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[bookmark: _Toc32182259]Information about the NGO submitting the alternative report

The alternative report was produced by the Working group of Women’s NGOs cooperation network engaging and representing young women, rural women, retired women, women with disability, single mothers, business and professional women, minority women, women victims of the violence. Due to lack of available resources for women’s organisations and NGO sector in Latvia the network has contributed their volunteer time discussing issues, and thus this report is focused on the most urgent issues for the groups represented rather than the analysis of all the replies of the government of Latvia.	
 
Women’s NGOs Cooperation Network is a national umbrella of women’s human rights and gender equality NGOs. It was legally registered in 2008, but established as a representative network in 2003 in order to coordinate the women’s human rights NGOs in Latvia and represent those NGOs and women’s rights issues at the European Union. As an umbrella organisation the Women’s NGOs Cooperation Network is uniting rural women groups, women with disability, senior citizens, young women’s organisations, business and professional women, women support organisations such as crisis centres for women, trade unions women’s groups, women engaged in politics, women caring for children and others. Since 2017 Women’s NGOs Cooperation Network is working closely with the Ministry of Culture of the Republic of Latvia on establishing Roma women’s representation at the national level and working with Roma women and girls on relevant issues, such as employment, health, education. The Network is represented at the Gender Equality Committee by several members, contributes to various consultative councils and working groups against human trafficking, prostitution, for health policies, on social integration, against poverty and others.
 
Women’s NGOs Cooperation Network is a full member of European Women’s Lobby (https://womenlobby.org/), the largest umbrella organisation for women’s rights in the European Union, a partner of the European Commission and European Parliament and is the only representative of Latvia at the European level umbrella. From 2008 the network legally has 37 members encompassing 110 organisations and more than 7000 individual members. From December 2017 the Network is the National coordinator for Anna Lindh Foundation (http://www.annalindhfoundation.org/home ).


[bookmark: _Toc32182260]Implementation of the Convention in Latvia
[bookmark: _Toc32182261]Article 1 

The CEDAW Convention is not widely recognised or applied in policy planning, education and other spheres of life. Increasing and ensuring access to knowledge for all women and professionals is the only way to secure implementation of the Convention.

We urge government of Latvia to allocate funds for women’s organisations to work alongside state and municipal institutions, universities and schools to secure a comprehensive information campaign about CEDAW and its application along CRPD and CRC, to reach the visibility and recognition of the CRC.

Since 2004 the Women’s NGOs Cooperation Network organizes a Gender Equality Award for politicians to recognise their individual contribution to implementing gender equality policy in Latvia. The nominations are made by women’s organisations and the prize is awarded in the years when the elections to local government or the national parliament take place. The aim of the Gender Equality Prize is to increase public awareness of gender equality issues and assess the politicians’ contribution to the gender equality with particular emphasis on European Union values. The prize for the promotion of gender equality in local governments was first presented in 2008. Local and national politicians have very little awareness of the impact of their policies and funding programmes on the gender equality in communities. 

[bookmark: _Toc32182262]Article 2 

The Istanbul Convention has not been ratified and indeed is not fully used to the advantage of women in the Republic of Latvia. The Latvian human rights and gender equality institutions did not function to their full potential. Barriers to the realization of the rights of women, notably those from vulnerable groups, remain in both legislation and policies, as well as in practice.
 
Various factors impeded the ratification of the Istanbul Convention, including a wariness of the introduction of non-stereotypical gender roles as well as the fear that the recognition of such non-stereotypical gender roles would lead to the introduction of same-sex marriage. The government explains that parts of Convention are enacted in domestic legislation and attempts to enact other parts of it by putting forward motions to transpose some of its provisions in domestic legislation as separate pieces of legislation. In the eyes of NGOs – this is not sufficient. We urge the government to take speedy actions to accede to the Optional protocol to CEDAW and to ratify the Istanbul Convention.

National machinery for Gender Equality should be improved by allocating more human and other resources to the Ministry of Welfare of the Republic of Latvia and by engaging higher level civil servants and politicians in the work.

The Ministry of Welfare of the Republic of Latvia should extend the cooperation on gender equality by reaching out to their partners in other policies – i.e. representatives of women with disability, minority women, asylum seekers and refugees amongst others.

In collaboration with other governmental bodies the Ministry of Welfare should propose revising national consultation mechanisms allowing women’s organisations to engage in policy development in all spheres of life including economic development, energy and climate policy, regional development amongst others.
National and local budgets should ensure participatory planning, monitoring this through indicators and gender disaggregated data as well as transparent reporting. Girls and women should have access to quality services irrespective of the part of the country they live in or their status in the community. Measures should be taken at local and national levels to have gender-responsive budgeting. 

Roma women are a part of up to 15 000 large Roma community living in Latvia since the XVI century. Roma are the most vulnerable minority as their unemployment rate can be as high as 67% (Ministry of Culture data); this is ten times the national average. Furthermore, education attainment is low in the community and most often schooling for children ends at the age of 13-14, when most Roma youngsters are expected to consider starting their own families. 

