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The Independent Living Association (ILA/ ILC), was established in 2018 to promote independent livelihoods. This was carried out by EducAid within the project “I-CAN”: Independence, Capability, Autonomy, iNclusion”, funded by the Italian Agency for Development Cooperation and in partnership with several local and Italian institutions. In March 2022, it was registered as an independent Palestinian Organization for Persons with Disabilities (OPD), which acts as a Palestinian non-profit organization, the first of its kind in Palestine. It adopts the principles of inclusion and includes a multidisciplinary team who have academic and professional competencies. The ILA provides a package of integrated and advanced services that will reduce personal, social, and environmental barriers that hinder persons' active and equitable participation within an inclusive community. This contributes to raising the level of autonomy and independence of persons through effective intervention plans while maintaining complete privacy and confidentiality, complete with a peer counsellor to participate in the intervention and facilitate the tasks of the team. All along with the focus on the right of self-determination to approve the planned intervention.
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[bookmark: _Toc144077939]Introduction
1. [bookmark: _Toc143939264]The advancement of persons with disabilities (PWDs) rights in Palestine is a critical component of ensuring equal access to economic, social, and cultural opportunities for all individuals while leaving no one behind. Despite the strenuous efforts made by the state of Palestine (SoP) to protect and promote the rights of PWDs, by joining international covenants and treaties that guarantee these rights, there are still gaps and obstacles that prevent the enforcement of these rights on the ground. In this regard, the SoP's initial report to the UN Committee is essential for ensuring and evaluating the country's progress in ensuring economic, social, and cultural rights for all citizens, particularly PWDs. Therefore, the Independent Living Association (ILA), submits this parallel report that assesses the state's performance in terms of four specific provisions of the Covenant: non-discrimination (art. 2(2)), and the right to work (art. 6), and Persons with Disabilities (art.10(4)).

2. [bookmark: _Toc80257578][bookmark: _Toc143939265] This report provides a monitoring of the reality of PWDs, including the most urgent and obligatory needs to enforce their rights, in addition to reviewing the latest statistics of PWDs and their related issues. The report adopts a qualitative methodology in investigating and examining the reality of PWDs in Palestine, including the insight of the independent Living Association that emerges from real experience, as the board of directors of the association are PWDs, and the general assembly and the operating team include more than 50% of PWDs, in addition to dealing and interfering closely with many PWDs in the Gaza Strip and providing habilitation services that adopt a human rights approach and harness the peer counseling services in promoting independent living thought among PWDs. This is besides a desk review of local and international relevance reports, in addition to gathering evidence data that sheds light on gaps in official data to be taken into account to reach more effective strategic planning for the enforcement of all economic, social, and cultural rights. Along with outlining the challenges and obstacles and offering recommendations for the UN Committee's consideration.	 

[bookmark: _Toc144077940]GENERAL INFORMATION
3. There are major challenges common to state institutions and civil society institutions to implement the Convention on the Rights of Persons with Disabilities (CRPD), whether at the level of policies and legislation or the level of procedures and implementation mechanisms. Despite Palestine's accession to international covenants and treaties, and its acknowledgment to fulfill the obligations and duties entrusted to it, and in light of the overlapping crises that are exacerbated by a lack of adherence to international humanitarian and human rights law, internal Palestinian divisions and the recurrent escalation, it was found that 58% of the population of the Gaza Strip and one-quarter of West Bank population require humanitarian response (OCHA, 2023).

4. In contrast, it is evident the deterioration of the infrastructure, the destruction of property, and the disruption of the economic growth of the SoP, negatively affect the plans and programs of the SoP and limit its capabilities for its commitment to the implementation and implementation of what is stated in human rights conventions and treaties in general, and the possibility of applying the CRPD in particular.

5. According to (paragraph 2) of (Art. 2) of the Covenant, and by linking it (paragraphs 2, 3, and 59) of the SoP’s responses to the list of issues related to its initial report, it finds out that despite the efforts to form a committee to align legislation with international treaties and covenants, according to what was stated, a committee was formed including 14 membership bodies from ministries, agencies, and federations (Council of Ministers, 2023). These entities do not truly represent persons with disabilities. It is recommended that a body representing organizations of persons with disabilities (OPDs) be included on this committee to closely address their issues, problems, and needs, to involve them in the alignment of these legislations in line with reality., also to proceed in alignment with (Art.4) of the UNCRPD that stipulates "the general obligations, including that state parties shall consult closely with PWDs, including children with disabilities, through their representative organizations, on the development and implementation of legislation and policies aimed at implementing this Convention, and in other decision-making processes on matters relating to persons with disabilities, and their effective involvement in that". 

