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Madam Chair, 
Distinguished Members of the Committee, 

It is a pleasure for us to give you an overview of the measures taken by Austria in its efforts to implement the Convention on the Elimination of all Forms of Discrimination against Women. 
Our delegation consists of members of eight Austrian federal ministries: the Division for Women and Equality and the Division for Families and Youth of the Federal Chancellery; the Federal Ministry of Constitutional Affairs, Reforms, Deregulation and Justice; the Federal Ministry of Defence; the Federal Ministry of Education, Science and Research; the Federal Ministry of the Interior; the Federal Ministry of Labour, Social Affairs, Health and Consumer Protection; the Federal Ministry for Sustainability and Tourism; as well as my own ministry, the Federal Ministry for Europe, Integration and Foreign Affairs.  
Further experts have contributed to the preparation of the state report as well as to the answers to the list of issues.
At the outset of our presentation, let me underline that since 3 June 2019, for the first time in its history, Austria has a female head of government. Also since that day, for the first time, half of Austria’s ministers are women. Although these measures were taken in the context of the formation of a transitional government, standards were set which it would be difficult to depart from in the future.
Austria was among the first countries to sign CEDAW and has ratified it already in 1982. CEDAW continues to be an important frame of reference for Austria’s efforts in the area of women’s rights and gender equality. 
Following the recommendations of your Committee, Austria has withdrawn its last reservation to the CEDAW. Previously, the Regulation Governing Employment Bans and Restrictions for Female Workers had contained special provisions for female workers. A review of the regulation had shown that it could be repealed, since other legal texts provided sufficient protection for the workers involved. The notification concerning the withdrawal of the reservation was submitted to the UN Secretary General in June 2015, and the regulation was repealed on 1 September 2015.
In 2015, for the first time, a systematic and comprehensive German commentary to CEDAW was published as a result of a collaboration between Austrian, German and Swiss lawyers. 
Austria has continued its dual approach with affirmative action for the advancement of women on the one hand and gender mainstreaming in various policy areas on the other. Let me highlight some achievements and challenges:  
First, in order to overcome gender stereotypes, a great variety of programmes and projects are being carried out at the national and regional levels concerning workplace, education, media and politics.
Successful initiatives in the field of education and professional orientation are being continued. The annual Girls’ Day aims at providing girls insights into the “STEM-professions”, related to science, technology, engineering and mathematics. Furthermore, the annual Boys’ Day gives boys the chance to familiarise themselves with careers in social institutions. 
[bookmark: _Toc8380313]To reduce gender stereotypes in the education sector, the new Teaching Principle on Reflexive Gender Education and Equality is being implemented. Training measures for teachers with a view to developing diversity-oriented gender competence are carried out.
Second, improvements in the prevention and protection against violence against women remained a priority over the last years. Austria has taken several measures, in particular against domestic violence, to implement effective law enforcement and to provide a comprehensive support system for victims.
The ratification of the Council of Europe Convention on Preventing and Combating Violence against Women and Domestic Violence, the so-called Istanbul Convention, has had a significant impact in Austria. In this context, the National Action Plan on the Protection of Women against Violence was adopted. Austria was one of the first countries submitted to the baseline evaluation of the implementation of the Istanbul Convention, led by the Council of Europe Group of Experts on Action against Violence against Women and Domestic Violence (GREVIO) between March 2016 and January 2018. 
Moreover, the legal provisions on sexual violence, including sexual harassment, have been considerably extended. Further legislative measures were taken in the past five years to combat cyber violence and forced marriages and to improve victims’ rights. Regarding forced marriages, minors or young adults of an immigration background and living in Austria in the second or third generation are most at risk. On the one hand, the Austrian approach builds on the criminalisation of forced marriages as well as on close cooperation and coordination between government institutions and civil society. On the other hand, Austria provides support and repatriation for persons who have become victims of forced marriages abroad. 
In 2018, a task force was set up to develop recommendations in the fields of victim protection, preventive work with offenders and further improvement of criminal justice protection against violence, especially sexual violence. Over 100 experts from federal ministries, practitioners and scientists were involved and presented their final report in mid-January 2019. In mid-February 2019, around 50 individual measures proposed by the task force were adopted by the government. In May 2019, a Ministerial Proposal for the implementation of these measures was opened for public consultation until the end of June 2019. The proposed amendments include, among others, the introduction of a mobile protection zone of 50 meters around victims of domestic violence. Furthermore, “high risk conferences” involving all stakeholders can be convened by the police to deal with highly dangerous persons. Also, an amendment to the Penal Code to introduce female genital mutilation as a stand-alone criminal offence was proposed. 