We urge the government to provide resources for special adult education programmes that will enable Roma women to access the labour market; to invest in fighting stereotypes including gender stereotypes and rising self-esteem; to support capacity building and creation of Roma women’s organisations in the communities they live in; to support women’s organisations in the provision of social inclusion activities and mentoring for Roma girls and women.

If people with disabilities remain solely the responsibility of the Ministry of Welfare, then there is a little hope for change. The state does not sufficiently consult and fund representative organisations of women and girls with disabilities. At the national level, the necessary measures should be taken to set up a structured dialogue with an independent budget line that is sufficient to guarantee meaningful consultation with the participation of persons with disabilities, including women, girls with disabilities, through their representative organisations.

History, attitudes and prejudices in the community, including in families, have negatively impacted women and girls with disabilities, contributing to their social exclusion and isolation. Women with disabilities are rarely covered by the media and when they are featured, the approach is to treat them from an asexual medical perspective and ignore their capabilities and contribution to the surrounding environment. Women and girls with disabilities are not sufficiently aware of their rights under the CRPD, CEDAW, CRC and EU law.

Women with disabilities may also be denied access to information, communication and education on their sexual and reproductive health and rights. This is often arising from harmful stereotypes that assume that they are asexual and therefore do not require such information on an equal basis with others. Information may also not be available in accessible formats. Healthcare facilities and equipment, including mammogram machines and gynaecological examination beds, are often physically inaccessible for women with disabilities.

Equal access to various components of information and communication technology facilities and information society opportunities should be ensured for women and girls with disabilities.  When designing these, the economic factors and the need for training and equal opportunities regardless of age should be taken into account.

Since Latvia acceded to European Union, the freedoms of the Union have become an integral part of rights of the people of Latvia, and cohesion funds have contributed to improvement of the quality of life, new public infrastructure, skills and services. Nevertheless, a quarter of the population of Latvia lives below the poverty line and experiences a growing income gap due to the tax system, long-term unemployment and inadequate minimum social protection. High tax wedges on low-earners currently hamper social inclusion by creating incentives for informal employment and lead to underreporting of wages to tax authorities. Poverty is especially high among the elderly (OECD data) and aging women make up the largest part of this group. Women over 40, especially those over 50, are the first ones to be made redundant. Finding new employment opportunities is often impossible for them. More than that, medical staff, women themselves, and employers are not educated about impacts of menopause, necessary treatments and remedies to enable women over 40 to continue work and family related duties with no detriment to their health and wellbeing.

To reduce stereotypes and empower women it is important to strengthen the progressivity of the pension system and review minimum pension provisions, incentivise the research on aging women’s needs in health, education and labour market, provide training for professionals to increase awareness of the particular needs, treatments and services necessary for aging women. Access to XXI century skills, as demanded by employers, should be provided to women. It should be ensured that this reaches women not only in cities but also in rural areas, as well as all vulnerable groups of women. Access to technologies and skills to use technologies are important especially for marginalised women for whom the communication technologies can provide significant support. 
It is also necessary to train medical professionals, social services and raise the awareness of employers about the needs of aging women.
[bookmark: _Toc32182263]Article 3

A 2014 study by the European Fundamental Rights Agency estimated that women and girls with disabilities are 3 to 5 times more likely to be victims of violence, particularly domestic violence. Women with disability particularly suffer from marginalisation and seclusion, especially in rural areas, where social and health services are scarce and remote. This lack of services makes women with disability even more vulnerable to violence by caregivers and family members because they are dependent on them and have no alternative for the services they provide.

[bookmark: _Toc32182264]Information highlighting priority concerns and suggesting country-specific recommendations to facilitate the work of the Committee

It is important to note that regular reporting and engagement in dialogue with women’s organisations should be regular and timely.

[bookmark: _GoBack]We call for the ratification of the Council of Europe Convention on preventing and combating violence against women and domestic violence, the Istanbul Convention, the most comprehensive treaty in Europe that includes a set of multidisciplinary measures to prevent violence, protect its victims/survivors and prosecute perpetrators in a proactive fashion.

We call for the accession to the Optional Protocol of CEDAW.

We urge to develop education and training programmes, including online training for public sector employees, professionals working in health, education and judicial systems on principles of CEDAW, CRC and CRPD and ensure the access for women and girls with disability to existing support and crisis services.

We urge to introduce an inclusive gender equality mechanism to represent the most vulnerable groups of women and all groups of girls and women in the development of policies and services. We call for the provision of equal opportunities for women’s rights organisations to have a say with the same weight as trade unions and employers’ organisations and for the government to apply the same principles in allocating resources and with equal conditions, including for capacity building, as for the above. 

Also, we call for the development of a coherent approach for the government to fund women’s organisations. Unlike other sectors, such as youth or development cooperation organisations, women’s organisations do not have regular collaboration agreements with the government organisations. This threatens the sustainability, soundness, capacity and in some cases even existence of these organisations and the crucial services they provide. 

We urge to make the opinion of women count in all the national policies and revise national consultation mechanisms (commissions, committees, boards, working parties) allowing women’s organisations to engage in policy development in all spheres of life including economic development, energy and climate policy, and regional development amongst others. 
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