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EU Agency for Fundamental Rights 
Introduction
The EU Agency for Fundamental Rights (FRA) is an agency of the European Union (EU) responsible for promoting and protecting fundamental rights in the EU. The Agency collects comparable data, analyses the law, provides independent, evidence-based advice on rights, identifies trends by collecting and analysing comparable data, helps better law making and implementation, supports rights-compliant policy responses and strengthens cooperation and ties between fundamental rights actors. Its legal mandate, which was revised in 2022, is laid down in its founding regulation. The Agency carries out its mandate “in complete independence” (Art. 16 Para 1 of its founding regulation).
FRA’s role under the EU Framework for the UN Convention on the Rights of Persons with Disabilities is currently limited to monitoring and promotion (see Annex in Council document 6170/17 of 9 February 2017). With respect to monitoring, the Agency regularly reported on developments in the implementation of the CRPD in its annual Fundamental Rights Report. In addition, it has developed human rights indicators to assess the implementation of those rights enshrined in the CRPD. FRA has developed three sets of indicators to date: on the political participation of persons with disabilities; on the right to independent living; and on the monitoring of the Convention by national mechanisms. With respect to promotion, FRA addresses the rights of persons with disabilities through the publication of reports and other materials (some in easy-to-read formats) and through its awareness raising activities. On the occasion of the 25th anniversary of the proclamation of the EU Charter of Fundamental Rights, FRA will produce a version of the Charter in international sign language. 
In this submission, FRA draws on evidence it has collected since February 2022 that is relevant to the implementation of the Convention by the European Union, thereby updating its part in the previous submission of the EU CRPD Framework to the CRPD Committee. The submission includes a particular focus on the situation of persons with disabilities as regards to specific rights, drawing on FRA’s unique survey data on human rights experiences of various population groups in the EU, as well as on other research it conducts. 
1. Implementation and monitoring (Article 33 CRPD)
With regard to the implementation of Article 33(2) CRPD, in its 2015 Concluding Observations, the CRPD Committee noted that the Framework “ is not fully in line with the Paris Principles nor adequately resourced.” As an additional point, the Committee noted the double-role of the Commission as both focal point and member of the Framework. Finally, the Committee recommended that all EU institutions, agencies and bodies designate a CRPD focal point. 
To date, these Observations have not been implemented:
· The Framework has not been brought “fully in line” with the Paris Principles.
· There is no earmarked funding available for the Framework nor for the activities that its members are carrying out in their capacity as members of the Framework.  
· Not all CRPD focal points have been designated, as required under the Concluding Observations.
On a general note, monitoring frameworks under Article 33(2) CRPD must be composed in a manner that allows them to deliver on their tasks to promote, protect and monitor the implementation of the Convention. Whereas various models exist, the ‘multiple actors approach’, as taken by the current EU Framework, is the exception amongst the other State Parties of the CRPD. In fact, a multiplicity of actors poses challenges to efficiency which will be further expounded below, and raises doubts about the overall compliance of the current EU Framework with the requirements and ethos of Article 33(2) CRPD.
Following the 2015 Concluding Observations, the European Commission withdrew from the Framework. This enhanced the independence of the EU Framework as whole. However, the European Parliament (EP) (the EU’s co-legislator), an actor co-deciding on the EU’s legislation and policies and thereby contributing to the implementation of the EU’s obligations under the CRPD, remains a member of the Framework. Further, whereas in 2015 the EP was represented in the Framework by the Petitions Committee (PETI), the EP has, in the meantime, designated two additional Parliamentary Committees namely the Committee for Civil Liberties, Justice and Home Affairs (LIBE) and the Committee for Employment and Social Affairs (EMPL) as members of the EP representation, bringing the number of actors in the EU monitoring framework from four to six. Including political actors in a monitoring framework generally raises issues of independence. In this instance, the presence of multiple Parliamentary Committees also poses evident challenges in terms of efficiency and accountability.
Each of the members of the Framework has its respective mandate limitation and institutional autonomy.  This makes it difficult to come to a situation – as postulated in the list of issues – where “recommendations and decisions of the framework are effectively implemented”. In fact, the current institutional design does not even allow for the adoption of recommendations and decisions of the Framework as such. The current Framework can, by consensus, decide to present combined sets of findings/recommendations where each of these sets is to be attributed to a single member of the Framework rather than the Framework as such, given that the Framework does not have a legal personality nor a legal basis. 
A scenario where the EU Framework issues its very own recommendations to the EU and acts efficiently, fully independently, and proactively would require an institutional redesign of the Framework. 
In fact, in 2022, the European Commission committed to examine the functioning of the EU Framework and propose actions on this basis. It announced its intention to prepare “a study on the functioning of the EU Framework set up to comply with article 33 of the UNCRPD”. However, to date, this study has not been launched, and, therefore, its potential outcome remains unknown. 
Further, for the sake of legal certainty and transparency, it would be advisable that the EU monitoring framework, its mandate and its composition are based on a legally binding act published in the EU Official Journal. This would allow for the mandate of the Framework to be defined, including the possibility to issue opinions on draft EU legislation on its own motion. For further details, see the Agency’s 2016 opinion concerning requirements under Article 33 (2) of the UN Convention on the Rights of Persons with Disabilities within the EU context.
In its 2015 Concluding Observations, the CRPD Committee recommended that all EU institutions, agencies and bodies designate a CRPD focal point.  However, to date, not all CRPD focal points have been designated. In this respect, it is noteworthy that FRA and the European Ombudsperson are currently carrying out a joint survey amongst all EU agencies on their implementation of the CRPD. The results will become available in spring 2025.

2. Information on policy and legal developments relevant to disability rights in the EU
In March 2021, the European Commission adopted an EU strategy for the rights of persons with disabilities 2021-2030, which it monitors regularly. The full, proper and timely implementation of this strategy can contribute significantly to ensuring that people with disabilities can enjoy their rights on an equal footing with others and participate in the life of the community.
Whereas the European Union has begun delivering on actions foreseen in the strategy, there remain protection gaps in EU legislation, which are contrary to the General Principles outlined in Article 3 of the Convention.
Foremost among these is the lack of progress in the adoption of the Council Directive on implementing the principle of equal treatment between persons irrespective of disability (next to religion or belief, age or sexual orientation), which remains blocked in the Council, nearly 16 years after it was first proposed. FRA has consistently called on the EU legislator to continue exploring all possible avenues to unblock the negotiations on the proposed directive (the so-called Equal Treatment Directive; FRA, Equality in the EU 20 years on from the initial implementation of the equality directives – Summary, 6 December 2021). 
EU primary law grants the right to vote and stand as a candidate at both municipal and European elections. In 2022, the European Parliament proposed a new EU electoral law that seeks to repeal the European Electoral Act and adopt a new regulation governing European elections. According to the proposal, every EU citizen from 16 years of age, including people with disabilities and regardless of their legal capacity, will be granted the right to vote in the elections to the European Parliament. However, some Member States expressed reservations in the Council of the EU about, among others, the EU-wide constituency, and the obligation to provide for postal voting. FRA noted that, when reforming the EU Electoral Law, all EU citizens should be granted the right to vote and the right to stand for election to the European Parliament, including those deprived of legal capacity (FRA, Political participation of people with disabilities – new developments (2024)).
