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Submitted by:

Norwegian Association of the Blind and Partially Sighted
Oslo, Norway

The Norwegian Association of the Blind and Partially Sighted (NABP) is a national organization of blind and partially sighted people in Norway with more than 9000 members (www.blindeforbundet.no). 
NABP is a member of The Norwegian Federation of Organisations of Disabled People (FFO), an umbrella organisation with 82 member organisations of people with disabilities and chronic disease (https://ffo.no/Organisasjonen/About-FFO/). NABP is also member of the World Blind Union, the internationally recognized organization, representing the 253 million blind and partially sighted persons in 190 member countries (http://www.worldblindunion.org/English/Pages/default.aspx). 



Incorporation of CRPD into The Human Rights Act and ratification of the optional protocols to the CESCR and CRPD
The Convention on the Rights of Persons with Disabilities (CPRD) is not incorporated in The Human Rights Act of 21 May 1999[footnoteRef:1]. This has been recommended by the CRPD committee and is one of the main claims by Norwegian organisations of persons with disabilities (DPOs) to the Norwegian government.  [1:  This is referred to in Norway’s report to the CESCR in paragraph 103, HRI/CORE/NOR/2017.] 


Norway has not ratified the Optional Protocols to the ICESCR, CRPD or CRC. 


Question to the State party:
· Why are the optional protocols to ICESCR, CRPD and CRC not ratified by Norway?
· Why is the CRPD not incorporated in The Human Rights Act of 21 May 1999?  
· What is the legal status of the CRPD in Norwegian law?


We recommend that the Committee calls on the State party to:
· Ratify the optional protocols of ICESCR, CRPD and CRC as soon as possible.
· Incorporate the Convention on the Rights of Persons with Disabilities into The Human Rights Act of 21 May 1999 as soon as possible.

Right to work
According to Norway’s report to the ESCR Committee[footnoteRef:2], 43 per cent of persons with a disability were employed in 2017, whereof 47 per cent of the males and 40 per cent of the women.  [2:  HRI/CORE/NOR/2017 paragraph 49] 


NABP was established in the year 1900. Since then we have advocated for our members’ and other persons’ with disabilities access to work. A survey[footnoteRef:3] carried out in 2018 by Opinion, shows that 1/3 of visually impaired youth (age 23 to 36) are depending on government schemes for their livelihood[footnoteRef:4]. In half of the cases, the government agency recommended the visually impaired youth to apply such. The survey shows that 97% of the target group want to work. [3:  https://www.blindeforbundet.no/om-blindeforbundet/filer-undersokelser/unge-synshemmede-om-oppfolging-av-nav Downloaded January 22nd 2020.]  [4:  REF] 

Norway reported to the CRPD committee in March 2019. The CRPD committee in their Concluding Observations gave important recommendations to the Norwegian government, including under article 27 on work. 

Question to the State party:
· What measures are taken by the state party to fulfil Norway’s obligations under article 6 on the right to work, especially for persons with disability?
· Is Norway working in line with the recommendation given by the CRPD committee regarding persons with disabilities right to work? What measures are taken and how are organisations of persons with disability consulted?

We recommend that the Committee reiterates the CRPD committee’s recommendations under the CRPD article 27 on work.

An ongoing research project by Norwegian computing center[footnoteRef:5] on ICT barriers at work, has found that 1/3 of visually impaired employers have quitted or are considering quitting their job due to technological barriers at work. Furthermore, 84 % of the participants in their survey meet difficulties/barriers when using computers at work. [5:  https://www.nr.no/nb/arbeidsliv-ikt Downloaded on January 22nd 2020.] 


NABP members who have been working for more than 20 years are expressing their concerns over ICT systems becoming increasingly more difficult to use with assistive devices (such as screen readers who navigate in the codes of the programmes not the text as sighted persons see on their screen). The difficulties can be mitigated by universally designed ICT systems. 

As reported by Norway to the Committee[footnoteRef:6], universal design of ICT is regulated by the Equality and Anti-Discrimination Act. However, the current law is limited in scope and ICT systems at work are excepted from the law. This means that blind and partially sighted persons depend on employers with ICT systems that are compatible with assistive devices necessary for them to carry out their work.  [6:  HRI/CORE/NOR/2017 paragraphs 175-177] 


The Equality and Anti-Discrimination Act and the regulation on universal design of information and communications technology (ICT) is currently being revised by the Norwegian government to incorporate The European Web Accessibility Directive. 

NABP has participated in the Government’s hearing on the revision of the Equality and Anti-Discrimination Act and regulations. The hearing process was initiated with a meeting on August 26th 2019 between the concerned Ministry, other state bodies, NGOs, DPOs and business[footnoteRef:7]. At this meeting, NABP asked how the Government is working to ensure that the ongoing revision of the Equality and Anti-Discrimination Act will both ensure the incorporation of EUs webdirectiv (without reducing the current scope of this legislation) and ensure a better realisation of the CRPD, by including the recommendations by the CRPD committee. The response by the government representative was that so far they had only focused on the EU’s webdirective. This is not in line with Norway’s response to article 2 of the list of issues[footnoteRef:8]. [7:  Video from meeting with the Ministry (Kommunal- og moderniseringsdepartementet) on August 26th 2019 can be downloaded here (in Norwegian):
https://www.regjeringen.no/no/dokument/dep/kmd/hoeringer/hoeringsdok/2019/horing-forslag-til-gjennomforing-av-eus-nye-regler-om-universell-utforming-av-ikt-i-norsk-rett/videoopptak-fra-horingsmote/id2666587/]  [8:  «The different human rights recommendations that Norway receives are followed up as an integrated part of the Norwegian ministries’ daily work.» E/C.12/NOR/6 paragraph 7.] 


The Equality and Anti-Discrimination Ombud, The Norwegian Federation of Organisations of Disabled People and NABP have in our response[footnoteRef:9] emphasised that the ongoing revision of the Equality and Anti-Discrimination Act and regulation must take into consideration the recommendation by the CRPD committee and not except requirement for universal design in the workplace.  [9:  Høringssvar: https://www.regjeringen.no/no/dokumenter/horing-forslag-til-gjennomforing-av-eus-nye-regler-om-universell-utforming-av-ikt-i-norsk-rett/id2661591/?expand=horingssvar
 ] 


In their concluding observations, the CRPD committee write under Work and employment (art. 27): 
“42. (…) The Committee also recommends that the State party (…): 
(b) Establish a requirement for universal design in the workplace for employers in the Equality and Anti-Discrimination Act, and prepare and implement a strategy on accessibility through universal design of the physical environment and universal ICT in the workplace;”

Question to the State party:
· Are the recommendations by the CRPD committee considered in the ongoing process of incorporating EU´s webdirective into the Norwegian Equality and Anti-Discrimination Act?

We recommend that the Committee calls on the State party to:

· Ensure that all future amendments to the Equality and Anti-Discrimination Act and regulations are in line with the treaties and conventions Norway has ratified, including the CRPD.
· Increase the scope of the Equality and Anti-Discrimination Act so that requirements for universal design is not limited to undertakings focused on the general public.
· Ensure that requirements for universal design of ICT at the workplace are not excepted from the Equality and Anti-Discrimination Act and regulations.
· Initiate a process to ensure that universal design of ICT is incorporated in procurement processes public actors in a manner that guarantees the end product as universally designed and within the WCAG 2.1 (and future versions) requirements.
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