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Unemployment has skyrocketed to unprecedented levels
The Labor Code, along with many laws, regulates labor relations in Azerbaijan. Although the right to work is one of the most important economic rights stipulated in the International Covenant on Economic, Social, and Cultural Rights, it is still being violated in Azerbaijan. The percentage of working individuals in Azerbaijan decreases, and the unemployment rate rises in return. Of the more than 10 million citizens of Azerbaijan, nearly 5 million are economically active. According to official statistics, the number of registered employees in Azerbaijan at the beginning of 2020 amounted to approximately 1,645,000 people; about 914 thousand people work in the public sector, and 730 thousand people work in the non-governmental sector[footnoteRef:1]. [1:  INTERNATIONAL COVENANT ON ECONOMIC, SOCIAL AND CULTURAL RIGHTS , “LAW AND DEVELOPMENT”, link:  https://tbinternet.ohchr.org/_layouts/15/treatybodyexternal/Download.aspx?symbolno=INT%2fCESCR%2fCSS%2fAZE%2f43028&Lang=en ] 

 	On the other hand, the rates of seekers and the unemployed are rising. According to official statistics, the number of job seekers and unemployed people registered with employment services in Azerbaijan has reached more than 234,000, with a rate of 5%, which is very low and contrasts with the unemployment in Azerbaijan. Recent research, contrary to official statistics, has shown that the unemployment level in Azerbaijan is 25%. That confirms the high level of unemployment among the economically active in Azerbaijan, contrary to the official statistics announced by the Azerbaijani government[footnoteRef:2]. [2:  Ibid] 

Gender inequality in employment and education
Women in Azerbaijan are subjected to discrimination in law and societal practice, particularly about their enjoyment of their economic, social, and cultural rights. Gender stereotypes in Azerbaijan continue to negatively affect the situation of women by violating their social, economic, and cultural rights, especially in education. Women in Azerbaijan work in low-paid economic sectors and informal jobs. They represent 68.5 % of the education sector, 73 % of the medical and social services sector, and 60 % of the entertainment and arts sector[footnoteRef:3]. [3:  In Azerbaijan, Women are Strong, Steadfast, and Resilient,” Sodruzhestvo Press Club, June 2019, link: http://press-unity.com/analitika-stati/11975.html ] 

 	Azerbaijani law allowed for gender inequality in employment; it prohibits women from high-paying jobs. That is demonstrated in Article 241 of the Labor Code of Azerbaijan, and Resolution No. 170 of the Cabinet of Ministers of Azerbaijan of October 20, 1999, approving the list of sectors, professions, and jobs prohibited for women[footnoteRef:4]. It makes restrictions on women's employment in more than 678 occupations in 38 industry branches, as dangerous industries, such as the oil and gas, power, chemical, food, metallurgical, shipbuilding, and machinery industries. Also, women were underrepresented in high-level positions, including in senior positions in the business. According to the International Statistics Committee, in 2019, the average monthly salary for women was 58% of the salary for men[footnoteRef:5]. [4:  Labor Code of the Republic of Azerbaijan, NATLEX,  link: http://www.ilo.org/dyn/natlex/docs/WEBTEXT/54131/65184/E99AZE01.htm ]  [5:  2020 Country Reports on Human Rights Practices: Azerbaijan, Us department of state, MARCH 30, 2021 , link: https://www.state.gov/reports/2020-country-reports-on-human-rights-practices/azerbaijan/ ] 

 	Therefore, banning women from working in these industries and economic sectors significantly deprives them of access to jobs. One of their most important economic rights, the right to work, is increasingly being violated, which greatly complicates their chances of achieving economic independence. In education, there is a need to achieve gender balance in general education. The percentage of girls enrolled in public education institutions is lower compared to males.  They are forced to attend private educational institutions - 65 percent of these institutions - instead of public education institutions. It would lead to unequal employment opportunities between the sexes and make them unable to work in economic sectors with higher wages like males.
Forced labor
Forced labor or forced labor in Azerbaijan remains a prominent feature of violations of economic rights. Forced labor is commonly used as a punitive measure or a penalty imposed on persons found guilty of a crime. The constitution and law of Azerbaijan are replete with many broad provisions that include the imposition of forced labor as a punishment for expressing political views or opinions ideologically opposed to the existing political, social or economic system. That is evident in Article 35 of the Azerbaijani Constitution, provisions of the Criminal Code, and the Labor Code of Azerbaijan.
 The International Labor Organization's Committee of Experts has expressed concern about the increasing trend of using various provisions of the Criminal Code to prosecute journalists, bloggers, human rights defenders, and others who have expressed critical opinions, on dubious charges that appear to be politically motivated. That led to long periods of correctional labor or imprisonment, both of which involve forced labor. [footnoteRef:6] [6:  Country Reports on Human Rights Practices: Azerbaijan,  Ibid.] 