Furthermore, FRA research points to the impact of legal capacity limitations on the right to vote and stand for elections for person with disabilities; while EU Member States are steadily removing legal barriers for people under guardianship, laws in six of them still provide for the automatic exclusion of people under legal guardianship from the voting process (FRA, Political participation of people with disabilities – new developments (2024)).
In terms of the accessibility of media and audio-visual services, FRA concluded that more efforts are needed to make private media service providers’ programming more accessible for people with disabilities by means of sign language interpretation, audio description or easy-read content. Systematic and meaningful consultation with disabled people’s organisations is still lacking, as is regular training of election authorities and officials on disability discrimination, accessibility and reasonable accommodation (FRA, Political participation of people with disabilities – new developments (2024)).
Regarding opportunities for participation in political life, administrative barriers to obtaining information, registering to vote and obtaining support during elections persist in some Member States. Gaps also remain in collecting data and statistics on people with disabilities in the context of elections (FRA, Political participation of people with disabilities – new developments (2024).
With respect to accessibility, EU law requires Member States to place or provide in the market certain accessible products and services in several different areas. Member States are at different stages of transposing the laws. In FRA’s opinion, EU Member States should speed up their implementation of the Web Accessibility Directive and European Accessibility Act. The latter requires Member States to ensure that public items and services such as computers, automatic teller machines, ticketing and check-in machines, transport-related services, banking services and e-books are accessible to everyone (Fundamental Rights Report 2022, p. 252).
On a positive note, EU policy documents, in the context of equality and non-discrimination, increasingly recognise the needs to be taken into account through an intersectional approach. For instance, the EU Gender Equality Strategy 2020-2025 uses intersectionality as a “cross-cutting principle” and recent EU legislation on standards for equality bodies obliges Member States to ensure that their equality bodies are empowered to carry out activities to prevent discrimination and to promote equal treatment, and that, in that context, they can “take into consideration specific situations of disadvantage resulting from intersectional discrimination” (see below point 3.3.).
Finally, it is important to note that the Common Provisions Regulation (CPR) makes the use of EU funding explicitly conditional on respect for the CRPD. Article 9 requires accessibility for persons with disabilities to be considered throughout the programming period of the eight funds covered by the CPR (Article 73 (1)). Accessibility for persons with disabilities needs to be considered throughout the preparation and implementation of programmes. In a recent report, FRA drew attention to the fact that civil society organisations in various Member States have challenged the use of EU funds to perpetuate the process of institutionalising persons with disabilities rather than promoting life in the community. In order to guarantee the CRPD-compliance of EU funded projects and activities in practice, effective mechanisms need to be set in place to prevent such violations of the CRPD. In that context, it would be important that the European Commission supports the Member States in implementing their obligations under the CPR by coordinating and/or providing training and developing further guidance for officials and beneficiaries at EU level. Such guidance could then serve as a basis for national training material being developed. The EU should consider ratification of the Optional Protocol to the CRPD to allow the Committee on the Rights of Persons with Disabilities to receive and consider communications from or on behalf of individuals or groups of individuals who claim to be victims of a violation of the CRPD by the European Union. These and other recommendations were presented in the FRA’s 2023 report EU funds: Ensuring compliance with fundamental rights. With regard to funding, it is worthwhile to refer to the 2022  Report of the UN Special Rapporteur on the rights of persons with disabilities, Gerard Quinn who concluded on the EU’s performance that much of the “excellent developments across the various policy domains are somewhat undercut by the continuing problematic investments in large and small-scale residential institutions in several member States of the European Union in recent years and the Commission’s Legal Service opinion of 2018” (Para 82).

3. [bookmark: _Toc188360986]Information on the situation of persons with disabilities in the EU
Since February 2022, FRA has collected evidence on the lived experiences of persons with disabilities in the EU, comparing the situation with that of persons without disabilities, including as regards gender-based violence, prohibited treatment, children with disabilities, experiences of discrimination, socio-economic conditions, access to justice, and the temporary protection of refugees from Ukraine. 
3.1. Violence against women with disabilities 
In June 2023, the EU ratified the Council of Europe Convention on preventing and combating violence against women and domestic violence – the Istanbul Convention. In addition to ratifying the Istanbul Convention, the EU has taken measures to counter violence against women, including by adopting Directive (EU) 2024/1385 on combating violence against women and domestic violence, to prevent and combat the phenomenon across the EU. This directive makes specific reference to women with disabilities and the CRPD, and requires Member States to strengthen the protection and support of victims with disabilities, complementing provisions contained in the victims’ rights directive (Directive 2012/29/EU).
The EU survey on gender-based violence shows that, on average, 46.1 % of women with severe activity limitations in the EU have experienced physical violence or threats, and/or sexual violence in their lifetime by any perpetrator (including intimate partner or non-partner), compared with 40.2 % of women with some activity limitations, and 28.1 % of women with no activity limitations (see joint data collection of Eurostat, FRA and EIGE and  Eurostat database). 
3.2. Freedom from torture or cruel, inhuman or degrading treatment or punishment
The EU Strategy for the Rights of Persons with Disabilities 2021-2030 addresses the heightened risk to human rights violations in institutions, highlighting the need for improving access to justice and protection, including by “monitoring of institutions and investigation in case violence, crimes or abuse occurs”. Evidence collected by FRA continues to suggest that people with disabilities in institutional settings face higher risks of ill-treatment. Physical restraint, seclusion, the use of mechanical restraints, poor hygiene and staff shortages in institutions were found in several EU Member States (Fundamental Rights Report 2022, pages 244-245).
Currently, FRA is completing research, including in-depth fieldwork in selected EU Member States, regarding how duty-bearers mitigate the risk of violence and abuse of persons with disabilities in institutions, and how they respond to cases when these occur. A report in this regard will be published in 2025. (FRA project Fundamental rights protection of persons with disabilities in institutions).

3.3. Children with disabilities
The EU strategy on the rights of the child explicitly aims at ensuring complementarity with the European Strategy for the Rights of Persons with Disabilities 2021-2030 and the CRPD, which can help ensure that the needs of children with disabilities are met. 
The European Pillar of Social Rights Action Plan, adopted in 2021, comprises inclusive education under its first principle, as a means to enable people to participate fully in society, while its third principle emphasises everyone’s right to equal treatment, also in education. In this respect, FRA notes some progress with respect to the provision of inclusive education in EU Member States, yet there remain significant obstacles. This includes issues of terminology and classification. (The Russian aggression against Ukraine – Displaced children finding protection in the EU - Bulletin 3 (2023), pages 9, 12 and 13). For example, some Member States refer to children with ‘Special Educational Needs’ (SEN), a term that goes beyond disability to include children from different socially marginalised groups. 
Positive developments with respect to children with disabilities in EU Member States include ensuring that those with hearing and visual impairments are given the tools to better learn sign language; mandating general educational institutions to offer special education programmes for children with additional needs; or, ensuring access to early childhood intervention and quality education to prevent child-family separation and decrease the risk of developmental delays. 
It can also be noted that more EU Member States have begun to offer crisis foster care and/or specialised foster care for children with special needs. According to international law and EU law and policy, residential or children’s homes should be a last resort and be relied upon only where no family or community-based options exist (see relevant Council of Europe Recommendations; European Parliament resolution of 5 July 2022 Towards a common European action on care). 