Due to the upcoming elections at the end of September, the transitional government announced that decisions on the proposed amendments will most likely not be taken before the new government has been formed. 
On 3rd July 2019, a Private Members’ Bill was presented to the Parliament’s National Council. This new bill covers large parts of the before mentioned Ministerial Proposal. Discussions in Parliament are expected to take place in September 2019.
Maintaining and further expanding support services for female victims of sexual violence has also been a focus of attention. However, the access to these services for women who are at particular risk, such as women living with physical or mental disabilities or women of a migrant background, remains challenging. 
Third, strengthening the socio-economic equality of women has been one of the main aims of Austria’s efforts in support of gender equality. An important step was taken by the adoption of the Act on Equality between Women and Men in Supervisory Boards of companies in 2017 in order to raise the share of women in leadership and decision-making positions.
The high gender pay gap continues to be a challenge. The EU indicator shows that the gender pay gap was reduced from 22.3 percent in 2013 to 19.9 percent in 2017. However, the gap remains significantly above the EU average of 16.0 percent. 
In 2011, Austria introduced the requirement for companies to produce income reports, indicating the salaries of women and men. This measure has been gradually expanded. Since 2014, it has been applied to companies with more than 150 employees. In 2015, an evaluation of the legal provisions regarding income transparency showed that these provisions are widely implemented. However, these instruments are little known amongst employees. Following the 2015 evaluation, further initiatives to promote equal pay were taken. A project was carried out in order to increase awareness about fair wages and income transparency in companies. Since the autumn of 2018, discussions on income transparency between the Minister for Women Affairs and experts from research, administration and the social partners have been taking place. 
Gender-specific income disparities are, among others, still rooted in stereotypical educational and professional choices. For instance, around half of all female apprentices in Austria still opt to train as hairdressers, office administrators or retail saleswomen. Successful initiatives to attract more women and girls to scientific and technical vocational training and professions have been continued. 
[bookmark: _Toc8380315]The gender pay gap also contributes to the fact that the average pension level for women is around 40 percent lower than that of men. In order to prevent old-age poverty among women, measures for social protection were taken, specific projects were carried out, and information services were provided.
Fourth, efforts to improve reconciliation of work, family and private life have been taken to promote equal sharing of unpaid work between women and men. Women continue to be the main caretakers of children and adults in need of care. Thus, projects and awareness raising campaigns at the national and regional levels were carried out to promote a stronger contribution of fathers and men in child care, care of relatives and housework. 
Legal provisions were introduced to improve the splitting of childcare between both partners. These include the so-called family time bonus and the partnership bonus granted in connection with childcare allowance. Moreover, on 1 January 2019, the family bonus plus was introduced as a measure of tax relief for working parents. 
[bookmark: _Toc8380316]Fifth, in carrying out the above-mentioned efforts to implement CEDAW, it is of critical importance to put a special focus on specific groups of women and their needs. Let me outline some examples:
· For the first time, the Austrian Programme for Rural Development for the period 2014 to 2020 includes funds for social measures and service providers. Investments in educational and childcare facilities, home care services and care facilities are eligible for funding. This is an important step towards strengthening equal opportunities and improving the rate of employment for women in rural areas in particular. 
· The Operational Programme Employment Austria 2014-2020 includes, for the first time, a specific focus on investment to promote gender equality in the labour market . One aim is the employment of refugee women. Additionally, over the past five years, 6.5 million euros have been allocated to more than 140 projects of the Women Funding Programme in the framework of the National Action Plan for Integration. 
· Information material in several languages and counselling services aim to provide easy and improved access to healthcare for women with a first language other than German. 
· The National Action Plan on Disability for the years 2012-2020 sets out measures to support women living with disabilities in entering the labour market. Another aim of this National Action Plan is improved access to medical services, in particular to gynaecological examinations, for women living with disabilities.
