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WRITTEN CONTRIBUTION BY THE INSTITUTE OF THE COMMISSIONER FOR HUMAN RIGHTS (OMBUDSMAN) OF THE REPUBLIC OF AZERBAIJAN

TO THE COMMITTEE ON THE ELIMINATION OF DISCRIMINATION AGAINST WOMEN
Introduction

Inadmissibility of discrimination and equality, which are one of the main principles of the UN Universal Declaration of Human Rights (hereinafter UDHR), is enshrined in the Constitution of the Republic of Azerbaijan (hereinafter Constitution) and other national legislative acts.  In international legal instruments, the protection of women rights has been considered as the most important part of universal human rights.

This report is based on the activities of the Commissioner for Human Rights of the Republic of Azerbaijan (HRCA) carried out in accordance with Constitutional Law on Commissioner for Human Rights (Ombudsman) of the Republic of Azerbaijan (hereinafter Constitutional Law), national legislation, international conventions to which Azerbaijan is party and other international guiding principles. 

The main document reflects the activities, views and recommendations of the HRCA in protection and promotion of the rights of women and elimination of discrimination against women is the annual reports of the HRCA. This report is mainly based on the annual reports, oral and written public statements, recommendations addressed to the relevant state bodies and the statements submitted to the international organizations by the HRCA. 

This report reflects the HRCA’s activities in protecting the rights of women and elimination of discrimination against women according to the each article of the Convention on the Elimination of All Forms of Discrimination Against Women (CEDAW).

Article 1 - Definition of “discrimination against women”

The HRCA and some staff members of the Ombudsman Institution attended numerous awareness raising events on gender equality issues together with the members of civil society. Through the public awareness activities the attitude and approach towards the notion on “gender equality” has changed in a positive way, and the legal thinking and culture have been formed in new context. 
Article 2-Core obligations of States Parties to eliminate discrimination against women 
The HRCA several times made the proposals on the establishment of a Parliamentary Committee on Family, Women and Child Affairs, thus the establishment of the Committee is highly appreciated.

Upon the initiative of the HRCA, subjects of “Human Rights” and “Introduction to Gender” have been taught in the Law Faculty of Baku State University for several years. 

The appeals addressed by women to the HRCA are mainly related to alimony and execution of the court decisions, provision of martyrs' families with housing, social benefits, labour rights, domestic violence, the rights to property, health, education rights, etc. The appeals, which were related to the violation and discrimination against woman, were investigated by the HRCA and according to the result of investigation the recommendations were sent to the relevant state bodies. Many of these cases were resolved 
Article 3- Development and advancement of women

The state provides appropriate guarantees for the acceleration of the commitments envisaged by international instruments and the tasks set by national legislation. 

The HRCA signed Memorandum of Understanding with the UNHCR Representative in Baku for the period of 2016-2017. The aim of the Memorandum was to support efforts towards promotion of gender equality and women empowerment by continuing the project titled Empowerment of Women in the Displacement Situations. Series of events were held in different regions of the country for more than 3000 internally displaced people. 

The HRCA also put forward recommendations during the preparation of the draft National Strategy and Action Plan on the analysis of disputes arising in the context of gender-based violence and the provision of assistance to victims of violence.

This includes the proposals such as ratifying the Council of Europe Convention on preventing and combating violence against women and domestic violence (Istanbul Convention), also accelerating the adoption of the Law of the Republic of Azerbaijan on Protection of Children from Corporal Punishment, creating the Alimony Fund, etc. 

Article 4 -Temporary special measures

In the annual reports the HRCA highlighted the issues of  gender quotas and gender budgeting proposed including it into the legislation for enhancing women's political rights and economic opportunities, conduct research and monitoring in relevant local structures, communities, families, governments, businesses and organizations and develop final report  in order to get the real picture about the situation with gender equality.

Article 5 - Stereotypes and cultural practices and violence against women 
The HRCA’s Office and the Media and Internet Division of the Council of Europe (CoE) launched a project “Gender equality and media freedom”. The aim of the project was to promote gender equality through the media, review and update journalists' professional behaviour rules in the context of gender equality, promote the Council of Europe standards on gender equality and media freedom among journalists and media professionals in Baku and regions, and develop new curriculum, on gender equality and media freedom.

