural, national and regional and local authorities from indicators based on the gender approach, and study of the impact of these policies on the family,
· To facilitate and support cooperation among the various stakeholders interested in the family and childhood policies: government, parliament, civil society and listening centers,
· Studies, research and reports related to family and childhood.
3-The non-respect for women's rights and the shortcomings of the protection of these rights:

Article 26 of the Treaty: "All persons are equal front of the law and are entitled without any discrimination to equal protection of the law. In this respect, the law shall prohibit any discrimination and guarantee to all persons equal and effective protection against discrimination on any ground such as race, color, sex, language, religion, political and other opinion, national or social origin, property, birth or other status. "

         Many reforms has been undertaken to improve the situation of women in Morocco. But discrimination based on gender is still present in many areas and form real obstacles to achieving real equality between women and men.
3.1    At the nationality code level  
Recommendation in paragraph 32 of the United Nations Human Rights Committee (CCPR / CO / 82 / MAR 1 December 2004): “The State party should comply with the provisions of article 24 of the Treaty and ensure equal treatment between children, a Moroccan mother and a Moroccan or foreign father (Articles 24 and 26 of the Treaty).”

            Amended in 2007 and 2011, the Nationality Code recognizes to Moroccan women the right to automatically transmit their nationality to their children retroactively.

However, this code has maintained the discrimination between the sexes insofar that the foreign wife of the Moroccan husband may acquire citizenship through marriage while this right is not recognized to the foreign husband of the Moroccan wife.

In addition, Article 2 concerning the transmission of nationality through the mother remains problematic, since the new provisions "apply to persons born before the effective date of these provisions and that, on that date, had not yet reached their adult age."

         This discrimination is a breach and a contradiction to the Moroccan constitution, which aims to eradicate all forms of discrimination based on sex.
Recommandations 
To overcome these discrimination against women and the families, Jossour FFM proposes to:
· Allow women the right to pass on their nationality to their foreign spouses on an equal footing and under the same conditions required for Moroccan men.
· Provide a fair solution for the adults born to a Moroccan woman and a foreign father (Article 2 of the Nationality Code).

3.2        At family code level  
Minor Marriage:The Family Code provides, in its preamble (see also Article 19 and 20) equality between men and women as regards the age of marriage, set uniformly at 18 years. That said, it leaves "the judge's discretion may reduce this age in cases justified," which is contrary to Article 23 of the International Treaty on Civil and Political Rights and Article 16 of the Treaty, which explicitly states the need to specify a minimum age for marriage and the legal annulment of child marriage

Indeed, in practice, it turns out, according to figures from the Ministry of Justice and Freedom, that the minor marriage rate increased from 7.75% (or 18,341 marriages) in 2004-11  for 47% (or 35 152 marriages) in 2013 (according to Minister of justice and liberties (March 2015). The year 2011 saw the largest proportion of this type of marriage with a rate of 11.99% of the total acts of marriages during this year, given that over 99% of these marriages involve girls.
Polygamy:
Recommendation in paragraph 30 of the United Nations Human Rights Committee (CCPR / CO / 82 / MAR 1 December 2004): "The State party should ban polygamy clearly and definitively (articles 3, 23 and 26) ".

         The Family Code (art 40-46) just requires the consent of the wife to satisfy the desire of polygamy among the spouses. Polygamy had, according to statistics presented by the Minister of Justice and Freedom, during a workshop organized in May 2014, its lowest level during the years 2012 and 2013 with a rate of 0.26% all marriages in Morocco. The year 2011 saw, in turn, the largest increase in a decade (0.34%). These figures show that the abolition of polygamy has led to no societal upheaval. However over 43% of applications for polygamous marriages were accepted in 2010 by judges without regard for the dignity of first wives.
Legal guardianship:under Article 131 of the Family Code, the mother cannot access the legal guardianship of minor children in the absence of the father (death, legal disability). In the case of death of the father and if he has appointed in his lifetime, another legal guardian for her children, the mother cannot exercise that right. In case of divorce, the father remains the legal guardian of the children even if the custody of these is given to the mother who cannot carry out any administrative procedure concerning the child's legal guardian after authorization (such as travel with the child abroad, change it from school, ...). These provisions do not comply with: 
· Articles 4.5, 54 which establish the responsibility of the couple
· Article 19 of the Moroccan constitution
· Article 16 of CEDAW stipulates that both parents have equal rights and responsibilities to children, knowing that Morocco has withdrawn its reservations on this article in 2011.

