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[bookmark: _Toc157070530]INTRODUCTION

The associations of people with disabilities that form part of the Angolan Federation of Associations of People with Disabilities (FAPED) and for Disabilities have drawn up this report with the aim of seeing how economic, social and cultural rights are safeguarded and realised in the lives of people with disabilities.
[bookmark: _Toc127291663]This report was carried out by FAPED with the participation of its member organisations without financial sponsorship from any national or international institution, which made our research very difficult. This work used participatory, inclusive and descriptive methods vo.
The preparation of this report arose from the need for Civil Society Organisations to give their opinion on the progress and challenges facing the realisation of the Economic, Social and Cultural Rights of people with disabilities in Angola, as an alternative to the government's report.
The following organisations took part in drawing up this report : 
FAPED- Angolan Federation of Associations of People with Disabilities, with the following member associations: 
ANCAA - National Association of the Blind and Partially Sighted of Angola
AADIMD - Association for the Rights and Inclusion of Women with Disabilities
AAAA- Angolan Albinism Association of Angola
LARDEF - League for the Support and Reintegration of the Disabled of Angola
ANSA- National Association of the Deaf of Angola 
APEGADA- Association for the Support of Autistic People and Global Development Disorders
 AACVDA- Associação de Ajuda as Crianças Vulneráveis e Deficientes de Angola LICULDA- Liga Cultural dos Deficientes de Angola
ACAPPOD - Association of Traders and Ambulants for People with Disabilities
Adão Ramos - Consultant, Activist/Person with disabilities 
[bookmark: _Toc127291664]Salvador António - Consultant
 
FAPED is grateful for the technical support and guidance provided by the International Disability Alliance (IDA) for the production of this report.
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Article 6 and 7 Right to earn a living through work and under fair and favourable conditions.

[bookmark: _Toc157070532]Legislation and Public Policies.
1.  Article 83 of the Constitution of the Republic of Angola (CRA) states that disabled citizens fully enjoy the rights and are subject to the duties enshrined in the constitution, without prejudice to the restriction of the exercise or fulfilment of those for which they are incapacitated or limited. 
The Constitution of the Republic of Angola (CRA) recognises the right to work, housing, health and quality education. Articles 52 guarantees "...participation in political life and in the direction of public affairs", 53 (access to public office) and 54 (right to suffrage), but without specific references to people with disabilities.
On the other hand, Law 10/16 of 27 July - the Accessibility Law - reinforces access to employment, vocational training, inclusive education and access to information. Despite the existence of this legislation, there are a considerable number of people with disabilities who don't have access to inclusive, quality education, vocational training, the right to information and access to public and private institutions; most of them don't have accessible teaching and learning facilities and conditions;
2. However, Presidential Decree 12/16 of 12 January establishes a quota of 4% of vacancies in public tenders and 2% in the private sector for employing people with disabilities. This decree regulates companies, both public and private, to take into account the need to include people with disabilities in their proposals for employment, in accordance with the law. These institutions are obliged to comply with the law under penalty of criminal liability.
3. Application of regulations: With regard to the economic rights of people with disabilities, the situation is very serious. Compliance with the constitution and the application of these regulations, which are enshrined in article 27 of the convention, have been poorly observed when public and private institutions hold public competitions to hire new employees. Many state institutions claim to be unaware of the aforementioned decree that they themselves created, as well as the convention.
4. In the private sector, the situation is even worse, as the sector itself sees people with disabilities as a detriment to companies, and people with disabilities have nowhere else to turn, as the courts don't work and by the time they think they can intervene, months or even years have passed and it's ineffective.
There have already been cases in which related associations have gone to the ombudsman's office without success, which makes life even more difficult for people from this community, even if they are qualified for these jobs. 
The aggravating factor is that the ministerial department responsible for monitoring labour rights (Ministry of Public Administration, Labour and Social Security - MAPTESS) has been one of the main violators of the labour rights of people with disabilities. 

