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Acronyms
AGHR : Association Générale des Handicapés du Rwanda
CEDAW: Convention on the elimination of discrimination against women
DHS: Demographic and Health Survey 
DRF: Disability Rights Fund
ECD: Early Childhood Development 
GBV: Gender-Based Violence
GoR : Government of Rwanda
HDI: Health Development Initiative 
IOSC : Isange One Stop Centre
MAJ : Maison d’Accès à la Justice
MINALOC: Ministry of local Government 
MINEDUC: Ministry of Education
NISR: National Institute of Statistics of Rwanda
NOUSPR: National Organisation of Users and Survivors of Psychiatry
NPC Rwanda: National Paralympic Committee of Rwanda
NUDOR: National Union of the Disability Organizations in Rwanda
OL:  Organic Law 
OPD: Organizations of Persons with Disabilities
RGB: Rwanda Governance Board
RNADW: Rwanda National Association of Deaf Women
ROPDB: Rwandan Organisation of Persons with Deaf-Blind 
RNUD: Rwanda National Union of the Deaf
RPHC: Rwanda Population and Housing Census
RUB: Rwandan Union of the Blind
RULP: Rwanda Union of Little People 
SNE: Special Needs Education
STI: Sexually transmitted infections 

· Introduction 
The National Union of the Disability Organizations in Rwanda (NUDOR) was established as a civil society organization since September 2010 by 8 National Organizations of Persons with Disabilities and has currently 15 members. NUDOR's vision is a society where persons with disabilities enjoy equal human rights, opportunities and full participation as other citizens. NUDOR's mission is to serve as a voice for organizations of persons with disabilities, to express their views and to support them in strengthening their capacities and achievements.
This parallel report was developed by NUDOR. In the report development process, NUDOR paid a specific attention to the use of a participatory approach. This allowed the participation, involvement and ownership of NUDOR team and key stakeholders particularly the disability rights movement, including individuals, leaders and technical teams representing respective organisations of persons with disabilities (OPD). All these mentioned actors were consulted and played a direct role in collecting, analysing and interpreting information related to CEDAW committee concluding observations and issues and other relevant data. A specific focus was put on articles 1, 2, 3 and 4-Definition of discrimination, Legislative Framework, Equality and Affirmative action/special measures, article 7-Participation in political and public life, article 10-Equal rights to education, article 11- Equal Access to Employment, article 12- Healthcare, family planning and gender-based violence against women and article 15- Equality before the law. 
Eight workshops have been carried out by NUDOR team to collect evidence, brainstorm, discuss, share experience, challenges and agree on the content of this report. Furthermore, the report benefited inputs and contribution from NUDOR partners (DRF and Make Way Partnership) before the stakeholders’ validation meeting held in April 2024.

Suggestions for Recommendations on women and girls with disabilities to be considered in the concluding observations 

Articles 1, 2, 3 and 4: Definition of discrimination, Legislative Framework, Equality and Affirmative action/special measures

NUDOR acknowledges the progress made by the Government of Rwanda for having enacted laws with the aim of protecting and involving persons with disabilities in the national development process. The Law N° 001/2020 of 02/02/2020 amending Law N° 32/2016 of 28/08/2016 governing persons and family provides equal opportunities between a man and woman as well as to exercise parental authority over their legitimate children or children they legally adopted. However, there is no specific attention for women and girls with disabilities who require special need support either in education or health in the Law N°70/2018 of 31/08/2018 protecting children in Rwanda. The Law Nº 27/2016 of 08/07/2016 governing matrimonial regimes, donations and successions stipulates that all children have equal opportunities in succeeding their parents or relatives. Yet, contrarily to the legal provisions, women and girls with disabilities do not enjoy this opportunity as their relatives of the same family to acquire properties due to cultural stereotypes, which may lead to the extreme poverty for women and girls with disabilities as well as negative dignity in their respective families. 	
In general, due a lack of awareness, education and information among family, community and local authorities about the rights of women and girls with disabilities and inaccessible procedures, there is no mechanism in place to detect and to report cases related to disability-based discrimination. As result, the community and family members deny the rights of women and girls with disabilities and do not value them as human being equal compared to other family members. Furthermore, discrimination practices are observed in particular for women and girls with intellectual and psychosocial disabilities. Family members often deliberately decide for them due to negative perceptions that consider women and girls with disabilities cannot manage properties and other family resources. 
NUDOR calls upon the CEDAW Committee to recommend the Government of Rwanda to take all appropriate and effective measures to:
1. Put in place accessible and effective mechanism to detect and report disability-based violence cases for women and girls with disabilities and pay a specific attention to those with intellectual and psychosocial disabilities and deaf blind;
2. Develop awareness-raising program on the rights of women and girls with disabilities and accessible procedures and services in particular for women and girls with intellectual and psychosocial disabilities to facilitate their access to services and property.

