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The ILO appreciates the opportunity to share its latest work on the promotion of the rights of persons with disabilities within its organisational mandate.
To implement the system-wide United Nations Disability Inclusion Strategy (UNDIS) in the ILO, a wide range of colleagues from across areas like human resources, communications, procurement, and facility management have worked together over several months to develop the ILO Disability Inclusion Policy and the first of multiannual strategies to implement this policy. Welcomed by the ILO Governing Body at the end of 2020, our Senior Management Team has adopted the policy and strategy, which are significantly changing the way the ILO addresses disability issues internally and externally, based on clear indicators and targets. Linked to its mandate, the ILO wants to be an employer of choice for persons with disabilities, and changes brought about through UNDIS are helping us make that happen.
In recent years, the ILO has increased its work on the Future of Work, addressing the megatrends that are effecting the World of Work already now. After the launch of the ILO publication “Making the future of work inclusive of people with disabilities” in 2019, we published “An inclusive digital economy for people with disabilities” in February 2021. It is a call to action to make sure that the digitalisation of the global economy, accelerated by the COVID-19 pandemic, does not leave persons with disabilities behind. It is meant for policy makers and other stakeholders in the World of Work to ensure that persons with disabilities are included and benefit from the increasing share of the digital economy worldwide.
As a concrete example of promoting jobs in the digital economy, the ILO Global Business and Disability Network is currently engaging business networks, companies, training providers and organisations of persons with disabilities in five Asian countries to review and design training and employment models that lead to decent digital work for people with disabilities. A regional, virtual conference on the topic will take place in November 2021.
In addition to digitalisation, the adaption to climate change is one of the megatrends of the Future of Work. After the ILO policy brief “Persons with disabilities in a just transition to a low-carbon economy” in 2019, we have started to work on promoting the employment of persons with disabilities in so-called “green jobs”, jobs that contribute to preserve or restore the environment, including in emerging green sectors such as renewable energy and energy efficiency. Millions of jobs are being created in the change to a low-carbon economy and the ILO is joining forces to ensure that persons with disabilities get their fair share of this job creation.
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