


This report is put together by a group of NGOs in the Solomon Islands led by the Women’s Rights Action Movement Solomon Islands (WRAM), a feminist organisation that works to strengthen legislative and policy frameworks to advance gender and human rights,  together with the Solomon Islands National Council of Women (SINCW), the key representative body for women in the Solomon Islands with a membership made up of women’s NGOs and provincial councils. Other NGOs that have contributed significantly to this report are;  the Christian Care Centre (CCC), Honiara Council of Women (HCW), Family Support Centre (FSC), Coalition for Education Solomon Island (COESI), Disability Women’s Empowerment Association (DWEA), West Are’ Are Rokotanikeni Association (WARA), Young Women’s Christian Association (YWCA), Solomon Islands Planned Parenthood (SIPPA), Solomon Islands Climate Action Network (SICAN), Young Women Parliamentary Group (YWPG), and the Solomon Islands Disability Association (SIDA).
1. Federal Constitution
The Solomon Islands has a draft federal constitution that is in the final stages of being adopted by the government. Women have not been adequately consulted on the Constitution, with little or no information shared in appropriate form to women’s groups, particularly in the provinces. The draft has a provision on human rights, but clause 16 is titled ‘reasonable limits of rights and freedom’ and sets out that rights and freedoms are subject to traditional practices, with specific mention of customary traditions and ownership of land, resources, or property, directly discriminating against women’s rights to own land and property. A large majority of communities in Solomon Islands are patrilineal and in matrilineal soceity men make decisions and control resources and land. 
Recommendation: 
1. Remove the provisions of the draft Constitution discriminate against women’s, particularly the right to own land, resources, and property, and the sections that set out rigid and discriminatory restrictions and limitations on the application of human rights and freedoms.

2. Disruption of the health system: impact on women’s' health and accessibility to health services during public health emergencies.
The Public Health Emergency Bill (PHEB) and policy that sets out the framework for the clinical and public health response lacks protection mechanisms for women and girls and those with special needs, including a lack of specific provisions for their access to health care/services during emergencies.
There are Standard Operating Procedures and Protocols drafted and implemented by clinicians for the urban and tertiary health facilities for maternal and reproductive health services during the pandemic. However, there were major disruptions felt across the maternity spectrum, including the patient referral pathway specifically for high-risk pregnancies from the rural area to area health centres right up to the tertiary health facility and disruption for mothers accessing immunisation for their newborn babies (pre- and postnatal care). There has been a decrease in coverage of immunisation and vaccination during Covid-19, including disruption of access to vaccination by girls, specifically the HPV vaccine.
The country has a Mental Health Policy; however, there is a lack of specific provisions for clinical mental health services for women and girls during public health emergencies, including tailored support for female front-line workers as experienced during the recent Covid-19.
The Ministry of Health and Medical Servics does not have a specific gender policy that addresses specific gender-related needs of the medical health system.
Recommendations:
1. Ensure public health emergency facilities/infrastructures are developed and have specifications that cater to to the needs of women, girls, including women with disabilities.
2. Provide policies, programs, allocated budgets and appropritate resources to ensure routine prenatal and postnatal services for mothers and newborns, routine vaccination for babies, and access to the HPV vaccine for girls are maintained during public health emergencies.
3. Set a quota for women in the National Public Health Emergency Council.
4. State to review the Environmental Health Act, Quarantine Act, and Health Services Act to ensure routine responses to small-scale public health emergencies taking into account the needs and situation of women and girls and women/girls with disabilities.
3. Increase in Domestic Violence during Covid
The ‘Sexual and Reproductive Health and Gender-Based Violence in Solomon Islands: Review of Policy Legislation[footnoteRef:1]’ found that that isolation from international markets and necessary public health measures due to the pandemic have had a disproportionate and harmful impact on women (particularly widows), girls, and people with disabilities. Notable impacts include an increase in family violence and violence against women and an exacerbation of existing gender inequality and disability-based discrimination[footnoteRef:2]. [1:  UNFPA]  [2:  UNFPA, Sexual and Reproductive Health and Gender-Based Violence in Solomon Islands: A Review of Policy and Legislation, 2022. Available at: https://pacific.unfpa.org/sites/default/files/pub-pdf/solisl_policy_and_legislative_review_281022_web.pdf [Accessed 2nd February 2025]


] 

Recommendations:
1. State to ensure that the PHEB has gender considerations included and progress the bill to be enacted into law.
2. Implement strategic investments to stimulate the local economy and protect the livelihoods of vulnerable groups, promoting economic empowerment pathways for women.
3. SafeNet referral system to be strengthened in terms of resourcing in order to provide services during pandemics and disasters.
4. Visibility of CEDAW
The dissemination of the CEDAW and its Optional Protocol (OP) remains ad hoc and lacks a comprehensive strategy to ensure effective outreach for women in rural areas and women with disabilities. There has not been any action to evaluate the reach and effectiveness of key dissemination activities.
The Solomon Islands National Council of Women (SINCW) receives very limited budgetary support to effectively disseminate information on CEDAW and its Optional Protocol, despite being established by the government to support the coordination, implementation, and monitoring of policies in collaboration with Provincial Councils of Women (PCW) in all provinces.
Despite the development of provincial women’s policies in the provinces and the Honiara City Council (HCC), which are aligned with CEDAW, there remains a lack of capacity among women’s development desk (WDD) officers to effectively translate women’s policies into concrete activities[footnoteRef:3].  [3:  (SINCW). Interview with PCW Presidents on the Implementation of Provincial Women’s Policies. SINCW, [February 2025].] 