Recommendations 
Jossour FFM proposes the following recommendations: 
· The amendment of Article 20 of the Family Code: Art 20 "the judge's decision permitting marriage of a minor is subject to appeal and cannot occur before the age of 18 years." (23 pact art);
· The deletion of Articles 40 to 46 of the Family Code and thus the abolition of polygamy in the Family Code (Article 3, 23 and 26 of the Treaty);
· The amendment of Articles 231, 236, 237 and 238 by establishing that "legal representation is parental and focuses on the same footing for the father and mother (24 and 26 of the Treaty);
· The amendment of Articles 231, 236, 237 and 238 by removing all mentions explicitly or implicitly giving power to the only father as legal guardian. (24 and 26 of the Treaty).

Heritage
The provisions of the Family Code relating to inheritance are discriminatory and particularly unfavorable one hand to the female child and also the surviving spouse. Men receive double the share received by a woman.

             In its report on the state of equality and parity in Morocco on 20 October 2015, the CNDH noted the unequal nature of these rules, which he said "are involved in increasing the vulnerability of girls and women in poverty ". He found that “Lacking social skills”, many women give up their share of the estate to a male relative pretext to keep property within the family, or are victims of certain customary practices to dispossess them of their inheritance or soil.

           Moreover several other provisions remain unequal, including succession between a Muslim and a non-Muslim, in violation of the Moroccan Constitution and international instruments ratified by Morocco, including the United Nations Convention on the Elimination of All forms of discrimination against women who devote equal.

         So that Morocco finally comply with its constitutional and international obligations, the CNDH recommended to the authorities to revise the succession law to "equality and fairness are restored for the widower / widow and descendants of both sexes ".
Recommandation 
· Review the succession law to do so that equality and fairness are restored for the widower / widow and descendants of both sexes  


3.3      At penal code level 
a. The abortion

Recommendation in paragraph 29 of the United Nations Human Rights Committee
(CCPR / CO / 82 / MAR 1 December 2004): "The State party should ensure that women are not forced to carry pregnancies to term when is inconsistent with the obligations under the Treaty (articles 6 and 7) and the legislation relating to abortion."

Abortion is punished by Moroccan law and considers it as a crime. A woman who resorts to abortion, or attempts to do so, incurs the penalty of one to five years in prison. However, Article 453 permits abortion when it constitutes a necessary measure to safeguard the health of the mother ... but the health status is not explained and remains blurry on the physical, psychological and social dimensions of health.

Currently, according to estimates by the Moroccan Association for the Fight against Clandestine Abortion (AMLAC), more than 600 women have abortions every day and clandestinely not compliant to minimum medical standards requirements.

To overcome this situation the national Human Rights Council had conducted between March 21st and April 16th 2015series of consultations with stakeholders on the issue of abortion. These various consultations showed that the overwhelming majority looks to the criminalization of illegal abortion, with the exception of a few cases of force majeure including:

 When pregnancy is a danger to life and health of the mother,

 In cases where the pregnancy resulted from rape or incest,

 In cases of severe deformities and incurable diseases that could impact the fetus.

In this context, and following the results of the consultation conducted by the National Human Rights Commission and approved by the King of the country, Jossour FFM insists to clarify certain provisions relating to abortion through:

The clarification of the term "health". Mental, physical and social health should be part of the penal code in accordance with the definition proposed by WHO.

Similarly, and in accordance with the obligations arising from the agreement (Article 6 and 7) Jossour FFM recommends that abortion was decriminalized in cases of:

• Incest; 
• Rape;
• Fetal and embryonic malformations;
• Danger to the health of the mother.

b. Violence against women 
Recommendation in paragraph 30 of the United Nations Human Rights Committee (CCPR / CO / 82 / MAR 1 December 2004): "The State party should take suitable practical measures to fight against this phenomenon (Articles 3 and 7 of the Covenant) ".

The figures of violence against women in 2014 are alarming: the associations of civil society have registered 2,472 complaints and 8,432 acts of violence. Among them, psychological abuse such as insults, constant criticism and humiliation is predominant, for a total percentage of 47% of cases.