[bookmark: _Toc157070533]Current reality and application:
5. The 2014 General Population Census carried out by the National Institute (INE) states that 2.5% of the Angolan population are people with disabilities, totalling 656,258, of which 365,858 are male, corresponding to 56%. However, civil society organisations have contested these figures, because the census was not comprehensive and the questions asked by the surveyors did not take into account people with disabilities in their homes.
For example, they entered homes and didn't even bother to ask the respondents if there was someone with a disability in their family, which means that the published data doesn't reflect the exact or approximate number. 
On the other hand, the associations, through their provincial representations, presented different data, based on local studies.
6. According to a study carried out in the country's capital - Luanda - by the private newspaper Novo Jornal, there are only 318 people with disabilities in formal employment in this part of the country, out of more than 150,000 living in Luanda. The report presented by the newspaper indicates that the study was carried out in 493 private and public institutions in the country's capital and shows that, of the total number of people employed (318), 152 are in the public sector and 166 in the private sector.
7. MASFAMU- (Ministry of Social Action, Family and Promotion of Women), using INEFOP- (National Institute for Employment and Vocational Training) as a source, found that with regard to work and employment for people with disabilities, in the period between 2020 and the first quarter of 2021, the Job Centres registered a total of (2617) job applications from people with disabilities, of this number, (960) were placed in different jobs.
8. Given the recurrence with which the Angolan Executive provides incongruous data, FAPED asked MASFAMU and INEFOP for evidence of how they arrived at these figures, how the employment processes were conducted and in which institutions the people were employed, in order to ascertain the veracity of the information provided, but at the time of writing this document has not received a reply.
a) Although MASFAMU guarantees the application of the regulation on the reservation of vacancies and procedures for the hiring of People with Disabilities, approved by Presidential Decree n*12/16 of 15 January, through the preparation of a study called "Mais Inclusão" (More Inclusion) which aims to measure the number of people with Disabilities and Women in the labour market. 
[bookmark: _Toc157070534]Proposed questions for the list of issues:
a) When will the Angolan government automatically apply the exemptions from labour income tax (IRT) and others provided for by law to people with disabilities as soon as they enter the labour market?
b) Given that the processes of public tenders for employment, access to education and scholarships are vitiated by the way in which related institutions carry out their work, when will the government and public and private institutions accept FAPED's monitoring of these processes?
c) How does the Angolan state propose to supervise institutions in order to guarantee an increase in jobs for people with disabilities?
d) When will the Angolan Executive start carrying out training on accessibility and reasonable accommodation to ensure its application in the workplace?
e) Since INEFOP admits to having placed some people with disabilities on the labour market, how has the selection process for attending courses and consequently employment been carried out and what materials are used (adapted) for people with sensory disabilities, for example.
f) Will the Angolan state effectively implement social protection measures for people with disabilities living in poverty by 2027?

[bookmark: _Toc157070535]Article 9 and 10 Right to social security and protection

[bookmark: _Toc157070536]Legislation and public policies
9. The Angolan constitution has enshrined general principles and rules that establish differentiated treatment for people with disabilities. Likewise, ordinary laws take care of various sectors of public and social life inherent to this fringe of society, ensuring their equality and dignity 
10. Article 85 of the Angolan Constitution states that "every citizen has the right to housing and quality of life". This is a fundamental right for which the state, through its competent institutions, has implemented policies aimed at ensuring that all Angolans live in the country with dignity.
11. The Basic Law on Social Protection (Law 7/04 of 15 October 2004) was a significant milestone in the history of social policy in Angola, providing the first legal framework for organising the sector and advancing the social protection agenda, calling for the commitment of governmental and non-governmental institutions and pushing for the establishment of a Social Protection Floor in line with Recommendation 202 of the International Labour Organisation.
12. Presidential Decree 278/20 of 26 October protecting the reservation of quotas for the acquisition of a residence.
13. Law 21/12, of 30 July, the Law on People with Disabilities, especially in article 18, which states that, "It is the State's competence to adopt specific measures necessary to ensure the social protection of people with disabilities, through cash benefits or benefits in kind, with the aim of ensuring their autonomy and adequate professional and social integration".
 14. Presidential Decree no. 97/22, which aims to regulate the Legal Regime for the Compulsory Social Protection of Self-Employed Workers, thus repealing Decree no. 42/08 of 3 July on the Self-Employed Workers Regime.
15. Law 6/98 of 17 August, the Disabled Person's Allowance Act.