Recommendations:
1. The state  to develop and implement a national strategy in partnership with CSOs to systematically raise awareness about CEDAW and its OP.
2. The state is to provide a budgetary allocation annually to the SINCW to cover all operations costs and activities to advance gender equality for women to enable the Council to effectively carry out its role in implementing policies across the country, including the dissemination of information on CEDAW and its OP through the PCWs in all provinces, including Honiara, the implementation of their provincial women’s policies, and ongoing training for Provincial WDDs and PCW Presidents on translating policies into action and regularly assessing their effectiveness to ensure alignment with gender equality, women’s development, and women’s rights priorities.
5. Access to Justice
Access to justice is an ongoing issue for women with disabilities. A UNDP study found that persons with disabilities felt that access to justice had worsened, with 32.7% of respondents expressing dissatisfaction, compared to 16.6% among people without disabilities[footnoteRef:4]. These challenges include having access to legal services and the lack of awareness about their rights, especially for women with disabilities. [4:   United Nations Development Programme (UNDP). (2019). Access to Justice for PWD: Barriers and Challenges in the Solomon Islands. Available at :  https://www.undp.org/pacific/publications/access-justice-study-report-solomon-islands [Accessed January 28th 2025 ].

] 

The Public Solicitors Office (PSO) has a legal clinic for persons with disabilities and is responsible for handling complaints, but due to severe human resource constraints, many cases involving PWDs are not adequately pursued. Persons with disablities are not informed on why most of the complaints they file fail to reach the courts or a solution reached.
Furthermore, there is a lack of transparency regarding the number of PWD cases that have been processed. The officer in charge at the Persons with Disabilities Solomon Islands (PWDSI) has not been provided with data on how many cases have been taken forward and the number of women accessing the services, making it difficult to assess the effectiveness of the legal aid clinic[footnoteRef:5].  [5:  Persons with Disabilities Solomon Islands Association. Interview with PWDSI Officer ( February 2025)] 

The Family Support Centre (FSC) provides legal services for GBV victims; however women with law degrees and who are qualified to be admitted to the bar but working for NGOs inlcuding FSC are subjected to stringent limitations to be admitted to the bar and represent GBV victims in court, compared to lawyers working for the Government and private law firms. This results in lawyers working for NGOs being limited to giving out information but hindered from appearing in court for victims of GBV that seek support from NGOs.
Recommendations:
1. Establish monitoring system to track case progress and outcomes, the data segrated by sex, disablities and geographical location (rural or urban).
2. State to collaborate with relevant disability NGOs and the Solomon Islands Bar Association to provide disability-inclusive training for all legal aid staff to understand the barriers faced by PWDs and to provide appropriate assistance.
3. The state is to provide technical expertise to train PWDSI on setting up a case-tracking system that records complaints filed by PWDs and monitors case progress and outcomes.
4. State through PSO to ensure regular reporting to relevant stakeholders is conducted, including the PWDSI, on the number of cases processed.
5. The state is to urgently set in place a system for NGO lawyers to be admitted to the bar on completion of the prerequisite course for admission to the bar to ensure they can provide legal advice and represent GBV victims in court.




6. Trafficking
Legislation to address trafficking
The government has not fully implemented the National Action Plan (NAP) against Human Trafficking and People Smuggling 2020–2025. While efforts have been made to develop a communication and implementation strategy for the NAP and to raise awareness about trafficking and related policies, the government did not report dedicating resources or updating a strategy to implement the NAP[footnoteRef:6]. There is no legislation to address trafficking and exploitation of women and girls. [6:  U.S. Department of State. 2024 Trafficking in Persons Report: Solomon Islands. U.S. Department of State, 2024. Available at: https://www.state.gov/reports/2024-trafficking-in-persons-report/solomon-is [Accessed 13 February 2025].] 

