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Issues reflected in Article 11 of the UN Convention on the Elimination of All Forms of Discrimination Against Women which refer to labor and employment regulation


1.
a) The RA constitution stipulates that everyone has the right to freely choose a job. Free choice of job is one of the principles of the RA Labor Code and Employment Law.
b) At the same time, in order to further emphasize that there should be no discrimination in the employee-employer relationship, both before and during the working relationship, the Labor Code has issued a comprehensive regulation that directly prohibits discrimination, including based on gender, social origin, ethnicity, belonging to a national minority.
d) Highlighting and referring to women's right to equal pay, I would like to note that Article 178 of the Labor Code stipulates that men and women are paid the same amount of wage for the same or equivalent work.
•	Gender wage/pay gap that statistics show is largely due to women's employment being relatively high in the education and health sectors, while men's employment is relatively high in the construction and transportation sectors. In other words, women are employed to a greater extent in fields where there is a greater demand for people with higher education, but the work in these fields is relatively low-paying. In particular, according to the data of the Statistical Committee, 39 percent of employed women have higher education, 27.2 percent have vocational education, and 31.3 percent have secondary education. 28.5 percent of employed women work in non-agricultural sectors such as education and healthcare, 12.6 percent in wholesale and retail trade, 9.6 percent in manufacturing, 6.9 percent in public administration and defense, and 1.8 percent in construction and transportation.
•	Currently, the employment strategy is being developed, within which the labor market is being studied in depth, highlighting work problems affecting various groups of the population, including women. Almost all employment programs are currently suspended for the purpose of redesigning them, in order to develop employment programs based on the actual labor market situation. Following the adoption of the employment strategy, it is intended to redesign existing programs or develop new employment programs, including those aimed at ensuring women's employment, as it was until 2022.
At the same time, I would like to mention, that seasonal employment promotion program was implemented in 2022, 305 of 1114 beneficiaries were women, (about 27 percent).
e) RA legislation provides for such mechanisms that allow the employee to use both the right to annual paid leave, as well as from the right to compensation for damages caused as a result of loss of working ability.
It should be noted, that the payment of unemployment benefits is not envisaged within current employment policy, but activities in this direction have  also been launched.
From the point of view of implementation of the right to social security, especially in regard to the pension security, pension for disability and an old age pension security in the Republic of Armenia for women and men the same legislation and general (same) conditions is  defined in relation to the length of work experience, age and disability group.
f) RA Labor Code currently has a number of regulations aimed at ensuring healthy and safe conditions at the workplace, nevertheless emphasizing the right of mothers to ensure healthy and safe conditions at the workplace, extensive changes are currently being made to the Labor Code, which allows a woman breastfeeding a child until the child is one and a half years old, the additional breaks provided every three hours for feeding the child can be combined at the woman's request and combined with a break for rest and feeding or provided at the beginning of the working day or moved to the end of the working day with a corresponding reduction in the length of the working day․ At the same time, in the provision providing for the mentioned regulation, the age limit of the child was increased instead of one and a half years to two years.
2. 
a) Article 114 of the Labor Code stipulates the cases in which it is forbidden to terminate the employment contract at the initiative of the employer. In particular, it is stipulated that it is forbidden to terminate the employment contract with the pregnant women, from the moment of submission of certificate on pregnancy to the employer until one month after the end of pregnancy and maternity leave.
In other words, labor legislation is so liberal and aimed at protecting the rights of pregnant women that even if a pregnant woman is absent from work or does not perform her duties without reasonable grounds, the employer has no right to fire her.
b) The rights to pregnancy and maternity leave, as well as right to maternity benefit are determined by labor law.
d) According to the Labor Code, there are a number of guarantees aimed at the special protection of pregnant women at the workplace, in particular, pregnant women can be involved in overtime, night, non-working days, holidays and memorial days, weekends, and be on duty only with their consent.

