APPENDIX

TO THE THIRD PERIODICAL REPORT OF THE SLOVAK REPUBLIC TO THE INTERNATIONAL PACT ON ECONOMIC, SOCIAL 

AND CULTURAL RIGHTS

Article 3
1. The project called “Promotion of Balanced Representation of Women and Men in Leadership Positions in Organizations of Public and Private Sector” also focused on acquiring information and identifying obstacles and good practice in terms of women working in decision-making positions; increasing awareness and the necessity to support the balanced representation of women and men in decision-making positions; developing tools to enhance the equality of men and women in decision-making positions at the different levels of hierarchy in private and public organisations. The project also included research and media outputs about women participating in economic decision-making process, including a film documentary on the “glass ceiling”, and also a panel discussion conference on this topic was organised. During the conference, employers who create above-standard conditions for the reconciliation of family and professional life and the participation of women in decision-making process were presented with awards. 

Article 6
2. The planned contribution of the Operational Programme (hereinafter the “OP”) Research and Innovations in the programming period 2014-2020 consists of increasing the effectiveness and performance of the system of research, development and innovations in order to increase competitiveness, sustainable economic growth and employment. Unlike the programming period 2007-2013, when Bratislava region, within OP Competitiveness and Economic Growth, was not entitled to receive contribution, there will be support and creation of new jobs in the whole territory of the Slovak Republic (hereinafter the “SR”). Providing support through OP Research and Innovation is intended to help reduce unemployment by creating new jobs. Support under the OP R&I will also be aimed at increasing the participation rate of underprivileged social groups (women, the under 30s, the over 50s, the long-term unemployed, third-country nationals, socially disadvantaged and disabled persons). Following the Strategy on Roma Integration by 2020, approved by the Slovak Government in 2012, special attention will also be paid to support for Roma entrepreneurship.

3. Changes to the legislative framework in the field of employment services: the implementation of major reforms in the field of employment services was ensured by means of an amendment to a Law on Employment Services, which entered into effect on 1 May 2013. The amendment has simplified and limited the number of contributions to the active policy of the labour market, their practicality and directness have been made more precise, the compulsion to provide contributions has been replaced with optionality; the practicality of contribution has been increased to self-employment, innovative active measures of the labour market have been implemented and they are also focused on supporting the employment of citizens with disabilities and labour mobility. 

4. Also, the legal framework of temporary employment agencies (hereinafter the “TEA”) have been modified: the purpose and term “temporary assignment” have been defined in more detail, including conditions for a repeated temporary assignment, conditions for the qualification preconditions of persons who perform the activity of the TEA have been tightened, fees for the issuance and change of a permit, its cancellation and the group of entities who can submit a proposal for suspension, activity or cancellation of the permit have been increased.
5. Changes were also made in the field of public employment services, the definitions of selected groups of participants have been modified, the number of groups of disadvantaged jobseekers has been reduced; the status and competence of a Committee for the Issues of Employment have been modified and changes in medical examination activity have been made. In the field of rendering international employment services EURES, the definition of recruitment has been expanded and the duty of the office to monitor the process of adaptation of a recruited employee has been left out.
6. The administrative process of including applicants in the registry without administrative proceedings has been simplified. In connection with the cancellation of monthly visits of applicants, the emphasis on individual work with client has been strengthened and the period for the repeated inclusion of a citizen in the registry if he was excluded for his failure to cooperate has been extended from 3 to 6 months. Changes have also been made in the field of the information and professional consulting services, while these can also be rendered in schools or in school facilities of educational consultancy. 

7. Amendment to the Law on Employment Services, which entered into effect on 15 November 2013, introduced a financial aid to maintain employment in small enterprises or mid-sized enterprises. The financial aid will be granted by means of a selected bank or a foreign bank branch. A total cumulative limit for financial aid has been set. The Ministry of Finance of the SR will inspect the compliance with the conditions for the financial aid. 

8. The amendment to the Law on Employment Services, which entered into effect on 1 January 2014, transposed Directive 2011/98/EU of the European Parliament and of the Council of 13 December 2011. The directive laid down a single procedure for handling applications that leads to a single permit covering a temporary residence permit and work permit and a single procedure for handling applications for the issuance of an EU blue card within one administrative act. A more effective process of the handling of applications of third country nationals in one place has been put into practice, which resulted in simplified administrative proceedings. Conditions for the granting of the work permit to third country nationals in the SR have been modified. The work permits are granted by offices that also issue confirmations about possibility to fill vacant posts. The competence of headquarters has also been extended. The competence relates to the possibility to cancel the confirmation about possibility to fill a vacant post that corresponds to a highly-qualified profession (in order to grant the EU blue card), the competence of the office to issue and cancel the confirmation about possibility to fill a vacant post has been extended (in order to grant temporary stay for the purpose of employment, the so-called single residence permit). 

9. Employer can employ only a third country national who: 

· has a confirmation of possibility to fill a vacant post and temporary residence for the purpose of employment,

· is a holder of the EU blue card,

· has the work permit and temporary residence for the purpose of employment,

· has the work permit and temporary residence for the purpose of family reunification,

· has the work permit and temporary residence of a third country national with the status of a person with long-term residence in an EU member state, unless a special regulation stipulates otherwise, or

· is not obligated to have the confirmation of possibility to fill a vacant post that corresponds to a highly-qualified profession, the confirmation of possibility to fill a vacant post or the work permit.

10. Employer is obligated to inform the office on vacant posts, the number and description of them before submitting an application for the work permit for selected groups of third country nationals or the granting of temporary residence for the purpose of employment for a third country national or the issuance of the EU blue card for the third country national.

Female employment
11. The Businesswomen of Slovakia project is one of the success stories. This project was developed by the Slovak Business Agency in 1999. By promoting these businesswomen, the agency tries to motivate other women to start their own businesses or not to be afraid of developing their entrepreneurial activities. It is intended not only for businesswomen who are starting their businesses, but also for those whose companies have been firmly established on the market. In addition, there are many platforms that are actively participating in the improvement of the status of women. One of them is a Platform of Slovak Women. Its project “Women’s Voice” contains nine recommendations focused on the overall improvement of the status of women in society. They are particularly focused on three areas - supporting entrepreneurship and employment of women, reconciliation of professional, family and personal life, and challenges that female leaders and managers are facing.
12. The Ministry of Economy of the SR is a member of a WES platform (the European Network to Promote Women’s Entrepreneurship) - consisting of members from 31 European countries (EU-28, Iceland, Norway and Turkey). Delegates from individual countries represent national governments and institutions. Individual representatives are responsible for advancing and promoting women’s entrepreneurship at the national level. WES members provide consultancy, support, information and contacts related to the existing measures for supporting female entrepreneurs. The EC (DG GROWTH + WES) has developed an e-platform WeGate as a new e-platform and a one-stop-shop for women - entrepreneurs. WeGate, as an e-platform, aims to provide basic information on female entrepreneurship - and is available to general public (http://www.wegate.eu). It provides information not only for start-up female entrepreneurs, but also for female entrepreneurs with long-term experience, such as information on possibilities to start business in the whole territory of the EU, information on support or finance, or information on possibilities of mutual cooperation. It simultaneously creates space for on-line discussion where all parties can exchange their best practices and talk about problems and challenges in the field of entrepreneurship. Within the Voice of Women project, the following 9 recommendations have been made focusing on the overall improvement of the status of women in society:
· Reducing administrative burden related to the establishment of companies by using one register in one place within 24 hours.
· Creating co-working and motivational-educational centres on the basis of local partnerships.
· A small credit scheme for women-entrepreneurs with a symbolic flat interest rate associated with business consultancy.
· The active engagement of public administration in the utilisation of flexible forms of employment, work from home and part-time employment with regard to individual needs in relation to taking care of a family member.
· An amendment to Law on Social Insurance, namely maternity and parental leave modelled on the Czech Republic.
· The introduction of a gender equality bonus modelled on Sweden focused on the elimination of gender imbalance between men and women.
· To change the functioning and evaluation of nursing services for children and dependent family members.
· The systematic placing of children from 0 to 6 years of age in pre-school facilities (state and private ones).
· The adoption of measures for the prevention of marginalisation of women in society - a higher representation of women in decision-making positions.
13.  In 2015, a pilot national project “Family and Work” was implemented, which supported jobs in the form of flexible forms of work (in compliance with § 49, 49 (a) and 52 of the LC). The project was also focused on creating suitable pro-family conditions and care of children in families with employed parents. The objective of the project was to improve conditions for reconciling work and family life, supporting the so-called temporary care corners. Either employers or cooperating organisations rendering childcare services could establish the temporary care corners. The costs of the total price of work of professional teaching staff (educators) were reimbursed, however not more than the total cost of work calculated from the median of a monthly gross wage for this position (approximately €700.00 in gross wage). 765 employers became involved in the project, creating 1,406 jobs for persons with parental responsibility in relation to flexible forms of work - shorter working hours, job sharing and work at home. Of these jobs, 4 were filled by men who returned to the labour market after parental leave. The remaining jobs were filled by women. Support was provided in the form of the reimbursement of the total cost of employees up to 90 % of the total labour costs. On average it was €880.00 per month. 
Within the project, 33 temporary childcare corners were established employing 58 female educators. In total, 90 employers made use of the services. In 10 cases they directly established the so-called child corner and in other cases they entered into a contract with an external organisation. Based on the experience with the pilot project, an RO OP HR is preparing a call for demand-oriented projects with similar focus. 