Strengthening the Anti-Human Trafficking Advisory Committee (AHTAC)
The AHTAC lacks expanded coordination with key sectors like the private sector and media.[footnoteRef:7] This lack of engagement limits the integration of human rights and ethical recruitment practices within private businesses and hinders the dissemination of essential anti-trafficking messages through the media. In Solomon Islands, the risks of trafficking are higher in extractive industries. While the AHTAC comprises different agents in the committee, there’s a need to include stakeholders in fisheries, forestry, and mining, given that these sectors have higher risks of the occurrence of trafficking.[footnoteRef:8] [7:  International Organisation for Migration (IOM), 2024. Solomon Islands Trafficking in Persons Country Capacity Assessment, Available at https://www.state.gov/reports/2023-trafficking-in-persons-report/solomon-islands/ [Accessed 26th January 2025]]  [8:  (IOM). Logging Industry in Solomon Islands Puts Women, Girls at Risk: IOM, 2017. Available at https://www.iom.int/news/logging-industry-solomon-islands-puts-women-girls-risk-iom, [Accessed 13th February 2025]
] 

Protection
Despite efforts to include trafficking victims in the Safe Net referral system, significant gaps remain in shelter services, legal support, and psychosocial care in the country. Currently, shelter services are extremely limited, with the Christian Care Centre (CCC) operating only in Honiara and Malaita Province, and the Family Support Centre (FSC) providing services in Honiara, Western Province, Makira, and Temotu. While the FSC has made progress in delivering legal assistance, counselling, and community awareness programmes, critical challenges persist in ensuring proper case management, confidentiality in the referral system, and access to trained and qualified service providers.
A key concern is the severe shortage of registered counsellors and legal officers trained to address the specific needs of trafficking victims and GBV victims. This shortage exacerbates trauma and limits survivors' ability to recover and reintegrate into society. Additionally, while some trafficking victims are accommodated in facilities in provinces, these facilities are largely inadequate, lacking essential security infrastructure, trained personnel, and trauma-informed counselling services.
The Royal Solomon Islands Police Force (RSIPF) continues to face challenges in effectively responding to human trafficking due to inadequate funding. This financial shortfall hampers the provision of necessary logistical support and the implementation of continuous training programmes on human trafficking for the RSIPF and other key partners.
These gaps underscore the need for ongoing training and awareness programmes for key agents involved in the enforcement and monitoring of trafficking in the Solomon Islands
Recommendations:
1. State to make it mandatory for companies that engage in the extractive industries and large commercial activities to have PSEAH policies and gender-inclusive and sensitive work practices with effective  and timely sanctions and responses by the police and services providers.
2.  The state to conduct a nationwide awareness campaign on trafficking in the labour, fisheries, and mining sectors.
3. State to maintain a registry of certified counsellors and provide continuous training to expand the number of qualified professionals within the Safe Net referral system.
4.  The state  to provide more scholarships for psychosocial degrees to strengthen the capacity and effectiveness of counselling services.
5.  State to support training on trafficking for law enforcement agencies, integrating a gender-sensitive approach.
6.  State to amend the Immigration Act and enact legislation and policies with allocated sufficient budget to address trafficking.
7. Measures for Increasing Women in Political and Public Life
Women’s representation in politics remains low; only 7.85% of female candidates contested the 2019 National General Election out of the total 333 candidates.[footnoteRef:9] Recommendations to increase the quota for women in political parties from 10% to 30% in the Political Parties Integrity Act 2014 (PPIA) were rejected by Cabinet. [9:  The Electoral Commission, 2019 NGE.] 

Despite the development of the National Development Strategy (NDS) 2016-2035, the Gender Equality and Women’s Development Policy (GEWD) Policy 2021-2027, and the Affirmative Action Strategy, there's still a gap in terms of mainstreaming these policies across all government sectors. However, these frameworks lack relevant comprehensive assessment frameworks to monitor impacts.
In the justice sector, women hold 48% of positions but are underrepresented in leadership roles, with only 21% in managerial positions[footnoteRef:10]. The PSO Strategic Plan 2020-2025[footnoteRef:11]  and the Solomon Islands Electoral Commission’s (SIEC) Gender Equality and Social Inclusion (GESI) Policy 2022-2024[footnoteRef:12] both promote gender balance but face challenges in implementation, monitoring, and data collection. Initiatives like the Practice Parliament sessions (2014-2018) have helped build women’s political confidence, yet female representation in Parliament remains low, with only 6% of seats held by women in 2019. The 2019 Outstanding Women initiative, led by UNDP, recognised 120 exceptional women but lacked comprehensive evaluation to measure its impact. [10:  UNDP Pacific Office, ‘Women in Justice Sector agree on coordinated efforts to boost gender equity’, November 2021, Available at: https://www.undp.org/pacific/news/women-justice-sector-agree-coordinated-efforts-boost-gender-equity, [Accessed 13 February 2025]]  [11:  PSO Strategic Plan 20-2025, pp. 49. ]  [12:  .  SIEC GESI Policy 2022-2024, pp. 5.] 

