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`	
Mr. Chairperson, Distinguished Members of the Committee on the Elimination of Racial Discrimination, Ladies and Gentlemen, 

Assalaam Alaikum.

It gives me great honour to extend sincere greetings of the Government of the Republic of Maldives to the esteemed members of the Committee.

The Maldives has been party to the International Convention on the Elimination of All Forms of Racial Discrimination since 1984. For the Maldives, CERD represents not only a legal obligation but also a moral commitment. One that aligns with our Constitution’s firm guarantees of equality and non-discrimination, and our aspiration to build a society, where diversity is celebrated as a source of strength. This engagement is therefore both a moment of reflection and an opportunity to reaffirm our dedication to upholding the Convention’s principles in law, policy, and practice.


Mr. Chair,

I am honoured to lead our delegation to this review. Our virtual participation in this review has enabled the Maldives to be represented by a broad, multi-sectoral delegation of 30 high level officials, complemented by the Permanent Representative and officials from our Permanent Mission in Geneva, who are present with you in person. Please allow me to introduce my delegation:

· His Excellency Ali Ihusaan, Minister of Homeland Security and Technology;
· Her Excellency Dr Salma Rasheed, Permanent Representative of the Republic of the Maldives to the United Nations Office in Geneva;
· His Excellency Dr Abdulla Phairoosch, Minister of State, Ministry of Homeland Security and Technology;
· His Excellency Mr. Abdulla Nazeer, Minister of State, Ministry of Higher Education, Labour and Skills Development;

and senior officials from relevant institutions of the Maldives, engaged in implementing Convention obligations.


Mr. Chair,

The Maldives’ democratic journey continues to be shaped by reforms that strengthen institutions, uphold the rule of law, and advance equality and non-discrimination for all. Our commitment to transparent and inclusive governance was reaffirmed through the peaceful and credible 2023 Presidential and 2024 Parliamentary Elections, which reflected strong public confidence in our democratic processes.

His Excellency President Dr Mohamed Muizzu’s administration is committed to advancing equality, strengthening protections against discrimination and promoting social cohesion.

We are also developing a 20-Year National Development Plan, scheduled to be completed early next year, to guide the Maldives towards developed-country status by 2040. Built through nationwide, rights-based consultations, the Plan will translate national and international commitments into people-centred, evidence-based policies.


Mr. Chair,

The Maldives remains strongly committed to the international human rights system, being party to 8 of the 9 core conventions and 7 optional protocols. We have also ratified all 8 fundamental ILO Conventions. I am pleased to inform that we have begun the process to issue the Article 14 Declaration under the CERD. 

The Maldives is also proud to have endorsed the Global Compact for Safe, Orderly and Regular Migration, and stands ready to champion, and implement, its commitments.

We continue to play an active role in multilateral affairs, serving in key positions, including our current service as the Vice President of both the United Nations General Assembly and the Human Rights Council. We maintain a standing invitation to all UN special procedures and have welcomed multiple mandate-holder visits during the reporting period.

Our National Mechanism for Implementation, Reporting and Follow-up, established in 2020, has strengthened our treaty-body engagement significantly, through coordination of national reporting processes and driving implementation of recommendations.


Mr. Chair,

According to the 2022 Population and Housing Census, foreign residents represent 25.7 percent of our resident population. The foreign resident community is predominantly male, comprising 88.6 percent, with females accounting for 11.4 percent.

As the Maldives lacks a legal framework for receiving asylum seekers, refugees, or stateless persons, such individuals do not reside in the country, and we facilitate third country resettlements, in full compliance with the principle of non-refoulement.

Limited resources continue to constrain our ability to assume obligations relating to refugees, asylum seekers, and stateless persons, as well as to become party to the Migrant Workers’ Convention.


Mr. Chair,

It is particularly important for us to contextualise the application of CERD in the Maldives. The Maldivian population is largely homogenous, sharing the same language, culture, religion, and community values. Diversity in race and ethnicity in the Maldives primarily arises through labour migration. Accordingly, much of the Convention’s practical relevance for the Maldives relates to ensuring the protection and fair treatment of migrant workers within this specific context.