[bookmark: _Hlk105238861]Article 7: Participation in political and public life 

269. With regard to representation, article 75 of the Constitution of the Republic of Rwanda states that “one deputy is elected by the National Council of Persons with Disabilities. Additionally, women with disabilities are eligible candidates from their specific political parties and other leadership positions.  NUDOR acknowledges the removal of article 8 of the organic Law No 001/2019.OL of 29/07/2019 governing elections that disqualified a person with or who shows the signs of mental illness has been removed in the Organic Law nº 001/2023.OL of 29/11/2023 amending Organic Law n° 001/2019.OL of 29/07/2019 governing elections. However, there are still challenges faced by women with disabilities in political participation and public life. Indeed, despite significant progress in rendering voting sites accessible to persons with disabilities, some women with physical disabilities including wheelchairs users are still facing difficulties to access to all selected sites.

There is no affirmative action such as a quota system as it is the case for women in general; which affects the consideration of women and girls with disabilities in political representation and national and local level decision-making organs and institutions and consequently the absence of their voices in all spaces including on women’s rights and disability rights. 
According to the current gender mainstreaming policy, Women representation in the parliament is 61% ie:  47 in figures; 23 among them are from the women institutions whereas 24 women are from political parties and youth representation; 25 men are from political parties, youth representation and persons with disabilities. Women with disabilities have never been represented in the parliament, which still impede advancement of disability inclusion especially for women and girls. We call upon the inclusion of women and girls with disabilities with 6 respective seats (2.8% of the total women); this means 3 seats from women institutions and 3 more from political parties and youth. So far, only one man represents persons with disabilities in the parliament.

NUDOR calls upon the CEDAW Committee to recommend the Government of Rwanda to take all appropriate and effective measures to:

1. Provide training and capacity-building programs to empower women with disabilities with the skills and confidence to participate in decision-making processes
2. Ensure women and girls with disabilities are included into 30% quota of women in parliament and other decision making positions at all levels.
3. Provide tailored accommodations and resources based on the individual needs of elected women with disabilities to create a more inclusive political participation environment. 
4. Improve collaboration with disability organizations to develop training initiatives that specifically address the needs of women with disabilities in political roles.
5. Increase the number of parliamentary seats designated for persons with disabilities, with a specific focus on ensuring representation of women with disabilities is at 2.8% of the total women.

Article 10: Equal Rights in Education 

In education, figures from the 2022 RPHC indicate 22.4% girls with disabilities aged 5-17 years have never attended school while 46 %women with disabilities aged 15 years and above are totally illiterate; and 89 % women with disabilities among 145,950 persons with disabilities have never attended informal adult literacy program. A study conducted by UWEZO Youth Empowerment and Save the Children on individual experiences of children and youth with disabilities in Rwanda[footnoteRef:1] shows that very few girls with disabilities complete primary school. This is especially the case with regard to girls and women with hearing disabilities and those with mental or intellectual disabilities. Therefore, they miss out on opportunities to access education compared to their male counterparts.  [1:  Monitoring Human Rights Experiences of Children and Youth with Disabilities in Rwanda. April, 2021] 

Another report by NUDOR and Humanity & Inclusion on the inclusiveness and accessibility of health, education and livelihood services revealed that over 90% of education services are not accessible by persons with disabilities particularly girls and women.[footnoteRef:2] It was noted that inaccessible toilets and sanitation facilities often impede girls and young women with disabilities from attending school especially during menstruation period.  [2:  Assessment Report on Inclusiveness and Accessibility of Health, Education and Livelihood Services in Nyamasheke and Rutsiro Districts. NUDOR, 2020. ] 