Initiatives like the Solomon Islands Professional Women’s Network (SIPNET) and Young Entrepreneurs Council Solomon Islands (YECSI) aim to empower women in leadership and entrepreneurship. SIPNET provides networking and professional development opportunities for women in the private sector, while YECSI focuses on capacity-building for young entrepreneurs. However, their networking opportunities, training, and mentoring programmes mainly operate in urban areas, creating a gap that disadvantages rural women, who face greater challenges in advancing their careers due to a lack of access to these programmes.
Recommendations:
1. State to amend the PPIA to impose penalties and sanctions for failure to adhere to the 10% quota reserved for women candidates in parties.
2.  State to support the Political Parties Commission and political parties for the establishment of a platform where women can engage actively, develop leadership skills, and influence party policies.
3. State to strengthen its MEARL framework and track the progress of women's participation in political and public life.
8. Reserved seats for women in provincial assemblies
The numnber women in the 9 provincial assemblies and the Honiara City Council is very low. Of 173 seats in provincial assemblies, only five (2.8%) are held by women. The caucus and cabinet endorsed legislative reform for temporary special measures for guaranteed seats for women in provincial assemblies. However, with a new government being elected, there is a delay with the process for Cabinet endorsement and drafting of the necessary legislative amendments for the TSM seats in provincial assemblies.
Recommendations:
1. State to accelerate the work on the legislative reforms for TSM for guaranteed increased seats for women in provincial assemblies.
2. State to establish financing and mentoring programmes for women running for office. This includes collaboration with local and CSO women’s groups and women in political parties for information sharing on this issue and working on supporting and implementing these activities.
9. Education
Women and Girls in STEM
Limited resources, lack of proper infrastructure and internet connectivity, affordability, and challenges to accessing and utilising digital technologies are barriers for girls for increased and meaningful participation in Science, Technology, Engineering & Mathematics (STEM) subjects.[footnoteRef:13] This problem is exacerbated for girls in rural areas with a lack of access to readily available digital technologies. A research study on cyber safety in the Solomon Islands highlights a major gap in access to online safety and digital literacy programmes, which stem from not being equipped and a lack of access to digital technology. Fifty percent of the children asked mentioned that they either do not own a digital device or do not have access to any digital technology. Thus, it is difficult for women and girls to engage in online learning to access relevant resources for STEM and other ICT-related activities. [13:  Plan International Australia. Cyber Safety in Solomon Islands. Plan International Australia, [2021]. Available at: https://www.plan.org.au/news/girls-rights/cyber-safety-in-solomon-islands/ [Accessed 12 February 2025].] 

Recommendations:
1. The state should provide proper infrastructure and digital technology to support and equip students and teachers so that STEM subjects are taught effectively in schools.
2. The state should work on expanding internet infrastructures around the country, covering areas that still lack digital access/internet connectivity or service towers.
3. State to expedite the review process of the Senior Secondary Curriculum for the incorporation of STEM subjects.
4. The state should provide more scholarship opportunities, conduct more awareness, and advocate for girls to pursue careers related to STEM.
5.  The state is to provide more training for teachers on how to use technology (ICT) in classrooms.
6. State to ensure that initiatives like the Olgeta Programme are expanded, engaging more girls and women around the country to be trained and mentored on digital skills and other tech-related fields.
Eliminating gender stereotypes in education
The Education Act 2023 (EA) and the Curriculum Policy Statement and Guidelines 2011 emphasise the integration of cultural and social values, traditions, and beliefs in curriculum implementation. However, a report by Plan International found that adolescent girls spend 75% more time on household chores than boys—a figure that is significantly higher than the global average.[footnoteRef:14] Additionally, girls face barriers such as early marriage, pregnancy-related stigma, and expulsion from school. Families also tend to prioritise school fees for boys over girls, further limiting educational opportunities for girls. While the EA has removed pregnancy as a ground for expulsion and includes principles on gender equality and inclusiveness, there is an urgent need for targeted awareness campaigns. [14:  Plan International Australia. Stronger Together: Girls Leading Change in the Solomon Islands—Equal Access to Secondary Education. Plan International, 2019. Available at:https://www.plan.org.au/wp-content/uploads/2020/08/stronger-together-girls-leading-change-in-the-solomon-islands-equal-access-to-secondary-education-2019.pdf, [Accessed 8th February 2025].] 

Recommendations:
1. The state must provide gender sensitisation training for teachers and parents in schools. These trainings should focus on eliminating gender stereotypes, promoting inclusivity, and ensuring equal educational opportunities for all students.
2.  Review the National Curriculum policy and integrate gender as one of its key and crosscutting principles.
Access to technical vocational education, improved WASH facilities, and transportation
While the overall education budget has increased, funding for Technical Vocational Education Training (TVET) per student is very low, limiting access to more vocational training opportunities.[footnoteRef:15] [15:  Coalition for Education Solomon Islands, COESI] 

Similarly, despite significant progress in improving school sanitation facilities and dormitories for girls, the challenge of access to clean water and sanitation remains, especially in remote/rural areas in the Solomon Islands. The National Standards for School WASH Facilities (NSSWF) highlights the lack of adequate water supplies and hygiene facilities in many schools, resulting in difficulties with attracting new staff, girls missing school, closure of schools, and inhibitions for girls to participate fully in schools.
The Solomon Islands has the second-poorest access to basic water services in the Pacific, with 65.4% of the population having basic access to water, 4.4% having limited access, 16.4% accessing unimproved water, and 13.7% accessing surface water. With that, 90% in urban areas access basic drinking water, while water coverage in rural areas is only at 56%.[footnoteRef:16] [16:  UNICEF. (2021). Situation analysis of children in the Solomon Islands. UNICEF Pacific. Available at: https://www.unicef.org/pacificislands/media/1221/file/Situation-Analysis-of-Children-Solomon-Islands.pdf, [Accessed 10 February 2025].] 

