Ladies and gentlemen, your excellences, honourable representatives of civil society,

As Head of the Delegation of Bosnia and Herzegovina, it is my pleasure to inform you about the due attention that Bosnia and Herzegovina, as a member state of the United Nations, affords to the implementation of rights arising from the International Covenant on Economic, Social and Cultural Rights (ICESCR).
It should be noted that at the session of 14 and 15 November 2005, the UN Committee on Economic, Social and Cultural Rights considered and adopted the Initial Report by Bosnia and Herzegovina, covering the period from 1993 to 2003. The Report covered various issues covered by ICESCR.
After that, on 25 November of the same year, the Committee adopted its Final Considerations and Recommendations, presenting the positive aspects of the Report, as well as various factors and difficulties hindering the implementation of ICESCR, indicated key issues of concern, and provided suggestions and recommendations that Bosnia and Herzegovina (hereinafter: BiH) was obliged to respond to, as a member state of the UN and the UN Committee on Economic, Social and Cultural rights, in form of periodic reports on questions presented in the  Closing Recommendations by the Committee, and inform the Committee about that by 30 June 2010.
BiH informed all the competent bodies and institutions in the country, on all levels of governance, about the content of the recommendations, with a conclusion by the Council of Ministers that they are to be implemented consistently. The civil sector was also informed about the Committee recommendations, as was the general public. Based on the recommendations, BiH prepared and submitted to the Committee its Second Periodic Report on implementation of ICESCR, as well as answers to additional questions presented by the Committee, with detailed information on activities by BiH to implement fully the provisions of ICESCR through harmonisation of its legislation and examples of good practice.
As for measures taken by BiH in implementing the fundamental elements of ICESCR, we would like to note the following:

1. A single institution of the Human Rights Ombudsman for BiH was established and is fully operational. 

2. The Gender Equality Agency has been functioning successfully for a number of years now, along with Gender Centres operational in both entities, contributing significantly to the elimination of all forms of discrimination against women in BiH, particularly regarding their employment and overall equality in the field of labour, their participation in political and public life and all other activities in areas where decisions of importance for the society are made;
3. The Parliament of Bosnia and Herzegovina has a Parliamentary Committee on Human Rights, Immigration, Refugees and Asylum, with a primary task to work on the protection of fundamental human rights and freedoms as guaranteed by the Constitution and the legislation of BiH; 
4. Efforts are made, pursuant to Articles IV and V of the Constitution of BiH, to resolve the right of national minorities defined by the Constitution as “others”, described by the Strasbourg Court in the Sejdic and Finci v. BiH judgement as discrimination, since it assigns privileges and advantages to constituent peoples (Bosniacs, Serbs and Croats) over other ethnic groups; there are 17 ethnic groups in BiH, as confirmed by the Law on Protection of Rights of Members of National Minorities, adopted in 2003. This problem is expected to be resolved soon, in compliance with the judgement of the Court in Strasbourg. 

5. The Law on Prohibition of Discrimination, founded on and designed in compliance with European standards, was adopted in 2009. Provisions of this Law protect BiH citizens from discrimination in all walks of life, including: employment, social and healthcare protection, the judiciary and administration, housing, public information, education, sports, culture, science, business, etc., from all forms of harassment, including sexual harassment, mobbing, segregation or incitement to discrimination. According to this Law, all public authorities have an obligation and a duty to combat discrimination and refrain from it, including by removing obstacles that may result in direct or indirect discrimination. These institutions are also obliged to work actively on creating conditions for equal treatment. They must do so by changing and/or adopting legislation, policy and practice, in compliance with the Law on Prohibition of Discrimination.   

6. In order to implement international documents, BiH affords special attention to the Roma, since this is the largest national minority in BiH, as well as the most vulnerable one in terms of all the vital parameters. By joining the Roma Decade (2005-2015) in 2008, BiH undertook to improve the position of the Roma in all the segments of social development. In order to achieve that, BiH adopted the Methodology and the Implementation Plan for the utilisation of the funds earmarked in the state budget for the BiH Action Plan for the Roma, in the areas of housing, employment and health care (as guaranteed by the Covenant). The Education Action Plan was adopted prior to this. In order to implement these activities successfully and effectively, a needs assessment of the Roma was conducted at the level of BiH and a database on the Roma in BiH is being designed. 

7. A particular issue in the elimination of all forms of intolerance is the attitude towards refugees and asylum seekers. Although the rights of refugees and displaced persons are being dealt with successfully in BiH for years now, particularly in terms of property rights – property return has been almost 100% successful – there are problems in terms of sustainable return. This means that in addition to returning to their previous place of residence, returnees need to be provided with basic conditions to continue their lives. In addition to construction or reconstruction of housing destroyed or damaged by the war, returnees need to be provided with employment, schools, primary health care, road infrastructure, power supply and various other elements that normal life includes. Unfortunately, BiH has not yet succeeded in resolving the problems of refugees and displaced persons in compliance with its countrywide Action Plan. It is assumed that this problem could be resolved adequately by 2014, with assistance by the international community and donors. 

8. It should be noted that BiH favours a multi-cultural society by means of strengthening dialogue as the basic tool for connecting diversity and building tolerance in the society. The establishment of international human rights bodies, including bodies of the Council of Europe (such as the European Committee for Social Cohesion) and UN bodies (Committee on Economic, Social and Cultural Rights) contributes to the process of strengthening the human rights mechanisms by building awareness among the target groups on the importance of protection of rights in the areas of labour and employment, social protection, healthcare and culture, by raising the level of tolerance, linking diversity, equality before law, equal treatment and equal access to justice, equal rights to education, etc.

The Constitution of BiH as the highest legal act incorporates the European Convention on Human Rights and Fundamental Freedoms, thus directly applied in the legal system of BiH, showing the determination of the BiH authorities to collaborate openly with the UN, CoE, OSCE, the European Union, as well as other international organisations, all with the aim of strengthening the mechanisms for protection and advancement of human rights and fundamental freedoms.
It is important to note again that the principle of prohibition of discrimination is incorporated in the Constitution of BiH as well as constitutions of the Entities and lower levels of governance, and that in 2009 the Parliamentary Assembly of BiH adopted a comprehensive Law on Prevention of All Forms of Discrimination in BiH, as well as Rules accompanying the Law, thus launching activities to establish a database that would allow for monitoring of discrimination cases – this will certainly include data on violations of rights in the areas of labour, employment, education, health and social protection.
We would like to emphasize that the preparation of the Second Periodic Report on the implementation of ICESCR included considerable contributions by representatives of all levels of governance, as well as representatives of the non-governmental sector.
Thank you for your attention.