14.  A “Reconciling Work and Family Life in Changing Society” conference was held within the SR presidency in the EU Council in September 2016 in Bratislava. The main objective was to react to the urgent need for reconciling work, family and personal life with regard to the changing models of work organisation and new trends on the labour market, and also other relevant challenges. The conference reacted to the adoption of a new initiative of the EC called “A New Start in Addressing the Challenges of Reconciling Work and Private Life Faced by Working Families”. The specific discussed topics of the conference included the existing and available possibilities and current trends of flexible forms of work and flexible forms of care of children and family, care of seniors and other dependent persons, also in terms of responsibility and reallocation of care between women, men and society. The discussion focused on the analysis of the current situation in the EU and the introduction of examples of good practice in other member states.

15. Under § 41, Section 1 of the LC, the employer is obligated, before entering into an employment contract, to inform the natural person with the rights and duties arising for the person from the employment contract, working conditions and wage conditions under which it is to perform the work.§ 13 of the LC also contains an employee’s defence mechanism in the event that the employer breaches the principle of equal treatment: the right to submit a complaint to the employer in connection with the breach of the principle of equal treatment. The employer is obligated, without undue delay, to respond to the employee’s complaint, to correct the situation, to refrain from such behaviour and to eliminate the consequences. The employee can also turn to a court and to seek legal protection stipulated in § 9 and 11 of the Anti-Discrimination Law. 

16.  In accordance with Directive 2006/54/EC of the European Parliament and of the Council on the Implementation of the Principle of Equal Opportunities and Equal Treatment of Men and Women in Matters of Employment and Occupation and ILO Convention 100 on Equal Remuneration for Men and Women Workers for Work of Equal Value, women and men have, under § 119 (a) of the LC, the right to equal pay for equal work or for work of equal value:

· in the phase of negotiating wage conditions - under Section 1 wage conditions must be agreed without any sex discrimination; when paying wage for the work done - under Section 2 women and men have right to equal pay for equal work or for work of equal value; 

· during the evaluation of the intensity of works in order to include them into a hierarchy of intensity levels j- under Section 3 if employer applies a system of the evaluation of job positions he must use the same criteria for the complexity, responsibility and intensity of work for men and women.

Article 7
Rest, leisure
17.  The LC, in § 91, stipulates a work break for rest and meal. If an employee’s work shift is longer than six hours (four hours for a minor) there is a 30-minute work break. If there are works that cannot be interrupted, it is necessary to provide the employee with adequate time for rest and meal even without interrupting the operation or work. The LC, in § 92, stipulates an uninterrupted daily rest. Between the end of one shift and the beginning of the next one, the employee should have a minimum rest of 12 consecutive hours within 24 hours (the minor should have at least 14 hours). The LC, within exceptions in special cases (e.g. Repairs), makes it possible to shorten the rest for the employee older than 18 years to 8 hours with a duty to provide the employee, within 30 days, with corresponding interrupted compensatory rest.

18. The LC, in § 93, stipulates a weekly rest. Once a week, the employee should have two consecutive days of uninterrupted rest which fall on Saturday and Sunday or Sunday and Monday. The LC provides for exceptions if the nature of work or the conditions of operation does not make such rest possible in relation to the employee who is older than 18 years (in practice e.g. agriculture, continuous operation, etc.)
Reasonable limitation of working hours
19. The LC, in § 85, defines the maximum working time in a week - not more than 40 hours a week, and also in a day - it cannot exceed 12 hours within 24 hours. Some cases require shorter working time (e.g. the employee regularly or alternatively works in different shifts, works with chemical carcinogens, etc.).
Regular paid leave 
20. The LC provides for the right to an annual leave, for a proportional part of it worked or for days worked (§ 101 et seq.). The annual leave (if the employee works at least 60 days) represents at least 4 weeks and in the case of an employee who reaches the age of at least 33 years in the calendar year it is 5 weeks.  Selected groups of employees in educational sector (e.g. Teachers) are entitled to at least 8 weeks. An employee who has worked 21 days and less than 60 days is entitled to 1/12 of the leave for each 21 days worked. The leave is reimbursed by means of a wage compensation based on the employee’s average wage. Leave of up to four weeks cannot be reimbursed; it must be used.

Remuneration for public holidays
21. For the days that are considered public holidays, the employee, in addition to his wage, is also entitled to a wage benefit of at least 50 % of his average wage (§ 122 of the LC) or he can agree on a compensatory leave for working during holidays.

Article 8
Trade unions
22. Trade unions are formed independently from the state. It is not allowed to limit the number of trade unions and to favour some of them in a company or an industry. Serving military personnel must not form trade unions or join them. As to the members of the Police Force of the SR (hereinafter the “PF”), the right to join trade unions is in compliance with the Article 37 of the Constitution of the SR. 

Article 9
Social insurance
23. Social insurance can be described as a set of insurance relations and benefit relations ensuring an entitled entity. In Slovakia, it is a compulsory public insurance based on the payment of levies and the receipt of benefits. Its main objective is to protect a large part of the population against risk arising from life situations stipulated by the law and also to ensure the allocation of the national income.

Personal scope of social insurance 
24. There are different entities that are obligated to be insured in relation to individual types of the social insurance and the Law on Social Insurance imposes compulsory social insurance on a person if there is an assumption that in the future there will be a fact establishing a claim to some of the benefits from a relevant insurance. The person is not insured for a certain type of social insurance if there cannot be the fact establishing the claim to a benefit from the relevant insurance, e.g. an employee - a recipient of old-age pension - is not insured for unemployment. The start and end of individual types of social insurance are in principle connected to the performance of occupational activity, or the registration of a physical person for insurance. The personal scope, start and end of participation in old-age pension saving are governed by the Law on Old-age Pension Saving. In order to participate in old-age pension saving it is necessary to conclude a contract of old-age pension saving with only one pension management company, while the participation starts on the first calendar day of the calendar month following the month in which the contract of old-age pension saving was concluded.

25. The personal scope of social insurance provided for by the Law on Social Insurance does not include the members of the police force, the Slovak Information Service, the National Security Authority, the Judiciary Guards and Prison Wardens Corps, the Railway Police, the Fire and Rescue Brigade, the Mountain Rescue Service, customs officers, professional soldiers of the armed forces and soldiers of extraordinary service the social insurance of whom is governed by a special law. 

Sickness insurance
26. Voluntary sickness insurance insuree can be a natural person older than 16 years of age with permanent residence in the territory of the SR as a citizen of the SR, temporary residence permit or permanent residence permit as an alien if the person has no compulsory sickness insurance, and 
a) has no old-age pension, early old-age pension or disability pension due to reduced ability to be engaged in gainful employment by more than 70 %, 

b) is not a beneficiary of disability pension after reaching pension age and

c) simultaneously is a voluntary pension insurance insuree.
27. The sickness insurance, under the terms and conditions of the Law on Social Insurance, is used to pay sickness benefits, namely:

· sickness benefit

· nursing benefit

· equalisation benefit

· maternity benefit.
28. The basic condition for claiming sickness insurance benefit is the fact that there has been a loss of income due to social events defined by the law. Entitlement to sickness benefits is conditioned by the fulfilment of terms and conditions stipulated by the law. 
Pension insurance
29. Pension system in the Slovak republic is based on 3 pillars:
1. pillar - compulsory, continuously financed - this pillar includes all citizens in active age and their employers who compulsorily pay contributions from each wage to the Social Insurance Company. The pillar is continuously financed from the insurance premium, is managed by the Social Insurance Company and is financially guaranteed by the state.

