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[bookmark: _Toc156301578]Executive Summary

A. [bookmark: _Toc156301579]Response to CEDAW

The Centre for Fathering Shadow Report is a response to Article 5 of the Convention on the Elimination of All Forms of Discrimination against Women which states: 
States parties shall take all appropriate measures:
(a) To modify the social and cultural patterns of conduct of men and women, to achieve the elimination of prejudices and customary and all other practices which are based on the idea of the inferiority or the superiority of either of the sexes or on stereotyped roles for men and women;
(b) To ensure that family education includes a proper understanding of maternity as a social function and the recognition of the common responsibility of men and women in the upbringing and development of their children.
B. [bookmark: _Toc156301580]Main Critical Points

Despite the growing recognition of the importance of a father’s involvement in the lives of their children, mothers are still assumed to be the main caregivers for their children and are shouldering most household responsibilities. 
Even as fathers increasingly desire to do more, fathers lack support from society, families, and workplaces due to traditional stereotypical roles that view fathers as the breadwinners. Fathers are deemed less capable of nurturing children and may be viewed negatively by families even when they wish to do more or by their employers if they wish to take leave to care for their families. 
While governmental efforts in supporting fathers are slowly increasing, there is more to be done to create greater equality in parenting. We need to change the perception that mothers are the sole primary caregivers of families and show that fathers can be equal and capable parents in caring for their families. This includes beefing up existing legislation and education to change stereotypical mindsets about a father’s role. 
C. [bookmark: _Toc156301581]Recommendations

Centre for Fathering recommends the encouragement of fathers to be more involved in caregiving by:

· Increasing government-paid maternity and paternity leave entitlements to a total of 40 weeks - with 20 weeks being shared parental leave, 12 weeks of maternity leave, and 8 weeks of paternity leave
· Providing fathers with paternity leave protection
· Extending childcare reliefs currently exclusive to mothers to benefit fathers 
· Supporting social service agencies and community groups that support fathers and families 
· Encourage mums and families to increase opportunities for fathers’ involvement




[bookmark: _Toc156301582]Importance of Involvement of Fathers

A. [bookmark: _Toc156301583]Benefits to Children

A father's involvement is essential for the healthy development of a child. Studies have shown that children who have an active and engaged father in their lives have better cognitive, social, and emotional outcomes. Fathers who are involved in their children's lives are more likely to have children who perform well in school, have higher self-esteem, and are less likely to engage in risky behaviours.1, 2, 3 (Flouri & Buchanan, 2003; Mosley & Thomson1995; Sarkadi et al., 2007)
Research shows that when fathers are engaged in children’s education, their children perform better academically and are better able to adapt to their schooling journey emotionally and socially. They are also less likely to drop out and exhibit undesirable behaviour in school. 4 (Father Involvement in Education | Fatherhood.gov, n.d.) 
B. [bookmark: _Toc156301584]Benefits To Marriage

Fathers who are involved in household tasks and responsibilities can also help to reduce stress on the mother, which can lead to a more harmonious home environment. Wives feel more cared for when husbands are involved with their children and with the day-to-day responsibilities of running the household. Husbands and wives are happier when they share parenting and household responsibilities, but the chores don't have to be divided equally, says a study. 5 (Gray, 2013) What matters is that both parents are actively participating in both chores and child-rearing. 
The same study also shows that a father's involvement can have positive effects on the entire family. When fathers take an active role in parenting, it can lead to improved communication and stronger relationships between family members.
It is important to note that a father's involvement does not necessarily mean being the primary caregiver or breadwinner. Fathers can be involved in many ways, such as spending quality time with their children, attending school events and activities, providing emotional support, and being a positive role model.
Overall, the importance of a father's involvement cannot be overstated. Children who have involved fathers are more likely to grow into healthy, well-adjusted adults, and families that prioritise a father’s involvement can reap numerous benefits.
[bookmark: _Toc156301585]Mothers Are Still Doing More