Considering that the Convention of the Council of Europe on the Protection of Children from Sexual Abuse and Sexual Violence was signed by our country, the HRCA proposed ratifying this convention, as well as the Istanbul Convention by the Milli Mejlis (the Parliament), also adopting the Law of the Republic of Azerbaijan on the Protection of Children from Corporal Punishment. On the legislative initiative of the President of the country, the Convention on the Protection of Children from Sexual Abuse and Sexual Abuse was ratified by the Parliament on October 22, 2019.
Article 6 - Trafficking in women and exploitation of prostitution

Azerbaijan has joined the United Nations Convention against Transnational Organized Crime since 2003, and the requirements arising from that convention are always in the focus of the HRCA. 
In order to increase the effectiveness of the activities in this area, the HRCA has organized her work in co-ordination with Head Office for Combating Trafficking in Human Beings under the Ministry of Internal Affairs, the State Migration Service, the State Border Service and other government agencies.
Article 7 - Participation in public and political life 
For enhancing the capacity of active and professional women working in various fields, the HRCA made proposals on organizing  of training for political careers, promotion of gender-sensitive attitudes towards women in society, informing women about the decision making powers,  increasing their responsibility for enhancing their participation in elections and public life; and to raise social awareness of the importance of balanced participation of men and women in decision-making process. 
Article 8 - Representation of women at the international level

The HRCA attached great importance to learning international practice in protection of woman rights, as well as applying knowledge and experience the staff of the Ombudsman Institution gained in international events, seminars and training in their work. 

The HRCA is the member of International and European Ombudsman Institutes, Asian Ombudsman Association and at the same time is the Vice President of the AOA. The HRCA is also represented in the Independent Permanent Human Rights Commission (IPHRC) of the Organization of Islamic Cooperation (OIC).
Article 10 - Education
Education is one of the most valuable tools to promote gender equality and empower women. Thus, the HRCA has made a significant contribution to the protection, ensuring and promotion of women’s right to education, regularly spoke to a wide audience about the best strategies for addressing gender inequality in research and innovation, providing women with equal opportunities with men in scientific institutions.

The HRCA recommended that gender relations be taken into account in the curriculum, including textbooks, and applied in approaches of teachers and caregivers. The HRCA also made recommendations to address the lack of awareness among women in the field of Information Communication Technology.

Article 11 - Employment

Economic and social rights of the women comprise one of the integral parts of the HRCA’s activity. Regular measures are implemented, also initiatives are put forward on directions of new strategies in the field of ensuring and protecting women’s rights in workplaces. 

The HRCA’s Working Group on Business and Human Rights has been established in order to protect the rights of consumers and entrepreneurs, to promote corporate social responsibility. The issues of protection of employees’ rights, including women’s rights in workplaces, occupational diseases, importance of electronic registration of labour contracts, labour protection, monitoring of labour market, improvement of labour legislation were discussed in those events, proposals and recommendations were heard. 

Article 12 -Women and access to health care services
The HRCA carries out independent monitoring mechanism in the country according to the Article 33.2 of the Convention on the Rights of Persons with Disabilities. Taking into consideration the girls and women with disabilities are usually deemed less secure and isolated vulnerable group of society regardless of their age, the HRCA put forward many proposals aimed at protecting the rights of persons with disabilities, including women with limited health capacities. As a result of this, amendments and additions were made to legislative acts, the Law on the Rights of Persons with Disabilities was adopted, also infrastructure is built with accessible conditions for PWDs (Persons With Disabilities); children with acute kidney and heart failure, as well as with hearing impairments have been operated; budget expenditures allocated for medication for patients with diabetes and food provision of mentals has been increased for several times.  

