Additional Measures of the RGC for counter trafficking in women and children:
RGC outlined in National Strategic Plan for 2019-2023 launched last week. These measures included National and International mechanisms, especially 4 major strategies: 
1) Strengthen cooperation in the formulation and implementation of laws, policies and legal standard.
2) Promote the prevention of all form of human trafficking.
3) Promote law enforcement and criminal justice systems.
4) Increasing the protection of victims, especially women and children
These National Strategic Plan has integrated the strategic activities from the ASEAN  action plan and response to the 14 recommendations of evaluation of the United States on counter trafficking in Cambodia in 2019.
The strategic plan included international mechanisms such as Bali process, ASEAN Secretary, SONITC and COMMIT Task Force.
Question related to achievements of the NAPVAW 2 implementation 
The Royal Government of Cambodia has made significant progress in its efforts to prevent and respond to violence against women, but challenges still remain​ to be addressed​​.  Key successes identified in the Mid-Term Review of National Action Plan for Prevention Violence Against Women (NAPVAW) 2014-2018 further assessment in preparation for NAPVAW 2019-2023.
· A Media Code of Conduct for Reporting on Violence Against Women was approved;
· The Commune Alcohol Notification System was piloted targeting alcohol abuse and violence against women;
· The “Positive Parenting” Strategy was developed to target prevention of violence to parents.
· Referral Guidelines for Women and Girl Survivors of Gender Based Violence completed;
· Minimum Standards of Basic Counseling for Women and Girl Survivors of Gender Based Violence completed;
· A Sexual Harassment Workplace Policy and Prevention Package was developed and implemented in garment factories; 
· National Guidelines for Managing Violence Against Women and Children in the Health System and a Clinical Handbook for Responding to Intimate Partner and Sexual Violence were developed; 
· By the end of 2018, 101 public health facilities received training on health sector response to VAW in line with the National Guidelines and providing services to victims of violence[footnoteRef:1]  [1:  Health Sector Progress Report 2018] 

· Discussions leading to a planned review of the Domestic Violence Law were initiated;
· The Technical Working Group on Gender -Gender Based Violence (TWGG-GBV) re-organized its structure, held regular coordinating meetings and developed and initiated a joint Annual Operational Plan between five key ministries;
· Sub-Working Groups on Gender Based Violence were initiated in at least eight provinces to improve coordination between key service providers;
· One-Stop Services Center (OSSC) is being piloted at two provincial hospitals, Kampong Cham and Stung Treng province.
· The “Healthy and Happy Relationships” prevention project targeting young people was piloted;
· Social norm change has been included on training for minimum service standards for state and non-state service providers; 
· The “Why Stop” Campaign targeting sexual harassment was implemented;
· Significant awareness raising continues especially around the 16 Day Campaign to End Violence Against Women;
· Judicial police agents were trained in all provinces using the Legal Protection Guidelines; 
· A Data Collection for Services Provided and Referred was piloted;
· Increased budget for legal aid services through Cambodia National Council for Women to support attorneys Bar Association;
· Increased budget to meet the urgent needs of victims/survivors of violence against women.
· Secondary analysis of data sets existing data sets was conducted identifying key areas for intervention: Media, Alcohol Abuse, Child Abuse, and Education.  
Question related to challenges from NAPVAW 2 implementation: 
· Prevention efforts remain underfunded and not coordinated.  
· Prevention efforts are still project based and limited in scope. 
· Minimum service standards have been approved or are in progress for essential services, health, mediation, referral, media, and others. 
· These are significant steps toward improving the quality of services, however, training to build capacity for their implementation is limited to a few pilot provinces, 
· Prevention and response services are still limited in scope and quality. 
· The services are located very far from the victims/survivors resulting in lack of access to services or high costs for transportation.  
· Few women are able to access the formal justice system, and mediation continues to be conducted that is not survivor centred.
All these challenges addressed into the 3rd National Action Plan on Violence against Women 2019-2023 which is now processing final review and adoption.
Question related to the key achievements of the implementation of the Provincial Action Plan on the Prevention of Child Marriage and Teenage Pregnancy in Rattanakiri 2017-2021:
· This Action Plan was official launched in 2018 and has been disseminated to the local authorities and stakeholders for all districts in Rattanakiri.
· Conducted the baseline survey
· Raising awareness  local authorities and communities
· Conducted costing for this Action Plan in order to be used as an evidence for the Consultative Committee on Women and Children use for budget planning and integration into the development of the provincial investment plan.
· Plan to conduct a study tour to neighboring countries which have similar issues to learn from their on how they address the issues of child marriage and teenage pregnancy.
· Plan to conduct the Mid Term Review of this action plan next year (2020).