Despite the increasing awareness of the importance of a father’s presence, women including mothers, are still carrying a disproportionate share of the domestic and caregiving responsibilities. Even as more families strive for greater equality between fathers and mothers in childcare and household management as well as shared responsibilities, traditional roles, and societal expectations can still lead to women taking on a larger portion of household and childcare duties. 
Several factors contribute to this:
· Historical Norms and Societal Expectations: Traditional roles that define women as caregivers and homemakers while men work outside the home to provide for the family have been deeply ingrained in many societies for generations. As such, the expectation is that mothers are primarily responsible for childcare and household chores.
· Workplace Expectations: Women may feel pressured to take on more at home if their partners have more demanding careers or earn more money. 
· Individual Choices: In some cases, parents make conscious choices about the division of labour based on strengths, preferences, and agreements within their relationship. Even in these situations, historical norms and societal expectations play a role in influencing these choices.
Research company Ipsos, in collaboration with Singapore non-profit organisation United Women Singapore, conducted an online survey in November 2022 with 500 married Singaporeans who either have no children or whose youngest child is aged 18 or below. 6 (Sundar, 2022) 
The study shows:
· Household responsibilities and caregiving for family members are weighing on mothers and this has affected their well-being. 51 percent say they feel stressed at times or find it very stressful and hard to cope. Nearly half of all women do not have the time to look after their physical, mental, and emotional well-being, compared with 32 percent of men who feel the same way.
· Women’s work arrangements impact their abilities to manage both household and work responsibilities effectively. A quarter of women who work from home indicated in the survey that are happy to do domestic chores but only 8 per cent who did not work from home were happy with doing household chores.
· Women are also more likely to be hampered in their careers by caregiving responsibilities. While two in three parents agree that they are limited in the careers that they can build or the jobs they can take because of child-caring responsibilities, more mothers feel this way (64 percent) compared to fathers (58 percent).
· While about nine in 10 Singaporeans agreed that household chores can be equally shared by the couple, men may not be doing their share and may not realise the real burden women are shouldering. Forty-three percent of women surveyed say they are the ones responsible for carrying out house-cleaning tasks but only 24 percent of men think the women are.
[bookmark: _Toc156301586]Government Efforts To Support Fatherhood In Singapore

Women often feel penalised for choosing motherhood and are driven to either scale back on work, consider other family-friendly job options, or take a break entirely from their careers to focus on meeting caregiving needs and family responsibilities. Nonetheless, whether mothers decide to remain in the workforce or take a break from their careers, they benefit from family-friendly policies and practices that support themselves as well as fathers in caregiving roles.
When fathers are supported to share the workload, it breaks down traditional roles and expectations of fathers and mothers, leading to a more balanced and fair society. Promoting shared family responsibilities benefits not only mothers and fathers but also the well-being of children. It creates a more nurturing and supportive family environment while contributing to greater equality for women in society. 
Efforts are being made to address these imbalances by the Singapore government, workplaces, and non-profit organisations by supporting fathers to manage their roles at work and home more effectively in the following ways:

A. [bookmark: _Toc156301587]Leave Entitlements For Fathers

	Government-Paid Paternity Leave

	With fathers playing an important role in their children's care and development, Singapore has progressively increased parental leave provisions to support fathers in caring for their children. Paternity leave in Singapore was institutionalised in 2013 under the Act amid a rise in dual-career married couples and declining birth rates. 

· In 2013, working fathers were given one week of government-paid paternity leave. 
· In 2017, this was increased to two weeks.
· In 2024, this was increased to four weeks. The additional 2 weeks are given voluntarily by employers. 

The leave is to be taken in a continuous block within 16 weeks from the child’s date of birth. If there is a mutual agreement between the employee and employer, employees can take the paternity leave flexibly, within 12 months from the child’s date of birth. Adoptive fathers are also eligible for Government-Paid Paternity Leave. 


