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1. Executive Summary
This submission by IWCNZ outlines how Muslim women in New Zealand continue to face persistent forms of racial and religious discrimination, despite the country’s international obligations under CERD. Key areas of concern include employment inequity, gendered Islamophobia, underrepresentation in public life, and inadequate protection from hate speech and violence.
Key Findings
1. 40% of Muslim women report workplace discrimination
1. 56% of Muslim women report religious discrimination
1. Islamophobic threats rose 225% in early 2023, particularly against hijab-wearing women
1. 58% of Muslim parents report school-based discrimination against their children
Key Recommendations
1. Enact hate crime legislation recognizing religiously motivated attacks
1. Strengthen anti-discrimination enforcement across employment and education
1. Increase Muslim women’s participation in governance and decision-making
1. Improve mental health support services with culturally responsive care

2. Introduction
The Islamic Women’s Council of New Zealand (IWCNZ) is a national a organization committed to defending the rights and dignity of Muslim women. This report draws on national survey data, academic research, public consultations, and qualitative testimonies to present a grounded and evidence-based assessment of Muslim women’s experiences in Aotearoa.

3. Legal and Policy Framework
	Legal Instrument
	Purpose and Gaps

	CERD (1966)
	Requires elimination of racial discrimination in all forms

	Human Rights Act 1993
	Prohibits discrimination on religious and ethnic grounds; lacks provisions on Islamophobia

	Employment Relations Act 2000
	Promotes fair work conditions; weak implementation and oversight

	Harmful Digital Communications Act 2015
	Addresses online abuse, but is not effectively applied to protect Muslim communities



4. Key Issues
A. Employment Discrimination
1.  40% of Muslim women report bias in hiring, promotion, or retention

1.  Hijab-wearing applicants face disproportionately high rejection rates
Recommendations:
1. Mandate blind CVs in public hiring processes
1. Fund workplace anti-bias and cultural competency training
1. Create government monitors for workplace equity enforcement

B. Hate Crimes and Islamophobia
1.  87% of Muslims believe Islamophobia is a serious issue in New Zealand

1.  Threatening behaviour increased by 225% in early 2023, disproportionately targeting Muslim women in Islamic dress
Recommendations:
1. Introduce comprehensive hate crime legislation
1. Launch a dedicated national hate incident reporting system
1. Fund police training in identifying and recording religiously motivated crimes

C. Political Participation and Representation
1. Muslim women are severely underrepresented in local and national government

1.  Community consultation processes rarely include Muslim women's voices
Recommendations:
1. Support leadership development and civic training for Muslim women
1. Set equity targets for representation on advisory boards and policy bodies

D. Education and Social Inclusion
1.  58% of Muslim parents report school-based discrimination against their children
1.  Teachers often lack training to address bullying and cultural insensitivity
Recommendations:
1. Introduce mandatory anti-racism and interfaith education
1. Fund teacher training and school inclusion programs
1. Establish school liaison officers to support religious and ethnic minorities

E. Mental Health and Social Services
1.  Muslim women report high levels of psychological distress with few culturally safe mental health services available
Recommendations:
1. Expand funding for culturally responsive care providers
1. Train mental health professionals in Islamic cultural competence
1. Support trauma-informed recovery services for victims of hate violence

5. Testimonies and Lived Experiences
Disclosure: The testimonies below are composite narratives based on repeated patterns reported through national consultations, academic studies, and verified submissions. They are not direct quotations from named individuals.
1.  “I applied for ten jobs. Interviewers grew cold when I walked in wearing a hijab.”
1.  “My daughter was bullied and called names in class. The school said it was 'just teasing.’”
1.  “I was called a terrorist in public. The police said it wasn’t serious enough to investigate.”

6. Government Accountability and Data Transparency
1. There is no centralized, gender-disaggregated hate incident database in New Zealand
1. Islamophobia is not officially tracked by the government
Recommendations:
1. Establish a public reporting portal for hate crimes, disaggregated by race, gender, and religion
1. Publish annual government reviews of religious and racial discrimination

7. International Obligations
New Zealand is expected to uphold its commitments under CERD Articles 2, 4, and 5 and related recommendations from the Special Rapporteur on Freedom of Religion or Belief. To remain compliant, it must:
1. Legally recognize Islamophobia as a form of racial and religious discrimination
1. Criminalize acts of hate, harassment, and abuse targeted at minority faith groups

8. Conclusions and Requests to CERD
IWCNZ respectfully urges the UN CERD Committee to recommend that the Government of New Zealand:
1. Enact hate crime legislation that explicitly protects religious and gender minorities
1. Recognize and address Islamophobia in public policy and law enforcement
1. Expand access to culturally appropriate services for Muslim women
1. Mandate intersectional data collection and improve institutional transparency
1. Increase Muslim women’s representation in leadership, education, and public service
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