According to the Ministry of Education (MINEDUC), only 14.6 percent, 15,569 teachers were trained in special needs and inclusive education while there are only 3,301 schools (68.1%) with adapted infrastructures accessible to learners with disabilities. [footnoteRef:3] There is an urgent need to train teachers in inclusive pedagogies and continue investing in accessible school infrastructures.  [3:  Inclusive education is a reality in Rwanda, Nidhi Joshi, 2023] 

The number of girls with disabilities enrolled at school appears to be lower relative to the number of girls with disabilities within the general population. At upper secondary level, only 0.3% of girls enrolled have a disability, although the percentage of girls aged 15-19 with a disability is thought to be around 2.9%. Meanwhile, only 41 young women (relative to 69 young men) with disabilities studied at tertiary level. In addition, as highlighted before, a lack of accessible infrastructure and inappropriate teaching methodologies and attitudes constitute major barriers to girls and young women with disabilities.[footnoteRef:4]  [4:  Barriers affecting girls’education in Rwanda, February,2021, file:///C:/Users/hp/Desktop/briefing_note_barriers_to_girls_education-2.pdf ] 

The RGB scorecard report of 2022 indicated that the care of children with disabilities and children with special needs in ECD is 15.8%[footnoteRef:5]. Furthermore, this report does not explain how girls with disabilities are impacted compared to boys with disabilities. [5:  Rwanda Governance Board scorecard report, 2nd edition, 2022. https://www.rgb.rw/index.php?eID=dumpFile&t=f&f=76679&token=0f62e243a936346ce0b3cd2afbb97836dd39801a ] 

NUDOR is concerned with the fact that, women and girls with disabilities in Rwanda are facing discrimination and exclusion in education. The facilities in public and private schools are not accessible to ensure inclusive education of women and girls with disabilities and those with high support needs are denied admission. Additionally, NUDOR is concerned with inaccessibility of a girls’ room established in all secondary public and Government aided day schools to create a safe and comfortable place for girls when they are experiencing menstruation related issues at school.
NUDOR is concerned with the low participation of children with disabilities in the early childhood development opportunities.  In addition, NUDOR is concerned with the insufficient capacity of teachers to provide comprehensive education on SRHR, resulting in a high number of girls dropping out of school due to teen pregnancies. This may justify the low number of women and girls with disabilities in secondary school. 
The education statistical year book 2019 displays the decrease in the number of female learners with disabilities from 2,669 to 2,215 students in secondary education system in 2016 and 2019, respectively. The female learners with disabilities in primary education system decreased from 8,479 to 7,068 in 2019.[footnoteRef:6] No numbers in tertiary education system provided. [6:  Education statistical yearbook (2015–2019).] 

NUDOR calls upon the CEDAW Committee to recommend the Government of Rwanda to take all appropriate and effective measures to:
1. Increase resources and budget allocated to ensuring accessible environments, communications, materials, compulsory training for teachers and school staff on provision of reasonable accommodation;
2. Increase the number of teachers trained in inclusive and special pedagogies to allow all schools to delivery inclusive education
3. Conduct a thorough review of the contents of the existing CSE to harmonize it with international and regional human rights in the context of sexual and reproductive health and identify synergies and linkages between the provision of CSE in the formal education sector and out of school provision.
4. Ensure deaf blind women and girls have access to education;
5. Conduct awareness-raising activities for local community and families ensuring full and meaningful participation of girls with disabilities in the ECD opportunities and facilities. 

Article 11. Equal Access to Employment 

NUDOR is concerned with the fact that most of legal instruments stop on the policy and strategy statements level and are not effectively implemented. Consequently, women with disabilities continue to encounter barriers to access productive and decent work in public and private sector. Thus, the private sector is the most employer in Rwanda with 87.3% employees, while less than 1% are employees with disabilities.[footnoteRef:7] The current unemployment situation of women with disabilities results from long-standing discriminatory practices perpetrated against them. The recent research by Kid and Kabare (2019) said that 41% persons with disabilities have had no education compared to 20% without disabilities.[footnoteRef:8] The business community still perceives women with disabilities as less productive workforce than others, and that it requires additional costs to employ a woman with disability.[footnoteRef:9]  [7:  NUDOR position paper on Disability-Inclusive Employment in the Private Sector in Rwanda, 2021]  [8:  Social Protection and Disability in Rwanda, Stephen Kidd and Krystle Kabare, Working Paper: August 2019)]  [9:  NUDOR position paper on Disability-Inclusive Employment in the Private Sector in Rwanda,2021] 


The National Skills Development and Employment Promotion Strategy (NSDEPS) is silent about disability. Hence, women with disabilities are not taken into account in planning, monitoring, reporting, and accountability. Which also affects the availability of data on disability.[footnoteRef:10] [10: ] 


In terms of recruiting women with disabilities in the private sector, there is no clear legislative and policy framework determining disability-inclusive employment in the private sector in Rwanda as of today. The few that might be out there do it upon their individual decisions. This continues to affect the employability outcomes of women with disabilities.[footnoteRef:11] [11:  Labor Force Survey.] 