Violations related to vulnerable or marginalized groups:
Some vulnerable, marginalized groups, such as refugees, displaced persons, stateless persons, and people with special needs, are subjected to violations of their economic, social, and cultural rights. In terms of internally displaced persons, the United Nations High Commissioner for Refugees estimated their number in Azerbaijan at more than 326,000 internally displaced persons. All face economic hardship due to their exclusion from employment opportunities; Their unemployment rate is higher than the national average. The Azerbaijani government did not sufficiently promote the integration of the displaced into society. In the same context, more than 1,591 refugees in Azerbaijan lack access to services, including education, health, decent housing, and legal work. The same is true for stateless persons, as their lack of legal status still hinders their enjoyment of their rights, particularly the right to internal movement, work, and health care.
While the law in Azerbaijan prohibits discrimination against persons with physical, sensory, mental, or mental disabilities, the Azerbaijani government has not effectively enforced these provisions. Discrimination and bad stereotypes towards persons with disabilities are common in Azerbaijan. There is a widespread belief in Azerbaijani society that children with disabilities are sick and should be separated from other children and placed in secluded institutions. That affected their enjoyment of their economic and cultural rights, especially the right to work and education. Of the more than 62,000 children with disabilities in Azerbaijan, only 6-10 thousand children with disabilities receive educational services in educational facilities separated from healthy children, the rest do not receive any educational services.

Violations of the right to housing and property against the Armenian citizens of Karabakh
The Azerbaijani authorities committed grave violations of the economic rights of Armenian citizens during its war that broke out in September 2020 for control of the Karabakh region and its surroundings. It was a violation of its international obligations under the International Covenant on Economic, Cultural, and Social Rights. In its war for control of the Karabakh region, Azerbaijan expelled the Armenian population from their homes. It forced them to flee their lands and property in flagrant violation of economic and social rights, particularly the right to property and housing. According to a study prepared by Maat for Peace, Development, and Human Rights, as a result of the military operations carried out by Azerbaijan in the Karabakh region, the local population lost their homes, property, and hundreds of acres of agricultural land. A man in Syunik province had his house and farm divided between the two countries in the recent Azerbaijani attacks. Also, 12 families of 37 people in the village of Churnokh were forced to flee and abandon their property forever after the Azerbaijani soldiers assaulted them.[footnoteRef:7] [7:  The situation of refugees after the 44-day war on the Karabakh region, Maat Foundation for Peace, Development and Human Rights, July 3, 2021, link: https://www.maatpeace.org  ] 

Unemployment has skyrocketed to unprecedented levels
The Labor Code, along with many laws, regulates labor relations in Azerbaijan. Although the right to work is one of the most important economic rights stipulated in the International Covenant on Economic, Social, and Cultural Rights, it is still being violated in Azerbaijan. The percentage of working individuals in Azerbaijan decreases, and the unemployment rate rises in return. Of the more than 10 million citizens of Azerbaijan, nearly 5 million are economically active. According to official statistics, the number of registered employees in Azerbaijan at the beginning of 2020 amounted to approximately 1,645,000 people; about 914 thousand people work in the public sector, and 730 thousand people work in the non-governmental sector[footnoteRef:8]. [8:  INTERNATIONAL COVENANT ON ECONOMIC, SOCIAL AND CULTURAL RIGHTS , “LAW AND DEVELOPMENT”, link:  https://tbinternet.ohchr.org/_layouts/15/treatybodyexternal/Download.aspx?symbolno=INT%2fCESCR%2fCSS%2fAZE%2f43028&Lang=en ] 

 	On the other hand, the rates of seekers and the unemployed are rising. According to official statistics, the number of job seekers and unemployed people registered with employment services in Azerbaijan has reached more than 234,000, with a rate of 5%, which is very low and contrasts with the unemployment in Azerbaijan. Recent research, contrary to official statistics, has shown that the unemployment level in Azerbaijan is 25%. That confirms the high level of unemployment among the economically active in Azerbaijan, contrary to the official statistics announced by the Azerbaijani government[footnoteRef:9]. [9:  Ibid] 

Gender inequality in employment and education
Women in Azerbaijan are subjected to discrimination in law and societal practice, particularly about their enjoyment of their economic, social, and cultural rights. Gender stereotypes in Azerbaijan continue to negatively affect the situation of women by violating their social, economic, and cultural rights, especially in education. Women in Azerbaijan work in low-paid economic sectors and informal jobs. They represent 68.5 % of the education sector, 73 % of the medical and social services sector, and 60 % of the entertainment and arts sector[footnoteRef:10]. [10:  In Azerbaijan, Women are Strong, Steadfast, and Resilient,” Sodruzhestvo Press Club, June 2019, link: http://press-unity.com/analitika-stati/11975.html ] 

 	Azerbaijani law allowed for gender inequality in employment; it prohibits women from high-paying jobs. That is demonstrated in Article 241 of the Labor Code of Azerbaijan, and Resolution No. 170 of the Cabinet of Ministers of Azerbaijan of October 20, 1999, approving the list of sectors, professions, and jobs prohibited for women[footnoteRef:11]. It makes restrictions on women's employment in more than 678 occupations in 38 industry branches, as dangerous industries, such as the oil and gas, power, chemical, food, metallurgical, shipbuilding, and machinery industries. Also, women were underrepresented in high-level positions, including in senior positions in the business. According to the International Statistics Committee, in 2019, the average monthly salary for women was 58% of the salary for men[footnoteRef:12]. [11:  Labor Code of the Republic of Azerbaijan, NATLEX,  link: http://www.ilo.org/dyn/natlex/docs/WEBTEXT/54131/65184/E99AZE01.htm ]  [12:  2020 Country Reports on Human Rights Practices: Azerbaijan, Us department of state, MARCH 30, 2021 , link: https://www.state.gov/reports/2020-country-reports-on-human-rights-practices/azerbaijan/ ] 