            The second type of violence is the economic violence such as forfeiture of salary, or administrative documents or the non-payment of alimony with 27%and physical violence with 15%. Finally, the legal violence, which includes the child marriage and polygamy reached(7%) and sexual violence (4%).

The new Constitution contains important provisions that ban and fight "any discrimination on grounds of sex ... or any personal circumstances whatsoever" (preamble), which prohibit and fight against violence (Article 22).

The amendments to the Penal Code, on several stages, resulted from a side to:
· The criminalization of sexual harassment,
· The criminalization of physical domestic violence and some aspects of discrimination based on sex,
· The aggravation of the penalty for the crimes of rape and indecent assault against women.

These amendments have not been able to meet the requirements of the Criminal Code to achieve the objectives of the fight against discrimination and the protection of women against violence and guarantee their rights and freedoms.

Moreover, a draft law on violence against women was developed and proposed by the MSFFDS. The latter is blocked since November 2013 in the government of the council of the government following the plea of ​​the associations of civil society that consider this project being far from being in line with international recommendations on the matter, with the constitutional provisions and Morocco's commitment rights of women and the fight against gender-based violence


Recommendation:
The implementation of a proper law of gender violence, which will propose a clear and extended definition of theterm violence.

c. Sexual harassment:

          The revised labor code in 2003 recognizes "sexual harassment" by penalizing it as a serious misconduct. By cons, this text does not specify the definition of sexual harassment. In addition, there is the desire to prove sexual harassment. Witnesses are scarce during these situations and only the word of the victim will be instrumental in the indictment or not the aggressor. The victims in addition to having been abused, must arm themselves with evidence by all means to proclaim their truth. This fight is discouraging for victims, which for many of them, do not always know their rights.
  In this context, Jossour FFM offers:
· A clarified and expanded definition of sexual harassment,
· To embed this issue through training in occupational medicine (law ...) 
· To educate companies on gender equality, including the specific issues of women in syndical in the professional world and sexual harassment. (Seminars, trainings, conferences, etc.)  
d. Rape:
Section 486 of the amended Criminal Code since 2003, says rape as: "The act by which a man has sex with a woman against her will." The penalty is increased if the victim is a minor, disabled or pregnant.
Section 488 concerns the deflowering and provides an aggravating circumstance for the rapist for the virgin women.

The paragraph 2 of Article 475 of the Penal Code which stated: "When a minor diverted to marry her abductor, it cannot be prosecuted on a complaint only by the person entitled to apply for the marriage cancellation and cannot be convicted only after that annulment was granted "has been deleted.

Section 486 does not address the issue of marital rape, knowing that sexual violence occurs in most cases in the marital framework for married women, according to the National Survey on the Prevalence of Violence in against Women (2009-2010), published by the HCP in January 2011.

The problem of the application of this article arises when it comes to proving the non-consent of the person, especially the inclusion of moral violence in this area by the courts remains low.

The aggravating circumstance regarding virginity refers to distinguish between the virgin and non-virgin women and therefore to discriminate moreover between women themselves.
Therefore Jossour FFM proposes :
· The removal of the aggravating circumstance regarding virginity, under Article 488
· The Clarification of the terms of Article 486, "against her will". To make the article should specify all forms of potentially exercised by the perpetrator of violence (moral, verbal, physical and psychological) as elements designating the non-consent of the victim.
· Specify also whether a "sexual intercourse against her will," she is also forced in a moral, verbal, physical or psychological way, as "the act by which a man has a –forced-sexual act with a woman against his will, ie by using a moral, verbal, physical or mental violence. "
·  Training of judges on the matter so that justice professionals have the necessary tools of analysis as to present different forms of violence.
· The criminalization of marital rape. In this way, Article 486 should be amended to retain the psychological violence suffered by the rape victim and agree to marital relations when the actions are of a significant gravity for the victim and wife are characterized sexual violence.

e. Domestic Violence against women 

            According to the results of the national survey on the prevalence of violence against women cited above, 55% of married women have experienced at least one act of violence in marital environment during the 12 months preceding the survey, which equivalent of 3.7 million female victims.

             The Criminal Code, the law 24-03, aggravated punishment of violence between spouses.
Nevertheless, the concept of violence is vague. Thus, the probability that the "only physical violence" is used as the sole criterion of criminality remains strong. On the other hand, ex-spouses are not mentioned, or separation situations often remain those most prone to violence.
Articles 494, 495, 496 related to the "abduction of a married woman" establish discrimination between men and women, and between women themselves.