Significant barriers to deinstitutionalisation persist due to the lack of awareness about the cost of institutions compared to family or community-based services and their effectiveness. Furthermore, placement decisions and the search for the optimal form of care for children without parental care are complicated by a lack of foster families, including families equipped to welcome children with additional or complex needs. 
Limited resources for out-of-home care pose significant challenges in placement decisions and optimal care quality, particularly for children with additional needs or disabilities, and children who belong to a minority, or are migrants or refugees. Residential settings are often overcrowded and understaffed, resulting in poor quality or inadequate care. 
In some EU Member States, children with disabilities are over-represented in child protection systems, particularly in residential care settings. This over-representation is often related to poverty and material deprivation.
Against this background, the Commission Recommendation (EU) 2024/1238 on developing and strengthening integrated child protection systems in the best interests of the child (April 2024) makes specific reference to the CRPD and calls on Member States to “invest in non-residential family- and community-based quality services including accessible housing, to support children with disabilities and their families as early as possible to prevent the placement of children with disabilities in institutions and support their full inclusion and participation in the community”.
3.4. Experiences of intersectional discrimination among people with disabilities
While the EU applies a comprehensive legal framework for combating discrimination on the grounds of sex and on the grounds of racial or ethnic origin, protection gaps remain with respect to disability, as well as with respect to multiple and intersectional discrimination, as FRA noted in its opinion on equality in the EU, twenty years on from the initial implementation of the equality directives.
In this respect, FRA survey data provide evidence of how disability intersects with other protected grounds of discrimination in different areas of life, as the following examples show:
· Roma people who experience severe limitations in their daily activities due to disability or chronic illness show a higher tendency to report incidents of discrimination (11 %) compared to those who do not experience such limitations (4 %).
· Nearly half (46%) of people of African descent who self-identify as having a disability say they experienced discrimination in the last 12 months compared to those who do not experience such limitations (36 %).
· More than half (51%) of LGBTIQ people who experience limitations in their activities due to disability say they faced discrimination compared to those who do not experience such limitations (32 %).
· Jewish people who experience limitations in their everyday activities due to a disability or a long-standing illness say they encounter antisemitism offline more often than those who do not experience such limitations (81 % and 72 %, respectively).
· Nearly half (46%) of Muslim people with a disability felt racially discriminated against when trying to rent or buy an apartment or a house in the past five years, compared to one third of those without a disability.
3.5. Access to justice
The Charter of Fundamental Rights of the European Union guarantees the right to an effective remedy and to a fair trial, including legal aid to those who lack sufficient resources. At the same time, access to justice is an enabling right that allows those who perceive their rights as having been violated to enforce them and seek redress. 
In this respect, EU Member States should ensure that people with disabilities have access to judicial remedies and are informed of their procedural rights in an accessible manner, as required by EU law (Fundamental Rights Report 2024, page 133). Where national access to justice is limited, EU law-based entitlements will also face hindrances in their implementation. 
Yet, in several EU Member States, court buildings are still not fully accessible, e-justice solutions remain difficult to use due to a lack of digital skills, and other issues connected to accessibility affect the use of legal remedies, especially by people in vulnerable situations, as the European Commission has noted.
4. [bookmark: _Toc188360987][bookmark: _Hlk178153616]Specific obligations: National implementation and monitoring
In 2023, FRA published guidance on Implementing the UN Convention on the Rights of Persons with Disabilities. This guide helps independent national monitoring frameworks to fulfil their monitoring responsibility set out in Article 33 of CRPD, including in areas covered by EU law and policies. It focuses on the use of indicators. According to the guidance, only a few of the national monitoring frameworks reported that they use indicators in their work. National approaches vary widely across countries, in terms of both their scope and the framework applied. 

[bookmark: _Toc188360988][image: ]European Disability Forum 
About the European Disability Forum 
The European Disability Forum (EDF) is an umbrella organisation of persons with disabilities that defends the interests of over 100 million persons with disabilities in Europe. 
It currently has 113 members, including European-wide organisations representing various disability groups, and national council of persons with disabilities. Taking in account its members’ memberships, EDF gathers over 3000 organisations. 
EDF is run by persons with disabilities and their families. It acts as a strong united voice of persons with disabilities in Europe.
Key concerns raised by the disability movement 
Following up on issues raised in the submission of the Framework for the adoption of the list of issues prior to reporting on the EU in 2022, EDF has identified 10 key areas of concerns in the implementation of the CRPD by the EU. 
EDF also submitted a separate alternative report that gives more comprehensive information under each article of the Convention, as well as suggested recommendations for the concluding observations that will be adopted by the CRPD Committee. 
Article 4: Lack of legal harmonisation with the CRPD
The Commission has not taken steps to ensure legal harmonisation with the CRPD. A comprehensive review of existing legislation and policy has not taken place. In addition, some new legislation proposed by the European Commission violate the CRPD, such as the proposed regulation on protection of adults. The proposal was presented by the Commission in 2023 and criticised by the disability movement for not complying with the CRPD. The text has also been criticised by the UN Special Rapporteur on persons with disabilities and the Independent Expert on the enjoyment of all human rights by older persons. It is now being negotiated in the Parliament and the Council of the EU
Article 5: Failure to comprehensively protect persons with disabilities against discrimination
EU anti-discrimination legislation continues to be inconsistent in its scope and creates a hierarchy between the different grounds for discrimination. Persons with disabilities are only protected against discrimination in employment and vocational training. EU laws do not cover multiple and intersectional forms of discrimination and discrimination by association. 
The EU has not yet adopted a horizontal antidiscrimination legislation, since the 2008 proposal for an Equal Treatment Directive is stalled in the Council. In addition, there is currently no EU protection against disability-based hate speech and hate crime in the EU.
In 2024, the EU adopted standards for equality bodies. It is a positive development to ensure that information and reporting mechanisms provided by these bodies are accessible to persons with disabilities. However, the standards do not create additional protection when it comes to the gaps described above. Member States can continue to have various degrees of protection (or lack of protection) against disability-based discrimination in various areas of life. 
Article 6: Lack of inclusion and protection of the rights of women with disabilities
According to the most recent data from Eurostat (October 2024), women with disabilities constitute 29,2% of the total population of women in the EU and 60% of the overall population of 100 million persons with disabilities. They continue to face high level of discrimination and barriers, comparing to both women without disabilities, and men with disabilities.
EU laws and policies on gender equality and on disability do not fully take into consideration the rights and needs of women and girls with disabilities. They continue to face higher risk and rate of violence than other women, more discrimination than men with disabilities in access to employment, education, and health, and they are exposed to human rights abuses such as forced sterilisation. The EU did not criminalise rape and forced sterilisation in its Directive on combating violence against women and the Commission failed to adopt its planned Recommendation on preventing harmful practices against women. 
Article 9: Inaccessibility issues
Despite recent progress in EU accessibility law, persons with disabilities still do not have equal access to the built environment, transport, digital technologies, information and communication, and services. The lack of availability of affordable assistive technologies and the lack of information and communication in accessible formats (including sign language) limit the active and full participation of many persons with disabilities in the internal market of the EU. Moreover, it deprives them of one of the basic freedoms under EU Treaties: the freedom of movement. 
