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Between 2017 and 2022, Manatū Wāhine conducted a range of meetings throughout Aotearoa New Zealand, including the public consultation on the draft ninth periodic CEDAW report (discussed in the main report). Recurring high-level themes and concerns from these engagements are summarised below. 
[bookmark: _Hlk135137562]Employment, skills, and financial security
· Employment should be safe, inclusive, and free from discrimination.
· Financial security impacts access to health, housing, education, and general wellbeing.
· Address gender pay gaps, underemployment, and occupational segregation to support women to have long term financial security and independence.
· High-quality, flexible, and part-time work should be available and paid parental leave should be improved, including for both parents. 
· Women and women-owned businesses need access to appropriate and accessible training and funding, including around digital and technology needs. 
· Support is needed around the transition between unpaid and paid work.
· Childcare needs to be affordable, accessible, culturally appropriate, and available at the right time. 
· Women want to be recognised for the unpaid work they do, including in the care economy and in their communities. 
· Wāhine Māori, Pacific women, and ethnic women want their cultural knowledge and expertise to be protected, valued, and recognised.
Leadership, representation, and visibility
· Women want leadership, governance and decision-making roles and their diversity to be positively represented. This is particularly an issue in the private sector.
· Women want to be valued, respected, and included. 
Discrimination, violence, and safety 
· Limiting gender norms and societal attitudes persist. This can impact different aspects of women’s lives, including for women in public life who experience online harm.
· Women can experience multiple and compounding forms of discrimination on the basis of their ethnicity, disability, age, rainbow identity, or gender across all settings.
· Women continue to experience disproportionate levels of family violence and sexual violence and express fear of bullying, violence, and hate speech. This is compounded for women facing intersecting forms of discrimination.
· Women want to be listened to and to feel and be safe in all spaces and places; including at home, work, school and online. 
· Migrant sex workers can experience discrimination and risk of deportation because they cannot work legally.
· Rainbow people are not clearly protected from discrimination for their gender and sex characteristics.
Housing, health, and wellbeing
· Some women do not have their basic needs met such as access to housing or food. 
· Homelessness and poor housing significantly impact wellbeing. Housing should be accessible, affordable, warm, and dry.
· Wellbeing is collective (whānau and community) as well as individual. 
· Women want better access to affordable, inclusive, gender-affirming and culturally safe health services, including mental health, dental, and maternity services. Health reforms must ensure better equity.
Systemic and long-term change
· An overarching national action plan for women is needed to drive gender-equality efforts across government.
· The SDGs need to be actioned with greater urgency and coordination.
· Disaggregated data is needed to better monitor and develop solutions for priority population groups. 
· Build capacity on international human rights and integrate a human-rights based approach across government. 
· Increase awareness of, and resources for, CEDAW in government and communities.
· An updated Women, Peace and Security plan is needed.
Access to justice
· Survivors of family violence face issues navigating the justice system, particularly for those facing compounding forms of discrimination. Women can experience difficulties around:
· Obtaining a protection order
· Understanding and responsiveness of those working in the Family Court
· Accessing legal aid and support, particularly for women of ethnic minorities
· Protection of confidential information
· Family violence visa applications and risk of deportation. 
· Culturally appropriate support and advice is important.
Education and connectivity
· Young women want to feel safe, included, and a sense of belonging at school. 
· Relationship and sexuality education is essential and must be consistently and adequately delivered.
· Lack of digital connectivity impacts rural businesses and education and is a safety issue for rural communities. Digital connectivity can support women to stay connected to family and work. 
Climate change
· Greater efforts are needed to ensure climate change does not amplify existing gender inequalities and pose risks to livelihoods, health, and safety.
· There is a need to include women in climate and disaster preparedness and response and policies. 
[bookmark: _Toc118463183][bookmark: _Hlk135035357]Wāhine Māori 
· [bookmark: _Hlk135218035]Wāhine Māori experience racism and discrimination as women and as Māori, in many areas of their lives.
· Wāhine Māori want their rangatiratanga status acknowledged, the ongoing impacts of colonisation addressed, and representation in leadership, governance, and decision-making roles. 
· Initiatives that promote wāhine Māori wellbeing should be consistent with tikanga Māori. 
· Wāhine Māori see honouring Te Tiriti as the guide towards prosperity.
· Wāhine Māori want to have access to services that have been designed with them in mind.
· Key issues include: 
· Addressing family violence, sexual violence and trauma.
· Health (including mental health, addiction, and whānau and community wellbeing).
· Education (Kōhanga Reo, retention and achievement of Māori students).
· Housing (healthy homes and homelessness), land ownership, and protecting whenua from harm.
a) 