             Indeed, the last two articles punish any person who hides or subtracted to research a married woman who has been removed or diverted (Article 495) or a married woman who shirks authority to which it is required by law (Article 495). But the criminal law does not punish the person who harbors, hides or subtracted to research of the husband does not satisfy the requirement of cohabitation under the family code.

         In this context, criminal law has an important constraint on women who flee their homes for reasons of domestic violence.

         Also, Jossour FFM, is concerned about the high level of domestic violence cases offers, according to the pact, to fight against this phenomenon:

 The deletion of Articles 495 and 496 of the Criminal Code concerning the abduction of a married woman.

 Define the offending violence between spouses in the Criminal Code, extending the physical violence to moral violence, psychological, social, psychological and economic.

 The Criminal Code should increase the penalty of violence (physical, moral, mental, social, psychological and economic) between the former spouses, the same way it is declared between spouses.

3.4     At Labor Code level
a. The domestic work of minor girls 
Recommendation in paragraph 31 of the United Nations Human Rights Committee (CCPR / CO / 82 / MAR 1 December 2004): "The State party is requested to take the measures envisaged to implement the provisions of the Labor Code in for minors (article 24).”

             Child labor, is a reality despite legislative advances in the field. Children continue to be subject to exploitation and abuse, particularly in rural areas. Data from the national survey on the use of the HCP, show that 92,000 children aged 7 to age 15 were working in 2012 and 92.4% more active children are from rural areas. Child labor, in addition to agriculture and handicrafts, particularly affecting domestic work and mainly young minorgirls.

           According to the "collective work for the eradication of small good" between 60,000 and 80,000 girls aged 8 to 15 are exploited as domestic servants in Morocco in 2010. The widespread and constitutes a worst form of labor child enjoys the silence of the law before the exploitation of girls generally deprived of the use of their rights and find themselves in conditions of poor working and living conditions.

        The delay in the adoption of the draft law on domestic work 19.12 aggravates this situation. Initiated for over 2 years, this bill, currently before Parliament, is challenged by the organizations of civil society who accused them among other things, authorize work by girls’ aged (15-17 years) domestic quality.

        Besides CSOs, this draft law is also in contradiction with the opinions of the two constitutional institutions, the National Human Rights Council and the Economic, social and environmental, intergovernmental agencies, UNESCO, UNICEF and the UN agency responsible for monitoring the international Convention on children's rights.

Therefore Jossour FFM proposes :
Recommandations :
Jossour FFM is calling on the Government and the elected bodies to revise the public policy to accelerate the development of the law related to domestic work, to implement the provisions of the Labor Code for minors conform to article 24 of the Treaty, through:
· The accuracy of the age of 18 as the minimum age for domestic work; 
· The implementation of an integrated and multi sector policy child protection;
· The provision of criminal nature to the employment of minors in the household work and have instruments and effective means of implementation;
· The organization of awareness and advocacy to strengthen the rights of the child and highlight the dangers of the use of minors in domestic work.

b. Challenges to the principle of non-discrimination between men and womenin employment
The revision of the Labor Code adopted in June 2003 has introduced a number of amendments favorable to gender equality. One of the major improvement of this text was the establishment of the principle of non-discrimination between men and women in employment and wages.
Nevertheless, many obstacles as to vis-à-vis the principle of non-discrimination between men and women at work remain acute.
Women are disadvantaged by the pension system. For example, the current provision applied by the Moroccan Pension Fund (CMR), regarding the payment of the pension of a widower or widow is outdated. Indeed, payment of the pension of a civil servant widower is deferred until the date or the person reaches the age of 60 (this pension will be immediately transferred to the widower that suffer from a disability or incurable illness making it impossible to take up employment). However, when it comes to cases where the woman is widowed, the payment of the retirement pension starts the 1st day of the month following the date of death of the insured.
Finally, if we take into account that the person must have contributed a minimum of 3240 days to get his old-age pension to retire at the age of 60, few women with discontinued career, can aspire to have such benefit.