This is exacerbated by the lack of rules on accessible urban mobility such as trams, metros, urban buses, or light rail. Recent legislative proposals in the digital domain regulating digital services and platforms, as well as artificial intelligence, prove that accessibility is not yet considered a core element to be ensured in all digital technologies.
Also, accessibility in the EU is often understood as the accessibility of physical and virtual environments only, which means that accessibility of information and communication, especially in national sign languages, in the EU is often not addressed. Even though all the EU Member States have now recognised their national sign languages, the EU does not recognise the national sign languages as part of the multilingualism of the EU and does not promote their use.
Article 11: Issues related to civil protection, humanitarian and climate actions
[bookmark: _Hlk93067455]Persons with disabilities across Europe and globally are still being disproportionately impacted by conflict and by natural events such as the COVID-19 pandemic, flooding and heatwaves. Recent years have seen improvement in international and EU policies in this field, but these frameworks are not yet being implemented, and progress is slowed down by a lack of cohesion and collaboration between bodies responsible for disability inclusion in humanitarian action, civil protection, disaster risk reduction, climate action and refugee policies. 
A New Pact on Migration and Asylum was adopted by the European Parliament in April 2024. However, it does not sufficiently address the EU's and Member States’ obligations under the CRPD and has been widely criticised for not respecting the fundamental rights of migrants and asylum-seekers. 
In addition, the EU’s climate goals and policies do not focus sufficiently on the social aspects of sustainability and Disaster Risk Reduction. Neither mitigation nor adaptation planning take persons with disabilities sufficiently into account. 
Article 18: Barriers to freedom of movement
A first step towards better freedom of movement was achieved with the adoption of a European Disability Card and a European Parking Card in 2024. Once implemented, it will grant persons with disabilities the same access to special conditions or preferential treatment as a national with disabilities when they are visiting another EU Member State. However, it will still leave each Member State to define the eligibility criteria and their own definition of disability status.
Persons with disabilities still cannot transfer their disability allowances from their Member State of origin when they move to a different Member State temporarily. In practice, this denies persons with disabilities who hold the citizenship of one of the 27 EU Member States of the right they hold under the EU treaties to live and work freely everywhere in the EU. Even when they move to a different Member State permanently, they often have difficulties in getting their disability status recognised and face additional bureaucratic burdens. This also impact young people taking part in exchange programmes. 
Article 19: Use of EU funds and independent living
Some Member States have used Structural Funds to maintain and promote institutional care, rather than developing community-based alternatives in line with the CRPD and investing in opportunities for independent living. This results in the continuation of human rights violations in institutions within the EU. 
While it is theoretically forbidden for EU funds to be invested in institutional care settings, there have been numerous complaints of EU money being used to refurbish existing institutions or to replace them with other alternatives that reproduce institutional settings. We see such structures being supported with EU funds, denying persons with disabilities of their choice on how to live. The persistence of EU funding going towards institutional care settings was criticised in the report from February 2023 by the UN Special Rapporteur on the Rights of Persons with Disabilities on his visit to the European Union.
A 2024 study by Eurofound shows that the number of persons with disabilities has grown in 13 EU Member States over the past decade, with the greatest increases in France, Poland, Malta and Portugal.
However, EU fails to collect comprehensive data on people living in institutions, since EU-level data collection focuses on people living in “households” which does not include institutional settings. This means that the EU has no clear understanding of how many people live in these kinds of settings, nor a means to measure the progress in the transition away from institutionalisation that EU funds are supposed to facilitate. 
In addition, considerable funds allocated for EU accession, Ukraine, and global aid also lack safeguards to prevent their use in supporting segregating institutional care. For instance, in the Ukraine Facility Instrument, there are concerns that these financial resources may contribute to the perpetuation of harmful institutionalisation practices instead of fostering inclusive, community-based support systems.
Article 29: Denial of participation in political and public life
The EU has not aligned the 1976 Electoral Law with the CRPD, despite a proposal made in 2022 by the European Parliament in a resolution proposing a new EU electoral law to amend the existing rules from 1976. 
There are 13 Member States in which persons with disabilities under total or partial guardianship are denied of their right to vote in the European elections (approximately 400,000 people). In only 10 Member States all persons with disabilities are entitled to stand as candidates to the European Parliament elections. And many accessibility barriers prevent millions of persons with disabilities from participating in the elections. EDF Human Rights Report on political participation published in 2022 points out that in each of the 27 EU countries there are rules or organisational arrangements that deprive some voters with disabilities of the possibility of participating in European Parliament elections on an equal basis with others. 
Article 32: Lack of disability mainstreaming in EU development, international cooperation and external actions 
Although the EU is the largest development cooperation donor in the world, it has not yet undertaken all appropriate measures to ensure EU disability-inclusive international cooperation and humanitarian action policies and programmes. For example, in 2022, the majority (62%) of EC Official Development Assistance (ODA) projects still did not aim to be disability-inclusive. This goes against the CRPD requirement that international cooperation must consistently be inclusive of, and accessible to, persons with disabilities. Disability inclusion is very rarely the main objective of EC ODA projects. Only four EC ODA projects had disability inclusion as their principal objective in 2022. This amounts to just 0.3% of the EC’s total 1343 ODA projects.
The EU must do more to ensure the meaningful participation of persons with disabilities in all its international cooperation and humanitarian action activities. Despite recommendations made in 2015, an overarching policy to guide this effort was never adopted, highlighting the urgent need for a dedicated Disability Action Plan, akin to the Gender Action Plan. 
Article 33: issues related to CRPD implementation and monitoring
There is a lack of political leadership and structure to ensure the CRPD is implemented and monitored. The EU has neither created a CRPD unit, nominated focal points in all institutions, agencies and bodies nor established an inter-institutional mechanism for the coordination of the implementation of the Convention between the Commission, the Parliament, and the Council. 
The Council of the EU is totally lacking any kind of internal coordination mechanism for the implementation of the CRPD. Organisations of persons with disabilities are completely excluded from the decision-making procedure at the level of the Council which means monitoring is very diff
[bookmark: _Toc188360989]
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About the European Ombudsman
The European Ombudsman is an independent and impartial office that holds the EU’s institutions and agencies to account, and promotes good administration. The Ombudsman helps people, businesses and organisations facing problems with the EU institutions, bodies and agencies by investigating complaints about maladministration and by proactively looking into broader systemic issues.
Established by the Maastricht Treaty, the European Ombudsman ensures that the EU administration adheres to the highest standards of transparency, ethics and accountability. Bringing a complaint to the European Ombudsman is an individual right under the Charter of Fundamental Rights of the European Union (Article 43).
Introduction
Since the latest report to the CRPD Committee of February 2022, the European Ombudsman handled a number of complaints made against the EU institutions, bodies, offices and agencies, and carried out own-initiative strategic work drawing on the CRPD.
In this context, several key themes are reflected in the Ombudsman’s recent work:
· Deinstitutionalisation and the use of EU funds (living independently and being included in the community - art. 19 CRPD); 
· Working conditions at the EU administration for persons with disabilities, including recruitment, benefits for carers, reasonable accommodation (work and employment - art. 27 CRPD). 
· Health insurance for EU staff (health and work and employment - art. 25 and art. 27 CRPD).
Deinstitutionalisation - case OI/2/2021/MHZ
Following up on two investigations closed in 2019 and 2020 respectively, and in the pressing context of the Covid-19 emergency, the Ombudsman opened an own-initiative inquiry into how the European Commission monitors EU funds used to promote the rights of persons with disabilities to independent living. In the course of the inquiry, the Ombudsman also received input from civil society organisations and from national ombudsmen. 