6. Parallel to this issue, the ILA urges the Committee to request to involve OPDs’ representatives in the Legislative Alignment Committee's Workshops, For example, but not limited to, the workshop recently organized by the Institute of Law at Birzeit University, which discussed the harmonization of Palestinian legislation with international conventions on human rights, especially the rights represented by equality, fair trial, health, freedom of opinion and expression, and the right to physical integrity - the prohibition of torture. (Birzeit University, 2023). Moreover, the ILA urges developing a clear and detailed inclusion plan with a time frame for implementation, complete with the deterrent measures that result from the violation of these treaties, and international covenants should be defined, each article separately, to gradually achieve the full implementation of these rights. Along with the development of a plan for monitoring, and evaluation, and focusing on the need to involve the relevant parties and groups in the stages of planning and implementation, by the participatory approach, and in fulfillment of the principles of integrity and transparency.

7. In order to complement and address the issues of PWDs through the alignment of all legislation with international laws, the SoP must be urged to incorporate the principles of independent living for PWDs into legislation by recognizing the right of PWDs to live independently and be included in the community. Along with establishing and supporting peer counseling programs that connect PWDs to mentors and advocates who have similar experiences. This approach empowers PWDs to share knowledge, enable their autonomy, exchange strategies, and provide emotional support to one another. Both things combined will ensure the active participation and consultation of PWDs in the development and review of legislation and policies that affect them.

[bookmark: _Toc80179650][bookmark: _Toc80257579][bookmark: _Toc144077941]Non-Discrimination (Article 2(2)) 

8. The Palestinian Authority has engaged in efforts to promote inclusivity and prohibit discrimination. Legal and policy frameworks have been introduced to address discrimination against persons with disabilities. However, challenges remain in translating these efforts into effective protection for PWDs in practice. The absence of comprehensive anti-discrimination legislation specifically focused on disabilities leaves PWDs vulnerable. Legal protection mechanisms are often insufficient to address cases of discrimination effectively.  

9. Socially, discriminatory attitudes prevail, and negative stereotypes misconceptions, and lack of awareness limit their access to education, employment, and public services. discrimination perpetuates social and economic disparities. Persons with disabilities often face higher poverty rates, limited access to social services, and reduced opportunities for economic advancement.
 
10. While efforts have been made to mainstream inclusive education for all without any discrimination, direct or indirect barriers still exist. Inaccessible roads, transportation, and built environments, inadequate services, absence of adaptive tools, inadequate assistive devices, and a lack of trained staff contribute to unequal educational opportunities. Data shows about 46% of children with disabilities aged 6-17 years are not enrolled in education (51% in West Bank and 43% in Gaza), Also data indicated that illiteracy rates among PWDs aged 10 years and over were 32% in Palestine, with a gab rate between gender of about 20% among males compared to 46% among females (PCBS, 2019).

11. Considering the women with disabilities, half of them who are married or have been married have experienced psychological violence by their husbands (PCBS, 2019). They experience different levels of vulnerability and risk of gender-based violence (GBV), since facing discrimination on the basis of disability, having low educational attainment, and being cut off from employment prospects and financially dependent on partners leaves them with few options for supporting themselves financially, and therefore They are more likely to marry, and not report intimate partner violence if it means losing their only source of financial support (UNFPA, 2019) (OCHA, 2022). The survivors are deprived of the right to make their own decisions while experiencing discrimination, exploitation, abuse, isolation, and exclusion from their families and the public (UNFPA, 2019).

12. With regard to employment, PWDs still face significant discrimination in accessing the job market. Employers often harbor biased perceptions about their capabilities, leading to exclusion from employment opportunities. Inaccessible workplaces and a lack of reasonable accommodations further restrict their options.

[bookmark: _Toc144077942]Recommendations and Suggestions - (Article 2(2))

13. The enactment and enforcement of comprehensive anti-discrimination legislation in general should be urged, with a specific focus on discrimination based on disability, with the need to ensure legal protection against discrimination in all areas of life. Providing a time frame and an actual action plan. Provided that the plan includes civil society in all its categories, especially with regard to formulating, enacting, and enforcing the necessary measures to combat negative social norms and practices that are represented by non-acceptance of disability, bullying, or marginalization and exclusion, with a focus on raising awareness of the needs and capabilities of PWDs and developing awareness campaigns to enhance inclusion. And urging the use of a peer counseling approach that would provide the necessary support in breaking societal and psychological barriers.

14. The necessity of finding a system and mechanism for collecting data on discrimination and gender-disaggregated data on disability in all fields, with the need to create a monitoring system to monitor incidents of discrimination, track progress, and inform evidence-based policy interventions. Collaboration with the Independent Living Association with its multidisciplinary team can have a vital role in gathering, analyzing, and monitoring data on discrimination since they intervene closely with PWDs who experienced discrimination.