	Government-Paid Childcare Leave and Extended Childcare Leave

	Fathers get 6 days per year of childcare leave until the year their child turns 7 years old, regardless of the number of children they have. Fathers also get 2 days of extended childcare leave every year if their youngest child is in primary school (between 7 and 12 years old).


	Unpaid Infant Care Leave

	Fathers get 12 days of Unpaid Infant Care Leave per year in the first 2 years after their child is born. 


	Government-Paid Shared Parental Leave
	If there is mutual agreement between husband and wife, a father can share up to four weeks of his wife's 16-week Government-Paid Maternity Leave or 12-week Adoption Leave for Mothers. Shared Parental Leave must be taken within 12 months from the day the child is born. 

	Government-Paid Paternity/Adoption Benefit
	Some working fathers may not qualify for paternity or adoption leave due to their employment arrangements. For example, they may be on short-term employment contracts, or employment contracts that expired before the birth or adoption of their child. Government-Paid Paternity Benefit and Government-Paid Adoption Benefit are cash benefits given in lieu of paid leave, to support this group of working fathers and adoptive mothers.


[bookmark: _Toc156301588]
B. Tripartite Standards Supporting Parents

Singapore continues to support all workers, including fathers to manage work and personal commitments through supporting and promoting the adoption of flexible work arrangements and other work-life harmony strategies. 
This includes the introduction of the Tripartite Standards on Flexible Work Arrangements (FWAs), Unpaid Leave for Unexpected Care Needs, and Work-Life Harmony in 2017, 2018, and 2021 respectively. 
The tripartite partners – the Ministry of Manpower, National Trades Union Congress, and Singapore National Employers Federation – introduced the Tripartite Standards in 2017 to promote fair and progressive workplace practices. Through this, encourage and recognize employers who have put in place policies that support their employees' work-life harmony, and employees and job seekers can easily identify employers with progressive workplace practices.
	Tripartite Standard on Flexible Work Arrangements

	The Tripartite Standard on Flexible Work Arrangements specifies practices that employers should implement at the workplace to help their employees better manage their work-life needs through flexible work options. To enhance the provision of flexible working arrangements, the tripartite partners will develop a set of Tripartite Guidelines by 2024. It will set out clear practices and guidelines for employers to access and communicate decisions on such requests.


	Tripartite Standard on Work-Life Harmony

	The Tripartite Standard on Work-Life Harmony specifies practices that employers should implement at the workplace to support employees to effectively manage responsibilities and aspirations in the spheres of work and personal life.
Employers who adopt this Tripartite Standard are required to first adopt the Tripartite Standard on Flexible Work Arrangements and implement additional initiatives and support such as employee support schemes, enhanced leave benefits, and regular reviews of work-life programmes offered.


	Tripartite Standard on Unpaid Leave for Unexpected Care Needs

	The Tripartite Standard on Unpaid Leave for Unexpected Care Needs specifies good caregiving leave practices that all employers should implement at the workplace. Employees are offered up to 4 weeks of unpaid leave per year if their child is below the age of 2 and is born preterm, with congenital conditions, as part of multiple births, or has any medical conditions, subject to discussion with the employer. Employees are offered up to 2 weeks of unpaid leave per year for the caring of immediate family members who are hospitalised, during or after hospitalisation.



.
[bookmark: _Toc156301589]Community Efforts To Support Fathers In Singapore

A. [bookmark: _Toc156301590]DADs for Life – Singapore’s National Fathering Movement

DADs for Life emerged in Singapore in the context of two sociological trends. From the 1970s, increasing numbers of women took to the labour force, leading to an evolution of expectations of fatherhood beyond the traditional role of “breadwinner”. 
The labour force participation of women has doubled from 28 percent in 1970 to 58 percent in 2016. Such “dual career” families require fathers to play a more active role in their children’s lives than before.7 (Liew, 2020)
The second trend has been the continued lag in the involvement of fathers in family life behind that of mothers, despite evolving social and familial norms. 
The first Fatherhood Public Perception Survey in Singapore in 2009 found that fathers spend less time with their children than mothers. On an average day during the weekend, fathers typically spend 8.4 hours with their children with others present, compared to 10.5 hours for mothers, and 2.8 hours with their children alone, compared to 4.6 hours for mothers. 8 (n.d.)