2. pillar - pension saving, a compulsory capitalisation pillar implemented on 1 January 2005, is contribution-based and financed through contributions credited to personal pension accounts of the system participants, i.e. savers. Two-thirds of the savers’ contributions to the old-age insurance remain in the Social Insurance Company and one-third is transferred to their personal pension account in a particular fund management company. 

3. pillar - compulsory for workers working in risky workplaces included in the 3rd and 4th working category and voluntary for other employees is financed from the funds of the employer and the employee to the specific personal accounts of participants, is controlled by the state and maintained by supplementary pension companies. Not only employees, but also each natural person older than 18 years can participate in supplementary pension saving. 
30. Pension insurance includes old-age insurance, which provides income past the retirement age and in case of death, and disability insurance, which provides income in cases of impaired ability to perform gainful activities due to the insuree’s long-term adverse health condition and for the case of death.

31. The Law on Social Insurance provides for the 1st pillar of the pension insurance. It represents a continuous method of funding pensions. Participation in the first pillar is compulsory for all earning citizens and their employers. The specific form and the relative size of the continuous pillar have been changed. The possibility of early or late retirement has been implemented. The insuree can decide when he will stop working and retire. According to the current first pillar legislation it is simultaneously possible for pensioners to work without any limitation and to get pension in addition to their wages (with the exception of the early old-age pension). Simultaneously, pensioners can increase their pension by working alongside getting their pension.

32. The Law on Social Insurance divides the pension insurance into two parts. In the first case it is old-age insurance as an insurance to provide income past the retirement age and in the case of death, and in the second case it is disability insurance related to the reduced earning capacity due to long-term adverse health condition of the insuree and in the case of death.  The system of pension insurance benefits consists of insurance of long-term consequences of social events through cash benefits in the time of the long-term loss of income.

33. Voluntary pension insurance insuree can be a natural person older than 16 years of age with permanent residence in the territory of the SR as a citizen of the SR, or temporary residence permit or permanent residence permit as an alien without having the early old-age pension. Voluntary pension insurance is not conditioned by the existence of voluntary sickness insurance or voluntary unemployment insurance.
34. The old-age insurance system is used to pay: 

· old-age pension 

· early old-age pension 

· widow’s pension 

· widower’s pension 

· orphan’s pension 

· equalisation benefit

The disability insurance system is used to pay: 

· disability pension 

· widow’s pension 

· widower’s pension 
· orphan’s pension.
Accident insurance 

35. Accident insurance, in terms of relation to other insurance sub-systems of the social sphere, is in the position of sui generis insurance system, i.e. a special type of insurance. For a specially defined group of persons and for a specially defined group of social risks it is a part of social insurance in most EU countries. The difference between the compulsory accident insurance and the sickness insurance and the pension insurance is that it is connected with the employer who is in the position of the insuree and pays insurance premium for the accident insurance. The compulsory accident insurance relates to an employer who employs at least one natural person performing a gainful activity within employment relation, civil service relation, membership relation, which also includes an employment relation to a cooperative, as a civil servant except a natural person who is a judge or prosecutor, or who employs at least one natural person performing a gainful activity which consists in the performance of public function under special regulations. The employer is obligated to pay accident insurance from the day on which he started to employ at least one employee and this obligation ceases to exist on the day on which he does not employ any employee. Accident insurance does not apply to SEPs and no voluntary accident insurance is allowed.

36. Accident benefits are paid from accident insurance to employees who are incapable of working and the bereaved of such employees 

· accident allowance

· accident annuity

· one-off settlement

· survivor accident annuity

· one-off compensation

· working rehabilitation (benefit in kind) and rehabilitation benefit

· retraining (benefit in kind) and retraining benefit

· compensation for pain and compensation for impaired employability

· compensation for the cost of treatment

· compensation of funeral costs.

Article 11
Right to an adequate standard of living
37. As to the Law on Emergency benefit, basic living conditions are one hot meal for a day, necessary clothing and shelter. The provision of emergency benefit is exclusively based on the social situation of the applicant and the members of his household, who are assessed together with him, and the meeting of legal conditions. When providing emergency benefit, the emphasis is put on the directness, merit and protection of those who, by their effort, cannot or are unable to get or increase their income through their own work. In the interest of mitigating the poverty, a special contribution is provided in relation to emergency benefit. One of the measures applies to the activation of citizens in need, making the emergency benefit or a part of it conditional, rendering smaller communal services, voluntary work or works associated with avoiding or eliminating the consequences of natural disasters, accidents, disasters, etc. in the time of emergency. The contribution lies mainly in the activation of these citizens so that they get, among other things, the opportunity to establish new social relations and working habits.
38. As to the Law 448/2008 on Social Services, natural person is considered an unfavourable social situation: 

· because they do not have necessary conditions for satisfying their subsistence costs, 
· due to their living habits, way of life, dependence on addictive substances or addictive harmful activities,  
· due to the threat to their development because of its disability, if it applies to a child younger than seven years of age, 
· due to severe disability or adverse health condition, 
· because they have reached the age necessary for claiming old-age pension,  
· due to taking care of a natural person with severe disability, 
· due to the behaviour of other natural persons or if the person became a victim of the behaviour of other natural persons, or 
· due to staying in a locally segregated location with the presence of concentrated and generationally reproduced poverty.
39. National Priorities for the Development of Social Services for the Years 2015-2020, developed in accordance with the Strategy of De-institutionalisation of Social Services and Foster Care, are an instrument of the state policy to direct and present the initial system interests, tasks and support measures of the SR government in the field of social services. The documents react to the current challenges of social aid for citizens, especially the development of various care services at the communal level, including the need to modernise social services. Social services have become an integral part of the fulfilment of the objectives of the Europe 2020 strategy. The national priorities reflect the current situation in the provision of social services in the SR, primarily the lack of capacities provided in the natural (home and community) environment of citizens and the need to ensure sustainability of financing social services. In order to create system preconditions for the implementation of the full citizenship of people dependent on social services in their everyday life (i.e. human-legal aspects), the SR government approved, on 30 November 2011, the Strategy of De-institutionalisation of Social Services and Foster Care in the SR by resolution 761/2011.

40. The National Action Plan for the Transition from Institutional to Community-based Care in the Social Services System for the Years 2012-2015 was also developed. The new National Action Plan for the Transition from Institutional to Community-based Care in the Social Services System for the Years 2016-2020 was a subject of comments proceedings on the part of the members of a Committee of Experts on De-institutionalisation and it was approved in October 2016. Subsequently, on 24 November 2016, The National Action Plan for the Transition from Institutional to Community-based Care in the Social Services System for the Years 2016-2020 was approved by a meeting of the management of the Ministry of Labour, Social Affairs and Family of the Slovak Republic (hereinafter the “MLSAF SR”).

Article 12
Alcohol abuse

41. A health-educational campaign called “Day of Responsibility” was organised. Its objective is focused on preventing the excessive use of alcoholic beverages, increasing the nationwide awareness about responsible consumption of alcoholic beverages, and increasing the nationwide awareness of the scope and nature of health problems caused by the harmful use of alcohol.

42. On the occasion of the “International Day of Awareness of Foetal Alcohol Syndrome” scheduled on 9 September, the staff of public health offices organise an educational campaign for women from 15 to 35 years of age. 

43. The National Health Information Centre, within its statistical surveys since 2014, has been monitoring the use of alcohol in connection with various diseases. The results of the surveys are subsequently published in Health Yearbook and Health Statistics publications.

