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Madam Chair,

Distinguished members of the Committee,

Friends and Colleagues,

It is a pleasure to be with you to open the seventy-third session of the Committee on the Elimination of Discrimination against Women. Allow me to convey the greetings of the High Commissioner for Human Rights, Ms. Michelle Bachelet, who is opening our Office’s Global Meeting at this very moment.
The Global Meeting, being held from today to 5 July, enables colleagues from across the Office – field presences, headquarters and New York –  to come together as ONE-Office to share stories of their work and learn from each other. The objective of the Global Meeting is to improve the way the Office communicates and explore how it embraces inequalities and leaves no-one behind; enhances its profile on SDGs, economic, social and cultural rights and prevention; and how it can enhance implementation of the human rights mechanisms’ recommendations and break silos and increase its global constituency. One of the workshops organized by staff will focus on “rights versus populism” to provide a space to discuss pro-active rather than reactive approaches to countering anti-rights discourse and movements that target universal human rights through nationalist, xenophobic, misogynistic and homophobic narratives. Another workshop will look at the intersection of human rights and criminal law. It will discuss the tensions and challenges that are present in the use of criminal law to restrict sexual and reproductive health services such as abortion and emergency contraception, drug use, and hate speech.
Madam Chair,

Distinguished members,
Your 73rd session occurs at a crucial moment for the treaty body system, as it is confronted with unprecedented challenges to fulfil its mandate. In her letter dated 30 April 2019, the High Commissioner for Human Rights, Ms. Michelle Bachelet, informed the treaty body Chairs about the shortfall in funding and restrictions in the 2019 allocation of the approved funds within the Secretariat. The prospect of a possible cancellation of treaty body sessions scheduled for later this year would be deeply worrying and unprecedented in the history of the UN human rights mechanisms. 

As the Chairs of the human rights treaty bodies accurately underscored in their letter to the United Nations Secretary-General and the High Commissioner in May 2019, rolling back the legal oversight of human rights obligations as a response to the current financial crisis could encourage States to evade their responsibilities by cutting funding even further. The Chairs’ call for the Secretary-General and the High Commissioner for Human Rights to find solutions with Member States to ensure the treaty bodies are able to fulfil their functions undiminished clearly conveys the urgency in addressing the critical funding situation. 
In an open letter to all Permanent Missions to the United Nations, Non-governmental organisations have also expressed concern that the funding gap is likely to affect the effective delivery of the mandate of the Office of the High Commissioner for Human Rights and the human rights mechanisms in 2020 and beyond.

Since her letter to the Chairs of 30 April, the High Commissioner has along with the Secretary-General done the utmost to minimize the potential unprecedented impact of the financial cuts on the treaty body system and ensure that we will be able to hold the third sessions of treaty bodies this year. 
In her letter dated 18 June 2019, the High Commissioner informed the treaty body Chairs that the third sessions of treaty bodies in 2019 will take place. Together with the Secretary-General, she will seek to identify a solution that ensures that the meetings planned for 2019 can take place with minimal disruptions. It is important to bear in mind, however, that while the resources for the travel of the treaty body members are being addressed, there remains the critical shortfall in staffing of the Treaties Branch to prepare the documentation for all mandated activities of the treaty bodies, including the review of State party reports and individual complaints. The upcoming 2020 review of the treaty body system is a very timely opportunity to find a more durable solution to providing the necessary resources for the treaty body system. 
Madame Chair,
Distinguished members,

2019 marks the 40th anniversary of the CEDAW Convention and at the same time the 100th anniversary of the International Labour Organization. In June, the International Labour Conference held its 108th session in Geneva, attended by more than 6,000 delegates representing Governments, workers and employers. The adopted ILO Centenary Declaration for the Future of Work declares that the ILO must direct its efforts at achieving gender equality at work through a transformative agenda, which ensures equal opportunities, equal participation and equal treatment, including equal remuneration for women and men for work of equal value. It also calls for a more balanced sharing of family responsibilities as well as a better work-life balance and promotes investment in the care economy. The Declaration calls upon Member States to further develop the human-centred approach for the future of work by ensuring respect for the fundamental rights of all workers and by realizing gender equality in opportunities and treatment.
Also at the 108th session, the International Labour Conference adopted a Convention and Recommendation concerning the elimination of violence and harassment in the world of work. The Convention recognizes that violence and harassment in the world of work can constitute a human rights violation, is a threat to equal opportunities and incompatible with decent work. It requires Member States to prohibit violence and harassment in the world of work, including gender-based violence and harassment. Member States must ensure that victims have effective access to gender-responsive, safe and effective dispute resolution mechanisms, support, services and remedies. They must also ensure that labour inspectorates are empowered to deal with violence and harassment, including by issuing orders, and that violence and harassment in the world of work is addressed in relevant national policies on occupational safety and health, equality and non-discrimination, and migration.
The Convention is the first new Convention agreed by the International Labour Conference since 2011, when the Domestic Workers Convention (No. 189) was adopted. The Recommendation provides guidelines on how the Convention could be applied.