The survey also found that fathers were generally less engaged than mothers in everyday caregiving, such as bringing the child to the doctor alone, and showing love and affection to the child; literacy-related activities, such as reading to or with the child and school-related activities, such as helping the child with homework and attending parent-teacher meetings. 

With support from Ministry of Social and Family Development, DADs for Life was launched on 19 November 2009 on International Men’s Day, with a mission to “inspire, mobilise and involve fathers to become good influencers in their children’s lives for life”. Volunteers led an island-wide distribution of toolkit packs to fathers containing red and white wristbands and lapel pins bearing the movement’s logo.

Since 2015, Centre for Fathering has been the driving force for Singapore's nationwide fathering movement. In 2019, DADs for Life partnered with a group of volunteers to form a ground-up movement - MUMs for Life, which celebrates a mum’s unique identity as a woman and her irreplaceable roles as a daughter, wife, and mother. When mums are confident in their unique identity and multiple roles, they can better nurture their families and support dads in strengthening their families. 

B. [bookmark: _Toc156301591]The Work of Centre for Fathering 

Centre for Fathering (CFF) is a non-profit organisation founded in 2000 to promote active and involved fathering in Singapore. The organisation turns the hearts of fathers and children towards each other by inspiring and activating fathers to strengthen families. 

Centre for Fathering is dedicated to inspiring and activating fathers to become more involved with their children through father groups as well as fathering and father-child bonding workshops. By providing support to fathers, they are empowering women in various ways. 

As fathers become more involved in parenting and sharing household responsibilities with their wives, mothers are released to pursue their careers and personal interests without sacrificing their family responsibilities. 

CFF's Back to School with Dad initiative is a good example and opportunity for dads to become involved and engaged in their children's education - a long-term commitment that tends to be taken on by mothers which includes purchasing books, uniforms, form-filling, attending Parent-Teacher Conferences, maintaining communication with the school, keeping track of tests and being part of the Parent Support Group in schools. 

Centre for Fathering also offers workshops for mums and mother groups which support women in their multi-faceted roles as daughters, wives, and mothers so that they can better navigate the transitional challenges and be empowered to become the best versions of themselves. 

Centre for Fathering works closely with companies to influence a workplace culture change by:
· Educating employees and management about the importance of fathering and promoting father-child bonding through talks, programmes, and workshops.
· Talks <Example: Father Awareness Talk>
· Programmes <Example: ICAN Fathering Workshop>
· Workshops <Adventure With Dad, Breakfast With Dad>
· Encouraging organisations to take up family-friendly initiatives such as Eat With Your Family Day initiative – an initiative where organisations allow their employees to leave early for a meal with their families four times a year – on the last day of each school term.
· Recognising organisations who have embarked on a transformation journey to become more supportive of fathers through the Great Companies for Dads Awards – an award which recognises organisations with policies and practices that support fathers. 
· Facilitate the formation of father groups in organisations so that fathers can build a community of support and provide digital resources and programmes for these fathers. 
CFF equips more than 5,000 fathers and 2,000 mothers each year. Through the DADs for Life and MUMs for Life movements, the non-profit organisation is playing a key role in empowering women, changing stereotypical societal roles, and creating a more equitable society.