Transplantation programme  

44. Law 317/2016 on the Requirements and Procedures for the Collection and Transplantation of Human Organs, Human Tissue and Human Cells (Transplantation Law) uses a single European code as a unique identifier that is used to mark human tissue or human cells in the territory of the SR and to mark human tissue or human cells in the European Union member states.

45. State health care has also been improving by means of National Health Programmes. In 2015, the new National Transplantation Programme for the Years 2014-2018 was adopted, with a perspective towards 2020, the objective of which is to increase the collection and transplantation activity in the SR to the level of the average in the developed European countries. In 2016, a 2017-2018 Action Plan of the National Transplantation Programme for the years 2014-2018 was developed, with the perspective to 2020. 

46. The MH SR Decree 232/2014 provides for the procedure of health care provider, health insurance company and the Health Care Surveillance Authority in providing cross-border healthcare. 

Article 13
47. According to the Education Law, any forms of discrimination, particularly segregation, and guarantees are prohibited against:
a) all children/pupils in the age of compulsory school attendance in the SR the right to:

- the equality of access to education and training taking into account the educational needs of the individual and his joint responsibility for his education, 

- the free selection of education taking into accounts the expectations and abilities of children and pupils in accordance with the possibilities of the educational system,

- individual approach respecting his abilities and possibilities, talent and health,

- the provision of advice and services related to education and training,

- the organisation of education and training adequate to his age, abilities, interests, health and in accordance with the principles of psychohygiene.

b) children/pupils with special educational needs the right to:  

- education and training using specific forms and methods that correspond to their needs and to create necessary conditions that make the education and training possible (educational programmes developed for categories covering various types of disabilities, which determine the framework of specifics for the education of pupils with disabilities, are a part of the state educational programmes for individual levels of education);
c) school integration in the education and training of children and pupils with special educational needs in the classes of schools and school facilities intended for children or pupils without special educational needs

- using a special textbook and special didactic and compensatory aids,

- education based on the sign language for deaf people,

- education and training using Braille,

- education and training by means of alternate methods of communication

d) children and pupils belonging to national minorities and ethnic groups

- the right to education and training in their own language in addition to the right to learn the official language

e) children of foreigners 
- they are provided with education and training, accommodation and meal in schools under the same conditions as the citizens of the SR (with a permitted stay in the territory of the SR and the children of asylum seekers).
48. A national project “Education of Teaching Staff to Inclusion of Marginalized Roma Communities” (MRC1) was implemented from 1 October 2011 until November 2015. The project was implemented by the Methodological and Pedagogical Centre (hereinafter the “MPC”). The project included 200 elementary schools in which 400 jobs for pedagogical assistants were created. The project also included a pedagogical inclusive model of a school with a day-long educational system aimed at the creation of a school educational programme focused on the work with pupils from socially disadvantaged background. Teachers from all participating schools were trained in the field of specifics related to the work with pupils from socially disadvantaged background.
 

49. A national project implemented by the Methodological and Pedagogical Centre - “Inclusive Model of Education at Pre-primary Level of School System” (MRC2). The project was implemented from February 2013 until November 2015. The project included 110 kindergartens in which 110 jobs were created for pedagogical assistants. The overall support within the project was aimed at kindergartens attended by children from marginalised Roma communities. Individual project activities were intended for teachers of these kindergartens, professional employees in educational consultancy school facilities, children from marginalised Roma communities and the parents of children who attended the kindergartens participating in the project.

50. The national project “PRINED - Inclusive Education Project” was implemented in 50 kindergartens and 100 elementary schools. The content of the national project consisted in supporting a day-long educational system focused on the reduction of the number of children included in special schools/special classes, improving educational process, improving the work of teachers by creating jobs for experts such as a school special teacher, a social teacher, a school psychologist, a remedial teacher and teacher assistant. The objective of the project was to significantly support inclusive background in kindergartens and elementary schools in order to avoid the inclusion of pupils into the special education system. The project was improving the diagnostic process in kindergartens by means of acceleration programmes. A significant contribution of the project consisted in the formation of inclusive teams consisting of teachers and experts (teacher assistant, psychologist, special teacher, remedial teacher or social teacher) who, when working with children, did not work only in schools, but also in the field.

Article 15
Right to cultural life and scientific progress
51. In the Slovak National Museum, there are specialised documentation departments focused on the history and culture of national minorities living in Slovakia (Museum of the Culture of the Czechs and the Slovaks in Martin, Museum of Croatian Culture in Slovakia in Bratislava, Museum of Carpathian German Culture in Bratislava, Museum of Hungarian Culture in Slovakia in Bratislava, Museum of Roma Culture in Prešov, Museum of Ukrainian Culture in Svidník, Museum of Jewish Culture in Bratislava. These museums are specialised documentation, scientific-research and methodological workplaces which have been systematically looking for, acquiring, preserving and professionally processing material and spiritual documents on the history, culture, traditions of relevant ethnic groups in the territory of the current Slovakia and they present the results of their work in public by means of publication activity, educational activity, exhibitions and cultural events the objective of which is to introduce rich cultural heritage to the public.

Culture of disadvantaged groups
52. This subsidy programme supports cultural activities of persons with disabilities and other disadvantaged groups of the population, also cultural activity of these persons and groups focused on supporting equal opportunities, integration into society, the prevention and elimination of all forms of violence, discrimination, racism, xenophobia and extremism, supporting tolerance, strengthening social and family cohesion and the development of intercultural dialogue. In addition to supporting live culture, the subsidy programme also supports the publishing of periodicals, which contributes to the creation of equal opportunities in the field of cultural activity and brings information on the life and culture of persons with disabilities or other disadvantaged groups of the population, and the publishing of non-periodicals in the field of original, beautiful, professional and translated literature, the publication of electronic carriers and the publication of websites that develop the cultural activity of persons with disabilities or other disadvantaged groups of the population. The subsidy programme is focused on supporting projects the target group of which are disadvantaged groups of the population, for instance:

· people with disabilities (physical, mental, visual, hearing disability including the protection of mental health - under the Convention on the Rights of People with Disabilities),

· children and youth - especially children from children’s homes, children living in the MRC, refugee children, child victims of violence, 

· women (supporting projects in the field of culture contributing to the implementation of the equality of men and women), e.g. non-discrimination of women older than 45 years of age, single mothers, victims of violence, women living in the MRC, women at risk of poverty,

· seniors, especially seniors at risk of poverty and supporting projects in the field of culture focused on the promotion of active ageing,

· migrants (supporting projects focused on the promotion of cultural integration),

people at risk of poverty and social exclusion (e.g. people without work, homeless people, people from socially excluded communities, LGBTI people, and victims of human trafficking).

General rules governing relations between the state and the Church 
53. The SR has a relatively broad concept of legal regulations defining the status and activity of registered churches and religious communities in society. These regulations are in compliance with the international commitments of the SR and they guarantee equal rights for all churches and religious communities regardless of their size. The body of law relating to religion simultaneously respects and guarantees the constitutional commitment to the freedom of thought, conscience and religion or belief. The state, in relation to registered churches, relies on the recognition of their social and legal status as “sui generis” legal entities, while it has a specific approach to them and cooperates with them according to the principles of a partner cooperation.
54. The SR guarantees religious freedom by Law 460/1992 the Constitution of the SR, Constitutional Law 23/1991 introducing the Charter of Fundamental Rights and Freedoms and Law 308/1991 on the Freedom of Religion and the Status of the Church and Religious Communities. These legal regulations provide for the freedom of conscience and religion and give guarantees for complying with these fundamental human rights and freedoms. 

55. Basic issues of relation between the state and the Church are governed by the Law 308/1991. In addition to giving guarantees for compliance with the freedom of conscience and religion, the definition of the status of the Church and the declaration of their equality, the act also provides for some conditions for the registration of churches. The above legislation of the SR guarantees the equal status of all churches and religious communities before the law. Church or religious community means a voluntary association of persons of the same religion in an organisation formed according to the membership of a religion based on the internal rules of the members of the church or the religious community.  