In her closing decision, the Ombudsman issued a number of suggestions aimed at improving the monitoring process and the guidance issued by the Commission. The Ombudsman emphasised that the Commission should take a more proactive approach to enforcement, particularly where concerns are raised that funded activities are at odds with the obligation to promote deinstitutionalisation. She also pointed to the need to be particularly vigilant in relation to funds deployed under the Recovery and Resilience Facility (additional funding created in response to the COVID-19 pandemic). 
Working conditions at the EU administration
- reasonable accommodation in recruitment
In two decisions issued in 2024, the Ombudsman found problems with how the European Personnel Selection Office (EPSO) (case 125/2023/VS) and the European Parliament (case 173/2023/VS) provided reasonable accommodation to persons with disabilities applying for a job. The Ombudsman underlined that the EU administration, as an equal opportunities employer, must make every effort to avoid discrimination, promote diversity and ensure equal access to job opportunities. The Ombudsman reminded that as a party to the CRPD, the EU administration should lead by example in complying with CRPD standards. The Ombudsman emphasised the following:
[bookmark: _ftnref7]- there are clear difficulties for candidates to have an exam or interview under conditions that are not properly adapted to their needs. Such incidents are bound to exacerbate what is, by its very nature, a stressful situation;
- the CRPD Committee has clarified that the duty to provide reasonable accommodation is not limited to situations in which the person with a disability has asked for reasonable accommodation. The duty also applies in situations where a potential ‘duty bearer’ (for example, an employer) should have realised that the person in question had a disability that might require measures to accommodate their needs;
- reasonable accommodation should be duly considered at every step of selection and recruitment procedures; 
- EU institutions should have in place safeguards to ensure that any pre-agreed reasonable accommodation measures are actually provided in practice on the day of the tests in all cases and irrespective of whether a contractor is involved.
- allowances for staff with children with disabilities - case 535/2021/VS
In 2023, the Ombudsman closed an inquiry into how the European Commission applies the rule under the EU Staff Regulations concerning the granting of a doubled child allowance for assisting with the care of children with disabilities. The inquiry found that using thresholds on the degree of disability, which automatically excludes certain cases from consideration, is at odds with the EU administration's obligations under the CRPD. The Ombudsman asked the Commission to revise its approach. As a result, the Commission initiated a process for the whole EU administration and revised the applicable rules in order to ensure an individual substantive assessment of all applications for this type of allowance.
Health insurance for EU staff - case SI/2/2024/AML
Following up on a previous inquiry concerning the compliance of the EU Joint Sickness Insurance Scheme (JSIS) with the CRPD, in 2024 the Ombudsman launched a strategic initiative to clarify how the new internal rules ('general implementing provisions') governing the JSIS guarantee comprehensive coverage for disability-related health needs of EU staff. The Ombudsman wrote to the Commission, setting out a series of questions. The Ombudsman is currently assessing the Commission’s reply.

[bookmark: _Toc188360990]
European Parliament
Contribution to EU FRAMEWORK submission to the UN CRPD Monitoring Report on the EU for the period February 2022 to January 2025
The contribution provides an extract of Parliament’s activities in monitoring and scrutinising the implementation of the UN CRPD within the EU and mainstreaming the rights of persons with disabilities throughout all policy areas for the period February 2022 to January 2025. It contains only resolutions, events like hearings/Workshops/Exchanges of views disability related work in EP research, events and petitions that can be highlighted as directed specifically towards persons with disabilities or with particular relevance to the next UN CRPD Recommendations on the EU.
A more complete overview on the Parliaments activities during the whole 9th term (2019 - 2024) can be found on this website. 

1. Resolutions - Highlights 
· Resolution on “Towards equal rights for persons with disabilities (2022/2026(INI)) - 13/12/2022 based on a LIBE report: Parliament put forward suggestions to defend the rights of persons with disabilities and tackle discrimination, proposing measures that would reinvent the social, legal, and political framework for disability rights, and help eradicate stereotypes, ableism and misconceptions. Parliament called for a system that promotes social participation, i.e. one based on accessible communities that provide the services and care needed, in line with the European Disability Strategy. MEPs also demanded that the benefits of the upcoming EU Disability Card should be expanded and that its introduction should be an obligation for Member States, as should measures for inclusive mainstream educational settings and healthcare. As access to the labour market is essential, the Commission should develop a European legal framework for inclusive enterprises, and start the revision of the Employment Equality Directive. MEPs also asked the Commission to update the EU Equal Treatment Directive proposal, which has been blocked in the Council since 2008. Parliament welcomed the upcoming audit by the European Court of Auditors on how EU funds help ensure equality and urged the Commission to suspend or recover payments if fundamental rights are breached, stressing that no segregated setting should receive EU funds. Parliament also asserted that persons with disabilities must be able to vote and stand in elections on an equal basis.
· Resolution on “Harmonising the rights of autistic persons” (2023/2728(RSP) of 4/10/2023, based on a PETI report on Petition No 0822/2022: The resolution deplored the difficulties that persons with autism may encounter in proving their condition in all Member States and the uncertainty that affects them when travelling within the EU. It welcomed the European Disability Card proposal as a possible means to reinforce the protection of persons with autism, by removing the difficulties faced by these persons in proving their status in all Member States, while encouraging the Commission to ensure proper implementation across Member States. When not associated to intellectual disabilities, an autism diagnosis does not systematically lead in all Member States to disability recognition, hindering equal access to rights and services in all areas of life. The resolution therefore called on the Member States for the inclusion of autism in national disability grids where this is not the case yet. The resolution also called for the adoption of a European legal status for persons with disabilities, allowing for mutual recognition and accreditation in all Member States, taking into account the specificity of autism. It addressed specific points and called on the Commission for action in different areas, including accessibility, employment and education. Awareness raising, data collection and funding were also addressed in the resolution.
· Resolution on “Accessible EU Centre in support of accessibility policies in the EU internal market” (2022/2013(INI)) of 04/10/2022, based on an IMCO report. In its resolution, the Parliament welcomed the Commission’s initiative, announced in the Strategy for the Rights of Persons with Disabilities 2021-2030, to establish the AccessibleEU Centre as a flagship initiative and a tool to facilitate access to relevant knowledge and support the implementation of accessibility legislation. The Parliament highlighted the importance of using a comprehensive approach to accessibility, following a “universal design” approach, inter alia, in the areas of public procurement contracts and tenders, physical environment or information and communications technologies (ICT), and to keeping developing a coherent legal framework for accessibility in the single market, based on the mandate of the UN CRPD. The Parliament made a series of comments on the envisaged structure of the Centre, calling on the Commission to ensure adequate resources for its functioning and to establish a secretariat and a forum to steer and lead its work. It also underlined that the participation of organisations representing persons with disabilities must be ensured as much as granting the participation of all actors with suitable experience in the field of accessibility. Therefore, it called on the Commission to establish sub-groups of experts to address challenges posed by particular domains of accessibility policies. Stressing the potential benefits of the Centre in supporting the Commission’s work, by providing evidence-based policy recommendations, solutions to overcome gaps and inconsistencies within the current legislation and collection of specialised, comparable and fully accessible data and information, the Parliament called on the Commission to conduct an assessment within five years of the creation of the Centre to evaluate its effectiveness, produce yearly reports to be presented to Parliament as well as consider the possibility of establishing an agency to further accomplish the objectives of the mandate of the Centre.
