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[bookmark: _Toc87872215][bookmark: _Toc88465918]Courses Under the Singapore Cooperation Programme (SCP)

0. From 2015 to 2019, the SCP supported the participation of women government leaders in the Singapore Management University’s annual Women and Leadership Programme, an executive programme tailored to support female executives’ leadership development. It was postponed in 2020 due to the COVID-19 pandemic and will be run virtually in early 2022. 

0. In 2018, an SCP course titled “Singapore’s Experience: Protection, Rights and Obligations under the Women’s Charter” was organised to introduce Women’s Charter in Singapore with a focus on the institution of marriage and offences against women and girls. The course also covered the role of civil society organisations and CEDAW. 

0. We will conduct an SCP course titled “Gender Equality between Men and Women: Towards a More Inclusive Singapore Society” in end-2021 which will share Singapore’s experience towards a society of equal opportunities for men and women. 
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* For the 'Workplace Support' section, the Work-Life Grant has ceased receiving applications since August 2020. The Tripartite Standard on Work-Life Harmony and the AfA for Work-Life Harmony are not included in this infographic.


1. Our healthcare financing system provides support for caregivers through multiple complementary layers. The Government provides significant subsidies of up to 80% for MOH-funded eldercare services like day care and home care services. These subsidies are means-tested based on per capita household income (PCHI), which recognises that families with more members have a higher caregiving burden and thus require higher financial support. MOH also provides disability grant schemes to better support those with moderate to severe disabilities, such as:

a) Home Caregiving Grant (HCG) – Cash assistance of $200 per month; and
b) Pioneer Generation Disability Assistance Scheme – Cash assistance of $100.

2. MOH regularly reviews its financing schemes to ensure that eldercare services remain affordable. In 2019, we revised the income criteria for all healthcare schemes and services that are means-tested using the monthly PCHI criteria, including the criteria for subsidies for intermediate and long-term care services. 
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Programmes for Judiciary

1. Some examples of courses related to the protection of victims:

a) In 2017, two talks were conducted for Supreme Court Judges (SJC) by experts from the Institute of Mental Health (IMH): (i) “The psychology of victims and inconsistent testimonies”; and (ii) “Neuroscience of traumatic memories”. The talks cover issues including under-reporting, late-reporting and inconsistent statements by the victims of sexual offences, recommendations for police interviews, rape trauma syndrome and memory-trauma dynamics. 

b) In August 2018 and November 2020, the SJC ran a programme titled “Understanding the Psychology of Sexual Assault Victims” to share relevant social science research and empirical findings from trauma and victim psychology. In November 2020, SJC organised a module of the Judiciary-Wide Induction Programme for newly appointed judges, judicial officers and to serving judges and judges from other jurisdictions. The session was customised to the judicial context and covered topics including rape myths and stereotypes of sexual assault, the role of the psychologist as an expert witness in sexual assault cases, the dynamics of sexual offending, as well as offender and victim psychology. 

c) In 2018, SJC worked with judges from the Family Justice Courts to deliver an international programme, “Singapore’s Experience: Protection, Rights and Obligations under the Women’s Charter” for international judges and officials, which provided an overview of the protection, rights and obligations afforded under the Women’s Charter in Singapore. 

d) In February 2021, a clinical psychologist from IMH gave a talk to the State Courts’ judicial officers on the behavioural and psychological impact of sexual offences, and addressed common misconceptions about victim behaviour and reactions to a sexual offence, and subsequent to the commission of the offence. 

Training for Police Officers 

2. Checkpoint and Police officers involved in investigations are trained in early identification of potential victims and investigation of trafficking cases, including: 

a) Training by the US Department of Justice for frontline officers and prosecutors on coercion-based human trafficking prosecutions; 

b) TIP training for frontline Airport Police Division officers to identify and detect potential victims at the borders;

c) Upskilling of Specialised Crime Branch investigation officers with INTERPOL courses; and 

d) Online Child Sexual Abuse and Exploitation course conducted by UNODC and International Centre for Missing & Exploited Children.
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[bookmark: _Toc87872223][bookmark: _Toc88465926]Women’s Participation in Civil Society Organisations

1. SCWO, the national coordinating body of women’s organisations in Singapore, oversees more than 60-member organisations, collectively representing over 500,000 women in Singapore. Key initiatives include STAR Shelter (provides temporary refuge for women and children who are victims of family violence), Maintenance Support Central (which supports financially abused women s), Singapore Women’s Hall of Fame (celebrates outstanding contributions of Singapore women) and BoardAgender. 

