Fifth periodic report of Romania on the implementation of the

International Covenant on Civil and Political Rights 

ANNEX 15 (Question 11)
Examples of activities and programs developed in the field of gender equality to implement the National Strategy for Equal Opportunities between Women and Men 2010-2012
Encourage reconciliation of family and professional life: 

· In October 2010, a representative of the Department for Equal Opportunities for Women and Men participated in United Nations Population Fund (UNFPA) Conference “From Cairo to Beijing and further on: gender equality agenda in the region of Eastern Europe and Central Asia” and moderated the workshop „Involving men in promoting gender equality”. The moderator’s proposals for actions to support the involvement of men in promoting gender perspective was included in the final report of the Conference and subsequently published in a UNFPA brochure. 

· The “O.P.P.O.R.T.U.N.I.T.Y.” project included debates on conciliating family and professional life and on increasing the involvement of fathers in raising and educating their children. It was accompanied by a national raising awareness campaign on gender equality and equal opportunities on the labor market and institutional support for the development of the stakeholders’ activity on the issue of equal opportunities and gender equality. The “Parents’ roles in conciliating family and professional life - Guide for future parents” includes information on the national legislation for protecting and supporting young parents and recommendations regarding involving both partners in parenthood. The guide was posted on the website of the Ministry of Labor and disseminated to all county commissions for equal opportunities between women and men, maternity units, town halls and NGOs.  

Reducing gender pay gap: 
· A roundtable was organized in August 2012 to discuss upon salary policies and practices and also possible actions of reducing pay gaps between women and men, measures to eliminate discrimination and gender stereotypes in salary systems. The event brought together representatives of the Ministry of Labor, the National Institute for Labor and Social Protection, trade unions, trade union associations, and NGOs.

Promoting gender perspective in social life: 
· In October 2011, on the occasion of the “International Day of Rural Women”, roundtables/meetings focused on the multiple roles of women in rural areas were held in communes led by women mayors in Argeş and Prahova counties. 
· Events are organized every year to celebrate the International Day of Families (May 15) and the International Day for the Elimination of Violence against Women (November 25). 

Raising mass-media awareness on the principle of equal opportunities and equal treatment between women and men: 
· Through its objectives, the “O.P.P.O.R.T.U.N.I.T.Y.” project addressed mass-media as a distinct target group. The “Equal Opportunities Week Caravans” initiative included meetings with over 230 regional mass-media representatives in order to analyze and debate their role in combating stereotypes against women, men and vulnerable persons. This initiative was publicized at national level, covering mainstream and local printed media, radio and TV stations, and used street billboards as well. 
· In March 2011, UNFPA Romania, in partnership with the University of Bucharest - Faculty of Political Sciences and the Romanian Academy, launched a series of monthly debates “Feminine Romania”. The meetings were primarily addressed to young people and journalists, which covered issues related to discrimination, health, family and professional values, from the perspective of women’s contribution and the will of achieving a real gender equality in Romania. 

· A roundtable on “Ensuring equal opportunities in Romania for Roma women” was organized in May 2011 by NAEOWM in collaboration with “For Our Children” Roma Women Association of Timişoara and the Foundation Desire for Social Opening and Reflection. The event was attended by representatives of the Ministry of Labor, the National Agency for Roma, the National Agency for Employment, the National Council for Combating Discrimination, NGOs, and journalists. Debates focused on the social and professional situation of Roma women and men, access of Roma women to the labor market, opportunities to get involved in work activities that may ensure economic security and welfare, gender stereotypes both within the community and outside the community, cooperation between governmental institutions and NGOs to promote anti-discriminatory measures. 
· The International Conference “Roma Women for Equal Opportunities” was held in Timișoara in July 2012. 

Encouraging a balanced participation of women and men in the decision-making process: 
· Workshops and roundtables on the participation of women in the decision-making process were organized under the umbrella of the 2010 UNDP project “Partnership support of the UNDP Romania’s initiative of adopting the Declaration on the implementation of the global target of the Objective no. 3 of the Millennium Development on women’s presence in the Parliament”. 

Projects co-financed by EU funds recently implemented: “Advocates for Equality”; “Entrepreneurship and equal opportunities. An inter-regional pattern of entrepreneurial school for women”; “Empowerment of women belonging to ethnic minorities within trade unions”; “Fem.RRom. - Improving the access of Roma women to the labor market and supporting social economy: promotion and development of integrated services by creating cooperatives for women, ensuring access to formal education and development of specialized and customized employment services”; “Empowerment of Roma women on the labor market”.
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