APPENDIX II: TOKELAU
Tokelau is a non-self-governing territory, as defined under the Charter of the United Nations, administered by New Zealand. It comprises three small atolls with a population of 1,967 as at 2019.
Women play an important role in the socioeconomic development of Tokelau. 
In 2010, Tokelau’s National Council of Women launched a National Policy for Women of Tokelau 2010–2015 (the National Policy).[footnoteRef:2] The National Policy had several objectives including to provide a framework giving effect to the principles of CEDAW. [2: https://www.tokelau.org.nz/site/tokelau/files/TOKELAU%20AFFAIRS_National%20Policy+Plan%20of%20Action%20for%20Women-ENGLISH%20VERSION.pdf ] 

The overarching goal of the National Policy is to ensure that all women of Tokelau have access to and utilise all opportunities for an equal and improved quality of life.
In May 2019, the National Fatupaepae Organisation held a Summit in Atafu which drew together members of the women’s groups from the three atolls as well as Tokelau government Ministers and officials. The outcome was a report summarising priorities identified by Tokelau’s women. 
In response, the government’s national strategic plan for 2021–2026 (TNSP) included a new outcome focused on creating pathways that encourage Tokelau women to become leaders in taupulega, general fono and council (except for the taupulega of the atoll of Fakaofo).
The first annual report against the TNSP shows that there has yet to be any progress in connection with this new outcome. However, in September 2022, Tokelau accepted an offer by United Nations Development Programme, Women (Pacific) to help it progress this.
WOMEN IN LEADERSHIP 
· Four of ten heads of government departments are women.
· The elections held on 26 January 2023 resulted in three women elected as general fono delegates.
· Two of three atoll general managers are women.
HEALTHCARE
Tokelau has reported low infant and maternal mortality, thanks to the early referral of mothers for maternity care in Samoa or Aotearoa New Zealand. In 2022, Aotearoa New Zealand sent 900 doses of the MFAT-funded Gardasil 9 human papillomavirus vaccine to Tokelau for its 9- to 19-year-old cohort. In September 2022, Tokelau approved to expand the eligible age group to include its 20- to 26-year-old cohort. Tokelau is also working with Aotearoa New Zealand to progress several health reforms impacting women’s health. 
WOMEN AND THE FORMAL AND INFORMAL ECONOMY 
The inati system (a system of strong communal sharing) is a critical traditional arrangement of the workforce based on the collection and distribution of seafood. Tamafafine (first-born females) tend to be responsible for overseeing the distribution of resources. However, there are limited prospects for other fafine (women) in the informal village workforce. The introduction of high-speed internet to the nation in 2022 will provide possibilities for private sector development.
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TABLE 1: SYSTEMIC OUTCOMES ACCORDING TO THE HRC, 2018–2022
	Systemic outcome
	FY 2018
	FY 2019
	FY 2020
	FY 2021
	FY 2022

	Access to goods/services/facilities provided (RP2)
	2
	9
	5
	1
	41

	Amendment of policy or change in practice (RP2)
	14
	10
	20
	20
	41

	Anti-discrimination programme or policy (RP2)
	4
	1
	5
	3
	2

	Material removed from website or other publication (RP2)
	0
	1
	0
	0
	0

	Participation in a review (RP2)
	3
	3
	0
	2
	1


[bookmark: _Hlk118462297]TABLE 2: OTHER OUTCOME CATEGORIES LISTED IN THE HRC DATABASE, 2018–2022[footnoteRef:3]  [3:  The number 1 listed in the brackets means the HRC responded only to the person who contacted them. The number 2 means the HRC notified the respondent and offered them their dispute resolution service. The number 3 means it was a broader human rights matter not a complaint (for example, an invitation for a human rights commissioner to speak at an event).] 