Madam Chair,

Distinguished members,

Let me now turn to the ongoing 41st session of the Human Rights Council, where “Violence against women in the world of work” was the theme of one of the two panels of the annual full-day discussion on the human rights of women on 27 and 28 June. The second panel was on “The rights of older women and their economic empowerment”.
The panel on violence against women in the world of work addressed women’s heightened risk of work-related physical and psychological violence, including mobbing, bullying, sexual violence and harassment, and harassment based on maternity or on family responsibilities, due to unequal status and power relations and women’s concentration in the informal sector with limited labour and social protection. It acknowledged that violence against women in the work place is often the result of intersecting forms of discrimination based on factors such as race, social origin, migration status, disability, maternity, family responsibilities, contractual status, sexual orientation and gender identity. The panel stressed the need for effective protection and remedies for women workers, who are often afraid to lose their job, are stigmatised or socially ostracized when complaining about violence in the workplace.
The panel on the rights of older women and their economic empowerment benefitted from the participation of your colleague Marion Bethel as panellist. In line with general recommendation No. 27 (2010) of CEDAW on older women and protection of their human rights, it recognized that patriarchal gender stereotypes pose a disproportionate burden of unpaid care and domestic work on women. The growing number of persons aged 60 or above, which is expected to rise from 962 million in 2017 to 2.1 billion in 2050, poses burdens on both older and younger women. Moreover, older women are often taking care of younger members of the family, including grandchildren who lost their parents or whose parents migrated to earn income. The panel noted that despite their significant contribution to the society and economy, older women are often seen as an economic burden and their contributions are made invisible. The elimination of gender-based discrimination throughout the life course is not only key for the achievement of the SDGs; it is first and foremost a legal obligation under the CEDAW Convention.
A third panel dealing with women’s rights focussed on women’s rights and climate change: climate action, good practices and lessons learned. Nahla Haidar, a member of this Committee, contributed her expertise as drafter of general recommendation No. 37 (2018) on the gender-related dimensions of disaster risk reduction in the context of climate change. In line with the Paris Agreement on climate change, the panel recalled the need for gender-responsive climate adaptation and capacity building, as well as for women’s full and equal participation in decision-making, planning and implementation of climate action.
The following draft resolutions are currently before the Council for adoption by the end of next week:

· “Accelerating efforts to eliminate violence against women and girls: Preventing and responding to violence against women and girls in the world of work”: The draft calls to extend the mandate of the Special Rapporteur on violence against women for a period of 3 years. It welcomes the new ILO Convention concerning the elimination of violence and harassment in the world of work and invites ILO Member States to ratify it. It recognizes that violence against women and girls in the world of work, including sexual harassment and intimate partner violence, is a human rights violation likely to result in physical, psychological, sexual, economic, or social harm or suffering. The resolution recognizes the role of employers in preventing and responding to violence against women and girls in the workplace and calls on States to urge employers to protect the safety and health of employees as part of their duty of care.

· “Elimination of all forms of discrimination against women and girls”: The draft resolution calls for renewal of the mandate of the Working Group for a period of three years under the title Working Group on discrimination against women and girls. It calls upon States to cooperate fully with the CEDAW Committee and to implement its recommendations, as appropriate. It notes that women remain underrepresented in several UN human rights bodies and requests the Human Rights Council Advisory Committee to submit a report to the forty-seventh session of the Council in June 2021, in close cooperation with the Committee and the Working Group, that reflects current levels of representation of women in human rights bodies. The report should identify good practices in nominating, voting and selecting candidates to ensure gender parity and propose recommendations for guidelines to achieve equal gender representation in such bodies;
· “Equal pay”: This is the first draft resolution addressing this issue and it will not be a recurring resolution. The draft calls for the General Assembly to declare 24 October as the International Equal Pay Day. It recalls that the principle of equal pay for work of equal value was for the first time proclaimed in the ILO Constitution and further articulated in the 1951 ILO Equal Remuneration Convention, as well as in article 11 of the CEDAW Convention. It urges States to enact and enforce equal pay laws, reduce women’s and girls’ disproportionate share of unpaid care and domestic work, promote paternity leave, eliminate occupational segregation, and promote innovative measures for promoting equal pay for work of equal value, such as equal pay certification programmes, public procurement policies and gender-neutral job evaluation methods, while fully engaging men and boys as stakeholders and strategic partners.
· “Protection against violence and discrimination based on sexual orientation and gender identity”: The draft resolution proposes to extend the mandate of the Independent Expert on protection against violence and discrimination based on sexual orientation and gender identity for a period of 3 years.
· The Council will also look at a draft resolution on Child, Early and Forced Marriage.
Madame Chair,

