Formal session:
Presentation to the UN Committee on the Elimination of Discrimination against Women (CEDAW), during its 92nd session, on behalf of the consideration of the seventh periodic report of the Netherlands 
6 February 2026
Netherlands Institute for Human Rights 
Rick Lawson, Chair
Distinguished members of the Committee, members of the delegation of the Netherlands, and dear representatives of the Dutch NGO's that are present here that work so very hard to enhance respect for women's human rights,  
Thank you very much for giving us, as national human rights institution, the opportunity to make a statement about the implementation of the Convention in the Netherlands. Since the Netherlands is in the process of the formation of a new government, that will set new priorities, the consideration of the report is very timely. The Committee’s recommendations could – and should – serve as a starting point to address women’s human rights in all areas of government policy. We therefore look forward to the discussion you will have today. 
I want to start with a positive development. The issue of violence against women is high on the agenda. A number of commendable steps have already been taken and further steps are under way. The government’s actions to prevent and combat sexual violence and sexually transgressive behaviour have increased significantly over the past three years. The appointment of a government commissioner and the adoption of a programme of action contributed thereto. We are confident that the new position of a national coordinator on violence against women and domestic violence will streamline the fragmented policies and responsibilities.
Having said that, it is also clear that much action remains necessary to tackle all forms of violence against women, and to protect and support victims.
[bookmark: _Int_vD2V1Ejb]While acknowledging that gender inequality continues to exist, the Government does not take all necessary steps to achieve gender equality. This is also due to the fact that even 35 years after ratification, the Convention is not well-known to policy- and lawmakers, Government officials or within society. More knowledge can contribute to achieving gender equality.
To illustrate the gender inequality, I will use three examples.
First. At the labour market, pregnancy discrimination constitutes a persistent problem. Also, the wage gap – even though diminishing – continues to exist. The Government should take concrete and firm measures to eliminate these types of discrimination. 
Second. The number of women in elected political organs must increase. Yet, the Government has so far not taken the necessary measures to eliminate obstacles and facilitate their participation. A recent exploration by the Government provides various options, and we hope that the new Government will take significant steps forward. 
Third. The situation of women in the Caribbean Netherlands calls for your attention. Their situation differs significantly from the situation of women in the European part of the Kingdom. In our report, we have addressed various pertinent issues. Among others, women face discrimination in the field of work, and in access to benefits. We are very pleased that the Equal Treatment Act entered into force on 1 January 2026 for the three islands. As NHRI, we now have the competence to deal with alleged cases of discrimination on the ground of sex in various fields, such as the labour market. 
Distinguished members,
The issues I addressed have in common that the root causes lie within the stereotypical views of the role of women in public and private life. Inequalities are of a structural nature. It is therefore the Government’s responsibility to include a gender perspective in all policy areas, as required by the Convention. 
We look forward to the Committee’s recommendations and the Government’s implementation thereof. As the Dutch NHRI, we will assume our responsibility in monitoring the follow-up.
I thank you for your kind attention, and I wish you a fruitful and constructive dialogue.