· Resolution of 12 September 2023 on the system of European Schools: state of play, challenges and perspectives (2022/2149(INI) based on a CULT report: MEPs called on the schools to reinforce existing frameworks and implement a coherent, uniform and systematic inclusion policy across the ESS that provides quality inclusive education, avoids exclusion due to disabilities, ensures reasonable accommodation, adapts teacher-to-students ratios, uses a flexible curriculum, considerably increases the number of qualified educational and psychological support staff and provides orientation and mentoring services; members urged for progress to be made towards recognising the learning outcomes of students with special needs, disabilities or learning differences with certification or an end-of-studies diploma if they do not sit the European Baccalaureate and encouraged the introduction of an inclusion index in the ESS.
· Resolution on “Towards equal rights for persons with disabilities (2022/2026(INI)) - 13/12/2022 based on a LIBE report: Parliament put forward suggestions to defend the rights of persons with disabilities and tackle discrimination, proposing measures that would reinvent the social, legal, and political framework for disability rights, and help eradicate stereotypes, ableism and misconceptions. Parliament called for a system that promotes social participation, i.e. one based on accessible communities that provide the services and care needed, in line with the European Disability Strategy. MEPs also demanded that the benefits of the upcoming EU Disability Card should be expanded and that its introduction should be an obligation for Member States, as should measures for inclusive mainstream educational settings and healthcare. As access to the labour market is essential, the Commission should develop a European legal framework for inclusive enterprises, and start the revision of the Employment Equality Directive. MEPs also asked the Commission to update the EU Equal Treatment Directive proposal, which has been blocked in the Council since 2008. Parliament welcomed the upcoming audit by the European Court of Auditors on how EU funds help ensure equality and urged the Commission to suspend or recover payments if fundamental rights are breached, stressing that no segregated setting should receive EU funds. Parliament also asserted that persons with disabilities must be able to vote and stand in elections on an equal basis.

2. Disability related work in EP research
a. Policy Department’s studies on and around disability related questions
· The state of play of independent living and deinstitutionalisation for persons with disabilities in the EU, Nov 2024
This study prepared as a background paper for the EMPL workshop on 'Deinstitutionalisation and independent living of persons with disabilities' provides a comprehensive overview of the current landscape, ongoing challenges, key stakeholder recommendations, and future political perspectives regarding independent living and deinstitutionalisation.
· Comparability of statistical data on persons with disabilities across the EU, Nov 2024
This study aims to provide an overview of available data at the national and European levels and pinpoint any limitations. The study finds that in different areas available national data are not comparable and makes recommendations to increase their comparability. In other fields, there is a lack of data, and the study proposes methods to collect statistics which help policymakers to design relevant policies in favour of persons with disabilities.
· The EU Strategy for the Rights of Persons with Disabilities 2021-2030 - Achievements and perspectives, Nov 2024: The in-depth analysis (November 2024) gives a clear and simple overview on the current Strategy for the Rights of Persons with Disabilities 2021-2030 and on its achievements so far. The author puts forward ideas for areas where new actions could be added. Based on available quantitative and qualitative evidence, including petitions to the European Parliament, the in-depth analysis identifies nine key recommendations to move forward with the implementation of the Strategy.
· Analysis of the European Disability Card The Proposed Directive: Shortcomings, Strengths and Opportunities (Study), Nov 2023. This study provides an in-depth analysis of the Proposal for a Directive establishing the European Disability Card and the European Parking Card for persons with disabilities, and outlines recommendations. This Proposal represents an important stepping stone to promote free movement of persons with disabilities. It is based on mutual recognition of disability status, but does not harmonise disability assessments. It would ensure that holders of the cards may avail of disability benefits in a range of services across the EU. However, the current text presents some shortcomings. 
· The study on The implementation of the 2015 Concluding Observations of the CRPD Committee by the EU”, Dec 2021: The study examines the level of implementation of the 2015 Concluding Observations of the CRPD Committee by the EU. It reveals that while some recommendations have been followed up by the EU through its Disability strategies and legislative and policy action, important gaps remain, notably in those areas where the EU has limited competences, or political support is lacking. The authors address recommendations to the EU institutions that give some directions for further reflection and action in the view of determining the next steps by the EU in achieving the full implementation of the CRPD and of the Concluding Observations, and in relation to the EU disability policy in general.
b. EP Research Service (EPRS) work on and around disability related questions
· EPRS topical Digest to 2nd Disability Rights Week in the EP, Nov 2024:
At the occasion of the second Disability Rights Week 2024, this topical Digest provides an overview of the EPRS most research together with some data. 
· Understanding EU policies for persons with disabilities (Briefing), November 2023. The EU and its Member States have signed the UN CRPD, and use its definition of disability as a common reference at EU level. There is no other harmonised definition of disability in the EU. However, the annual Eurostat statistics on income and living conditions survey reveals that, in Europe, the prevalence of disability is higher among female, older and less educated respondents. The European Parliament has been highly active in the bid to end all forms of discrimination against people with disabilities, since the early 1980s.
· Political participation of people with disabilities in the EU (Briefing), May 2023. The opportunity to be involved in political life is at the heart of what it means to live in a democracy, whether by standing for elected office, joining a political party, or following political news in the media. People with disabilities are active citizens who are keen to participate given the right opportunities. However, legal, administrative, institutional and accessibility barriers can still prevent them from taking part in elections. To nurture democratic societies in which all members can participate fully, the UN and the EU are striving for full inclusion of people with disabilities. The European Commission's 2021-2030 strategy for the rights of persons with disabilities commits the EU and its Member States to making those rights a reality. 

3. Hearings/Workshops/Exchanges of views
To be highlighted amongst Parliaments activities are the 2 Disability Rights Weeks organised in the EP in 2023 and 2024 around the 3 December, the day of persons with disabilities. The concept of an annual week in the EP around disability rights was introduced in 2022 and its aim is to foster political discussion amongst the co-legislators, European Commission and Disability Persons’ Organisations (DPOs). It should monitor and raise awareness of problems persons with disabilities are facing, throughout all policy fields.    
Activities happening during the first Disability Rights Week from 23 November to 4 December and the second Disability Rights Week from 2 to 6 December can be found below:
First EP Disability Rights Week
From 27 November to 4 December 2023, the European Parliament held its first Disability Rights Week (DRW), as one of the actions foreseen in the revamped concept for the EP CRPD Network in the framework of awareness raising. Nine Committees joined this event, while the administration participated by presenting the EP as an accessible institution. The following events took place: 
· AGRI Exchange of views about the inclusion of persons with disabilities in the agricultural sector, example of the urban farm “Nos Pilifs” situated in Brussels, and which qualifies as an “ETA” (entreprise de travail adapté), meaning that workers with disabilities who could not be integrated into the labour market can be formed and employed while benefiting from financial support by the Brussels administration. The Commission representative welcomed the presentation as a successful example of social farming that could benefit from the CAP funds, including rural development funding, as well as from social funds.