15.  Regarding inclusive education, urging the accuracy of misrepresentation in tracking children with disabilities who have dropped out of school, or those who have never enrolled in education. Although the state has provided four centers for screening people with disabilities, it has been shown from interventions on the ground with schools in the Gaza Strip that there is a shortcoming in detecting and evaluating people with disabilities, whether in terms of classification or diagnosis. So, it is recommended to find an appropriate and specialized evaluation mechanism to determine the nature of their disability and their needs that would facilitate equal access to quality education, in terms of their need for specialized support services, appropriate assistive devices, adaptive educational materials, the appropriate adaptive tools that facilitate the performance of their school activities and increase their autonomy and independence. In this regard, SoP can allocate a permanently funded program in cooperation with specialized service centers, including the Independent Living Association, which can, with its full multidisciplinary and qualified staff, provide these habilitation services. However, the state should allocate special budgets for such programs to cover all needs of students with disabilities including totally free education services and transportation for those in need.

16. The need to link anti-discrimination legislation with accessibility legislation to improve access to public services through infrastructure development, dissemination of accessible information, and training of service providers to meet the needs of PWDs. In addition to urging cooperation with non-governmental organizations and civil society organizations working with persons with disabilities to ensure their meaningful participation in policy-making, implementation, and monitoring processes.

[bookmark: _Toc144077943]Right to work (Article 6) 

17. Considering the employment issue, it is obvious that PWDs face challenges in accessing the job market due to discrimination and a lack of reasonable accommodations. The private sector's limited engagement in creating accessible workplaces exacerbates these barriers. Statically, data indicated that the unemployment rate among PWDs in Palestine participating in the labor force who are aged 15 years and over was 37%, (19% in the West Bank and 54% in the Gaza Strip) (PCBS, 2019). In West Bank, there are 41 % of households that include a PWD reported no member of their household working outside their homes, whereas 37% get support from community, family, and friends as their primary source of household income (OCHA, 2022).

18. The deterioration in the employment of the Palestinians has led to the deterioration in their economic situation. Looking at the Gaza Strip, 73% of households received humanitarian aid or assistance, while an extremely high unemployment rate of more than 90% of PWDs may face additional challenges in accessing the labour market (MAP, 2021). Meanwhile, 62% of households with PWD is unemployed and unable to find work (OCHA & REACH, 2022). Concerning age, among 15-24-year-olds, an estimated 40.7% of girls and 62.0 % of boys are neither employed nor in school. For those who are in the labour market, the unemployment rate is higher for girls (59.3 %) than for boys (38.0 %)  (UNICEF, 2018). In the West Bank, vulnerable groups were more likely to report challenges in obtaining enough money to cover at least one basic need particularly in-camp refugees (47%) and households including a person with a disability (43%).

19.  For public and private sector in Gaza, it is found that vast majority of the organizations and companies (97.2%) do not have employees with disabilities. Where 29% of them attributed the reason to the inappropriateness of the workplace. While 26% attributed the reason for the challenging economic situation where there are no employment opportunities. And 15% of the organizations argued that PWDs could not get the job done properly. However, 36.2% of the organizations still willing to hire (EducAid & GCCI, 2019).

20. While the SoP recognizes the right to work, PWDs face disproportionate unemployment rates due to reliance on NGO or charity assistance as a primary source of income, inaccessible workplaces, limited private sector engagement, and prejudiced employer attitudes. There are significant employment disparities persist, and PWDs continue to experience disproportionately high unemployment rates due to attitudinal barriers and limited accessible vocational training opportunities. Although efforts have been made to provide vocational training programs to enhance the employability of PWDs, these programs are not consistently tailored to the specific needs of different disabilities, leading to limited effectiveness in securing meaningful employment.

21. The private sector has demonstrated some willingness to employ PWDs, nevertheless, the overall engagement remains limited. Attitudinal barriers, concerns about accommodations, and a lack of awareness regarding the potential contributions of disabled individuals hinder more substantial employment opportunities. In addition, negative perceptions about the capabilities of persons with disabilities result in their exclusion from various sectors and job positions.

22. The Palestinian Authority has introduced vocational training programs aimed at enhancing the employability of PWDs. These initiatives are steps toward providing equal access to employment opportunities. However, the legal framework constitutes a barrier to integrating persons with disabilities into inclusive education and sustainable employment. On the other hand, there are some obstacles that limit the orientation of PWDs to go towards education and vocational training, represented in the difficulty of accessing vocational education and training centers, the lack of accessible buildings and curricula, discrimination, mistreatment from peers, and stigma. The obstacles that limit the orientation toward work, are society's negative view of PWDs, the infrastructure is not adapted, and the negative impressions of employers towards people with disabilities (EducAid, 2021).