2. PA WIN Council is the central body of the Women's Executive Committees (WECs) of the People’s Association[footnoteRef:1]. The WECs, organise programmes for women to interact and build strong community networks. Working with the WECs, the Council brings women from different backgrounds together to bond and build community, encouraging them to volunteer and contribute. Key initiatives include Better Me, Better Us (a networking platform for working women and mothers with young children to provide mutual support), Masks Sewn with Love (which rallied community to sew reusable cloth masks for children, as well as vulnerable and needy to keep them safe during COVID-19), and WIN-WEC-LadiesFirst’s “We are the Future” Scholarship programme (where successful female entrepreneurs mentor female students from low-income families). [1:  People’s Association (PA) promotes racial harmony and social cohesion in Singapore. PA’s mission is to build and bridge communities in achieving one people, one Singapore.  ] 


3. The NTUC WAF is part of the NTUC and represents the voice for women and families.  It supports the aspirations of working women through the promotion and enhancement of employment opportunities as well as work-life initiatives. As of December 2020, nearly half of the 752,300 workers represented in trade unions affiliated to the NTUC are women and 40% of the union leadership are women. The NTUC Central Committee (the highest policy-making body of the labour movement) for 2019 – 2023 term has four women leaders. Key initiatives include women-focused career fairs to provide career choices through redesigned, in-community and micro jobs that cater to women’s caregiving needs, the ‘Women Supporting Women Mentorship Programme’ and the ‘Passion to Profit’ initiative which helped women explore alternative forms of livelihood by transforming skills or talents into viable money-making ventures.  


[bookmark: _Toc87872230][bookmark: _Toc88465933][bookmark: _Toc87872224][bookmark: _Toc88465927]ANNEX E
[bookmark: _Toc87478712]
[bookmark: _Hlk87540886][bookmark: _Toc87872231][bookmark: _Toc88465934]Healthcare Financing and Supporting Senior Citizens

Healthcare Financing

1. The Government’s health expenditure had increased by 70% from S$6 billion in 2013 to S$10.2 billion in 2018. 

2. The Government provides significant and upfront subsidies of up to 80% at our public healthcare institutions and partnering intermediate and long-term care providers. This includes pre-natal care for expectant mothers and hospital bills for childbirth, and for intermediate and long-term residential and non-residential care services. Subsidies are means-tested to ensure that patients who are more needy receive more financial support. 

3. Treatment of chronic conditions under the Chronic Disease Management Programme (CDMP) can be subsidised under CHAS, at up to $500 per year for CHAS cardholders and up to $540 a year for Singaporeans born on or before 31 December 1949 and obtained citizenship on or before 31 December 1986 (Pioneers). From 1 November 2020, subsidies were made available for vaccinations recommended under the National Adult Immunisation Schedule at all CHAS GP clinics and polyclinics. These include vaccinations recommended for seniors aged 65 years and above, such as the influenza (flu) and pneumococcal vaccinations.

4. Other than subsidies, various schemes are available equally to Singaporean men and women to keep basic healthcare affordable for all. [footnoteRef:2] [2:  See: https://www.moh.gov.sg/cost-financing/healthcare-schemes-subsidies] 


Improving Retirement Adequacy

5. Singapore has also put in place various schemes, several of which senior women with less resources will benefit more from:

a) Lower wage working caregivers may benefit from cash and CPF top-ups of up to S$4,000 per year through the Workfare Income Supplement scheme and may also tap on the Workfare Skills Support scheme for upskilling and training support. From 2023, Workfare payouts will be increased for all recipients, and will also be extended to younger lower-wage workers starting from age 30;

b) Schemes such as the Lease Buyback Scheme (LBS) and Silver Housing Bonus (SHB) help seniors unlock the value of their housing asset and supplement their retirement income. LBS allows members to sell a part of their flat lease in exchange for a stream of monthly income and provides a cash bonus of up to $30,000. SHB provides members with a cash bonus of up to $30,000 when they sell their current flat and buy a 3-room or smaller flat and use the proceeds to boost their monthly income;

c) The Silver Support Scheme provides a quarterly cash supplement to seniors, including caregivers, who had low incomes during their working years and now have less in their retirement. About two-thirds of recipients are women, including many caregivers who were not able to work much when they were younger;

d) Providing CPF members an extra 1% interest on the first S$60,000 of their combined balances, and those aged 55 and above an additional 1% extra interest on the first S$30,000 of their combined balances;

e) It was announced at Singapore’s National Day Rally 2019 that the CPF contribution rates for those 55 to 70 will increase over the next 10 years, with the first increase in 2022;

