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The Institute for Protection of Women's Rights (IPWR) established in 2015. The Institute is a non-governmental organization in consultative status with the Economic and Social Council since 2019.  Main Goals of the Institute:
- Helping women getting to know their rights and assisting them.
- Empowering women and obtaining gender justice.
-Combating discrimination and violence against women.
-Formulating useful suggestions and proposals to achieve women's rights in order to offer Government authorities.
This submission is to inform the Committee on Economic, Social and Cultural Rights’ review of France under the International Covenant on Economic, Social and Cultural Rights. It focuses on the right to just and favorable conditions of work, action to end forced labour and Gender and discrimination in employment. The Institute for Protection of  Women's Rights has decided to draw global attention to this human rights violation.

Right to just and favorable conditions of work (Articles 6 -9)
- Thirty-seven percent of young people said that they had "experienced discrimination while attempting to seek work," according to the 14th edition of a report published by the French human rights defender (Defenseur des Droits), on the 7th of December 2021. One in five young people said they had suffered discrimination several times during while job hunting or while trying to advance their careers. Furthermore, 68 percent people were discriminated against because of their origins, the colour of their skin or their nationality. The 18-34 age group appeared "particularly exposed" to the above forms of discrimination, which was often coupled with "illicit pressure" from the employer. According to the report, discrimination at work was part of a wider system of hostile attitudes, from comments to behavior to other humiliating situations[footnoteRef:1]. [1:  https://www.rfi.fr/en/france/20211207-a-third-of-french-18-34-year-olds-have-faced-workplace-discrimination-racism-gender] 

- In 2023, a law was passed in France that raises the retirement age from 62 to 64 with a requirement that the retiree has worked at least 43 years. French President Emmanuel Macron's unpopular plan to raise France's retirement age was enacted into law, the day after the country's constitutional body approved the change. Macron's signature and publication in the Official Journal of the French Republic allowed the law to enter into force. The authorized changes start implemented in September[footnoteRef:2]. [2:  https://timesofindia.indiatimes.com/world/europe/emmanuel-macrons-unpopular-pension-plan-enacted-into-french-law/articleshow/99515315.cms?from=mdr] 

-A report by France’s National Institute of Statistics and Economic Studies (INSEE) has shone a light on the struggles migrants of job seekers from the Maghreb region face on the French labor market, revealing that job applicants from North Africa have to navigate with strong discrimination in the country due to prejudices surrounding their roots or origins. Applications of comparable quality, which are distinguished only by gender and origin suggested by the names and surnames of the candidates, receive different attention from recruiters. Even when they completed their studies, obtained their diploma and worked exclusively in France, the report detailed, applicants from North Africa receive 32% fewer callbacks from recruiters than those who have no “migrant ancestry.”  Affecting a job seeker’s employment prospects is gender, stressing that women of North African descent are 9% more likely to be contacted by recruiters than men of the same ancestry. Meanwhile, women of  North African origin are 29% less likely than women without migrant ancestry to receive a callback from recruiters and potential employers. By comparison, male job seekers of North African ancestry are 34% less likely to receive a callback than their counterparts with French or European ancestry[footnoteRef:3]. [3:  https://www.moroccoworldnews.com/2023/04/354832/people-from-north-africa-face-strong-discrimination-in-frances-job-market] 

-The researches highlight discrimination experienced by North African origins’ students in the selection process of master's degree candidates[footnoteRef:4]. [4:  https://hal.science/hal-03931493/document] 

Although in France, women hold more qualifications than men, they are still generally paid less than their male counterparts, starting from their entry into the workforce. In 2017, women with university and vocational qualifications earned on average 70% of men’s salaries. Recently, a study by France’s statistics agency Inslee showed that 68% of the gender wage gap in full-time, equivalent jobs could be explained by the fact that women and men rarely occupy the same positions. According to research, freedom of employment appear highly gendered and rarely balanced between men and women. For example, the percentage of women among new bachelor-level admissions in science, technology, engineering and mathematics (STEM) is only 30%, whereas it is 77% for health and social welfare[footnoteRef:5]. [5: https://theconversation.com/educational-pathways-drive-frances-gender-pay-gap-what-our-research-shows-189407] 

-Four fashion groups profited from forced labor of the Uyghur minority in China; Magistrates had in 2021 started looking into claims the multinational companies, including Uniqlo and the owner of Zara, were complicit in crimes against humanity. The case was based on a complaint lodged by the anti-corruption group Sherpa, the French branch of the Clean Clothes Campaign, and the Uyghur Institute of Europe, as well as by a Uyghur woman who had been held in a camp in Xinjiang, China. French magistrates accused Inditex, the Spanish owner of Zara and other top brands, Uniqlo, the French fashion group SMCP, and the footwear manufacturer Skechers of using cotton produced in the Xinjiang region[footnoteRef:6]. [6:  https://www.theguardian.com/world/2021/jul/02/france-investigates-fashion-brands-over-forced-uyghur-labour-claims] 

-In March 2019, Sherpa and another NGO, the committee against modern slavery (CCEM), alongside six former Indian and Nepalese QDVC workers, filed a new complaint against French construction group Vinci as civil claimants that Reuters reviewed. In the complaint, NGOs and former workers accuse the company of making migrant workers work 11 hours shifts six days per week, longer than Qatari law allows, in dire conditions and at high risk for their personal health, for wages equivalent to 2% of Qatar's average salary[footnoteRef:7]. [7:  https://www.reuters.com/business/french-company-vinci-denies-accusations-over-its-qatar-work-sites-court-hearing-2022-11-07/] 

Recommendations
-France should declare and pursue, as a major goal, an active policy designed to promote full, productive and freely chosen employment.
-France should take the necessary measures to assist workers, including young people and other new entrants to the labour force, in finding suitable and productive employment and in adapting themselves to the changing needs of the economy.
-France should approve effective measures to prevent forced labor by public and private companies and ensure the implementation of these rules.
-We calls upon France to eliminate all forms of gender discrimination in the labour market and to promote gender equality between women and men and to dismantle barriers, which prevent women from obtaining economic autonomy through their labour market participation on an equal footing with men.
-There should be freedom of choice of employment and the fullest possible opportunity for each worker to qualify for, and to use his skills and endowments in, a job for which he is well suited, irrespective of race, color, sex, religion, political opinion, national extraction or social origin.
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