CFF is also working closely with key partners such as Families for Life – a government-led movement that aims to foster stronger family ties at play, work, and home. Together, we are reaching more families in these three pillars which form the foundation of societal and family structures. 
[bookmark: _Toc156301592]Recommendations

The following are the recommendations on how working fathers can be better supported to support mothers in fulfilling their family roles and empower women. 
A. [bookmark: _Toc156301593]Level Up Paternity and Maternity Leave Entitlements

When government-paid paternity leave was introduced 10 years ago, the take-up rate stood at just 25 percent. In 2021, 53 percent of eligible fathers took paternity leave. Singapore lags when it comes to fathers taking paternity leave, with only about half choosing to do so compared to 70 to 80 percent in Nordic countries.9 (Tay, 2019) 
i. [bookmark: _Toc156301594]Benefits of Paternity Leave

A 2022 study published in the Journal of Marriage and Family of 2,662 households led by Professor Jean Yeung shows that there are certainly benefits of paternity leave in the Singapore context.10 (Mathews & Tay, 2023)
· Longer durations of paternity leave increased the father-child bonding and significantly reduced family conflict, increased marital satisfaction. It was also associated with improved socio-emotional outcomes in early childhood.
· In households where new fathers took one week instead of two weeks of paternity leave, more instances of parental aggravation were reported. This demonstrates the value of a longer paternity leave period.
· The study concluded that a four-week paternity leave period could bring even more benefits, as stronger couple relationships drive positive outcomes.
Another study also found that increasing the presence of the father at home during the postpartum period reduces the mother’s risk of experiencing physical postpartum health complications and improves her mental health.11 (When Dad Can Stay Home: Fathers’ Workplace Flexibility and Maternal Health, n.d.)
When men do not share in domestic duties, women are more reluctant to have more children due to the daunting prospects of performing the "second shift" at home after a long workday. 
Fathers who take longer paternity leave periods signal their commitment to prioritise their family over work for a substantial amount of time which in turn builds confidence that they can be relied upon for caregiving responsibilities. It provides mothers with some predictability that their partners will be present for both physical and emotional support during the stressful post-childbirth period.
A recent study has also shown that paternity leave can change the beliefs of stereotypical social norms among children, which might further amplify take-up rates of future generations.12 (Farré et al., 2023)
ii. [bookmark: _Toc156301595]Disparity Between Maternity and Paternity Leave
While more paternity leave is valuable in encouraging fathers to be more involved in parenting, the durational disparity between maternity and paternity leave in many nations still entrenches the mother's role as the primary caregiver - even after there are no longer biological constraints such as breastfeeding.13, (What Drives Paternity Leave: Financial Incentives or Flexibility?, n.d.)
The comparatively lower take-up rates of paternity leave should not limit society's advancement in the encouragement of fathers to be more involved. Further efforts should be considered to encourage active fathering and underscore the ideal of equally shared parenting. 
This could include:
· Drawing paid parental leave from a shared pool of entitlements. Currently, fathers are allowed to share up to 4 weeks of their wives’ 16-week Government-Paid Maternity Leave or 12-week Adoption Leave for Mothers. This does not allow for flexibility in situations where mothers prefer to return to work earlier, or fathers prefer to spend more time caring for their newborns. 
· Closing disparity in the duration of paternity and maternity leave. Fathers receive a quarter of the paid leave entitlement compared to mothers after the birth of a child. Currently, mothers are given 16 weeks of maternity leave and fathers will be given up to 4 weeks of paternity leave from 2024, subject to employers implementing the additional 2 weeks of paternity leave. 
· Allowing paternity leave to be consumed pre-birth. Today, mothers are allowed to start their maternity leave 4 weeks before the delivery date. Fathers should be allowed the same privilege to take paternity leave to support mums in preparing for the baby's birth and attending prenatal classes. This extension should also allow the father to be involved in the event there are complications or miscarriages.
· Equal and flexible parental leave for both mothers and fathers to encourage shared responsibilities. This type of leave may reduce the occurrence of mum being the default parent to take leave from work when there is a family emergency to attend to, or an unwell child to care for. 
· Increasing overall government-paid parental leave and shared parental leave: Currently, parental leave from both fathers and mothers adds up to 20 weeks (maternity leave at 16 weeks, and paternity leave up to 4 weeks). We recommend that parental leave be increased to 40 weeks for a couple. 20 weeks being shared parental leave, 12 weeks of maternity leave, and 8 weeks of paternity leave. This flexibility enables fathers and mothers to plan and take their leave as necessary depending on their own needs and circumstances.
B. [bookmark: _Toc156301596]Encourage Uptake of Parental Leave Among Working Fathers
A survey commissioned by the Tripartite Alliance for Fair and Progressive Employment Practices in partnership with The Straits Times 2018 showed that fathers understand the need to be involved and would like to be supported in integrating work and family life.14 (Future of Work in Singapore: Flexible Work Arrangements | TAFEP, n.d.)
· Ninety-seven percent of working fathers with young children here said they would be attracted to an employer that supports them in managing work and family commitments. 
· Compared to a similar survey in 2014, more fathers said a lack of work-life programmes would compel them to consider leaving a company. 
Despite more fathers recognising the importance of being roles and being more involved with their children, a culture shift in the workplace and society is needed to encourage more fathers to utilise their leave entitlements in caring for their families. Working fathers may choose not to take time off work for fear that their supervisors and colleagues view it negatively or doing so may affect their employment and career progression. 
Sometimes the resistance to taking on paternity leave comes from the wife or the couple’s parents. Sometimes, the father's presence may seem like wasted time, particularly in the early stages. Fathers may instead opt to consume the leave later on in the year when the baby is older and they feel it may be better utilised in more "active" and obvious involvement. 
i. [bookmark: _Toc156301597]Provide Paternity Leave Protection

