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NGO Report Submitted by China Union of Anthropological and Ethnological Sciences to the UN Committee on the Elimination of Discrimination against Women 
1. The China Union of Anthropological and Ethnological Sciences (CUAES) is an NGO committed to research on Chinese ethnological theories and ethnic policies, with broadly representative members from Chinese research institutions and academic groups in relevant fields. We’ve been closely following China’s ninth periodic report to the UN Committee on the Elimination of Discrimination against Women (CEDAW) and are of the view that remarkable progress has been made in women’s development in China. The development of women from ethnic minorities is an integral part of that. Facts and figures prove that the implementation of relevant policies and projects has substantively improved the situation of ethnic minority women in such aspects as education, employment, and health, and their rights and interests have been safeguarded well. At the same time, there are still some challenges need to be tackled.
2. China has made constant efforts to improve education for ethnic minority women, with a focus on girls from ethnic minority areas. Notable progress has been made in women’s education attainment. In 2019, Guangxi Zhuang Autonomous Region invested RMB100 billion in the Spring Bud Project and built 1,000 schools. It recorded an enrollment rate of up to 99% for girls of school age in 2020. In 2021, 46.9% of the girls of preschool age attended kindergartens, the compulsory education completion rate reached 96%, and girls accounted for 53% high school students. In Sichuan Province, after the launch of the “9+3” program in 2009, junior high school graduates and high school graduates from Tibetan-inhabited prefectures and counties and Liangshan Yi ethnic region who are not admitted to higher education can receive three-year secondary vocational education free-of-charge in well-acclaimed vocational schools in Sichuan on the basis of their own will. The program also provides assistance in employment and progression in education. Over the past 13 years, no less than RMB2.5 billion public finances have been invested in the “9+3” program in total. According to statistics in 2021, nearly 100,000 in total students have been recruited under the program. They came from 45 national-level poverty-stricken counties inhabited by Tibetan, Yi and other ethnic minority groups, and over 90% of them were from farmers’ or herdsmen’s families. Thanks to the program, a large number of ethnic minority women have entered vocational colleges, found jobs in better developed provinces, or returned home to build their hometowns.
3. The average schooling years for ethnic minority women have increased, with the gender gap diminishing. Statistics of the fifth, sixth and seventh national censuses show that from 2000 to 2020, the average schooling years of ethnic minority women grew significantly faster than those of ethnic minority men, and the gap between men and women reduced from 1.11 years to 0.45 years. The year of 2000 registered 7.27 average schooling years for ethnic minority men and 6.16 years for women, and 2020 registered 8.80 years for men and 8.35 years for women.

4. Vocational skills training based on ethnic culture is provided for ethnic minority women to facilitate rural revitalization. Chuxiong Yi Autonomous Prefecture in Yunnan province introduced a double-mentor approach in its Yi ethnic embroidery training program to promote the national intangible cultural heritage and better pass on the embroidery skills. Joined by government departments, vocational schools, enterprises and NGOs, the program, over the past four years, has trained nearly 50,000 people in relevant fields, over 70,000 women worked stably as embroiderers. It has directly or indirectly created jobs for more than 20,000 women from Yi ethnic group, and produced an annual output worth nearly RMB210 million.
5. China continues to introduce and implement policies and incentive measures to ensure ethnic minority women can equally access jobs or start their own businesses, further diversifying their employment. For instance, the Survey Report on Employment of Ethnic Minorities in Xinjiang reflected a strong desire of ethnic minorities to seek employment outside their hometowns. In response to the needs of the people, the government formulated a Three-year Plan on Promoting the Surplus Urban and Rural Labor of Kashgar and Hotan Areas in Xinjiang to Go Out to Seek Employment (2017-2019) and other policies to enhance training and job recommendation. Relevant policies and measures were developed after thorough consultation with the people, including ethnic minorities, and personal will is fully respected in the process of implementation. An increase in job opportunities emancipated the minds of some ethnic minority women in the countryside of southern Xinjiang in an unprecedented way. Tunnisa Abudula from Moyu County, Hotan area started a tailor shop after skills training and created jobs from 23 local women. She said happiness was never an offering from others, but created with one’s own hands. Amina Tuerhong from Makit County, Kashgar area said after taking a migrant job: “I had never thought I could earn RMB3,000-4,000 a month and in about two to three months I earned what would take my whole family a whole year to get. My two younger brothers are still home now. I’ve been talking to them and hoping they could go to see the outside world and live a better life.”

6. China has relaxed childbirth policies in the 21st century. Greater attention has been paid to the population growth and fertility culture of ethnic minority groups. Take Yunnan Province for example. The Regulations of Yunnan Province on Population and Family Planning stipulates a couple can have three children and requests governments at various levels to prioritize support for ethnic minority regions, border areas and less-developed areas in work concerning family planning. Maonan, a small ethnic group in Guizhou Province, has always cherished the concept of equality between men and women and keeps traditional customs such as “a man marrying into and living with his bride’s family”, “greeting the Spring Festival” and “Daughter’s Day”. Women in the Maonan community continue to enjoy equal access to education and employment. In general, according to statistics of national censuses and micro-data of 1% national population sample surveys conducted in 2005 and 2015, ethnic minority groups show similarities and convergence with Han people in the descending trend of total fertility rate. However, they are highly heterogeneous in reproductive behaviors, and different ethnic groups vary in the number of offspring and fertility pattern. Among the top 15 ethnic groups of population size, Yao, Dong, Buyi, Yi, Tibetan, Miao, Zhuang, Bai, Tujia and Hui people had a higher total fertility rate than Han people in 2020. According to the seventh national census in 2020, the top 10 ethnic groups with the highest number of live births by women aged 15-64 nationwide were Dongxiang, Uyghur, Salar, Menba, Tajik, Kirghiz, Baoan, etc., in descending order.
7. China takes proactive measures to advance the participation of ethnic minority women in public affairs and social governance. In the report to the 19th CPC National Congress, General Secretary Xi Jinping emphasized coordinated training and selection of female officials, officials from ethnic minorities, and non-Party officials as part of the efforts to build a contingent of competent and professional officials. The Law of the People's Republic of China on the Protection of Women's Rights and Interests revised on October 30, 2022 stipulated emphasis on the training and selection of female ethnic minority officials. The seventh national census indicated as of November 1, 2020, there were 1,447,971 personnel in leading positions of Party organs, state organs, mass groups, social organizations, enterprises and public institutions, 378,849 of whom were women, including 358,012 Han women and 20,837 ethnic minority women. Compared with the sixth national census, the number of women (318,907), Han women (303,998) and ethnic minority women (14,909) all grew significantly.

8. Though the Chinese government has made widely recognized efforts, China remains the largest developing country in the world. The development of ethnic minority women is related to multiple social factors such as regional economy, rural development, and historical and cultural tradition. Development disparities still exist. These are both challenges and opportunities for the full development of ethnic minority women.
9. We hope the Communist Party of China and the Chinese government follow the established policies and objectives, and to lead the Chinese people of all ethnic groups in a concerted effort to realize the Second Centenary Goal of building China into a great modern socialist country in all respects, and advance the great rejuvenation of the Chinese nation on all fronts through a Chinese path to modernization. We look forward to more measures taken by Chinese government to enhance the synergy among government, society and individuals and further protect and develop the rights and interests of ethnic minority women.
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