NUDOR calls upon the CEDAW Committee to recommend the Government of Rwanda to take all appropriate and effective measures to:

1. Make accessible Technical and Vocational Services for all categories of women with disabilities to enable their enrolment, participation and retention; 
2. Undertake specific measures to remove all barriers for women with disabilities in recruitment process in public and private sectors;
3. Ensure all working environments are accessible for women with different types of disabilities;
4. Consider the denial of reasonable accommodation as a form of disability – based discrimination in national legal framework;
5. Establish a specific quota of employees with disabilities in both public and private sectors in consideration of women and girls with disabilities. 

Article 12: Healthcare, family planning and gender-based violence against women

In Rwanda, the government has made significant strides in improving access to health care through its primary health care strategy. Nevertheless, accessing comprehensive and equitable healthcare continues to be a challenge for women with disabilities. The obstacles they face, including associated costs, the considerable distances to healthcare facilities, and various systemic and institutional barriers within healthcare, demand immediate attention and action. There is a lack of health service access data that disaggregates information by disability, which affects the quality of planning and decision-making. The Sustainable Development Goals (SDGs), specifically eleven of them, require information to be separated by disability. It is crucial to have this detailed disability data to ensure that the healthcare improvements noted in Rwanda can benefit all citizens. Moreover, there is limited documented information on the physical and social challenges women with disabilities might encounter when trying to access healthcare services.

A significant proportion of the differences in health outcomes between persons with and without disabilities are associated with unjust or unfair factors that are avoidable and cannot be explained by the underlying health condition or impairment. These are usually inequities. The policy of persons with disabilities provides for health, around two main issues: Early detection of disability for newborn and Availability and affordability of assistive devices. However, the rate of implementation of this policy was found to be lower compared to the timeframe it’s supposed to expire (This very year, 2024).

Evidence shows that gender inequality contributes to poorer health outcomes for women and girls with disabilities; globally, they remain disadvantaged compared to men with disabilities in the social determinants of health, such as employment, education, and risk of violence. Furthermore, women and girls disproportionately assume caregiving roles for persons with disabilities, which has been linked to loss of opportunities, mental health concerns, and in some situations, an increased risk of violence for these groups. Addressing the contributing factors to health inequities for persons with disabilities will therefore facilitate advancements in gender equality – not only among persons with disabilities, but also within their wider support network. 

Women with disabilities are not only experiencing financial and physical barriers in access to health care, but they also face discriminatory and disrespectful behaviors from health professionals. Health care systems need to have respect for the inherent dignity of women with disabilities pay attention to their preference and choices, provide non- discriminatory and respectful treatment, work on attitudinal changes and update the training of health care staff for working with women with disabilities, families and communities also should participate in the advocacy efforts supporting women with disabilities in their desired Access to health care.

NUDOR calls upon the CEDAW Committee to recommend the Government of Rwanda to take all appropriate and effective measures to: 

· Strengthen capacity for evidence-based policy and programing on disability. 
· Facilitate leadership and planning processes for the inclusion of disability in the health sector; 
· Ensure empowerment and meaningful participation of persons with disabilities and their representative organizations when setting priorities and implementing them in health sector 
· Accessibility of health care service for persons with disabilities should be guided by an Equity based approaches; which takes into consideration factors like: gender, socio economic status, education to insure no one is left behind
· Support the strengthening of accountability for disability inclusion in the health sector; this could start from Implementing provisions related to health of the Policy of persons with disabilities.

