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Dear Members of the Committee, esteemed colleagues,
UN Women would like to thank the Committee for inviting us to provide an update on our work on the empowerment of women and girls with disabilities. 
Firstly, we would like to take the opportunity to congratulate the newly elected members of the CRPD committee. We are encouraged to see that 12 of the 18 independent experts are women and hope to continue to see the rights of women and girls with disabilities are mainstreamed through the work of the Committee. 
As part of UN Women’s mandate to promote gender equality and the empowerment of all women and girls, we have increasingly worked with women and girls with disabilities, including for their empowerment and effective participation in all aspects of life. In light of the COVID-19 pandemic, UN Women took concerted efforts to ensure that our contribution to response and recovery efforts were inclusive of women and girls with disabilities. 
I would like to take this opportunity to share some of the ways in which UN Women has taken a comprehensive and inclusive approach to responding to the needs of women and girls with disabilities in the COVID-19 context:
· Upon recognizing the unique and compounded ways that the global pandemic was impacting the lives of women and girls with disabilities, in March 2020 UN Women conducted an online consultation with women leaders with disabilities from across all regions to gauge the emerging needs of the community to inform our responses. 
· UN Women partnered with a range of partners, including Women Enabled International and Sightsavers International, to develop knowledge products on the situation of women and girls with disabilities. These briefs can be found on our corporate website at unwomen.org 
· Since June 2020, UN Women together with 8 other entities initiated a Joint Programme funded by the UN Partnership on the Rights of Persons with Disabilities. The objective of the JP is to coordinate the UN System’s disability inclusion response to COVID-19 in support of UNCTs, governments and civil society. 
· Beyond providing leadership through coordination, UN Women is developing a GBV checklist with Women Enabled International to complement a checklist being developed by UNFPA on SRHR. 
Along with the organization’s efforts to ensure a gender-responsive and disability inclusive response to COVID-19, UN Women has been working on implementing its corporate commitments to disability inclusion. For example:
· UN Women is leading a coalition to develop a global toolkit on intersectionality. A desk review and end user survey were conducted to build the evidence base on intersectionality and inform our priorities for the development of the toolkit. UN-women is coordinating with DCO to explore the toolkit’s field testing for the use of the UNCTs. The toolkit is expected to be launched in the 2nd Quarter of 2021.
· In 2020, UN Women reported against the UNDIS corporate framework, this exercise showed us where gaps existed. Based on the report, we have been developing an action plan in consultation with UN Women focal points to develop a systematic approach to disability inclusion. 
· UN Women released a joint statement with the CRPD and CEDAW Committees on Ending Sexual Harassment Against Women and Girls with Disabilities in October 2020. 
· Under the leadership of UN-Women’s Disability Inclusion and Intersectionality Portfolio (DIIP), a dedicated Disability Inclusion Help Desk has been launched to support UN Women field offices to strengthen its focus on disability inclusion and innovative partnership.  

As we move forward this year, we hope to build on the momentum from last year to build back better, with an emphasis on partnerships and working collaboratively to leverage our strengths within the UN System, our relationships with organizations and networks of persons with disabilities as well as Human Rights Treaty bodies. We look forward to areas of collaboration in support of the Committee’s work to promote the empowerment of women and girls with disabilities, disability inclusion, intersectionality and gender equality.

I thank you. 