Media  
56. Under § 18 of Law 308/2000 on Broadcasting and Transmission, (hereinafter the “Law on Broadcasting and Transmission”) a broadcaster, under the Law (from 1 January 2011 - the RTVS), is obligated to provide multi-modal access to programme service so that each television programme service, which it broadcasts digitally, includes at least:

a) 50 % of all broadcast programmes accompanied by subtitles for persons with hearing impairment, 

b) 3 % of all broadcast programmes translated into the sign language of deaf people or in the sign language of deaf people,

c) 20 % of all broadcast programmes accompanied by voice comment for blind people.
57. The RTVS, as the public television company, continuously complies with the duty. According to a 2015 Annual Report on the Activity of the RTVS, within the television programme service “One” 73.44 % of programmes were accompanied by open or hidden subtitles, 4.98 % of programmes were translated into the sign language of deaf people and 24.81 % of programmes were accompanied by voice comment for blind people. Within the television programme service “Two” 63.91 % of programmes were accompanied by open or hidden subtitles, 8.37 % of programmes were translated into the sign language of deaf people and 28.11 % of programmes were accompanied by voice comment for blind people.

58. Under § 18 (a) of the Law on Broadcast and Transmission, a broadcaster with a licence is obligated to ensure the multi-modal access to the programme service so that each television programme service, which it broadcasts digitally, includes at least 

a) 10 % of all broadcast programmes accompanied by subtitles for persons with hearing impairment, or translated into the sign language of deaf people or in the sign language of deaf people,

b) 3 % of all broadcast programmes accompanied by voice comment for blind people.

59. Amendment to the Law on Broadcast and Transmission in 2015 resulted in the inclusion of a definition of the term “subtitles for people with heating impairments” into the Law, in order to create a uniform standard of subtitles for persons with hearing impairment and to facilitate the access for people with hearing impairment to programmes and selected audiovisual works, which are distributed to the public. The subtitles for persons with hearing impairment under § 18 (aa) of the Law on the Broadcasting and Transmission means “visually captured text in Slovak language, which

a) is synchronised with the audio track of an audiovisual work or a programme,

b) captures speech in the audiovisual work or in the programme in a way which makes it possible for people with hearing impairment to understand the content and

c) is in compliance with requirements stipulated by a generally binding legal regulation issued by the Ministry of Culture of the SR (hereinafter the “MC SR”).

60. A Slovak Republic MC SR Decree 12/2016 on Subtitles for Persons with Hearing Impairment stipulates requirements that must be met by the subtitles accompanying the audiovisual work, the programmes of the television programme service and the programmes of the audiovisual media service upon request.

61. Under  § 18 (b), Section 1 of the Law on Broadcasting and Transmission, the broadcaster and the provider of the audiovisual media service at request has a special duty, in relation to programmes with multi-modal access, to “clearly mark all programmes that are accompanied by subtitles for persons with hearing impairments, voice comment for blind people, or that are translated into the sign language of deaf people or that are broadcast or provided in the sign language of deaf people and to inform the board on the method of the marking of these programmes”. The broadcaster is obligated to use the above marking in relation to the broadcasting of programmes, notices on the broadcasting of such programmes and in the programme offer of his broadcasting, and also in the overview of programmes which he provides to be published in periodicals and other mass media, and the provider of the audiovisual media service is, at request, obligated to include this marking in a catalogue of programmes.
62. Under § 18 (c) of the Law on Broadcasting and Transmission, “the share of programmes under § 18 and 18 (a) will be determined as a share of broadcasting time from the total broadcasting time of the programmes for one calendar month. The total broadcasting time under Section 1 does not include a broadcasting time dedicated to

a) musical programmes and programmes of which the musical element makes up a significant part,

b) complementary broadcasting by which the broadcasting of a programme is interrupted.

The provisions of § 18 and 18 (b) do not apply to local broadcasting and broadcasting abroad”.
63. Under the Law on Broadcasting and Transmission, the Council for Broadcasting and Retransmission (hereinafter the “Council”) supervises the compliance with duties in relation to the provision of multi-modal access. Broadcasters are obligated, upon request, to provide the Council with the following information necessary to inspect the compliance with these duties: 

a) the data on percentage, number and time range of broadcast programmes accompanied by subtitles for persons with hearing impairment, voice comment for blind people, translated into the sign language of deaf people, in the sign language of deaf people,

b) a list of broadcast programmes accompanied by subtitles for persons with hearing impairment, voice comment for blind people, translated into the sign language of deaf people, in the sign language of deaf people, stating the date and time of broadcasting within the programme service.

64.  In order to inspect the compliance with the above duties, the provider of the audiovisual media service is, at request, obligated to provide the Council with a list of provided programmes accompanied by subtitles for persons with hearing impairment, voice comment for blind people, translated into the sign language of deaf people, in the sign language of deaf people, stating the date and time when they were included in the provided audiovisual media service upon request.

65.  The broadcaster and the provider of the audiovisual media service is, upon request, obligated to provide the above information to the Council within 15 days of the delivery of a Council’s request for the provision of the information.

66.  Law 340/2012 on Payments for Public Services Provided by the Radio and Television of Slovakia, (hereinafter the “Law on Payments for Public Services”) entered into effect on 1 January 2013. A payer of payment is a physical person registered by an electricity supplier in a register of household customers as a household customer in a delivery point, for the consumption in an apartment of a family house. Under § 5, Section 1 of the Law, the payment does not have to be paid by a payer who lives in a household with a severely disabled physical person who has a permanent residency at the address of the delivery point of this payer, or who himself is a severely disabled physical person and he announces and simultaneously proves to the collector of the payment, in writing within 30 days of the day on which the fact, which establishes entitlement to exemption from the obligation to pay the payment, occurred.

67.  Law 40/2015 on Audiovision, entered into effect on 1 July 2015 (hereinafter the “Law on Audiovision”) providing for the rights and duties of persons working in the field of audiovision, the registry of Slovak audiovisual works, the registry of persons working in audiovision and the registry of independent producers, unified system of marking, the status and activity of the Slovak Film Institute and conditions for professional storage of original carriers of audiovisual works and audiovisual records making up the audiovisual heritage of the SR.

68. On 1 January 2016, an amendment to the Law on Audiovision, in order to facilitate the access of persons with hearing and visual impairment to audiovisual works, introduced a new duty for distributors of audiovisual works who publicly disseminate a Slovak audiovisual work or an audiovisual work in Slovak original language. Under § 15, Section 5 of the Law, the distributor of an audiovisual work who publicly disseminates a Slovak audiovisual work or an audiovisual work in Slovak original language also provides subtitles for this work for people with hearing impairment and voice comment for blind people.

69. Activities focused on the exercise of the right of persons with hearing impairment or visual impairment to participate in cultural life are also performed by the Slovak Film Institute (hereinafter the “SFI”), which, under the Law on Audiovision, is a state-funded organisation participating in the preservation, protection, renewal, improvement and provision of audiovisual heritage as an integral part of the cultural heritage of the SR in order to preserve the audiovisual work as a form of cultural expression. The SFI, within its main objectives, has adjusted its official website in compliance with the application of Article 15 of the covenant so that it also can be operated as a so-called ”blind friendly website” which means that it is also intended for and available to poor sighted people because the website can be switched to a text version.

70. In connection with the application of Article 15 of the pact, the SFI has reconstructed and modernised its Lumiére cinema in Bratislava, which it has been operating since 2011, and has furnished it with new technical equipment for people with disabilities to have barrier-free access to cultural and social life.

71. The Audiovision grant system of the MC SR was a significant instrument for supporting state cultural policy until 2010. In 2006 it was used to support the production and development of audiovisual works, post-production, distribution and presentation of audiovisual works. Under Law 516/2008 on Audiovisual Fund and on Amendments and Supplements to Certain Laws, (hereinafter the “Law on Audiovisual Fund”), it is the Audiovisual Fund which is in charge of the support in the field of audiovision, which has significantly broadened the possibilities of audiovisual culture and industry. 

72. The Audiovisual Fund, under the Law on Audiovisual Fund, is a public institution providing funds in the form of subsidies, scholarships and loans to support and develop audiovisual culture and industry. According to the structure of the Audiovisual Fund’s support for 2016 it was also possible to apply for a financial support for the distribution of a Slovak audiovisual work, including the provision of multi-modal access to Slovak audiovisual works within Programme 2.

73. On 1 January 2016, Law 185/2015 on Copyright entered into effect. Primarily, the Law is a comprehensive set of copyright and related rights as it was developing within international copyright contracts and agreements, including European Union law in this field.