	Other outcomes
	FY 2018
	FY 2019
	FY 2020
	FY 2021
	FY 2022

	[Archived] Other
	0
	1
	0
	0
	0

	Acknowledged and closed (AG1)
	202
	139
	148
	124
	239

	Acknowledged and closed (NA3)
	2
	0
	8
	10
	9

	Another jurisdiction (PNFA2)
	0
	0
	1
	0
	1

	Apology (RP2)
	46
	35
	30
	29
	55

	Assistance provided with applying human rights concepts to policies, practices, activities (NA3)
	0
	1
	4
	1
	0

	Beyond/outside scope of the HR Act[footnoteRef:4] (PNFA2) [4:  Human Rights Act 1993.] 

	1
	2
	7
	1
	1

	Commission presence at meeting or event (NA3)
	1
	0
	11
	2
	1

	Complainant or respondent withdrew (PNFA2)
	17
	19
	8
	12
	10

	Complainant or respondent withdrew (RP2)
	0
	0
	3
	1
	4

	Complaint withdrawn / no further contact (NAT1)
	174
	161
	228
	120
	139

	Donation to a charity (RP2)
	1
	0
	0
	1
	1

	DRT process did not resolve the matter
	60
	53
	35
	21
	22

	DRT process did not resolve the matter (PNFA2)
	0
	0
	7
	2
	4

	DRT process did not resolve the matter (RP2)
	0
	0
	0
	3
	1

	DRT process not appropriate (PNFA2)
	1
	3
	3
	2
	5

	Education in / explanation of HR Act (RP2)
	21
	22
	12
	9
	5

	Explained no action (AG1)
	332
	209
	225
	210
	304

	Explanation of HR Act (AG1)
	928
	615
	674
	565
	854

	Explanation of HR Act (RP2)
	0
	1
	10
	7
	7

	Explanation or discussion met needs (PNFA2)
	0
	0
	3
	1
	4

	Explanation or discussion met needs (RP2)
	29
	30
	31
	17
	14

	External referral (AG1)
	1129
	950
	741
	480
	351

	External referral (NA3)
	0
	1
	0
	0
	0

	External referral (NAT1)
	0
	0
	3
	5
	6

	Facilitated self-help (NA3)
	0
	0
	1
	1
	0

	Frivolous, vexatious, or trivial (PNFA2)
	0
	0
	0
	0
	2

	Further work requested (NA3)
	0
	0
	1
	0
	0

	HRC complaint triggered resolution elsewhere (RP2)
	6
	6
	6
	6
	5

	HRC facilitated self-help (AG1)
	231
	181
	159
	114
	137

	HRC facilitated self-help (RP2)
	0
	1
	2
	1
	0

	HRC facilitated self-help or referral to appropriate agency/process (RP2)
	1
	4
	0
	1
	0

	Individual settlement/conditions agreed (RP2)
	22
	21
	17
	17
	12

	Money/compensation (RP2)
	29
	22
	19
	13
	12

	Other (NAT1)
	148
	122
	79
	38
	308

	Other rights of redress (PNFA2)
	2
	1
	3
	1
	5

	Press release (RP2)
	1
	0
	0
	0
	0

	Provided information or advice on human rights (NA3)
	0
	1
	3
	10
	3

	Provided information/resources (AG1)
	677
	742
	410
	378
	1577

	Provided information/resources (PNFA2)
	8
	10
	6
	1
	5

	Provided information/resources (RP2)
	0
	1
	5
	5
	4

	Re-instatement, reference, job offer, or interview (RP2)
	4
	2
	5
	1
	0

	Relationship established or strengthened (NA3)
	0
	1
	1
	2
	1

	Resolved by E&C discussion (AG1)
	48
	32
	18
	33
	41

	Resources requested (NA3)
	0
	1
	4
	5
	2

	Respondent would not engage in process (PNFA2)
	0
	3
	6
	4
	5

	Training or education session delivered (NA3)
	0
	0
	1
	0
	0
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