 	Therefore, banning women from working in these industries and economic sectors significantly deprives them of access to jobs. One of their most important economic rights, the right to work, is increasingly being violated, which greatly complicates their chances of achieving economic independence. In education, there is a need to achieve gender balance in general education. The percentage of girls enrolled in public education institutions is lower compared to males.  They are forced to attend private educational institutions - 65 percent of these institutions - instead of public education institutions. It would lead to unequal employment opportunities between the sexes and make them unable to work in economic sectors with higher wages like males.
Forced labor
Forced labor or forced labor in Azerbaijan remains a prominent feature of violations of economic rights. Forced labor is commonly used as a punitive measure or a penalty imposed on persons found guilty of a crime. The constitution and law of Azerbaijan are replete with many broad provisions that include the imposition of forced labor as a punishment for expressing political views or opinions ideologically opposed to the existing political, social or economic system. That is evident in Article 35 of the Azerbaijani Constitution, provisions of the Criminal Code, and the Labor Code of Azerbaijan.
 The International Labor Organization's Committee of Experts has expressed concern about the increasing trend of using various provisions of the Criminal Code to prosecute journalists, bloggers, human rights defenders, and others who have expressed critical opinions, on dubious charges that appear to be politically motivated. That led to long periods of correctional labor or imprisonment, both of which involve forced labor. [footnoteRef:13] [13:  Country Reports on Human Rights Practices: Azerbaijan,   previous reference.] 

Violations related to vulnerable or marginalized groups:
Some vulnerable, marginalized groups, such as refugees, displaced persons, stateless persons, and people with special needs, are subjected to violations of their economic, social, and cultural rights. In terms of internally displaced persons, the United Nations High Commissioner for Refugees estimated their number in Azerbaijan at more than 326,000 internally displaced persons. All face economic hardship due to their exclusion from employment opportunities; Their unemployment rate is higher than the national average. The Azerbaijani government did not sufficiently promote the integration of the displaced into society. In the same context, more than 1,591 refugees in Azerbaijan lack access to services, including education, health, decent housing, and legal work. The same is true for stateless persons, as their lack of legal status still hinders their enjoyment of their rights, particularly the right to internal movement, work, and health care.
While the law in Azerbaijan prohibits discrimination against persons with physical, sensory, mental, or mental disabilities, the Azerbaijani government has not effectively enforced these provisions. Discrimination and bad stereotypes towards persons with disabilities are common in Azerbaijan. There is a widespread belief in Azerbaijani society that children with disabilities are sick and should be separated from other children and placed in secluded institutions. That affected their enjoyment of their economic and cultural rights, especially the right to work and education. Of the more than 62,000 children with disabilities in Azerbaijan, only 6-10 thousand children with disabilities receive educational services in educational facilities separated from healthy children, the rest do not receive any educational services.
Recommendations
In conclusion, although the law and the Azerbaijani Constitution stipulate that individuals enjoy a set of economic, social, and cultural rights from a legal point of view. However, the actual reality testifies to the deterioration of the economic, social, and cultural rights of individuals in Azerbaijan, it contrasted with Azerbaijan’s international obligations under the International Covenant on Economic, Cultural, and Social Rights, in particular regarding the rights to work, housing, health, and education. Unemployment rates are high among the population in Azerbaijan, especially among women, gender-discriminatory policies are common in taking jobs, and forced labor procedures are widespread as a punitive measure. The rights of vulnerable and marginalized individuals such as refugees, asylum seekers, stateless persons, IDPs, and people with disabilities to work, education, and health services are violated. Maat for Peace, Development, and Human Rights recommends the state of Azerbaijan to follow the following:
· The necessity of refraining from the policies of evacuation, house demolition, and confiscation of property and land owned by Armenian citizens in the Karabakh region;
· The need to intensify efforts to eliminate stereotyped images of gender roles and all forms of prejudice against women through organizing programs and awareness campaigns;
· The need to abolish the list of prohibited professions for women and to adopt special legislation that includes in significant manner gender equality in work;
· Ensure all economic, social, and cultural rights of refugees, internally displaced persons, asylum seekers, and people with disabilities, including the right to health care, education, adequate housing, and legal work;
· The necessity of launching effective programs and strategies to reduce high unemployment rates and increase employment rates among the population;
· The necessity of refraining from resorting to forced labor as a punitive measure or a penalty against persons found guilty of certain crimes, especially politically motivated crimes. And the abolition of the provisions of the constitution and the law that establish such a penalty;
· The need to take all necessary measures to ensure that children with disabilities enjoy the right to education on the same basis as others.
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