f) Providing tax relief to CPF members who top up their own CPF accounts or the CPF accounts of their family members using cash. From 2018 to 2020, 7 in 10 seniors who received CPF top-ups (cash and CPF transfers) were women, including many caregivers;

g) Allowing CPF members to transfer any balances above the Basic Retirement Sum to their spouse’s Special or Retirement Account; 

h) The one-off Bicentennial Bonus CPF Top-up of up to S$1,000 was announced in 2019 for lower-income Singaporeans with low CPF balances to help them build up their CPF savings;

i) From 2021, the Matched Retirement Savings Scheme (MRSS) was also implemented to help older Singaporeans who have yet to meet the Basic Retirement Sum in their CPF accounts boost savings for retirement. The MRSS will see the Government matching every dollar of cash top-up made to eligible members under the CPF Retirement Sum Topping-Up scheme up to a cap of S$600 each year. We have also encouraged and made it easier for members to transfer their CPF savings to their spouses, parents and grandparents. About one-third of those eligible for MRSS are inactive CPF contributors (likely to be full-time caregivers), with 2.5 times as many women as men among them.  

j) Targeted messages are rolled out to equip women with financial knowledge and skills at various life stages and boost their retirement adequacy, such as (i) starter packs, bite-sized information and tools online; (ii) free workshops, seminars and videos by the Institute for Financial Literacy (IFL); (iii) MyMoneySense financial planning digital service; and (iv) expanded community network and outreach efforts.
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[bookmark: _Toc87872233][bookmark: _Toc88465936]Initiatives Related to Women’s Health

Women’s Health Committee (WHC)

1. WHC’s terms of reference are to (a) identify areas of concern within women’s health, (b) set directions to implement and sustain women’s health programme initiatives in the identified focus areas and (c) create and support partnerships to promote women’s health in Singapore.

2. Various initiatives include leveraging key commemorative days such as the International Women’s Day to roll out social media campaigns to encourage women to take charge of their health. To improve cancer screening awareness and rates, the HPB worked with organisations such as Breast Cancer Foundation (BCF) to support women from lower-income households to receive free mammograms for their first screening. To promote good bone health habits, HPB collaborated with the Osteoporosis Society Singapore to recruit and train Bone Health Ambassadors in lifestyle habits for good bone health and osteoporosis prevention.

Pregnancy Services

3. Examples of initiatives to equip parents/parents-to-be with the knowledge and skills on how to maintain healthy pregnancies and raise healthy children in the early development years are:

a) Routine gestational diabetes mellitus (GDM) screening is offered to all pregnant women at public hospitals, and women diagnosed with GDM can be referred by their doctors to hospital-organised workshops that will equip them with the knowledge to manage their condition.

b) Educational resources produced by the HPB are publicly available to empower young parents on the pregnancy and parenthood journey, including online materials and guidebooks on topics such as benefits of breastfeeding.

Mental Health and Well-being

4. Under the National Mental Health Blueprint, Integrated Hospital Teams are set up in the hospitals to screen pregnant women who are at high-risk of mental health conditions during their inpatient stay or hospital encounter and deliver early intervention when needed. The Women’s Emotional Health Service and Postnatal Depression Intervention Programme provide screening and early intervention for perinatal mental health conditions, such as depression. Women who are screened positive for depression would be managed by a multi-disciplinary team comprising a psychiatrist, case manager, occupational therapist and a psychologist. The women and their family members will also be given useful contacts and information on managing their mental and emotional health. 
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[bookmark: _Toc87872235][bookmark: _Toc88465938]Initiatives to Support Singaporeans During COVID-19 

Support for those Facing Job and Income Loss 

1. Support measures include:

a) The Jobs Support Scheme which helped stabilise our economy and stem unemployment; the SGUnited Jobs and Skills Package which helped local job seekers and fresh graduates access jobs and skills opportunities; and the Jobs Growth Incentive to support employers to hire more local workers by subsidising their wages. 

b) Financial aid was extended to Singaporeans affected by the economic impact of the COVID-19 pandemic, including the Temporary Relief Fund, the COVID-19 Support Grant, and the Self-Employed Person Income Relief Scheme in 2020. In January 2021, we launched the COVID-19 Recovery Grant which provides temporary financial relief to lower-to-middle income workers impacted by the COVID-19 pandemic, as they look for new jobs or upskill to prepare for career changes. We also launched the COVID-19 Recovery Grant – Temporary in June 2021 to support workers financially impacted by tighter social restrictions in place during a phase of heightened alert due to a rise in COVID-19 community cases.

c) These were accompanied by broad-based transfers that every Singaporean received, including a one-off cash pay-out from the Care and Support package, Solidarity Payment and the Solidarity Utilities Credit. Our COVID-19 financial support schemes are complementary to the Government’s overall efforts to promote job creation and reallocate jobseekers into growth opportunities.