[bookmark: _Toc157070537]Current reality and application:
16. The current situation of people with disabilities in Angola leads us to analyse the level of social protection, which is enshrined in article 28 of the CRPD and in the Angolan law of 21/12 of 30 July in its article 18, which contradicts the role of the Angolan state, which does not adopt the necessary measures to ensure the social protection of people with disabilities through pecuniary or in-kind benefits aimed at autonomy and adequate professional and social inclusion.
17. With regard to the right to housing in Angola, although there are regulations that establish a quota of 5% of housing projects built with public funds in favour of people with disabilities, according to Presidential Decree 278/20 in its article 15 line a) and b), this is not being felt, not even by the government when it distributes the homes. The few that have succeeded have been the struggle of the associations, which is nowhere near 5 per cent.
18. The Angolan government's development programmes have not had a positive impact on the lives of people with disabilities, such as:
a) NDP - National Development Programme;
b) PAPE - poverty reduction programme 
c) Anti-poverty strategy;
d) PIDLCP - Integrated Programme for Local Development and Combating Poverty;
e) APROSOC - Angola's Social Protection Support Programme; 
f) KWENDA - Financial Inclusion Programme;
g) PRODESI - Agricultural Development Programme.
19. The results of a survey carried out in 2023 by FAPED, financed by IDA, in five provinces (Luanda, Uíge, Huambo, Bengo and Benguela) as part of the SDG report, showed that these programmes do not cover people with disabilities. The respondents don't feel that they fit into any of the programmes, because they are excluded, and don't even know they exist.

[bookmark: _Toc157070538]Proposed questions for the list of Issues:
20 To ensure compliance with the law:
 a) When did the Angolan government start working with associations of people with disabilities on its policies and strategies to combat poverty, development programmes and social protection?
b) Why doesn't FAPED play a supervisory role in public and private institutions that hold public tenders to ensure that Decree-Law 12/16 of 25 January 2016, which sets a quota of 4% in public tenders and 2% in the private sector for hiring people with disabilities, is applied as a way of fighting poverty?
c) Directing public institutions, ministries, public and private companies to strictly comply with the law regarding the employment of people with disabilities, in order to guarantee the economic and social rights of the target group?
d) Work with associations to determine which people with disabilities should be included in development programmes?
e) d) How will the Angolan Executive set up an autonomous body to ensure compliance with national and international laws on the rights of people with disabilities?
f)To encourage SINFOTC and INEFOP to promote training in various areas for people with disabilities.
g)By the year 2030, reduce the rate of extreme poverty among people with disabilities to five times lower than today (%), compared to the years 2015 to 2023?
h) When will the Angolan state provide funding for families with people with disabilities under Kwenda, in order to promote entrepreneurship for their livelihoods through this programme?

[bookmark: _Toc157070539]Article 13 - Right to Primary, Secondary and Higher Education

[bookmark: _Toc157070540]Legislation and public policies
21- In Angola, the inclusion of people with disabilities is a right guaranteed by the Constitution and is reinforced by other laws and presidential decrees, which means that the country has a good legal framework.
22. Law no. 17/16, of 07 October is an adaptation and update of Law no. 13/01, of 31 December to the Constitution of the Republic of Angola of 2010, in the light of the evolution and experience acquired in its management and organisation, as well as trends in the development of Educational Systems in the World.
23. National Special Education Policy (Presidential Decree No. 187/17 of 16 August): this policy aims to promote the inclusion of people with disabilities in the education system, but its effective implementation is still a challenge;
24. The Basic Law of the Education System (Law no. 13/01) structures the Angolan education system and establishes six education subsystems, from pre-school to higher education. 
25. The Basic Law of the Education and Teaching System (Law no. 17/16, of 7 October, amended by Law no. 32/20, of 12 August), "which characterises education as a planned and systematic process of teaching and learning, which aims to fully prepare the individual for the demands of individual life.º 32/20, de 12 de Agosto), "which characterises education as a planned and systematised teaching-learning process, which aims to fully prepare the individual for the demands of individual and collective life and develops in human coexistence, in order to be able to face the main challenges of society, especially in the consolidation of peace and national unity and in the promotion and protection of human rights and the environment, as well as in the process of scientific, technological, social and cultural development of the country".