Distinguished members,
As Chief of the Universal Periodic Review Branch, I would like to take this opportunity to also flag that the current, third UPR cycle, which started on 1 May 2017, is focused on an implementation agenda, with Member States encouraged to follow up at least on the recommendations they accepted before the next review.  The Universal Periodic Review is a mechanism of the Human Rights Council with a 4.5-year cycle based on cooperation and constructive dialogue and involving a peer review of the human rights record of each Member State. It ensures equal treatment for every country and allows for information from the United Nations system, regional mechanisms, national human rights institutions and civil society to be taken into account when assessing the human rights record of the State under review. The aim is to assist countries to take concrete steps to advance the promotion and protection of human rights at country level. Currently the UPR results in hundreds of recommendations made by an average of 100 States, with the State under review specifying, 3 months later after consultation in country, in the Human Rights Council, which recommendations it supports. The substantive issues raised in the UPR mirror recommendations from other human rights mechanisms, such as treaty bodies and special procedures, forming a cross section of critical human rights issues at the country level that, if addressed, would strengthen national human rights protection systems, build more resilient societies and sustain development and peace efforts.   Member States have been called upon to redouble their efforts to better align human rights and development efforts and effectively integrate human rights into the plans for achieving SDG targets and indicators. OHCHR has developed a number of tools to support efforts by Member States to enhance implementation of international human rights recommendations and integrate them into their national policies for the achievement of the Sustainable Development Goals. They include a letter addressed by the High Commissioner to the Foreign Ministers of countries that have gone through the 3rd cycle adoptions, which is publicly available and includes in an annex areas that, in the view of the High Commissioner, require particular attention over the next 4.5 years; a matrix of thematically clustered recommendations – starting with those accepted by the State; and, finally, a one-page infographic, showing trends between the 2nd and 3rd cycles of the UPR and the links of human rights recommendations with the SDGs. The High Commissioner recommends to all States to set up or strengthen National Mechanisms for Reporting and Follow-up, led by the Government and open also to Parliaments, National Human Rights Institutions and civil society organizations, and to align human rights actions with SDGs implementation plans.
In a number of countries, OHCHR is also piloting, at their request, a specific tool, the national recommendations tracking database, which aims to facilitate the recording, tracking and reporting on the implementation of recommendations at country level, drawing road maps and assigning responsibilities, with clear budgets, benchmarks of success and timelines, for their implementation and making use of the universal human rights index also available on our website.

The sharing of good practices of implementation of the recommendations of human rights mechanisms at regional, sub-regional and national levels has proved to be a valuable tool for linking up the executive with the other branches of government and enhancing the oversight role of parliaments, national human rights institutions and civil society organizations. 
Greater transparency in identifying human rights needs will no doubt mobilize the United Nations system and the international community to provide greater assistance and support through Official Development Assistance (ODA) and existing trust funds. Peer reviews carried out by the OECD Development Assistance Committee could take into account more and more human rights recommendations, notably from the universal periodic review, especially when countries that are recipients of ODA are ready to undertake reforms in follow-up to recommendations they have supported. Recommending States could ensure that their development cooperation entity is actively involved in such implementation efforts in States that are recipients of ODA.

The resulting compact between Governments, the United Nations system and the international community on achieving the Sustainable Development Goals, with human rights at their core, is crucial to the success of the prevention agenda of the Secretary-General and of the Sustainable Development Goals.
Madame Chair,
Distinguished members,

During this 73rd session, you will conduct dialogues with seven States parties; meet with UNCTs and specialized agencies, other international organizations, NGOs and NHRIs. You will convene a panel on 8 July to commemorate the 40th anniversary of the CEDAW Convention; consider a draft report of a confidential inquiry into grave or systematic violations of the Convention; discuss the outcome of the 31st Annual Meeting of Chairs of the human rights treaty bodies, in particular as regards the 2020 review of the treaty body system; and work on a host of other items related to follow-up, general recommendations, individual communications and inquiries under the Optional Protocol. The Committee will also continue discussing the implementation of General Assembly resolution 68/268 on treaty body strengthening.   

As you clearly have much work ahead of you, I stop here and wish you a most successful and productive session. 

Thank you.
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