Difficulties with getting public transportation have always been a challenge for students in Honiara, resulting in students turning up late to classes. Public buses are expensive, and there are no school buses. Girls with the existing gender role and responsibilities are more disadvantaged with challenges with affordable and accessible transportation.
Recommendations:
1. State to increase funding for TVET.
2. State to strongly monitor education budgets, ensure regular reviews, and conduct mid-term and annual reports to track the progress and implementation of the budget in accordance with the National Education Action Plan 2022 - 2026 (NEAP).
3. State to improve access to clean and safe drinking water in line with the National Standards for School WASH Facilities.
4.  State to support in enabling transportation solutions to ensure that students in Honiara and the rural areas have access to reliable and affordable school transportation.
Security on School Premises
With the establishment of security and protection measures for children under the EA: Administrative Instructions 4, there needs to be a strong and consistent monitoring of these measures at schools to ensure there is compliance with the act and that children are aware of how incidents can be reported safely and confidentially. MEHRD’s commitment to erect fences for girls dormitories should be a top priority to enhance the security of students, especially girls.
While the SIG has continuously developed policies and guidelines on child safety, schools have become overcrowded, with up to 50 students per teacher, forcing students into small classrooms. This affects the quality of education students receive daily. The EA stipulates that "enrolments must align with available teaching staff, classroom capacity, and the school's ability to provide adequate supervision" and imposes penalties on schools that continue to exceed enrolment limits.
Recommendations:
1.     State to ensure that child protection measures are implemented in schools and adhered to for the protection of children from harm/risk that may arise.
2.     State to fast-track the erection of fences for girls dormitories and build lockable toilet and bathroom facilities in line with the NSSWF and regular checks to be done on these facilities to ensure they remain in good condition.
3.     The government is to continuously raise awareness about existing child policies and the Education Act every year, ensuring that parents are included in these awareness initiatives.
Compulsory school education
While the government has progressed in making primary education compulsory as per the EA (s61), the law is new, thus the need to raise awareness for the proper implementation of the act and ensure all citizens are aware of the penalties that are there if failure to comply. Despite progress in making education compulsory, it is still not completely free for children, as the country still maintains its stand on its reservations to Article 13(2)(a) of the ICESCR, reserving the right to provide free education does not reflect a firm commitment by the country in line with international standards[footnoteRef:17].  [17:  Ibid, 20.] 

Recommendations:
1.  State to ensure the effective implementation and conduct more awareness on the Education Act and Education Regulations 2024.
2. State to revoke its reservation on the right to provide free education to completely provide education free for all children.
3. The state is to provide an update on the review of the school grant policy.
10 . Women in Employment
International Labour Organisation (ILO) Conventions and Collaborations
Solomon Islands has not ratified the Maternity Protection Convention[footnoteRef:18] or the Violence and Harassment Convention[footnoteRef:19]. There is inadequate legal and policy protection for women in employment, including worker protection and safe workplaces in the country. [18: ILO.Availableat:  https://normlex.ilo.org/dyn/nrmlx_en/f?p=NORMLEXPUB:12100:0::NO::P12100_INSTRUMENT_ID:312148 [Accessed on 2nd February]]  [19:  ILO. Available at: https://www.dewr.gov.au/download/15838/submission-report-ilo-instruments-convention-191-recommendation-207-and-recommendation-208/35369/submission-report-ilo-instruments-c191-r207-r208/pdf [Accessed on 2nd February 2025]] 

The collaboration between the ILO with MCILI, Workers Union of Solomon Islands (WUSI), Solomon Islands Council of Trade Union (SICTU), and Solomon Islands Chamber of Commerce (SICCI) is an intiative to improve women's employment opportunities in formal sectors, but without up-to-date sex-disaggregated data on wages and participation in the economy, it becomes difficult to assess the effectiveness of these efforts. The lack of such data prevents a clear understanding of whether women are truly benefiting from these initiatives on an equal basis with men[footnoteRef:20]. [20:  ILO. (2023). CEACR Direct Request on C100—Equal Remuneration Convention, 1951 (Solomon Islands).] 