Currently, mothers are offered maternity leave protection which protects the mum against retrenchment and dismissal without sufficient cause during pregnancy and obligates employers to pay salary during maternity leave and not re-call the mother back to work during the first four weeks post-birth.
We recommend that fathers receive paternity leave protection so that receive the same protection offered to mothers. Employees should also be obliged to pay salary during paternity leave and not re-call fathers back to work during the first four weeks post-birth.
ii. [bookmark: _Toc156301598]Extend Reliefs To Fathers 
Family policies in Singapore continue to signal that childcare is a mother’s responsibility and reinforce the belief that mothers are the primary caregivers. For instance, Grandparent Caregiver Relief is given to working mothers who engage the help of their parents, grandparents, or in-laws to take care of their children.
Fathers are not eligible for this relief and are thus isolated doubly from the domain of childcare — first as a caregiver and second in terms of organising external childcare support.
Tax rebates and subsidies should equally consider fathers and incentivise both the work and family involvement of fathers.
iii. [bookmark: _Toc156301599]Support the Work of Non-Profit Agencies And Community Groups

Non-profit agencies such as Centre for Fathering which are playing the role of change-makers in workplace culture can be better supported so that they can fulfil their role more effectively. Recommendations include providing government funding to: 
· Hire work culture and family life consultants based within these organisations to work closely with organisations to transform their work culture and the change management processes required. 
· Hire family life educators based within these organisations to design and provide programmes and workshops to support employees in their managing their roles at home and work effectively. 
iv. [bookmark: _Toc156301600]Encourage Mums to Increase Opportunities for Dad’s Involvement
Mothers often perceive themselves as having greater competence than fathers in parenting skills like discipline and guidance, academic support, and praise and affection. This negative perception of fathers' parenting abilities has been shown to restrict parental access to children. As a result, mothers also share fewer responsibilities in childcare activities with the father.
The quantity and quality of father-child engagement is strongest when mothers value the fathering role, encourage it, and create opportunities for shared caregiving responsibilities/activities. The mothers’ positive affirmation and appraisal of paternal parenting are associated with an increase in father involvement. 
Fathers with wives who promote their efforts in paternal caregiving believe that their fathering role is important, and thus participate in more caretaking activities compared to fathers without the same degree of maternal support. Fathers who feel supported by their spouses are more inclined to share parenting responsibilities and interact with their children. 15 (The Impact of Mothers’ Beliefs and Attitudes on Father Involvement With Children, n.d.)
Through MUMs for Life, mums are encouraged to get their husbands involved as early on as possible to build up both their confidence as parents and counter any maternal gatekeeping. This shift in mindset, supported by policies, can benefit families in the long term - mainly by reducing the invisible mental load that is a significant aspect of shared household and caregiving responsibilities. As such, more educational resources should be developed to encourage this mindset change.