74. The above legislation corresponds to copyrights and related rights in traditional countries with a market economy. Efforts to harmonise copyrights and related rights at the international and regional level started to intensify together with the development of single market and new technologies that make it possible to disseminate works in non-material form across national boundaries. In terms of the concept of copyrights and related rights, it corresponds to the continental understanding of the right, while the right to the results of intellectual work is granted to a natural person and is included in fundamental human rights.

75. Copyrights and related rights are, based on their nature, inalienable and cannot be waived. The concept of dualism of personality copyrights and related rights is a basis of the new legislation. Within this understanding, personality rights mortis causa expires and the exercise of property rights is transferred to an heir.

76. In order to achieve a more transparent functioning of the collective management of rights and a more effective activity of collective management organisations, the new Copyright Law has also transposed the latest Directive 2014/26/EU of the European Parliament and of the Council on Collective Management of Copyright and Related Rights and Multi-Territorial Licensing of Rights in Musical Works for Online Use in the Internal Market. By this, the new Copyright Law has supplemented the comprehensiveness of the legal framework of copyrights and related rights, including a special right to the database and issue of the management of rights.  

77. Also, Directive 2004/48/EC of the European Parliament and of the Council has been transposed to the new Copyright Law. The new Copyright act was prepared so that the level of provided protection corresponds with the current high standards and also with efforts to harmonise the protection, including the enforcement of intellectual property rights at the international and regional level, especially in connection with the development of single market, the free movement of goods and services with protected intellectual property rights which are affected by the constant development of new digital technologies that make it possible to disseminate the works in non-material form across national boundaries.

On concluding recommendations of the committee for the SR of 8 June 2012
On recommendation C 9:
78. Within priority axis (hereinafter the “PA”) 5 MRC Integration OP Human Resources, for which €163,529,413.00 have been allocated, the Office of the Plenipotentiary of the Government of the Slovak Republic for Roma Communities (hereinafter the “OPGRC”) will implement national projects focused on supporting activities aimed especially at the inhabitants of MRCs. The basic precondition for solving problems is to apply a comprehensive approach in the field of employment, education, poverty and social exclusion in a selected territory. Planned interventions within national projects (Field Social Work and Field Work in Communities with the Presence of MRC I, Community Centres in Towns and Municipalities with the Presence of MRC - the 1st Phase, Supporting Pre-primary Education of Children from MRC and Supporting the Settlement of Land) are adjusted to the nature of needs and specifics of individual locations included in an Atlas of Roma Communities. The total allocation for national projects accounts for €71,312,209.00 with the expectation of employing approximately 1,491 field social workers, field workers, community centre workers, pedagogical assistants of teachers and professional employees.
a) The national project Field Social Work and Field Work under the management of the OPGRC with an indicative allocation of €26,511,131.00 from PA 5, which will be implemented in 150 selected municipalities, is focused on the comprehensive support for the integration of the members of MRC into society, especially on the improvement of their employability and employment. 
b) The national project Community Centres in Towns and Municipalities with the Presence of the MRC - the 1st Phase with an indicative allocation of €18,721,078.00 under the management of the OPGRC is focused on the operation of community centres and the development of communal work aimed at supporting social inclusion and positive changes in selected 150 municipalities with the presence of MRC.
c) The national project Supporting Pre-primary Education of Children from MRC is to increase the educational level of the members of MRC by means of the higher number of children from MRC who will receive pre-school education in order to improve their abilities for the successful mastering of higher educational levels. There is an indicative allocation of €23,480,000.00.   
d) The national project Supporting the Settlement of Land in MRC, the objective of which is to provide support to municipalities leading to the settlement of legal relations to the land under Roma dwellings in Roma settlements under applicable legal regulations, in order to ensure a higher quality of housing conditions of the members of MRC. There is an indicative allocation of €2,600,000.00.

79. In order to ensure professional rendering of services in municipalities with the presence of MRC it is necessary to disseminate knowledge and professional skills of field workers and community centre workers. Anti-discrimination legislation and provisional countervailing measures are one of the important areas. Educational modules will be applied within national projects Field Social Work and Field Work in Municipalities with the Presence of MRC I with an indicative allocation of €26,511,131.00 in order to comprehensively promote the integration of the members of the MRC into society, especially to improve their employability and employment, and Community Centres in Towns and Municipalities with the Presence of the MRC - the 1st Phase with an indicative allocation of €18,721,078.00 focused on the operation of community centres and the development of community work aimed at supporting social inclusion and positive changes in municipalities with the presence of MRC, except Bratislava region.

80. €368,671,978.00 has been allocated for the PA 4 Social Inclusion OP Human Resources for the programming period 2014-2020. The implementation of measures included in national projects (Field Social Work in Municipalities I and Supporting Selected Social Services of Crisis Intervention at the Community Level) has resulted in a higher participation of the most disadvantaged persons in the life of society, the activities of persons at risk of poverty and social exclusion will increase and access to quality services will improve. Based on the national project Field Social Work in Municipalities I (2016-2019), with the total allocation of €29,340,353.00, approximately 600 field social workers should be employed. 
a) At present, the field social workers do not keep records of cases related to the discrimination of individual clients. When talking to the field social workers, the clients talk about the cases of discrimination on the part of potential employers and other institutions. To ensure a higher sensitivity of social workers to the acts of discrimination, a series of educational activities was launched within the previous NP FSW in cooperation with organisations People against Racism and Centre for Research of Ethnicity and Culture. 20 regional coordinators have been re-trained in the field of the application of the anti-discrimination act. 
b) With regard to the seriousness and demonstrable need of the topic of anti-discrimination legislation, a new NP Field Social Work in Municipalities I, launched in 2016, includes activities specified for this area Almost 190 field social workers and 20 county coordinators will take part in a training focused on “hate crimes in vulnerable communities” with experts in this area. In cooperation with the Council of Europe and European Roma Rights Centre, the OPGRC organised a similar training for the members of the Police Force of the SR (hereinafter the “PF”).
c) In the new programming period 2014-2020, the national project Supporting Selected Social Services of Crisis Intervention is being implemented at the community level with the total allocation of €20,915,000.00. The project continually follows NP Community Centres supported from an OP Employment and Social Inclusion 2007-2013 with the total allocation of €17,173,522.00, from 1 January 2014 until 31 November 2015. It was implemented in all self-governing regions except Bratislava region. Continuation made it possible to apply good practice and measures from finished pilot project applying innovative procedures that expand services rendered at the communal level in an eligible area including Bratislava region. Professional rendering of social services to the recipients of social services is also ensured by means of the training of employees rendering social services of crisis intervention. Within several educational modules, “Principle of Equal Treatment and Possibility to Protect Clients against Various Forms of Discrimination” is also one of the topics.

81. The national project Healthy Communities/Regions will also be financed from the OP Human Resources in a new programming period 2014-2020. The project is focused on supporting the health of the inhabitants of MRC, disseminating prevention and education in marginalised locations. The project has been successfully meeting also its partial objectives.

· To improve and enhance communal hygiene in the MRCs.

· To monitor pollution and the risk of living in locations located on old environmental burdens. 

· To ensure the access to and the quality of drinking water.

· To improve the real access to health services by means of the elimination of obstacles and structural barriers. 

· To improve communication between the members of the MRCs and healthcare professionals. 

· To reduce the number of infectious diseases by means of better health literacy and a higher number of persons who participate in compulsory vaccination and preventive examinations.

· To improve the awareness of reproductive health. 

· To support the prevention of drug dependence and social pathologies, including violence committed on women and domestic violence, sexual abuse and human trafficking. 
On recommendation C 18:
The involvement of fathers in childcare 
82.  The number of fathers on parental leave in the SR is still disproportionately low, at the level of one percent. Much more successful is the model of father’s drawing maternity benefits as social insurance benefits, where the trend showing an increasing number of men receiving maternity benefits is becoming more pronounced. While in September 2014, 292 men received maternity benefits, in September 2015, the number had risen to 733 and in the same month of 2016 1341 men were on maternity benefits. Also, the father can be entitled to maternity benefits if mother is paid neither maternity nor parental benefit and if they meet all statutory conditions. While pregnancy and care of a newly born child is a reason for being entitled to maternal benefit in relation to a woman - the mother, in relation to a man it is taking over the care of a child. A man can apply for maternity benefit from Social Insurance after taking the child into custody but not sooner than six weeks from the birth. 