‘Break the Silence’ Campaign 

2. The Government leveraged a range of communication approaches via free-to-air TV, radio, Google ads, YouTube, social media and digital screens at public areas, to convey messages on how other family members, friends and neighbours could step up to help detect and report violence, if they witnessed one. 

3. The Government collaborated with community to develop infographics on managing family conflict and dealing with family violence during the COVID-19 period.  The infographics were shared widely, with more than 220,000 views as of October 2021. Due to the increase in number of enquiries and new cases related to family violence during the Circuit Breaker period, Harmony Centre[footnoteRef:3] also organised discussions on how the community can help victims of family violence, as part of a series of interfaith discussions.
 [3:  Harmony Centre is an initiative by MUIS to bring about greater understanding of Islam and Muslims in Singapore’s multi-racial and multi-religious society. The Centre runs programmes to build greater network and bonds with other communities through interfaith dialogue and engagement.] 
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1. The proportion of fresh applications for Personal Protection Order (PPO) filed by women decreased by 2% from 2016 to 2020. A PPO is an order restraining the perpetrator (i.e. referred to as the Respondent) from using violence against the applicant (referred to as the Complainant) and/or the family members named in the PPO.

Table 1: Number of applications for PPOs /Expedited Orders /Domestic Exclusion Orders filed by women

	
	2016
	2017
	2018
	2019
	2020

	Total
	2,130
	2,053
	1,875
	1,873
	1,667



2. The number of female rape victims increased from 2016 to 2020, as did the number of female victims whose modesty was outraged. The increase in rape cases is partly due to the expanded definition of rape as part of the Penal Code amendments that came into force on 1 January 2020[footnoteRef:4] and increased reporting and awareness. The number of outrage of modesty cases decreased by 19.3% to 1,263 in 2020 from 1,566 in 2019. This decrease is partly due to the low ridership on public transport, low footfall at shopping malls and the closure of public entertainment outlets during the COVID-19 pandemic.  [4:  The Penal Code amendments include the repeal of marital immunity for rape and coverage of non-consensual acts involving penile penetration of the anus and mouth and victims under 14 years of age.] 


Table 2: Number of female rape victims

	
	2016
	2017
	2018
	2019
	2020

	Total
	149
	189
	 215
	288
	341



Table 3: Number of female victims whose modesty was outraged

	
	2016
	2017
	2018
	2019 
	2020

	Total
	1,249
	1,556
	 1,733
	1,566
	1,263
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[bookmark: _Toc87872239][bookmark: _Toc88465942][bookmark: _Hlk87538886]Summary of Enhancements to the Marriage and Parenthood Package (between 2016 and 2021)

	Objectives
	Examples of Enhanced Measures


	Improve access to Government-subsidised flats to support earlier marriages and births

	Increased grants available to first-time buyers to further improve affordability of Government-subsidised housing.


	Improve quality, affordability and accessibility of infant care and childcare
	Enhanced infant care and childcare subsidies, lowered fees at Government-supported preschools and increased places offered in Government-supported preschools.


	Support couples who wish to undergo fertility treatments
	Enhanced Government co-funding for assisted conception procedures, and removed (i) age limit for women undergoing Assisted Reproduction Technology (ART) treatments, and (ii) cap on the total number of cycles of ART treatments that women may undergo in their lifetimes.


	Further defray child-raising costs

	Increased Government co-matching of parents’ savings in the Child Development Account for the second child, and provided free recommended childhood vaccinations and developmental screenings at polyclinics/CHAS GPs. 

(Introduced a Baby Support Grant as a one-off grant for babies born between 1 October 2020 and 30 September 2022, to reassure couples to proceed with their parenthood plans amidst the COVID-19 pandemic.)


	Help working couples to manage work and family commitments and encourage shared parental responsibility.
	Made it mandatory for employers to provide second week of paternity leave, and increased shared parental leave.
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[bookmark: _Toc87872241][bookmark: _Toc88465944]Women’s Charter

1. The Women’s Charter governs matters related to marriage and divorce. Enacted in 1961, it is a landmark piece of legislation that provides the legal basis for equality between husband and wife. Its comprehensive coverage includes: 

a) Monogamy: forbids a Singaporean man from taking more than one wife;

b) Management of household: gives equal rights and responsibilities to both husband and wife in the care of their children and home; 

c) Matrimonial property: entitles the wife to a share of the matrimonial property even though she may not have contributed directly to it financially;

d) Maintenance by husband: makes it obligatory for the husband to maintain his wife and children during marriage and upon divorce depending on the circumstances of the case; and

e) Family violence: protects the wife and children from a violent husband; in certain cases, it removes the husband from the matrimonial home.
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[bookmark: _Toc87872243][bookmark: _Toc88465946]Initiatives to Support Couples and Families Showing Early Signs of Stress

1. Aside from the 10 FAM@FSCs, two standalone Divorce Support Specialist Agencies (DSSAs) will continue to deliver divorce support services, which include programmes that equip divorcing/divorced parents with co-parenting skills. 