The suspension of the Solomon Islands Nurses Association (SINA) in 2020 has had significant consequences, particularly for the country’s health workers[footnoteRef:21], 58% of whom are women[footnoteRef:22]. Despite the ILO requesting the restoration of SINA's registration, there is no up-to-date information on the state’s efforts to address this matter.[footnoteRef:23] Given that women make up such a large proportion of the health workforce, this absence of a registered trade union severely undermines their ability to secure better working conditions, fair wages, and gender-sensitive policies. [21:  ILO, Direct Request (CEACR)—adopted 2022, published 111th ILC session (2023), Freedom of Association and Protection of the Right to Organise Convention, 1948 (No. 87)—Solomon Islands (Ratification: 2012).]  [22:  World Health Organisation (WHO), Human Resources for Health Country Profiles: Solomon Islands (2015)]  [23:  Mavis Podokolo, ‘More Nurses Leaving’, Island Sun (Honiara, Solomon Islands) 31st January 2023.] 

Recommendations:
1. State to ratify the ILO Maternity Protection and Violence and Harassment Conventions to address gaps in gender equality, workers protection, and safe workplaces.
2.   The state to prioritise collecting and publishing up-to-date sex-disaggregated data on wages, employment participation, and working conditions to assess the effectiveness of initiatives for women's employment opportunities, collaborating with stakeholders like the ILO, MCILI, WUSI, SICTU, and SICCI to ensure transparent monitoring of gender equality progress.
3.     State to immediately facilitate the registration of the Solomon Islands Nurses Association
International Labour Standard (ILS)
Despite establishing the ILS and Prosecution Unit (PU) under the Labour Division, the Division suffers from the “too many chiefs and not enough workers” syndrome. This challenges the unit’s implementation efforts on administering and coordinating the state’s mandatory obligation under ILO, further undermining the public awareness on ILS. Thus, the unit focuses only on unfair dismissals and the non-provision of redundancy entitlements to employees at the Trade Dispute Panel (TDP)[footnoteRef:24]. This limits access of women in employment to adequate remedies when they experience discrimination in the workplace. [24:  SIG, MCILI Corporate Plan, 2020-2024.Available at: http://www.commerce.gov.sb/activities-updates/resources/plans-policies.html [Acessed 2nd February 2025]] 

Recommendation: State to adequately staff and equip the ILS and PU to handle a broader range of issues to ILO standards and raise public awareness on ILS, particularly in relation to women in employment.
Legislative Review on Labour Laws
There is work to review the law to ensure comprehensive considerations for women on maternity leave for women in formal employment. However, other important provisions in the Labour Act, which continue to perpetuate discrimination and inequality against women, have been sidelined.
The Labour Act still restricts women from working at night and in mines, sets the minimum age for work at 12 years, and provides only 12 weeks of maternity leave—below the global standard of 14 weeks.The Labout Act also sets out that the minimum pay for maternity leave is set at just 25% of the wages earned by women, which is insufficient for supporting women’s well-being when they need it the most.
The state has set a time frame, and resources for the review of labour-related legislation from 2020 to 2024. However, progress has been slow due to challenges with funding and up-to-date information from the relevant ministry. This will further complicate inputs from NGOs and other stakeholders to effectively contribute to the legislative reform process[footnoteRef:25]. [25:  Ibid] 

Recommendations:
1. The state is to implement a separate review on the Labour Act and ensure it conducts a gender analysis as part of that review.
2. State to ensure a comrehensive review of the Labour Act using the gender lens and set in place a quota for women in the Labour Advisory Board.
11. Women and health
Access to Contraceptives
According to the Core Indicator Statistical (CIS) Report 2022, the prevalence rate of women using modern contraceptive methods is 12.2%, a further decline from 29% in 2015.[footnoteRef:26] [26:  Ministry of Health and Medical Services, Statistical Health Core Indicator Report: Solomon Islands 2022.] 

Women's access to contraceptives in the Solomon Islands faces significant challenges, including cultural, logistical, and systemic barriers. Despite efforts by organisations like the Solomon Islands Planned Parenthood Association (SIPPA) to provide a range of family planning methods, many women encounter difficulties due to limited availability of services in rural areas, socio-cultural expectations, and a lack of comprehensive education on contraceptive options. Additionally, privacy concerns and fear of judgement often deter women from seeking these services. Addressing these barriers requires culturally sensitive approaches, improved accessibility, and community-based education to empower women and meet their family planning needs.
Recommendation: The government should ensure all healthcare facilities, particularly in rural and remote areas, have registered nurses, ensure consistent availability of contraceptives, and implement community initiatives in the appropriate form to raise awareness about family planning and contraceptive options, addressing cultural stigmas and misconceptions, including programmes that involve community leaders and men in discussions about family planning to foster a supportive environment for women.
Women’s Capacity Building in Health
While the State Report mentioned that there were two cohorts that underwent studies on various health fields, there is a need to have this data disaggregated by sex and continued monitoring of the impact of the learning on womens employment experience in the health sector.
Recommendations:
1. The state continues to provide capacity-building training for women professionals in health.
2. State to monitor and evaluate the capacity-building training cohorts in their respective workplaces to better understand their influence in the workplace.
Resourcing the GBV Unit in the Ministry of Health and Medical Services.
The GBV unit under the Social Welfare Division within the Ministry of Health and Medical Services is understaffed with low budget allocation.
Recommendation: 
1. Increase budget allocation and human resources within the GBV unit in the Ministry of Health and Medical Services.
Abortion
The Law Reform Commission (LRC) has reported conducting consultations with stakeholders on abortion; however, the leading NGO in the country providing sexual reproductive health rights services, the Solomon Islands Planned Parenthood Association (SIPPA), was not consulted. Furthermore, no community consultation has taken place yet, which is a crucial component of the abortion paper.
Recommendation: 
1. The state should collaborate with SIPPA and other stakeholders to support consultations on abortion and provide for laws that give women agency over decisions regarding their bodies.

