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The International Disability Alliance (IDA) has prepared the following suggestions for the concluding observations, based on references to persons with disabilities to be found in the Committee’s 45th Session state report on the Dominican Republic.  

DOMINICAN REPUBLIC
The Dominican Republic ratified the Convention on the Rights of Persons with Disabilities on 18 August 2009.

References to persons with disabilities:
State Report
38.
Law 42-2000, which creates the National Council on Disability (CONADIS), provides in article 1 that this law aims at ensuring the social integration of persons with disabilities, establishing the legal regime of protection, care, rehabilitation, safety and prevention provided for in the final part of article 7 of the Constitution.
81.


c) Placement of people with disabilities in the labour market, as a measure to ensure respect for the rights of that population and awareness among employers conducive to their placement.

106. 
The Office of the Superintendent for Labour Health and Risks (SISALRIL), was created pursuant to article 175 of Law 87-01, which establishes the Dominican System of Social Security. It is the autonomous State office entrusted with overseeing compliance with health and labour risk provisions contained in Law 87-01 on the SDSS. This scheme ensures that members are provided with economic benefits such as a temporary disability subsidy, indemnity payments and pensions; as well as medical attention, dental care and medicines.

108. 
Income under this insurance scheme is received through the Social Security Treasury. This insurance provides significant help in cases of disability of participants and the payment is chargeable solely and exclusively to the employer.

129. 
The Dominican Republic has made great strides with respect to social security. Over the years the State has constantly sought more effective ways to implement a Dominican System of Social Security conducive to economic, political and social development of persons living in the country, and which contributes effectively to improving the quality of life, reducing poverty and social inequalities, protecting the disadvantaged and disabled, and enhancing the national and individual capacity to save and the sustainability of economic and social development.
136.
Among the social security branches existing in our country are the following:

a) Medical Services: The new Social Security Law aims to establish the Dominican System of Social Security (SDSS) in the framework of the Constitution of the Dominican Republic, in order to regulate it and to develop the mutual rights and duties of the State and citizens with respect to the funding of protection for the population against the risks of old age, disability, termination due to old age, survival, disease, maternity, infancy and occupational hazards. The SDSS includes all of the public, private and mixed institutions which conduct principal or complementary activities of social security, physical and human resources, and the rules and procedures governing the foregoing;
b) Monetary Sickness Benefits: A person enrolled in the system is entitled to a monetary benefit due to temporary disability at work. The benefit is granted as from the fourth day of the disability up to a limit of 26 weeks, provided he has contributed during the last 12 months prior to the disability, and will be equivalent to 60 per cent of the contributory pay over the last six months in respect of ambulatory care, and 40 per cent in respect of in-patient care;

f) Along the same lines, Certification of Total or Partial Disability is determined 
individually. The Technical Commission on Disability takes into account the 
occupation or specialty of the work of the person affected. Also, the disability benefit 
for workers protected under laws currently in force will be equivalent to the amount 
set out in those laws;

261. 
Among the institutions which are active in pursuing the full realization of the right to health is the National Council for Children and Adolescents (CONANI), which has a centre for comprehensive attention to children and adolescents named “Angels of CONANI” that conducts a programme of special care for children and adolescents with severe disabilities, especially those from low income families. Its mission is to provide comprehensive care, encouraging the social and family integration of children and adolescents with severe disabilities, and it seeks over the medium and long term to become a Model Centre for care of children and adolescents with such conditions, working from a human rights approach, with the participation of families and community. The conditions which are addressed at the centre include: psychomotor retardation, mental retardation, cerebral palsy, Down’s syndrome, brain damage from Kernicterus, measles syndrome, sequels of meningitis, autism, hydrocephalus and sequels of Poliomyelitis. At the main centre located in Santa Domingo and at the Santiago centre, some 250 inpatient children are treated for periods of six months to two years. A similar number will be able to receive ambulatory care when the programme reaches its third phase. Differences between families and between the conditions of the children play a factor in determining priorities for admission and for ambulatory care.

291. 
COPRESIDA has forged ahead with the above-described process of building the national strategic plan and the process of forming and promoting strategic partnerships (Alianzas Estratégicas de Base Poblacional – AEBPs) based on population groups currently stands as follows:

a) Ten such AEBP strategic partnerships have been formed and their respective management committees have been established. In several cases, their modalities of operation and lines of intervention have been defined. A total of over three hundred civil society organizations have been formed, as follows:

i) Alliance of Persons with Disabilities (Alianza de Personas con Discapacidad) (formation under way);

Stigma and Discrimination Cross-cutting Component

b) 
Cross-cutting interventions

i) As part of cross-cutting psycho-educational activities coordinated with the various components COPRESIDA in the period from April to June 2006, awareness was raised among 2,161 people(1415 women and 746 men) from different population bases, including adults of both sexes (suppliers of health services, lawyers, people with disabilities, counsellors and peer educators, journalists and social communicators, etc.), persons deprived of liberty, and adolescents and young people living with HIV and / or AIDS.
e) 
Persons with Disabilities

i) Formation of the Alliance of Persons with Disabilities, representing eight organizations whose mission is in the field of persons with disabilities (CIMUDIS, FENADID, ASODIFIMO, SEE, PROBIEN, CONADIS and FUDCI).
ii) Mutual support agreement with the Dominican Foundation of the Blind and COPRESIDA for dissemination of Law 55-93 in Braille and audio for persons without sight. 

iii) 298 adults and 45 adolescents with disabilities were informed about HIV/AIDS issues through prevention workshops, including: Basic aspects of HIV/AIDS, Self-esteem, Disability and HIV/AIDS, HIV/AIDS-related stigma and discrimination, and Basic aspects of Law 55-93 and human rights.

Recommendations from IDA :
- To adopt measures to increase the employment opportunities for persons with disabilities, in particular measures addressing youth, women, and those living in rural areas, including technical and professional training programmes.  Ensure that the law provides for reasonable accommodation for persons with disabilities in the workplace.
- To amend the law against discrimination to protect persons with disabilities against employment discrimination to the full extent required by the CRPD, including in hiring and firing.
- To adopt measures to ensure adequate housing to persons with disabilities, offering a choice of housing arrangements which are accessible, affordable and which promote living in the community.  

- To ensure that the new social security plan and health insurance schemes include persons with disabilities, and that there is an explicit recognition of persons with psychosocial disabilities in those instruments.
- To adopt measures to ensure that all health care and services, provided to persons with disabilities, including all mental health care and services, is based on the free and informed consent of the person concerned, and that involuntary treatment and confinement are not permitted by law.

- To adopt immediate measures to provide families with children with disabilities with financial assistance to take care of them in the home.  
- To give full effect to the cultural rights of persons with visual impairments, and their access to information, amend legislation to provide exceptions and limitations to copyright laws so that they may be made available and accessible. 
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