The HRCA has, for several times, proposed to accelerate the adoption of Law on Reproductive Health and Family Planning of Population, conducted advocacy work with relevant state bodies and members of the Parliament in this regard, she has also provided recommendations for National Strategy on Reproductive Health for 2017-2025, while it was being prepared. The HRCA cooperates with United Nations Population Fund (UNFPA), World Health Organization (WHO) and other international organizations in this area. 
Further, the HRCA took part and made recommendations in the events on preparing National Action Plan on Elimination of Gender-biased Sex Selection in Azerbaijan, together with relevant state bodies and the UNFPA.
Article 13 - Equality in economic life
Many normative - legal acts aimed at protecting women’s rights and freedoms were adopted in the domestic level alongside acceding to various conventions.

In the course of the events organized by the HRCA with regard to implementation of National Action Program, discussions were conducted on women’s education, protection of health, different leadership styles between men and women, better career models for men and women, elimination of cases of infringement of gender equality, the best strategy of giving the same opportunities to women as men in all spheres.
Article 14 - Rural women
The HRCA held a range of events in the capital city and regions in collaboration with the UNICEF, OHCHR and International Organization for Migration (IOM) Mission in the country; at the same time, she made regular visits to places, IDP settlements, and learned about their situation and needs. 

Within the framework of the cooperation with the UN Office of the High Commissioner for Refugees, in general, more than ten thousand IDPs were involved in a range of projects, especially aimed at effective protection of children’s and women’s rights, implemented in the settlements and secondary schools built for IDPs; also a series of trainings were held with participation of  appropriate state bodies and civil society institutions.
Article 15 - Equality before the law
The analyses show that most of the female prisoners in penitentiary facilities are especially the persons who became victims of domestic violence During the campaign of 16 Days of Activism Against Gender-Based Violence, starting from November 25, the International Day for the Elimination of Violence against Women declared by the UN General Assembly in 1999, and continuing till December 10 - International Human Rights Day, the HRCA organized a range of awareness-raising events with participation of representatives from courts, prosecutor and police bodies, healthcare and educational institutions, as well as wide public, including women and teenagers. She also submitted proposals to the “National Action Plan on Eliminating and Combating Domestic Violence in the Republic of Azerbaijan for 2019-2023” project.

Article 16 - Elimination of discrimination against women in family relations 
Generally, to carry out awareness raising work among parents and young people by local executive authorities, municipalities, educational and medical institutions, and police inspectors is of great importance all over the country in order to prevent early marriage cases and problems in this area. 
The Commissioner issues many statements and appeals to inform the world community on killing or injuring of innocent people by Armenian armed forces violating the ceasefire, terrible events of January 20 and Khojaly Genocide. The appeals addressed to the UN Secretariat, UN Security Council, UN Office of High Commissioner for Human Rights, UN Human Rights Council, European Union, European Council, OSCE, International and European Ombudsman Institutions, Asian Ombudsman Association and other international organizations. 
The proposals put forward by the Commissioner for more effective protection of women’s rights and implementation of gender equality:
- ratifying international treaties, learning and promoting these instruments;

- improving it relevant legislation, bringing it into compliance with international norms and standards;

- adopting new laws, making addition and amendments to existing legislation and improving by consideration of gender equality, also conducting regular monitoring on the implementation of international conventions, the Family Code;

-improving management to both spread positive practices and eliminate the existing gaps by detecting them on a timely manner; and making more sensitive approach to the problems of women, families and children by local executive bodies, municipalities, supporting solution of their problems;

-conducting broad, systemic, mass awareness-raising work related to violence; 

- expanding support to women’s entrepreneurship, their capacity for using resources and providing concessional loans to them;

- establishing secure shelters for women victims of domestic violence, trafficking in human beings and their children;

- detecting and cancelling indoor prostitution objects, punishing persons managing them; 

- empowering women’s involvement in regions, establishing local NGOs and allocating them financial aid;

- increasing budgetary allocation for women policy; 

- coordinating activities of organizations engaged in domestic violence issues and providing their activity in the form of a network; 

- preparing print materials on women’s rights, upgrading the TV broadcasts, in general the activity of mass media, organizing trainings for field journalists; 

- implementing good practices adapted for our country in an acceptable way to prevent domestic violence and to learn international experience in conjunction with all UN bodies, EU, CoE and other international organizations;