       Moreover, the Civil Pension pensions discriminates against women who do not receive a widow's pension if the marriage was contracted at least two years before the death of the husband or the date of the termination  of the activity. This is added to the condition that the accident or sickness which caused the invalidity is attributable to service. The time requirement is not valid if one or more children come from this marriage. These conditions are not required for the spouse.

        Finally, another major issue to highlight is that of frequent lack of social security for women who have an important place in the informal sector of home helps and home work.
These unstable jobs are firstly essentially socially female professions and secondly precarious activities, which are often informal and without a contract. This highly flexible sector includes low wages and bad working conditions.
 In this universe both complex and discriminatory, Jossour FFM proposes:
· The amendment of the pension paid to the widow who is charged only if the marriage was contracted at least two years before the death of the husband or if one or more children of the marriage.
· Women must be able to transmit their old capital. Thus, it is necessary that the widower of the official does not expect the age of 60 to receive the pension.
· The revision of the Labor Code in order to provide protective measures for domestic work and household, taking into account the specific gender dimension that implies. (Consideration of the frequent lack of social security in these areas, take the necessary safety standards of these professions);;
· Strengthen communication campaigns regarding women’s employment 
· Strengthen the fight against workplace discrimination on the basis of the creation of consultative vigils for equality, in all enterprises more than 100 employees.

3.5 Migration and protection of the law

       Country of emigration in the 60s, a transit country, since the 90s, Morocco has quickly become a country of immigration.

        The instability experienced by many countries in sub-Saharan Africa pushes thousands of people, including more and more women and children to seek for a refuge elsewhere. The fact that the European borders has closed its frontiers made thousands of refugees settled in Morocco in an irregular manner.

           Morocco had adopted in 2003 a law on the stay of foreigners, immigration and illegal immigration, followed in 2007 with the signature of a headquarters agreement with the UNHCR. But the plight of illegal immigrants had drawn criticism and condemnation.The National Council for Human Rights (CNDH) issued in September 2013 a report criticizing the migration policy of Morocco, too focused on security and inattentive to the rights of migrants. This report was accompanied by a number of recommendations, including the respect of asylum and regularization of irregular migrants.
The King of Morocco has quickly endorsed the report, thereby putting in motion a reform of immigration far-reaching. An expedited procedure was put in place to regularize the situation of irregular administrative migrants.

           In this context, agreements have been signed around formal and non-formal education, support and guidance in the field of integration and teaching of the language, the  Moroccan culture and cultural integration, economic, social and self-employment for the benefit of immigrant women.

          In February 2015, the National Council for Human Rights (CNDH), the organization that presided over the National Monitoring and Appeals Board for the regularization of migrants in an irregular administrative situation, gave these figures: 27 130 residence permit applications, 16,180 were accepted, representing 59% of the number of records. By country, topped the Senegalese (24.15%), followed by Syria (19.2%), Nigerians (8.71%) and Ivorian (8.35%). The share of women in this operation is satisfactory. The green light was given to issue a residence permit to all those who had submitted an application, but also to their spouses and their children. Either all 10178 requests that have been made in this direction, according to figures from the National Human Rights Commission.

Initiatives have multiplied to accompany humanly these immigrants, women and men, in their administrative procedures, help them find a job through income-generating activities and integrate children in the Moroccan educational system.
Jossour FFM, would appreciate if a special attention will be given specifically to migrantsfor several reasons:
· First, these women have fled, like men, the civil war in their country of origin, political injustice, economic insecurity, but they have also fled, especially girls and young women, forced marriages, violence on the part of family and sexual abuse of all kinds;
· Then they are more likely than men sensitive to trafficking (victims of prostitution, sex tourism or "white" weddings ...) (see the paper of the Ministry of Justice and Liberties "trafficking in women and children in Morocco, March 2015);
· Female migrant victims of domestic violence are often placed in front of this "choice": beating, domination or expulsion and return. 
· Finally, in terms of employment, migrant women are more likely than men to exploitation, low wages, health care deficiencies, and lack of trade union or legal recourse
For all these reasons our association insists to:
 Give priority at national, regional and local level, these immigrants to assist them in the social and professional integration;
 Increase the continued fight against migrants and trafficking in persons trafficking networks;
 Provide basic medical coverage to these immigrant spouses and children and access to health care similar to the basket care of Medicaid RAMED regime;
 Give special attention to the integration of immigrant children in the education system.
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