· ITRE Exchange of views with the Commission on EU R&I projects and with AUDI AG on industry initiatives in support of people with disabilities. The Committee had an exchange of views with a Commission representative from DG RTD on Horizon Europe projects supporting people with disabilities, and representatives from AUDI AG on initiatives developed by the company to address disability in the workplace.
· DEVE Exchange of views “Access to education and training for persons with disabilities in developing countries”. The speakers gave a global overview of the education status of children with disabilities in developing countries, with a series of country examples. The discussion highlighted the need to support teachers in mastering inclusive technology, ensure targeted finance for children with disabilities and build cross-sectoral collaboration and partnerships. It also underlined the negative role of discrimination on school attendance of persons with disabilities and the need for EU programmes to support school material adapted to persons with disabilities, especially in sub-Saharan Africa. Members highlighted the importance of a holistic approach to disability, including focusing on access to employment as well as the need to tackle the stigma associated with disabilities.
· PETI Annual workshop on the rights of persons with disabilities. The workshop was organised by the Policy Department for Citizens’ Rights and Constitutional Affairs at the request of the Committee on Petitions. It focused on two themes: ‘Coping with the cost-of-living crisis’ and ‘Inclusive communication’. The first panel looked at the situation of persons with disabilities in the face of recent crises (COVID-19 pandemic, energy crisis and rising inflation). A study on ‘Targeted measures for persons with disabilities to cope with the cost-of-living crisis’ was presented. The second panel discussed the European institutions' efforts to ensure effective communication with and about persons with disabilities, both internally and in their relations with citizens. 
· EMPL/FEMM Joint Hearing “Harmful practices in the EU towards women and girls with disabilities”. The joint hearing aimed to examine the various obstacles that girls and women with disabilities still face in various sectors in the EU. EDF emphasized the alarming figures pointing out that 26.8% of women with disabilities over 16 years of age, declared being affected by disability, as well as suffering more frequently from family and domestic violence and harassment in the workplace. She urged the EU and Member States to criminalise forced sterilisation and establish systems for prevention, rehabilitation, reintegration, and compensation of victims and for establishing 2025 as European Year for Women and Girls with Disabilities. The Commission representative pointed to actions, such as the EU disability rights strategy, an upcoming recommendation on harmful practices against women and girls, an initiative to improve employment outcomes of persons with disabilities, guidance for Member States, ESF+ funding, as well as Eurostat cooperation to improve the statistics.
· TRAN Discussion with experts on existing barriers in the field of transport and tourism for people with disabilities. Disability NGOs shared with TRAN Members their personal experiences of disabled people in travel, transport and daily life. They also stressed the need to implement the UN CRPD signed by the EU. In fact, there are many international agreements on rights for persons with disabilities, but these are often not applied by EU Member States, which still creates many obstacles to their travel. Members criticised the slow implementation of the EU’s disability policy framework set out in the European Disability Strategy, which serves to implement the UN CRPD, to which the EU and its Member States are party. 
· DROI Exchange of views on the rights of persons with disability in conflict and post-conflict situation. While acknowledging progress, Disability NGOs emphasized the need for further strides in inclusivity. The EEAS concluded the discussion by highlighting that engaging in disability rights opens the door to human rights discussions and stressed the importance of deepening exchanges with the UN on disability rights for the protection of PwD. MEPs echoed the importance of inclusive humanitarian assistance and emphasized the moral duty to aid those in need. They called for continued improvements of the inclusivity in European policies and humanitarian operations.
· EMPL Interparliamentary Committee Meeting (ICM) on “The participation of persons with disabilities in the electoral process”, organised with participation of AFCO: The ICM - which gathered national Parliamentarians, MEPs, Council and Commission representatives, as well as representatives from main relevant NGOs - began with a stock-tacking exercise conducted by the European Disability Forum  which identified an array of legal and practical barriers that prevent people with disabilities to exercise their political rights, including the right to vote, to campaign, participate in public debates and take office, and outlined important divergences between Member States on all those points. The Commission notably announced the preparation of a guide on good electoral practice addressing participation of citizens with disabilities in elections, the publication of a compendium on e-voting practices in early December 2023, and recommendations addressing inclusive and resilient electoral processes in the Union. Members of national parliaments recalled that the exercise of political rights by people with disabilities depends on structural conditions, such as full access to the public sphere, media visibility and access to flexible voting infrastructures, which are still lacking in the EU. 

Second Disability Rights Week in the EP from 2 – 6 December 2024
In the wake of a renewed European Disability Strategy 2025-2030 and the next Report of the UNCRPD Committee on the European Union, Parliament held its second Disability Rights Week from 2 to 6 December 2024, mainstreaming and raising awareness of disability rights throughout all policy fields. EP committees, across all policy fields, as well as lead Members of the European Parliament debated and held events regarding existing and future policies that should be designed to empower persons with disabilities to live on an equal footing and realise their full potential. The week and the events will the tone for the 10th term work of the EP and the other European institutions, notably the new Commission.
12 Committees and their policy departments participated with 13 events as well as Vice-presidents, questors and the administration with 3 events. 

Committees participating were:
EMPL PETI IMCO AGRI CULT ITRE FEMM REGI TRAN DROI INTA FISC
Please find the programme here:  Programme (DOCUMENT - 49 KB)
Events taking place during the 2nd Disability Rights Week, organised by committees or Policy Departments:
· PETI Workshop - The European Disability Strategy 2021-2030: State of Play: 
Speakers, i.e. European Ombudsman, an expert from the European Centre for Social Welfare Policy and Research, FRA and EC discussed the achievements of the Strategy so far and shared their reflections on areas where new actions could be proposed.
· EMPL Workshop on Deinstitutionalisation and independent living of persons with disabilities: The workshop focused on outlining the current situation and looked into opportunities for improvements involving the views of stakeholders. Participants highlighted that the main challenges towards deinstitutionalisation were a lack of good quality data, inadequate funding, a lack of adequate and affordable housing and good quality workforce. The Commission presented the newly published EU Guidance on independent living 
· INTA joint debate on gender and disability rights in trade policies: As part of the Gender Equality Week and the Disability Rights Week, INTA organised a debate on how to make trade agreements more inclusive for women and for persons with disability. A remote speaker highlighted how Chile is at the forefront in this area by having and following up on commitments in free trade agreements.  Speakers argued that FTAs can lead to positive results if negotiated with an innovative inclusive lens that directly connects the disability provisions with the concrete barriers faced by persons with disability. In the debate that followed, Members raised questions on the initiatives taken at the WTO level, on the implementation of the Gender Action Plan III and on the perspectives given the growing anti-feminist agenda notably in the US.
· AGRI Exchange of views with the Company La Serre Outil: "Travail et insertion sociale à des personnes en situation d'handicap encadrés par des professionnels de l'horticulture et du jardinage": “La Serre Outil” , a non-profit organisation was created in 1980 as an initiative of parents of young people with disabilities in Brussels. It employs 98 workers with disabilities, who could not be integrated into the labour market, and 28 support persons while benefiting from financial support by the Brussels administration. In total, there are 12 such ETAs in Brussels with an overall capacity of 1450 posts for persons with disabilities. Its turnover is steadily progressing each year, 60% of its income comes from the products sold and 40% from subsidies offered by the Region of Brussels. The Commission underlined that while the Strategic Plans Regulation has no direct reference to persons with disabilities, it has references to social inclusion and social farming activities, under which such projects could be supported. The upcoming CAP reform is expected to include precise references to the case of persons with disabilities. 