On recommendation C 18:
83. The CMC project is financed from the Norwegian Financial Mechanism and co-financed from the state budget. The CMC was officially established in April 2015. The main objective of the CMS is to develop, implement and coordinate a comprehensive national policy in this field. Within the CMC, an expert team was formed and the team is responsible for the professional coordination and supervision of the implementation of system prevention and intervention to support the victims and to render services in the field of violence committed against women and domestic violence. The CMC ensures the professional coordination of activities by means of methodological guidelines on the rendering of services in the field of primary prevention and the elimination of violence against women and children. It also creates conditions for multi-institutional cooperation. Training courses intended for law enforcement authorities; including police officers, investigators and prosecutors, as well as judges and medical professions in connection with domestic violence are one of the key activities of the CMS in cooperation with the Council of Europe.
84. By Slovak Republic Government Resolution 730 of 18 December 2013, a National Action Plan for Prevention and Elimination of Violence against Women for the Years 2014-2019 was adopted (the administrator is the MLSAF SR). 

85. Under the auspices of the MI SR, as to an important legislative measure in the field of prevention and elimination of violence against women and domestic violence in the reporting period, we can mention an amendment to the provision of § 27 (a) of Law on the PF, which entered into effect on 1 January 2016 extending the period for which a police officer is entitled to evict a violent person from a shared dwelling from 48 hours to 10 days. The eviction also includes the evicted person’s duty not to approach the exposed person at a distance shorter than 10 metres. The amendment was initiated by the Office of Criminal Police of the Presidium of the Police Force (PF) based on the evaluation of the application of the institute of eviction from a shared dwelling in the police practice in order to strengthen the protection of the victims of domestic violence by creating a sufficient time period to cope with the situation without the pressure of the violent person and to seek professional assistance.
86. In the reporting period, the Presidium of the PF also issued internal standards focused on the procedure of the members of the PF in the cases of domestic violence. The president of the PF issued an Order 37 of 19 April 2016 providing for the procedure of the members of the PF in relation to the eviction of a person from a shared dwelling. An order of the president of the PF to ensure uniform procedures of the PF units prior to the commencement of prosecution and pre-trial proceedings for offences committed in connection with domestic violence was issued on 1 February 2016.

87. In the previous years, the Presidium of the PF developed several guides related to the procedure in the cases of violence against women and domestic violence, which are used in the police practice.

88. In May 2015, the Presidium of the PF updated a guide “Domestic Violence - Methodology for the Procedure of the Police in the Cases of Domestic Violence” of 2006, which is primarily intended for the members of the PF in carrying out police actions in the cases of domestic violence. In connection with adopted legislation changes, another update is being prepared in cooperation with a Department of Gender Equality and Equal Opportunities of the MLSAF SR. 

89. In the context of the ratification of the so-called Istanbul Convention we state that this recommendation of the committee has not been fulfilled yet. With regard to a 2016-2020 Manifesto of the Government of the SR, which includes a need for nation-wide discussion on international documents related to violence against women and children, and also persisting open issue of rising objections in the ratification of this convention, the deputy prime minister of the government of the SR and minister of justice of the SR asked, by letter 43773/2016/13 from June 2016, the prime minister of the SR for another postponement of the fulfilment of the above task to a later deadline (within 30 June 2017). 
On recommendation C 19:
Education
90. In the period of 2012-2016, training courses were conducted in compliance with a schedule prepared by a Slovak Republic Government Resolution 96/2011 focused on the target groups of the workers of community activity centres, the representatives of the Roman Catholic Church, pastoral centres, the Slovak Catholic Charity, the International Organisation for Migration, the representatives of municipalities, municipal authorities/the police, field social workers, the members of the PF included in the National Unit for Combating Illegal Migration of the Border and Alien Police of the Police Force Presidium (hereinafter the “BAP”), the Migration Office of the MI SR, selected employees of healthcare institutions, and consular staff abroad.

91. As to human trafficking, the staff of the Information Centre for Combating Human Trafficking and Crime Prevention re-trained the members of the PF included in a personnel database of policemen who are to participate in international missions and also the members of the Armed Forces of the SR included in foreign missions.

92. Special training on human trafficking has been included in the curriculum of the training of judges and prosecutors since 2015 based on cooperation with the Judicial Academy of the SR. In 2016, this training was also conducted with the participation of investigators, who directly deal with the investigation of the crime of human trafficking; in order to make the approach of judges and prosecutors to the victims of human trafficking more sensitive. Educational actions are also planned for senior judicial officers and prosecutors candidates.

93. In cooperation with the Ministry of Defence of the SR, the issue of human trafficking has been included into a regular cycle of the preparation of the members of the armed forces sent to the missions abroad. 

94. With regard to the fact that this issue is a part of a comprehensive training programme within the pre-deployment preparation of the MFEA SR staff, the MI SR, in cooperation with lecturers of the International Organisation for Migration (IOM), conducted in the reporting period subsequent regular training courses for selected employees of the ministry in connection with their deployment and activity in consular sections of the representative offices of the SR abroad. 

95. The Office of Criminal Police of the Presidium of the PF annually organises a training meeting with the participation of the representatives of Criminal Police of the County Directorates of the PF, Criminal Police Departments of the District Directorates of the PF and civil experts on the issue of crimes committed by young people and crimes committed against young people. This activity also includes the exchange of information with the offices of labour, social affairs and family, elementary and secondary schools and non-governmental organisations in the detection and investigation of crimes related to violence against children, including domestic violence.
96. The Presidium of the PF has been cooperating for several years with the Faculty of Law of the Trnava University in Trnava, where within a subject “Clinic of Victims of Domestic Violence” annually presents to students practical experiences with the investigation of the cases of domestic violence.
97. FRONTEX agency trained in the SR the policemen of the BAP as trainers in the field of combating human trafficking for the Foreign Police. These members subsequently trained the members of the Border Police focusing on the performance of a first-line and a second-line control. Training courses were conducted according to a handbook “Combating Human Trafficking for the Border Police” developed by FRONTEX agency in cooperation with the experts of the EU member states, non-governmental and international organisations. 

98. Education and training courses focused on the issue of human trafficking will continue.

Cooperation
99. Within the project “Prevention and Expanded Harmonised Collection of Data on Human Trafficking”, the MI SR organised from 26 until 27 March 2013 in Bratislava an international conference the objective of which was the exchange of experience and information related to the harmonised collection of data in practice in the field related to human trafficking. 

100. In 2014, the MI SR organised an international conference within a project “Strengthening Common Measures in the Prevention of Forced Labour of the Members of Roma Communities and the Development of Reference Mechanism”, which was held in Bratislava from 16 until 17 October 2014. During the conference, 10 experts from the SR, the United Kingdom of Great Britain and Northern Ireland, Latvia, Belgium and Hungary had presentations within 4 areas: support, detection, prevention and partnership.

101. Police units dealing with the detection of crimes of human trafficking have long been cooperating by means of the Office of International Police Cooperation of the Presidium of the PF with international institutions such as EUROPOL, INTERPOL and also by means of police attaches deployed abroad. In connection with the operative detection of crimes of human trafficking, intensive cooperation between the partner units of participating countries has been ongoing. This applies to requests for operative verification from target countries in relation to the citizens of the SR who were identified as the victims of human trafficking or as suspects of committing the crime of human trafficking. Simultaneously, within the international cooperation, an institute of joint investigation teams (JIT) is being used in order to facilitate the investigation and prosecution of the cases of human trafficking. 
102. On 26 September 2013, the SR signed an Agreement on the Establishment of Joint Investigation Team (hereinafter the “JIT”) Operation Svanetia with the London Metropolitan Police. The purpose is to facilitate the investigation and prosecution in the United Kingdom of Great Britain and Northern Ireland in connection with crimes of human trafficking committed by organised groups or individuals. The objective of the JIT is to acquire evidence and relevant information, to identify responsible persons, to foil their activities if necessary and to use the evidence acquired for the purposes of prosecution in both states. Based on an excellent cooperation between the British and the Slovak authorities, six perpetrators were sentenced in the Central Criminal Court on 24 November 2015. 