[bookmark: _Toc144077944]Recommendations and Suggestions - (Article 6)
23. In paragraph 54 of (art. 6) of the Covenant, it is recommended not to add a text that “the state seeks to provide it for everyone who is able to perform it”, according to the human-right-based approach and universal design principles and inclusion, the state must make all jobs and workplaces accessible and functional to all individuals, regardless of ability and age. This requires providing all the principles of facilitating access, accessibility and adaptation measures, and customized habilitation, with allocating a budget and providing free services that result from matching the job to the person, and not the other way around.

24. In paragraph 55 of (art. 6), the ILA urges the committee to request to involve representatives of vulnerable groups, particularly OPDs, within the committee on labour policy.

25. In paragraph 57 – 61 of (art. 6), The reality of the vocational training centers of the Ministry of Labor in the Gaza Strip was not definitely discussed. The training programs in the centers affiliated with the Ministry of Labor include more than 37 programs offered by 9 centers in the West Bank and 4 centers in the Gaza Strip. It is also worth talking about the role of vocational training centers/schools affiliated with the Ministry of Education in the West Bank and Gaza Strip. Vocational education programs in vocational secondary schools include 18 programs that are offered in 21 schools in the West Bank and Gaza Strip. The ILA urges the committee to request Sop to provide an accessibility assessment of these vocational training centers, and to provide statistics of students with disabilities in these centers in the last 10 years.


With regard to the procedures and measures necessary to enforce the right of PWDs to work and reduce unemployment, the following is recommended:

26. Develop vocational training programs that are tailored to the diverse needs and capabilities of persons with disabilities and that match the needs of the local market too. Joint collaboration can be made with the PWDs help desk office in the ILA and with other disability-focused NGOs and experts to design comprehensive training modules. The Independent Living Association's peer counselors and help desk offices can support matching PWDs' skills, interests, and capabilities with suitable job opportunities. It can also participate in; establishing relationships with local businesses, industries, and government agencies to facilitate the placement of PWDs in various sectors; establishing a legal support helpline within help desk offices to provide PWDs with advice on employment-related legal matters, collaborating with legal aid organizations to ensure accurate and up-to-date legal information.

27. Enact clear, explicit, and detailed laws and legislations about enforcing the adaptation of the physical environment in public buildings in general and workplaces in particular, ensuring that employers understand the importance of creating accessible and inclusive environments for employees with disabilities. With the need to address deterrent measures that would reduce violations of the right to accessibility, and to coordinate with municipalities in finding a follow-up and monitoring mechanism to investigate the accessibility of buildings.

28. Focus on advocacy and awareness of the right of PWDs to work through; organizing workshops, seminars, and awareness campaigns led by peer counselors to inform PWDs about their employment rights, self-advocacy, and available resources; collaborating with schools, universities, and community centers to ensure young PWDs are informed about their career prospects; and launching awareness campaigns targeting employers, highlighting the potential of persons with disabilities, dispelling misconceptions, and promoting the value of diverse workforces.

[bookmark: _Toc144077945]
Persons with disabilities (Article 10(4)) 

29. Although the law enacted work to care for persons with disabilities and provide rehabilitation in its various forms to the disabled as required by the nature of his disability. However, there is still a shortcoming in the provision of free rehabilitation services. This is represented in the true meaning of rehabilitation, not rehabilitation, starting with dealing with it as a human rights issue that seeks to integrate people into society and ensure their social participation, and not as a medical issue. It is necessary to focus on rehabilitation that focuses on raising the level of independence and self-reliance of persons with disabilities through the provision of free occupational therapy services, which meet the needs of prescribing appropriate assistive tools according to the nature of each disability and according to the needs of each beneficiary, and also works on prescribing and designing compensatory tools. Adaptation that facilitates the activities of daily living.
30. Through the work of the Independent Life Association, it has been shown that many persons with disabilities receive assistive devices that do not suit the nature of their disability, their sizes, or the nature of their tasks. Which may constitute an obstacle in front of them in movement and movement. So, it is recommended to develop comprehensive legislation that explicitly recognizes the rights of PWDs to access free and appropriate habilitation services and personalized assistive devices. Also, Ensure the legislation encompasses all types of disabilities and covers the entire spectrum of habilitation services.


[bookmark: _Toc144077946]Conclusion 
31. This report has analyzed Palestine's initial report submitted to the UN Committee on Economic, Social, and Cultural Rights. The report delves into the critical areas of non-discrimination, the right to work, and the rights of persons with disabilities. It concluded that the State of Palestine has made some progress in acknowledging the economic, social, and cultural rights of persons with disabilities. It has made efforts to enforce PWDs rights. However, significant challenges persist. To address these issues effectively, it is crucial for Palestine to enact comprehensive legislative reforms, develop personalized programs, and promote inclusive practices that can pave the way for a more equitable and inclusive society for all, irrespective of their abilities. The recommendations provided in this report aim to guide the State of Palestine toward a more inclusive and rights-based approach that ensures the well-being and dignity of all citizens, particularly persons with disabilities.
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