The accessibility of both information and services related to the Sexual Reproductive Health of women and girls with disabilities is still a challenge in many healthcare facilities, due to communication and environmental barriers. Studies show women with disabilities experienced higher rates of intimate partner violence (IPV) than women without disabilities[footnoteRef:12]. This includes 44.2% women with disabilities and 35.6% women without disabilities who experienced physical IPV, 48.9% women with disabilities and 38.7% women without disabilities who experienced sexual IPV; 63.1% women with disabilities and 57.8% women without disabilities who experienced emotional IPV and 51.2% women with disabilities and 39.0% women without disabilities who experienced economic IPV; and 80.7% women with disabilities and 73.7% women without disabilities who experienced any violence IPV. [12:  Dunkle K, Gibbs A, Chirwa E, et al. How do programmes to prevent intimate partner violence among the general population impact women with disabilities? Post-hoc analysis of three randomised controlled trials. BMJ Global Health 2020;5:e002216. doi:10.1136/ bmjgh-2019-002216] 


The National Policy of Persons with Disabilities does not mention anything about the SRH needs of women and girls with disabilities and this continues to fuel discrimination and inaccessibility of SRHR services and information among women and girls with disabilities. 

A module of comprehensive sexuality education with 13 topics[footnoteRef:13] is taught in secondary schools as part of the national competence-based curriculum, but is not delivered in adapted manner for girls and young women with disabilities. In general, challenges faced by women and girls with disabilities in relation to SRHR information and services accessibility include limited reasonable accommodation in packaging and delivering SRHR information and messaging, the physical inaccessibility of health care facilities including IOSC for women and girls with physical difficulties such as wheelchair users due to lack of accommodation (ramp or other means facilitating physical access), the long distance to reach the district hospitals where most IOSCs are located, inaccessibility to information and communication because there is no sign language interpretation  for deaf women and limited capacity of health professionals on how to interact with them. Women and girls with disabilities struggle to access contraception due to the narrative that they are not sexually active; and for some categories of disability, such as mental disability, they are forcibly administered contraception or abortion without their consent, which affects their reproductive health outcomes and sometimes the effects are irreversible. The barriers mentioned above put women and girls with disabilities at risk of problems such as STIs, HIV/AIDS and unwanted pregnancies.  [13:  Simplified comprehensive sexuality education (HAGURUKA, 2021)] 

The assessment of accessibility and inclusiveness of services conducted in Nyamasheke and Rutsiro districts by NUDOR, women and girls with disabilities in both districts experienced countless challenges regarding service delivery and problems related to inaccessibility of different services. In health services for example, the research exposed that only 15.7% of health services are at some extent accessible in Nyamasheke district.[footnoteRef:14]  [14:  Assessment Report on Inclusiveness and Accessibility of Health, Education and Livelihood Services in Nyamasheke and Rutsiro Districts. NUDOR, 2020] 

Isange One Stop Centres (IOSCs) countrywide are operational and they provide free and comprehensive services to GBV and child abuse victims. The research conducted by UNABU found that more than 40% of Rwandan women and girls with disabilities surveyed had experienced some form of violence and yet could not access services for survivors at IOSCs; and as for SRH services, information and communication tools  at the reception and in medical, legal and psychosocial services are not accessible for deaf women, facilities’ pathways are accommodated for wheelchair users and staff are not trained in inclusion and accessibility for women and girls with disabilities.  
NUDOR is also concerned with women and girls with intellectual or psychosocial disabilities who face numerous challenges in accessing justice for GBV cases where police and health service providers do not take their cases seriously and do not know how to handle them to ensure they communicate effectively and offer the required services. In most cases, they are not seen as competent witnesses; for instance, the article 2 of the Law N° 21/2016 of 20/05/2016 relating to human reproductive health defines an incapable person as “a child or a person with mental disability”.
 
NUDOR calls upon the CEDAW Committee to recommend the Government of Rwanda to take all appropriate and effective measures to: 
1. Mainstream the law, policy of persons with disabilities and regulations to be inclusive of women and girls with disabilities and incorporate a provision on SRHR;
2. Train law enforcement authorities and health professionals to ensure accessible information and communications, awareness raising and information campaigns that are designed with the participation of women-led OPDs to ensure that women and girls with disabilities are protected from SGBV and provided with rehabilitation and psychosocial support; 
3. Ensure that policies and strategies relating to SRH reflect and cater for the needs of women with disabilities, and women with disabilities have the right to retain and control their fertility; and are not sterilized without their consent
4. Ensure an effective development and implementation of disability inclusive Gender provisions integrated in policies, legislation, plans, programs, budgets and activities in health that affect women and girls with disabilities. 
5. Ensure the services at IOSCs are inclusive for women and girls with disabilities; 
6. Amend the Law N° 21/2016 of 20/05/2016 relating to human reproductive health to rephrase the article 2 which discriminates a person with disability.
7. Review the CSE (Comprehensive Sexuality Education) curriculum by incorporating and delivering a component of the rights of women and girls with disabilities