· IMCO Exchange of views - Artificial Intelligence and persons with disabilities: Two experts reported that PwD already use many forms of AI which support them in their daily lives (e.g. automatic captioning, dictation tools and voice control, AI-supported planning assistants). However, while AI-driven systems can enhance accessibility and inclusion, they also risk amplifying discrimination through biased algorithms. Experts highlighted the need first to address data gaps, remove human bias from algorithms and remove stereotypes from labels and proxies as prescribed by regulatory guidance adopted or considered in many countries, and go beyond that. Members underlined the importance of the AI Act and its correct implementation, especially in cases where AI is used in law enforcement or to combat fraud in social security systems or the use of AI on social media platforms, in particular for persons with disabilities. 
· REGI Exchange of views - The role of ERDF in supporting people with disabilities, presentation by the Commission: The European Commission highlighted its commitment to safeguarding disability rights, including independent living, and noted that nearly €20 billion from the European Regional Development Fund (ERDF) have been allocated to fostering inclusive growth. Members of the European Parliament stressed the importance of raising awareness about disability rights, addressing employment challenges, and removing architectural barriers to enhance quality of life for persons with disabilities". Members discussed with the Commission how the ERDF could support persons with disabilities and how they could get access to funds.
· CULT Exchange of views: Debate with DG EAC on Accessibility in the Erasmus+ and European Solidarity Corps programmes: The Commission presented the Implementation guidelines for Erasmus+ and European Solidarity Corps Inclusion and Diversity Strategy, which were developed in 2021. Members stressed that the implementation of these guidelines, the outreach and accessibility to persons with disabilities (including issues such as those relating to the accessibility of IT and the administrative burden for applicants) are even more important in view of the programmes' mid-term review, as well as the discussions concerning the 2028-2034 MFF programmes.
· EMPL Public Hearing: Fostering employment for Persons with Disabilities: The upcoming polish Presidency presented the programme for persons with disabilities. The two panels addressed barriers to skills, education and training for persons with disabilities, outlining strategies to boost their inclusion and employment opportunities and aimed at looking into the reduction of the disability employment gap at national and EU level. Experts underlined the importance of inclusive education for especially persons with intellectual disabilities that leads to problems also to find employment in the open labour market. They presented alternative employment models for persons with disabilities offering new ways for persons with disabilities to enter the open labour market.
· FISC Public Hearing “National Tax Measures to Support People with Disabilities in the EU”: The FISC Subcommittee held a hearing to discuss how national tax measures can support persons with disabilities. Together with experts from the OECD and the Grupo Social ONCE, the Members discussed the effectiveness of disabilities policies in incentivizing the market inclusion of persons with disabilities and the possible contribution of tax measures at national and EU level.
· ITRE Exchange of views on “Digitalisation of public and essential services”: The Committee discussed with EDF who presented EDF's perspectives on the digitalisation of public and essential services, focusing on its implications for persons with disabilities.
· TRAN Exchange of views: “The existing barriers in the field of transport for people with disabilities”: The purpose of the discussion was to analyse how to strengthen the rights of persons with disabilities and enriched by the first-hand testimony of two guests, Ms Ewa Raczyńska-Buława, a specialist in the organisation and planning of an accessible multimodal public transport network in the Lodz Metropolitan Railway, and Mr Raymond Remakel, member of the Board of Info Handicap in Luxembourg. The Commission also participated in the exchange by providing an overview of the latest legislative initiatives that tackle barriers in transport for person with disabilities, among them the Passenger Mobility Package. 
· FEMM Public Hearing: Addressing the challenges faced by women with disabilities in healthcare, employment, societal participation: Experts criticised that neither the Disability strategy 2021-2030, nor the Equality Strategy have provided specific measures for women with disabilities. Members expressed particular concern in relation to gender based violence, including domestic violence, forced sterilization and forced abortions, the lack of empowerment and leadership together with the need of their presence in the public sphere, inclusive education, and accessibility in all aspects, not just physical, including in the European Parliament. They regretted that the Anti-Discrimination directive has been blocked by the Council.
· DROI Exchange of views - The need to develop and implement a Disability Action Plan in EU External Action: Speakers supported the development of a Disability Action Plan in EU External Action, advocating that the absence of such an action plan is a gap for the EU’s External Action. This would increase political attention, the presence of disabled persons in EU decision-making, diplomacy and EU Delegations, strengthen existing measures and enhance the visibility of the issue while also creating safeguards that ensure the promotion and inclusion of persons with disability in EU foreign policy funding. Reference was made to the recent review of the EU by the UN CRPD Committee which concludes that there lack of an overarching policy to protect the rights of persons with disabilities in international cooperation. Finally, it was noted that the EU could also support the Global Action on Disability Network or fund the Global Disability Fund.

Events organised by vice-presidents, questors together with the EP administration:
· DG PERS with VP Ewa Kopacz - Conference: “Workplace Accessibility in the European Parliament”
· Bureau High-Level Group on Gender Equality and Diversity - Event: Inclusion of People with Intellectual Disabilities in the EU: Programme 
· Questor Marc ANGEL with DG ITEC - Presentation: One year after the Digital Accessibility Roadmap launch. Achievements and next steps

3. Other events specifically directed towards persons with disabilities
·  “Building up a disability-inclusive democracy: innovative parliamentary policies and structures to advance rights for persons with disabilities” - Side event at COSP CRPD 2023 together with Greece, UN HQ New York/ Delegation of the EMPL committee with LIBE and PETI, June 2023:  The delegation spearheaded the first-of-its-kind side event at the UN, co-organised by the European Parliament and the permanent Mission of Greece to UN, entitled “Building up a disability-inclusive democracy: innovative parliamentary policies and structures to advance rights for persons with disabilities.” The event featured speakers from the Parliaments of Georgia and Chile, whereas the exchange of views that followed featured the Irish and Ghanaian MPs as well as minister of Congo, besides the Members of the European Parliament. 

4. Petitions in the field of disability
The following petitions can be highlighted: 
Petition No 0793/2024 by P.R.-B. (French) on the right to education for autistic children in France
The petitioner draws attention to the inadequate approach and lack of resources in the education of autistic children in France, speaking from personal experience as the parent of an autistic son, the petitioner calls on the European Parliament to raise awareness of the violation of fundamental rights of children, increase the volume of necessary resources, and improve monitoring. 
Petition No 0856/2024 by M. C. (Cypriot) on working conditions for disabled citizens of the EU
The petitioner comments on the appalling treatment of disabled people in Cyprus, in particular with regards to working conditions, including 6 day work weeks and excessively long hours. Therefore, urging the European Parliament to harmonise the number of work days across the European Union, and improve labour conditions, with consideration for the needs of disabled people.
Petition No 0931/2024 by Tilman Kluge (German), on behalf of the ‘Austismus Rhein Main eV’ association, on the rights of citizens on the autistic spectrum in the EU 
The petitioner calls for the European Parliament to strengthen support for EU-level health administrations to raise resilience, with the aim of addressing the needs of people on the autism spectrum in health laws and regulations. The petitioner attributes public health shortcomings, particularly in the context of autism, to poor administration and lack of awareness, and urges that Member states should correctly comply with health laws.
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