[bookmark: _Toc157070541]Current reality and application:
26. The country currently has 775 Inclusive Schools and 21 Special Schools, with two provinces still to be covered: Cabinda and Malange, according to reports from the INEE - National Institute for Special Education. 
27. Despite the existence of many laws that favour people with disabilities, this does not guarantee the construction of an inclusive education system. For this to happen effectively, it is necessary not only to include a student with a disability in a classroom, but also to prepare and create strategies to raise awareness among the academic community about the obstacles faced by people with disabilities, removing discriminatory practices and establishing prejudice-free relationships with their colleagues.
Children and young people attending school and higher education face many challenges, some of which we would like to highlight:
a) The lack of preparation of school managers, teachers, administrative staff, cleaners and others to deal with students with disabilities,
b) The lack of compensation and teaching resources for the people concerned has hampered the teaching and learning process, affecting their full intellectual development on an equal footing with non-disabled pupils.
c) The lack of accessibility, which has hindered students with physical, sensory and psychosocial disabilities from accessing the different parts of the school.
d) Persons with albinism are sometimes bowled over by their peers and even by school administrators and the entire student community.
e) The lack of social support for children and young people with disabilities because they live in extreme poverty. 
f) Lack of distribution of school meals and other subsidies to ensure the full continuity of children and young people in the education system. The lack of social support has been the main reason for these children and young people dropping out.
g) The fact that some schools turn away students with disabilities on the pretext that there are no specialised teachers and no means of compensation.
h) The existence of special schools still demonstrates an attitude of segregation and stigma towards children with albinism and disabilities.
I) The construction of educational infrastructures without accessibility at higher education level, accompanied by a policy of exclusion which means that young people with disabilities who are over 25 cannot apply for external internal scholarships.

[bookmark: _Toc157070542]Proposed questions for the list of Issues:
a) What strategies does the government have for acquiring compensatory means such as: Braille machines, computers with specific software, adapted wheelchairs for children, normal school desks in all schools?
b) When will the policy of expanding inclusive education reach all municipalities, given that it is only in the municipalities where it is based?
c) When will people with disabilities be involved in drawing up specific policies, laws and programmes for them? 
d) Why don't "specialised teachers" in inclusive education receive incentives for their specialised training and duties, in order to guarantee their permanence in schools?
e) That the drop-out rates of children with disabilities are reduced by solving problems such as the attitude of teachers, infrastructure and the lack of teaching materials?
f) When will children and young people with (visual) disabilities have access to Braille reading books at primary and secondary level, in order to guarantee the quality of their education?
g) Why hasn't the government put ratification of the Marrakesh Treaty on its agenda so that people with disabilities can import books in accessible softewer?
h) How can access be guaranteed and architectural barriers eliminated to reduce the many difficulties within the school grounds?
i) When will school lunches be distributed on school grounds in order to reduce students dropping out of class?
f) Ensure the effective implementation of the 11 commitments of the child

[bookmark: _Toc124541487][bookmark: _Toc157070543]Article 15: Right it to participate in cultural life and enjoy scientific progress and its applications

[bookmark: _Toc157070544]Legislation and Public Policy
28. Angola's legal and political system recognises cultural rights for all people, in general, without specific reference to those with disabilities:
a) Presidential Decree no. 15/11 of 11 January, approving the Cultural Policy of the Republic of Angola, proposed by the III Symposium on National Culture, for a period of 10 years;
b) Presidential Decree No. 133/17, Approves the Regulations of the National Prize for Culture and the Arts;
c) Executive Decree no. 228/17, Approves the Internal Regulations of the Directorate of the National Artistic Training Directorate;
d) Law no. 15/14, of 31 July, on Copyright and Related Rights;
29. In Angola there is no public policy on disability that specifically provides for access to cultural rights, in line with the obligation of the CRPD, article 30, to participate in cultural life, recreation, leisure and sport, and the International Covenant on Economic, Social and Cultural Rights (ICESCR), as set out in article 15.  
a) The Law on People with Disabilities and the Plan for the Inclusion and Support of People with Disabilities 2023 - 2027 (PLANIAPED 2023 - 2027) also recognise cultural rights for people with disabilities in Angola. 
b) However, the challenge lies in the lack of application and enforcement of these laws and policies. 
29- Among the legislation referenced above and the policies or programmes that may have been approved, none is inclusive or specific to disability, and they make no specific reference to access to cultural rights, in line with the obligation of the CRPD, article 30, to participate in cultural life, recreation, leisure and sport, and the International Covenant on Economic, Social and Cultural Rights (ICESCR), as set out in article 15.  
a) Although it can be understood that the "Law on People with Disabilities" and the "Plan for Inclusion and Support for People with Disabilities 2023 - 2027 (PLANIAPED 2023 - 2027)'" do not exclude access to cultural rights for people with disabilities in Angola, the challenge lies in the lack of application and monitoring of compliance with this law and the programme.
30. It is in state institutions that we can see a worrying exclusion, as there has been no record of recruitment of people with disabilities in the last five (5) years or so, nor has there been any employment of a percentage approaching 0.5% (official statistics do not mention this), in addition to the lack of compliance with Law 10/16 of 27 July, the Accessibility Law, in companies in the workplaces of the Ministry of Culture and Tourism, as well as those dedicated to cultural and recreational activities (cultural centres, theatres and auditoriums, museums, art galleries, libraries, cinemas, concert halls, fairs and festivals), as well as non-compliance with the obligation to provide reasonable accommodation under Article 2 of the CRPD;
c) On the other hand, there is a blatant exclusion of disabled artists, both due to a lack of accessibility and a lack of opportunities, supposedly because of their limitations.
For example, although laws do not restrict the participation of people with disabilities in various cultural and/or artistic events, very few cultural agents (visual artists, writers and authors, musicians and composers, actors and actresses, choreographers and dancers, arts teachers and others) are invited to or involved in paid activities; there are cases where, in the event of taking part in a show, the artist with a disability receives a much lower fee than the one without a disability and, in other cases, they are required to adapt to the existing conditions (lack of accessibility mainly); 
d) There is no law governing cultural activities that refers to or is specific to people with disabilities, which limits the ability of people with disabilities to claim cultural rights.