· Regarding protection against violence, girls and young women are particularly taken into account. Workshops addressing the prevention of violence are offered in schools. Funding is granted for support facilities for girls and young women.
Sixth, the implementation of gender mainstreaming and gender budgeting has been continued over the past years: Since 2013, all federal ministries and the highest national institutions are under an obligation to define outcome-oriented objectives as well as specific gender activities for their annual budget. A certain share of these objectives and activities must focus on improving equality of women and men. These objectives include increasing the share of women in qualified positions in the fields of science, technology and innovation as well as providing a safer environment for women and minors .
The further implementation of outcome-oriented budgeting has considerably increased the visibility and transparency of effective equality of women and men.
It is well known that gender equality is a prerequisite for socially fair, efficient, and sustainable societies. At the same time, discussions on the so-called ‘backlash’ or the ‘anti-gender movement’ point to the persistence, and for some areas in society, also to a ‘revival’ of gender stereotypes, negative social norms and gender-based discrimination at the national and international levels.
And lastly, for this reason, fighting against discrimination to strengthen the rights of women and girls all over the world has been a priority of Austria’s foreign, development and integration policy for many years. 
In this context, special attention is given to the fight against gender-based violence, in particular against female genital mutilation, the political and economic empowerment of women and the implementation of the United Nation’s Agenda on Women, Peace and Security. I would like to highlight briefly a few priority initiatives:
In Austria’s Development Cooperation, activities combating female genital mutilation are a priority: More than 200 million women and girls worldwide are victims of female genital mutilation and around 800 women and girls die every day from complications during birth and pregnancy resulting from female genital mutilation . 
Austria has therefore allocated 1.2 million euros to activities against female genital mutilation and in support of women’s sexual and reproductive health and rights. Women and girls in various African countries, particularly in the Sahel and Horn of Africa, benefitted from these activities. Another 5 million euros will be made available between 2019 and 2021. Also, 1 million euro have been provided by the Austrian Integration Fund in March 2019 for a series of projects to combat violence against women, in particular female genital mutilation. 
Austria used the momentum of its Presidency of the Council of the European Union in the second half of 2018 to promote gender equality at a European level. 
The Austrian EU Council Presidency took initiatives to encourage a future-oriented, open dialogue about gender equality in the EU. Representatives from politics, public authorities, civil society and science participated in the presidency conference on ‘Gender Equality and YOU’ in October. They jointly developed visions and actions to strengthen gender equality in the EU. Special attention was paid to the active participation of young people and NGO representatives. It is important to make their voices heard and to cooperate continuously with NGOs and the younger generations in efforts to strengthen gender equality. 
A particular success of the Austrian EU Council Presidency was that 27 EU member states signed the Joint Declaration Gender Equality as a Priority of the European Union today and in the future reaffirming gender equality as a priority of the European Union. The twenty-seven signatories called for a high-level and stand-alone EU Gender Equality Strategy and for a full realization of the dual approach combining gender mainstreaming and specific actions. This was an important signal to reinforce gender equality on the EU agenda as a political priority.
Moreover, gender mainstreaming was promoted in the context of the Austrian EU Council Presidency. Apart from expert conferences and informal meetings, the gender perspective was also incorporated into Council conclusions in different political areas.
Austria has also worked hard in order to advance the EU ratification of the Istanbul Convention on Preventing and Combating Violence against Women and Domestic Violence. We have achieved considerable progress to prepare the necessary decisions to be taken by the Council of the European Union relating to the ratification. However, a few EU Member States were not in the position to agree to the EU ratification of the Istanbul Convention. In particular, the term ‘gender’ used in the Istanbul Convention and its possible interpretations were seen as problematic by those Member States. We were finally able to hand over finalised texts of the necessary draft decisions to the subsequent EU Council Presidency. We are hoping for a political momentum which will enable the EU to ratify the Istanbul Convention as soon as possible. 
Finally, as a member of the United Nations Human Rights Council from 2019 to 2021, Austria is placing particular importance on continuing its work towards protecting women’s rights.
Austria will continue to be actively involved in international forums on women's issues in the future: We have therefore announced our candidacy for the Commission on the Status of Women for the period 2021-2025. The elections will take place in 2020. 

We are looking forward to your questions and to providing more details on the measures described in our State Party Report as well as on recent initiatives launched in the meantime. 
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