12. Family Law
The family law of Solomon Islands consists of scattered pieces of legislation, including the Islanders Divorce Act [Cap. 170], the Affiliation, Separation, and Maintenance Act [Cap 1], old laws of the protectorate administration from the pre-independence era, and common law. There is no specific or comprehensive legislative provisions on matrimonial property distribution, parental responsibilities, and spousal and child maintenance. Women continue to face hardships with accessing remedies under family law because the law is scattered, archaic, discriminatory, and unaffordable for them to access.
Recommendation: Urgently develop a comprehensive Family Law Act that provides for a no-fault-based divorce system, matrimonial property distribution, parental responsibility, spusal and child maintenance, residence and contract, and establishes a stand-alone accessible family court.
Addressing the Harmful Effects of Bride Price
The practice of bride price continues to have significant implications for gender-based violence (GBV), disproportionately affecting women. The Moli Ordinance regulating bride price institutionalised gender discrimination, violating CEDAW Articles 2, 5, and 16, assigning different monetary values to women based on virginity, past marriage, or children, reinforcing the discriminatory and harmful notion that a woman’s worth is tied to her sexual history. The ordinance further ties bride price to child custody, requiring women to compensate the groom if they retain custody of their children. This treats children as economic burdens, unfairly placing financial responsibility on mothers while fathers face no such obligations.
Recommendation: The state to undertake a study on the adverse impacts of bride price for women in the Solomon Islands to inform legislative and policy interventions to address the harmful impacts of bride price, including the undermining of women’s dignity and safety, GBV, women’s enjoyment of rights and freedoms, and the impacts of bride price on child custody and other aspects of marriage.


13. National Machinery for the Advancement of Women.
Government-based women’s development desk (WDD) officers do not collaborate with the Provincial Women’s Council in the provinces, directly undermining progress on women’s initiatives. Additionally, provincial women’s networks, such as the Outstanding Women’s Initiative, need to be recognised by the provincial WDDs. It is essential for WDDs and PCWs to collaborate closely to understand policies, clarify their distinct and shared roles in addressing these policies, and effectively translate them into actionable strategies.
Recommendation: The state should organise collaboration strategies for Women’s Development Divisions (WDDs), Provincial Councils of Women (PCWs), and the Outstanding Women’s Initiative.

14. Women’s Access to Land Ownership
Though the Land and Titles (Amendment) Act 2014 mandates that each Land Board must include at least one female member. This law has been in effect since 2014, providing women with an opportunity to contribute to land-related decisions. However, there are no measures in place to ensure women's active participation or to guarantee that female board members receive adequate training to strengthen their capacity to influence decisions through meaningful and active participation.
Recommendation: The state should set in place a strategy and programs to strengthen the capacity of women to engage in discussions relating to land to foster an increase in women participating in the Land Board and other similar bodies inclduing land owning groups entities, and establish a monitoring framework to assess the impact of female contributions on land-related decisions.
15. Gender-based violence
Despite having laws like the Family Protection Act (2014), the Penal Code (Amendment) (Sexual Offences) Act 2016, and the Child and Family Welfare Act (CFWA) 2017, most communities, particularly communities that are in close proximity to extractive industries in the Solomon Islands, lack the services and knowledge needed to address gender-based violence (GBV) and trafficking in persons (TIP). A 2022 IOM baseline survey in Choiseul and Isabel Provinces found a lack of awareness among these communities regarding victim rights and available support services for GBV and TIP. In Solomon Islands, 81% of the population lacks access to support services for GBV and TIP.
SAFENET (referral pathway) is established in most provincial capitals; however, most of the rural communities' safe houses/shelters are not accessible and inadequately equipped for victims/survivors of GBV. Remote areas have no access to the shelters at all[footnoteRef:27]. [27:  IOM UN Migration. (2023). Barriers in Access to GBV Support Services in Isabel Province. International Organisation for Migration. Available at: [Barriers in Access to GBV Support Services in Isabel Province.pdf].] 