Article 15: Equality before the law

In Rwanda, women and girls with disabilities face considerable obstacles in terms of access to justice. Those barriers can be encountered in terms of normative framework concerning national laws, which they do not give effect to their rights, or in terms of institutional framework for justice, which includes law enforcement and court systems.  
The new law Nº 027/2019 OF 19/09/2019 relating to the Criminal Procedure, in Article 45, provides that the “interrogation is conducted in the language the suspect understands well”. However, the “language” is not specified whether to be sign language or else. The Rwanda Bar Association provides legal assistance to persons with inadequate income, who may include women and girls with disabilities.
Respondents of the survey conducted by NUDOR in 2016, reported situations in which they experienced discrimination as follows: 36.39% of 200 interviewees said that they were not able to report due to lack of access to appropriate administrative and/or legal structures or lack of access to information about how to proceed to make a claim, 29.18% interiorized feelings of shame and inferiority, 19.07% said thought nothing would have happened in making claim and 15% were limited by lack of financial means and having fear to make a claim.[footnoteRef:15] [15:  NUDOR Alternative report to UNCRPD 2018, art 13, p.28] 

NUDOR acknowledges the adoption of various laws related to access to justice, including the establishment of the Bureau of Justice (MAJ) and the mediation committee “Abunzi”. These initiatives likely aim to enhance access to justice for all citizens, including those with disabilities, which is crucial for promoting equality and ensuring that everyone can exercise his/her rights effectively. 
However, NUDOR is concerned with the fact that women and girls with disabilities do not have access to the justice system on equal basis with others. The presidential order No 072/01 of 31/10/2023 related to advisory council for the fight against injustice and corruption does not consider any representation of women with disabilities at all levels of the council. [footnoteRef:16] [16:  Can be accessed here: file:///C:/Users/CECHE/Desktop/OG_n___Special_of_01.11.2023_Komite_y_Umutekano___Kurwanya_akarengane_na_ruswa.pdf ] 

Participation in community justice mechanisms like mediation committee, access to courts, access to affordable or free legal services and access to disability support and rehabilitation in correction facilities continue to allow discrimination on the grounds of disability. Further, the failure to acknowledge the credibility of women and girls with intellectual or/and psychosocial disabilities before the court, whether as witnesses or victims, enables perpetrators of abuse and criminal assault, to avoid the normal consequences for such acts.
Stereotypical beliefs about the mental competency of women and girls with disabilities regarding their capacity to understand and report sexual violence often compromise the administration of justice. Physical accessibility of the venues of the services provided and the limited access to information on the existence of such services makes it extremely difficult for women/girls with disabilities to access justice on equal basis with others. Furthermore, there is no provision in either disability or gender policies providing for representation of women/girls with disabilities.

NUDOR calls upon the CEDAW Committee to recommend the Government of Rwanda to take all appropriate and effective measures to:

1. Implement continuous training programs for personnel within the justice, law, and order sector to enhance their understanding of the rights of women and girls with disabilities. This training should be comprehensive, considering the diverse needs of individuals with disabilities who may be involved in judicial proceedings as witnesses, victims, or perpetrators.
2. Ensure that judicial premises and proceedings are accessible to women and girls with disabilities, and ensure women with disabilities are represented in judicial systems.
3. Ensure that the justice system is accessible for women and girls with disabilities, especially those with intellectual and psychosocial disabilities and provide for procedural accommodation to ensure full participation for all women and girls with disabilities.
4. Endorse and enforce laws that specifically address the rights and needs of women with disabilities, including provisions related to access to justice. This could involve amendments to existing laws or the creation of new legislation to address gaps in protection (NUDOR Alternative report on CRPD, 2018, P.14)
5. Conduct awareness campaigns and sensitization programs targeted at both the general public and legal professionals (investigators, magistrates, judges, lawyers, correction officers) to enhance understanding of the rights and challenges faced by women with disabilities in accessing justice. This can help reduce stigma, discrimination, and barriers to access.
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