2. Other initiatives include:

1. Community Psychology Hub (CPH) Online Counselling: A pilot online counselling service developed in collaboration with CPH and targeted at individuals/families facing marital, divorce or parenting. Started in April 2022, the service has served close to 1,600 clients within the first year. This service will be provided by FAM@FSCs in 2023, i.e. transitioned from CPH to FAM@FSCs.

1. Family Assist: The online portal provides support for couples contemplating divorce and will be launched in December 2021. For those who are open to saving their marriage, the portal will provide information and support them to do so. For those who have decided to proceed with divorce, the portal aims to provide them with information and services to make informed decisions in the best interest of the child. The portal will provide psycho-education content on topics such as co-parenting and the impact of divorce on children.   
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[bookmark: _Toc87872247][bookmark: _Toc88465950]Events and Programmes Relating to Muslim Issues

Financial planning
1. MUIS co-organised and supported a series of seminars to increase awareness on alternative instruments to Faraidh in 2019 and 2020. For example, MUIS has done intensive public education campaign for the Fatwa on Joint Tenancy in 2019, to educate the community on the range of financial planning instruments available for Muslim families, as well as increase awareness among practitioners and members of the public on the importance of managing their estate disposition in a manner that secures the rights and welfare of their family members (regardless of gender).

Domestic violence
2. MUIS collaborates with MSF to provide Asatizah (religious teachers) with training to identify signs of domestic abuse as well as take pre-emptive and proactive steps to prevent domestic violence. Since July 2019, more than 300 Asatizah are trained. Continuing Professional Education (CPE) courses are also conducted for Asatizah to challenge religious narratives that condone acts of domestic violence. 

3. MUIS collaborated with Casa Raudha Women Home to organise a Focus Group Discussion exclusively for men titled “End Domestic Violence; Work with Me – Muslim Men’s Perspective” in September 2020. The session was attended by legal practitioners, religious scholars and leaders, to discuss and find solutions in addressing the issue of domestic violence.

Support for families and marriages
4. MUIS with the support of M³ agencies[footnoteRef:5] organised an online webinar for the annual Muhasabah Masyarakat Bersama Mufti (Community Reflections with Mufti). The series focused on discussing how the roles of individuals extended to the community in strengthening Muslim families. During the first episode, Mufti promoted the idea of partnership with mutual responsibilities and rights between a husband and wife. He also challenged problematic narratives that seek to subjugate women within a household. [5:  M3 is a collaboration between MUIS, MENDAKI and the People’s Association Malay Activity Executive Committees Council (PA MESRA).] 


5. MUIS, ROMM and SYC also reviewed the Cinta Abadi (Marriage Preparation Programme). The revised module highlighted a more nuanced understanding that marriage is a partnership of mutual respect, love and support. This is to move away from the notion of men as heads of families, and also included legal rights and obligations on issues such as management of estate disposition, domestic violence and marital rape.

Muslim family law
6. MUIS held its inaugural Symposium on Muslim Family Law in October 2019, which brought together local and international experts/practitioners in the field to critically examine best practices and models of Muslim family law reforms and implementations in various contexts. It included a workshop which featured legal and social work practitioners sharing their perspectives on the implementation of the law on the ground, with a specific focus on the Singapore context.

7. MUIS Academy, NUS Law and SYC, organised Muslim Law Practice Course in February 2020. This is the first course of its kind to be conducted in Singapore to acquaint and familiarise participants with key concepts, common terminologies, issues and recent developments in Muslim Law. One of the modules covered was on Muslim Inheritance Law.

8. MUIS designed a module on Contextualising Muslim Family Law in Practice as part of the CPE programme for religious teachers. It provides Asatizah with the platform and tools needed to start a critical reflection on the interpretations of Muslim family law, and to better appreciate the role of context and cultural norms in influencing and informing interpretations and approaches to texts and traditions, specifically in the context of gender dynamics and Muslim family law.
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For more nformation, visit wwnw.moh.gov.sg/caregiver-support