Recommendations:
1. The state is to build safe houses that are accessible to communities nearby and to make sure these are disability-friendly.
2. The state should equip existing women resource centres in provinces with security and essential services to cater to the needs of GBV and trafficking survivors.
3.  State to increase budget and allocate adequate resources for service providers in the SAFENET referral pathway in provinces.

Police Training on Family Protection Act (2014) (FPA).
The police training academy delivers FPA courses for police officers during recruitment and middle managers training. The recruits are issued workbooks to assess their performance. Apart from this, there is no annual refresher training for police officers on FPA. This has a direct impact on weak and inadequate police responses to reports of domestic violence.
Recommendations:
1. The Ministry of Police, National Security, and Correctional Services (MPNSCS) needs to effectively put in place a mechanism apart from the SAFENET to monitor officers specifically on FPA matters to track and evaluate their performance and compliance concerning FPA duties and responsibilities.
2. State to conduct mandatory refresher trainings on the FPA for all police officers, and this should be linked to their performance appraisal system.
16. Women with disabilities
The National Disability Inclusive Education (NDIE) aims to ensure an education system that values and is responsive to the learning needs and aspirations of children, youth, and adults with disabilities.[footnoteRef:28] However, despite this policy being endorsed in 2017, women with disabilities in the Solomon Islands still face insurmountable challenges in accessing inclusive education. As of 2017, the policy still needs approval from the cabinet, which hinders its implementation.[footnoteRef:29] As a result, it is estimated that only 10% of children with disabilities had access to formal education classes.[footnoteRef:30] Women with disabilities are more likely to be unemployed compared to men[footnoteRef:31].  [28:  International Women’s Development Agency, 2022 “Advancing disability rights at all levels in Solomon Islands”: https://iwda.org.au/advancing-disability-rights-at-all-levels-in-solomon-islands/, [Accessed 13/02/2025]]  [29:  PWD, ‘Individual submission to 3rd Universal periodic review (2020), Available at: https://pwdsi_upr38_slb_e_main.pdf, [Accessed 13/02/2025]]  [30:  H. Faraz & M. Setareki, ‘Disability inclusion in Solomon Islands (2021), Available at: https:Query 72 - Disability Inclusion in the Solomon Islands.pdf [Accessed 13/02/2025]]  [31:  The Guardian, 2011, “challenges faced by disabled girls in Solomon Islands” Availhttps://www.theguardian.com/journalismcompetition/the-challenges-faced-by-disabled-girls-in-the-solomon-islands, Accessed 13/02/2025]
] 

Recommendations:
1. State to provide an accessible educational system for disabilities. There should be a clear procedure for inclusion for specific strategies for women with disabilities.
2. The state should provide more awareness and training for teachers for the inclusion of PWDs in education.
17. Climate Change
NDS 2016-2035
The National Development Strategy 2016-2035 (NDS) recognises the challenges faced by women and girls, children, the disabled, and other vulnerable groups. Strategy 7 of NDS prioritises gender equality and women's empowerment. However, in Mid Term Strategy (MTS) 10, where the main focus is on ‘improving disaster and climate risk management,’ the NDS fails to explicitly include women’s engagement and involvement in areas of disaster risk management, preparedness and awareness, disaster response, and recovery. Another weakness of the NDS that may negate its effectiveness is the data gaps, incomplete reporting, and the weak linkages between ministry programmes and the NDS objectives, despite the M&E performance monitoring in place.
Recommendation:
1. Strengthen gender indicators in the MEARL framework of climate change and disaster management programmes.
2. Provide capacity-building training programmes and resources for women to enhance effective participation in climate change and disaster management. Ensure that this training reaches the rural and remote areas where women are mostly affected by climate change and disaster impacts.
Solomon Islands National Climate Change Policy
The Solomon Islands National Climate Change Policy (2023-2032) (SINCCP), while recognising the needs of vulnerable groups, including women, youth, children, people with disabilities, and the elderly, does not recognise the importance of gender equality in climate action across sectors like fisheries, agriculture, health, education, and disaster preparedness. Furthermore, it lacks clarity on gender-responsive adaptation and resilience strategies and does not provide a clear method in its reporting process for gender-disaggregated data to track progress on gender inclusion. Furthermore, the policy fails to also address gender-responsive climate finance.
Recommendations:
1. State to make sure the SINCCP is gender inclusive in its adaptation, mitigation strategies, climate initiative responses, and access to technical capacities across all sectors for equal participation and decision-making processes.
2. State to ensure the usage of simple language in messaging on climate change policy socialisation plan frames for the purposes of understanding the accessibility, clarity, engagement, empowerment, and inclusivity on gender dimensions of climate impacts, vulnerabilities, and adaptation strategies at the community/rural level.
3. State to incorporate gender-responsive climate finance into appropriate laws, policies, strategies and community programmes.
4. State to urgently enact a standalone climate change law.  
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