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The Workers’ Rights Act 2019 provides that:
53.  Paternity leave
(1)  Where the spouse of a male worker, who is in the continuous employment for a period of 12 consecutive months, gives birth to a child, the male worker shall –
(a) be entitled to a paternity leave of 5 continuous working days; or 
(b) where he is a part-time worker, be entitled to the number of days of leave in accordance with the following formula –
N	x 5 normal working days, where –
W
“N” means the number of days of work he is required to perform in a week;
“W” means the number of working days in week of a comparable full-time worker.
(2)  The entitlement of paternity leave under subsection (1) shall be subject to the production by the worker of – 
(a) a certificate issued by a medical practitioner certifying or notifying that his spouse has given birth to a child; and
(b) a written statement signed by him that he is living with his spouse under a common roof.
(3)  The paternity leave referred to in subsection (1) shall begin within 2 weeks from the date of birth of the child.
(4)  A male worker who reckons less than 12 months’ continuous employment with an employer shall be entitled to the leave specified in subsection (1) without pay.
(5)  In this section –
“spouse” means a person with whom the male worker has contracted a civil or religious marriage.
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