Question related to the Media Code of Conduct:
Since the media code was adopted in 2017, the Ministry of Women’s Affairs (MoWA) has done:
· Take action against a prominent TV anchor about reporting VAW, which violate the Media Code of Conduct.
· Training to hundreds of journalists in Cambodia, including traditional and online media and students of journalism.
· We have distributed hundreds of hard copies of the Code and distributed widely online.
· Developing TOR with university DMC and will develop  joint action plan.
· Discussed with media outlet clubs/association to find ways to implement the code effectively and have several meetings with Ministry of Information, CCJ, CSO and Academia to set up a monitoring group, now pending paper work.  Draft TOR is already in place. Hopefully the Monitoring group will be set up by the end of 2019.
· MoWA is developing a monitoring tool, which will be used by the Monitoring group.
Question related to Article 11: Employment
Vocational, vocational and technical education (TVET) services to improve the economy of women and men from 2014 to 2018 through financial support, bridge programs, graduate programs, higher education, technical / associate degrees.  Take a long-term technical and professional degree in gender mainstreaming  Institutional curriculum, skills training through the National Poverty Reduction Training Fund, totaling 182,138 students, 85,339 women, 46.8% of them, and apprenticeships in factories, enterprises and establishments.  98,218 women (72,130) accounted for 73.4% and identified four priority areas with 36 occupations, 111 qualifications including:  The Mechanical Industry Mechanic has 8 occupations with 24 qualifications, 9 development fields, 9 occupations are 31 business and ICT qualifications, has 7 occupations, 16 qualifications, 3 electric fields, 3 occupations, 8 manufacturing qualifications, 7 occupations.  Equal to 24 qualifications, heating and heating units develop 2 occupations equal to 8 qualifications.
   In addition to women receiving the above skills training, the Royal Government has a number of measures that women receive as a result of the following gender policies and action plans:
 1.  Increasing number of qualified women working in higher priority areas:
  The number of women with long-term TVET graduation increases by 3% per year to 25% of total students per year
  The proportion of women graduating in priority sector increases from 1% to 2% per year over the total number of women (original data) 25% of total students per year.
  The number of women employed and self-employed in priority sectors increases from 1% to 2% per annum over the number of women (baseline data) 43% in 2015.
 2.  Equal Opportunity for Women in Leadership and Good Governance in Institutions and Services in Education, Technical and Vocational Training (TVET):
  The proportion of women working at the TVET and the TVET increased by 1% year on year to 22% by 2016
  The proportion of women in decision-making roles increased from 1% per annum over the original data to 14% by 2016
  The proportion of female teachers in the TVET by 2026 increases from one to two percent each year.
At the same time, women workers are being promoted about their rights and additional benefits under the law, including:
 - Women workers who are three months pregnant and are allowed 15 minutes prior to work
 - Women who are on maternity leave receive free medical check-ups and treatments
 - A female worker who gives birth to one child receives a subsidy of 100UDS, two twin births receive a subsidy of 200USD, and three twins receive a subsidy of 300USD, including additional allowance.  More than 1,250USD from the Prime Minister
 - Women who are on maternity leave are paid 120% of their wage, $ 218 of the minimum wage of $ 182 and receive three months of maternity leave.
In implementing labor migration policy for Cambodia, the focus is on the governance of migration, the protection and promotion of migrant workers' rights, and the integration of labor migration for development.  Employment migration offers workers the opportunity to earn a decent living and gain new knowledge, work experience, new technology and soft skills.  Not only that, labor migration is a major driver of economic and social development in Cambodia.  The Royal Government has a clear mechanism for recruiting, training and managing Cambodian workers and workers abroad.  As of December 2018, there were 499,070 women workers in employment, out of a total of 1, 235,993, or 40.3%.
In addition, to further enforce the non-discrimination principle set out in the Labor Law and the Law on Unions, the Ministry of Labor and Vocational Training through Administrative Letter No. 526, dated 31st May, 2019  Remind all directors of the Federation of Employers, Federations, Employers and Owners, Enterprises, Enterprises, and Institutions to take action  Special protection for workers and to properly represent workers avoid layoffs, workers who receive special protection procedures law.
 According to the Labor Law, all workers enjoy the same rights and benefits as women and men, including:
 - The right to free employment in the employment contract with the employer
 - The right to terminate the employment contract
 - The right to receive any other remuneration upon termination of the contract
 - The right to be paid for each type of work
 - The right to rest
 + Weekly leave
 + International and national holidays
 + Annual leave with pay
[bookmark: _GoBack] + Maternity leave
 + Special leave in case of event affecting the family of the worker
 The right to elect representatives in factories, enterprises and establishments
 - The right to form unions
 - The right to collective bargaining with the employer
 The right to strike in accordance with the procedure of the Labor Law
 - The right to file complaints to the Labor Inspector and to the Court.