[bookmark: _Toc157070545]Situation and practice
31. The National Statistics Institute (INE) does not provide statistics and disaggregated annual data on people with disabilities who have taken up employment in companies in the cultural sector. 
32. The problem also has a gender dimension, as women with disabilities are disproportionately disadvantaged. This problem is exacerbated by the fact that a large proportion of people with disabilities do not have access to inclusive education or artistic training, and the few schools or training centres either do not have professionals prepared to deal with certain disabilities (visual, hearing, psychosocial) or do not have the means for teaching and learning (Braille and sign language), so they are at a disadvantage and, in competition, cannot compete on an equal footing with others without disabilities. 
33. The above facts refer to both the public and private sectors, with a few rare examples of success in the latter where artists with disabilities carry out paid activities. This situation also constitutes discrimination, which the Pact prohibits in Article 2(2).  
34. There is no oversight of the cultural sector with regard to participation or opportunities for people with disabilities, so the rare good examples in the private sector depend on the good will of individual agents rather than any legal or regulatory obligation. 

Proposed questions for the list of issues
34. What measures, including the adoption or review and implementation of appropriate and effective legislation, policies and programmes, is Angola taking to ensure the following?
a) Inclusion in Artistic Training Centres, creating conditions of accessibility or reasonable adaptation and means such as braille and sign language interpreters?
b) The right to attend and enjoy cultural events such as concerts, exhibitions, self-described cinema, theatres, among others, with adequate accessibility or reasonable adaptation?
c) That museums such as the São Miguel Fortress, the National Anthropology Museum, the Natural History Museum, the National Slavery Museum, the Natural History Museum and the museums in Dundu, Huila, Cabinda and Huambo are accessible, with resources such as Braille leaflets, sign language interpreters and adapted facilities? 
d) The right to produce and access cultural content, including books, films, music and other forms of artistic expression, in accessible formats?
e) Support for people with disabilities in Angola to express themselves artistically, whether through painting, sculpture, music, dance or other art forms? 
f) Active participation of people with disabilities in Angola in the drafting, approval and implementation of specific cultural laws and policies that ensure that they are represented and that their needs are taken into account?
g) Promotion in Angola of the use of assistive technology that facilitates access to cultural activities and events, guaranteeing equal and fair opportunities?
h) That priority be given to people with disabilities, as an excluded group and at risk of vulnerability, in the implementation or realisation of cultural rights in Angola, in particular by ensuring that they and their representative organisations are consulted in the design, implementation and evaluation of laws and related policies?
i) That cultural heritage is preserved in a way that allows disabled people to access it and get involved?
j) Promoting the use of assistive technology that facilitates access to cultural activities and events, guaranteeing equal and equitable opportunities?
k) That priority be given to people with disabilities, as an excluded group and at risk of vulnerability, in the implementation or realisation of cultural rights in Angola, in particular by ensuring that they and their representative organisations are consulted in the design, implementation and evaluation of laws and related policies .
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