The protections guaranteed under the Convention are embedded in our Constitution, which guarantees all rights and freedoms without discrimination, including on the basis of race or national origin. It also upholds equality before the law, alongside broad civil, political, economic, social, and cultural rights. These rights are further reinforced in our legislative framework as detailed in our periodic report. 

Individuals whose rights are infringed have access to both judicial and non-judicial remedies, including through the Human Rights Commission of the Maldives, the Labour Relations Authority, the Employment Tribunal, the newly established Office for Civil Rights, as well as the courts.

For these reasons, the Government does not currently intend to introduce a standalone Anti-Discrimination Act. Nevertheless, we remain committed to maintaining a strong legal framework that ensures robust protections and reflects the principles of the Convention.

The Government’s Legislative Agenda comprises of over 200 bills. Since the submission of our periodic report, we have adopted several key legislative reforms that reinforce equality and strengthen protections. 

As such, the Birth and Death Registration Act mandate the prompt registration of all children without discrimination. Labour protections were significantly enhanced through the enactment of the Occupational Health and Safety Act and the Industrial Relations Act. Furthermore, an amendment to the Employment Act enacted this year, has further strengthened the governance of foreign labour and introduced penalties for discriminatory treatment.

Key legal reforms underway include an overhaul of the Maldives Immigration Act, and updating the Family Act, the Domestic Violence Prevention Act, and the Sexual Harassment Prevention Act, to strengthen safeguards and improve access to justice. A Legal Aid Bill is also in the pipeline.


Mr. Chair,

With migrant workers comprising a significant portion of our population, their rights are consistently prioritised in our national laws, policies, and enforcement mechanisms.

The National Taskforce on Issues Related to Migrant Workers set up in 2019, coordinated the transformative Regularisation Programme and implemented sustainable solutions for undocumented and irregular migrant workers. 

Under this administration, the mandate for foreign labour has been assigned to the Ministry of Homeland Security and Technology. We have since, undertaken significant efforts through a dedicated Department of Foreign Labour at the Ministry to address migrant worker rights. 

Some of these efforts entail, an Assisted Voluntary Return mechanism, launching of “Operation Kurangi” to update biometric records, and continuation of the Regularisation Programme, which now allows workers to regularise their status without employer consent where employers are acting in breach of the law.

The Maldives is strengthening migrant welfare through stricter health insurance requirements, plans for standardised worker dormitories, and the recently launched National Migrant Health Policy, which ensures access to healthcare throughout the migration cycle.

We have also launched a Migrant Worker Resource Centre, providing a centralised point for information, grievance redress, and referral services in multiple languages. The Migrant Connect Portal enhances case management and service coordination. 

In parallel with these support mechanisms, Maldives has criminalised hate speech through amendments to the Penal Code, with the aim of preventing xenophobia and hate crimes. 

You will hear from us today; the notable progress the Maldives has achieved in these areas to ensure rights protection and equity of services to foreign nationals, particularly foreign labour in the Maldives. That said, we recognise the need to further modernise foreign labour management, to enhance protection and prevent exploitation. 


Mr. Chair,

Islam has shaped the Maldivian identity for centuries, and our Constitution reflects this by grounding the legal framework in Islamic principles. While the Maldives continues to prioritise equality before the law and the provision of equal rights and services to all persons under its jurisdiction, freedom of religion beyond Islam is not recognised under Maldivian law. Therefore, the legal system does not accommodate practices that fall outside this religious and cultural framework, including in matters of conscience and personal conduct.

With Islam as a defining element of Maldivian identity, the Constitution stipulates that only Muslims may acquire Maldivian citizenship.


Mr. Chair,

Today’s discussion should be viewed in the context of the socioeconomic impacts of the COVID-19 pandemic and fiscal constraints. Despite ongoing comprehensive fiscal measures, resource limitations continue to pose the greatest challenge to the Maldives in fully implementing recommendations.

I look forward to a constructive dialogue today and welcome recommendations that support our reform work, as we strive to promote and protect human rights of all and combat discrimination in all its forms.

I thank you.
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