- developing mechanisms and implementing them at a state level to ensure gender equality and to raise its effectiveness;

- conducting inquiry and monitoring to study the situation in the field of gender equality at corresponding local executive bodies, communities, families, departments, enterprises and organizations, preparing final report on this basis;

- organizing seminars on gender equality for the staff of state bodies;

- arranging groups of specialists, professionally involved in relevant field, and sending them on study tours to the countries, which have necessary practices, to learn experience on solution of problems concerning gender equality;

- providing support to specialized NGOs dealing with gender equality issues and assisting women in this area for implementation of projects;

- founding network of women politicians, entrepreneurs and active women representing different NGOs and organizing them to support safeguarding gender equality;

- increasing number of women delegates representing the country abroad; 

- teaching fundamentals of entrepreneurship to the women intending to be entrepreneurs;

- organizing seminar-trainings for employers and employee staff on guarantees of gender equality and gender-based discrimination in recruitment process and conducting monitoring after some time with a specialist, and giving necessary advice about gender balance, when needed;

- arranging groups monitoring discrimination in the gender equality field in workplaces and applying penalty (fine) in accordance with gender laws; 

- organizing legal awareness-raising work for women countrywide, particularly in regions and rural areas;

- including gender topic to school programs;

- publishing various books, brochures, booklets, etc. on gender equality topic and distributing them all over the country; 

- making additions and amendments to legislative acts to make official the macroeconomic changes, labor rights, paid categories, unofficial income and competitive position of women in labor market;

- conducting monitoring on the status of ensuring alimony payment;

- upgrading the system of government transfers covering expenses of low-income families having children at school age; 

- creating new workplaces for women (especially appropriate for persons with disabilities), developing service areas and capacity building of single mothers;

- organizing vocational training courses for socially vulnerable groups, promoting inspiration of employers during their recruitment;

- adopting joint programs aimed at forming special social service for economic development of women jointly with business stakeholders; 

- involving mothers with their children in summer camps and different education related events by upgrading existing programs;

- administering positive discrimination policy in the direction of solving unemployment problem of women, especially those needing social security;

- organizing propagation and explanation of CEDAW and Optional Protocol to it, the Law of the Republic of Azerbaijan on guarantees of gender equality and other relevant legislative acts;

- developing working mechanism of laws on gender equality and domestic violence and raising their effective influence;

- making amendments to Family Code and Civil Code from the point of women’s position meeting today’s requirements;

- bringing up gender ratio and gender budget issues and including them into relevant legislation for expanding women’s political rights and economic opportunities; 

- implementing programs considering training of professional psychologists dealing with gender issues in higher education institutions;

- holding training seminars aiming at the prevention of domestic violence against women or early marriage cases for the staff of law-enforcement bodies based on experience of developed countries;

- strengthening control over activity of doctors in order to prevent cases of maternal and newborn mortality and involving them in capacity-building courses;

- ensuring secure childbirth, intensifying raising awareness of population about danger of home birth in order to prevent maternal and newborn mortality;

- increasing number of women’s consultation centers in districts and villages, and paying attention to enhancing their material-technical base;  

- ratifying the CoE Convention on Preventing and Combating Violence against Women and Domestic Violence;

- increasing competitiveness of women in labor market, developing entrepreneurship and employment among women, organizing business programs in settlements around Baku and regions for expanding their activity in this field; 

- establishing corresponding service composed of specially trained police officers in police stations in order to prevent gender-based and different acts of violence committed against women and men;

- ensuring training and improvement of social workers, in particular those who work with victims of domestic violence and sexual violence;

- adopting law on sexual harassment in workplaces and amending Labor Code to introduce sexual harassment as a crime;

- strengthening investigative and penal measures against sexual assault in workplaces and educational institutions and adopting relevant legislation;

- launching awareness campaigns and educational programs for representatives of public and private sector, as well as for the whole population, aimed at promotion of women’s employment rights and equal treatment issues;

- conducting regular analyses and researches to learn the level, causes and results of spreading discrimination and all forms of violence against women.
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