[bookmark: _Toc156301601]References

1. Flouri, E., & Buchanan, A. (2003, January 21). The role of father involvement in children’s later mental health. Journal of Adolescence, 26(1), 63–78. https://doi.org/10.1016/s0140-1971(02)00116-1
2. Mosley, J., & Thomson, E. (1995). Fathering behavior and child outcomes: The role of race and poverty. In W. Marsiglio (Ed.), Fatherhood: Contemporary theory, research, and social policy (pp. 148–165). Sage Publications, Inc.
3. Sarkadi, A., Kristiansson, R., Oberklaid, F., & Bremberg, S. (2007, December 3). Fathers’ involvement and children’s developmental outcomes: a systematic review of longitudinal studies. Acta Paediatrica, 97(2), 153–158. 
https://doi.org/10.1111/j.1651-2227.2007.00572.x
4. Father Involvement in Education | Fatherhood.gov. (n.d.). Fatherhood.gov. https://www.fatherhood.gov/for-dads/father-involvement-education
5. Gray, B. B. (2013, June 13). Dads who bond with kids help keep marriage strong. https://phys.org/news/2013-06-dads-bond-kids-marriage-strong.html
6. Sundar, D. (2022, May 27). Household and care responsibilities a source of stress for more than half of mums: Study. The Straits Times. https://www.straitstimes.com/singapore/community/household-and-care-responsibilities-a-source-of-stress-for-more-than-half-of
7. Liew, M. (2020, April 19). A cultural and economic challenge: Increasing female participation in Singapore’s workforce | ASEAN Today. ASEAN Today | Daily Commentaries Covering ASEAN Business, Fintech, Economics, and Politics. https://www.aseantoday.com/2019/04/a-cultural-and-economic-challenge-increasing-female-participation-in-singapores-workforce/
8. E. (n.d.). Snapshot of Fatherhood in Singapore. https://dadsforlife.sg/research/snapshot-of-fatherhood-in-singapore/
9. Tay, T. F. (2019, July 14). Culture shift, more flexible work policies for fathers needed: Halimah. The Straits Times. https://www.straitstimes.com/singapore/culture-shift-more-flexible-work-policies-for-fathers-needed-halimah
10. Mathews, & Tay. (2023, February 16). Commentary: More paternity leave is promising, but Singapore could be so much bolder. Institute of Policy Studies. Retrieved January 15, 2024, from https://lkyspp.nus.edu.sg/ips/publications/details/commentary-more-paternity-leave-is-promising-but-singapore-could-be-so-much-bolder
11. When Dad Can Stay Home: Fathers’ Workplace Flexibility and Maternal Health. (n.d.). Stanford Graduate School of Business. https://www.gsb.stanford.edu/faculty-research/working-papers/when-dad-can-stay-home-fathers-workplace-flexibility-maternal
12. Farré, L., Felfe, C., González, L., & Schneider, P. R. (2023, January 1). Changing Gender Norms Across Generations: Evidence from a Paternity Leave Reform. Social Science Research Network. https://doi.org/10.2139/ssrn.4526266
13. What Drives Paternity Leave: Financial Incentives or Flexibility? (n.d.). Iza. https://www.iza.org/publications/dp/15890/what-drives-paternity-leave-financial-incentives-or-flexibility
14. Future of Work in Singapore: Flexible Work Arrangements | TAFEP. (n.d.). https://www.tal.sg/tafep/resources/articles/2019/fwas-the-future-of-work
15. The Impact of Mothers’ Beliefs and Attitudes on Father Involvement with Children. (n.d.) https://wp.nyu.edu/steinhardt-appsych_opus/the-impact-of-mothers-beliefs-and-attitudes-on-father-involvement-with-children/
2

image1.png
s AOADs - rnieRnG