103. Within the intensification of international police cooperation, the National Unit for Combating Illegal Migration of the BAP organised in 2015 a meeting of directors of operative services of V4 countries which deal with the combat against human trafficking, illegal migration and migrant smuggling, with the representatives of the State Border Service of Ukraine.

104. The SR is represented in a working group EMPACT of Europol in The Hague, which is focused on combating the threats of organised crime. With regard to the seriousness and currency of the issue of labour exploitation, the SR is engaged in a project on labour exploitation, which is based on multi-disciplinary cooperation. Also, cooperation in relation to individual projects has been agreed on, such as the detection of human trafficking on the Internet and labour exploitation. 

Preventive measures
105. The MI SR has prepared, based on documents provided by addressed entities, an overview of the issue of begging and forced begging as one of the form of human trafficking, which was added to the definition of the crime of Human Trafficking based on the cases of applied practice. 

106. A campaign focused on the prevention of human trafficking and the distribution of new leaflets about compensation for the victims of human trafficking was launched in 2013. Individual leaflets have been prepared in Slovak, English and Roma languages.

107. Within the project supported by the EC called Strengthening Common Measures for the Prevention of Forced Labour in Roma Communities and the Development of National Reference Framework, which was launched in 2013, film and promotional materials have been made and distributed not only in the SR, but also in the United Kingdom, which is the most frequent target country of the victims of human trafficking. Also, a handbook for employers in various sectors is being prepared in order to raise awareness of the employers on the issue of human trafficking. Within this project, research focused on the analysis of the Roma victims of human trafficking from selected regions of the SR and the United Kingdom will be conducted. The campaign is focused on strengthening preventive activities in order to raise awareness of the members of Roma communities in relation to risks associated with working abroad and also the representatives of selected professional government and non-government entities on effective prevention in Roma communities by strengthening activities in the field of promotional campaigns, training activities, workshops and international conference and by broadening the reference mechanism of general public on the issue of human trafficking not only for the purposes of forced labour. 

108. The implementation of another project called “Strengthening Common Measures in the Prevention of Forced Labour of the Members of Roma Communities and the Development of Reference Mechanism” financed from the EC Programme “Prevention of and Fight against Crime” was implemented from January 2013 until December 2014. The Crossroads Youth and Community Association from the United Kingdom and People in Need, Slovak branch, were partners of the MI SR. 

109. In 2012, the MI SR by means of the Information Centre for Combating Human Trafficking and Crime Prevention in cooperation with Tesco Stores inc. within a campaign  “Do you know what your child is doing?” organised a travelling exhibition with the same name in the shopping centres of Tesco Stores inc., which continued until August 2013. 

110. Within the fulfilment of the task of a National Programme for Combating Human Trafficking, a campaign focused on the raising of awareness of the general public on the issue of human trafficking not only for the purposes of forced labour was published on the Internet websites of Azet.sk. The “Human Trafficking” campaign was published in the form of Internet banners with 10 million displays connected to a 30-second TV spot.

111. In connection with informing foreign victims of human trafficking, in all asylum facilities and police detention centres for foreigners there are brochures containing a set of questions in 15 languages focused on the self-identification of victims of human trafficking. The brochures provide the basic information on assistance within the Programme for Supporting and Protecting Victims of Human Trafficking. 

112. Asylum facilities are regularly visited by the staff of the Slovak Catholic Charity conducting preventive-information training for foreigners within which the foreigners acquire comprehensive information on their rights and on the Programme for Supporting and Protecting Victims of Human Trafficking.

113. On the occasion of the European Day against Human Trafficking on 18 October, the following workshops are organised every year.

114. The Slovak Catholic Charity, within a project called “People Are Not For Sale - GIFT box Slovakia”, organised in cooperation with STOP THE TRAFFIK and UN. GIFT organisations supported by the MI SR, conducted the following workshops. 

115. In the reporting period 2012-2016, preventive activities focused on the risks of working abroad and on possibilities of prevention of human trafficking were organised in schools and school facilities. The activities were performed by the staff of the MI SR and partner organisations with the participation of 7,000 pupils and students of elementary and secondary schools. Preventive projects implemented by policemen included in prevention sections of the departments of communication and prevention departments of Regional Directorates of the PF and groups of prevention of internal sections of District Directorates of the PF were dedicated to the issue of human trafficking.  

116. The MI SR organised campaigns focused on the promotion of a National Hotline of Assistance for Victims of Human Trafficking 0800 800 818 and forced labour as one of the forms of human trafficking.

117. The PF regularly performs preventive activities focused on the issue of violence against women and domestic violence. The intention of these activities is mainly to raise awareness and legal awareness, including giving advice and recommendations as to how to timely identify violence and what are the possibilities of solving this kind of situation. On the occasion of the International Day of Elimination of Violence against Women, the PF organises, every November, a nationwide preventive campaign focused on the issue of violence against women and domestic violence, which also includes an information leaflet distributed during lectures and discussions and also to places accessible to the general public. 
118. As to other campaigns, we can mention, e.g. a nationwide campaign “Everybody Can Become a Slave...Even Today!” within cooperation of the MI SR with a civil society Brániť sa oplatí Slovensko focused on combating human trafficking, which consists of two phases:
- a campaign superzarobok.sk - through a provocative communication fictitious web it showed the exposed target groups all the risk they would face if they were “tricked” by the perpetrators of human trafficking. The campaign hit 700,000 people in 3 days by means of social networks, while more than 40,000 of them reacted actively and visited the superzarobok.sk website where the exposed groups and their relatives acquired information on the issue, risks and dangers with the motivation to recognise them and to avoid them or to contact relevant authorities or organisations by means of the novodobiotroci.sk website.
- the campaign Guardian Angel – the creation of a community portal “Guardian Angel” which engages the immediate vicinity of potential victims in prevention (http://www.anjelistrazni.sk). 

119. Become a modern slave for a while! You too! (Bratislava, 20 October 2015) – An experience conference organised by Brániť sa oplatí Slovensko association with the MI SR. The objective was to warn young people against the danger of human trafficking. In addition to 50 experts, the conference was also attended by 200 students of secondary schools and children from children’s homes. Role play scenes showing 4 forms of exploitation (sexual exploitation, forced labour, forced marriage and forced begging) were a part of the conference, besides professional lectures.

120. “Into the Life with Guardian Angel” – an experiential educational game which is a part of the Guardian Angel project and is intended for young adults from children’s homes and crisis centres who enter the life after reaching adulthood - prepared by VSE Holding company, a member of Innoga, in close cooperation with the MI SR, Brániť sa oplatí Slovensko civil association and Úsmev ako dar company.
121. The Slovak Catholic Charity, in cooperation with the MI SR, organised a film festival “Together against Human Trafficking” (Košice, 16 October 2015) in order to remember the merciless reality of the modern-day slavery. 

122. A first point of contact before departure abroad (Michalovce) - on 22 October 2015, the town of Michalovce, in cooperation with the MI SR, opened a first point of contact the objective of which is to provide information on the issue of human trafficking, to provide advice before travelling abroad to find a job, to prepare preventive activities and consultancy for the students of the 3rd and the 4th years of secondary schools and the general public as well.

123. “Marathon of Combating Human Trafficking” (October 2016) a preventive activity in the form of an experience conference in Košice, where approximately 400 students from six Košice schools found themselves “faced” with modern-day slavery. The conference will be gradually extended to other cities. 
124. HESTIA - Prevention of human trafficking and forced marriages: a multi-disciplinary solution - a joint research report - research in the field of forced marriages and sham marriages, which, during a two-year period, was organised in 5 European countries - Latvia, Lithuania, Estonia, Ireland and the SR. 
On recommendation C 23:
125. Methodological and legislative guidance and recommendations of the MESRS SR

- the task is fulfilled annually by means of pedagogical-organisational instructions for the school year concerned, which contain, among other things, recommendations for smoking prevention. Information available on the website of the MESRS SR
- schools and school facilities are advised to pay greater attention to the prevention of the use of alcohol and tobacco.

b) Supporting specific projects in elementary, secondary and special schools in the field of the prevention of smoking in schools within 2016 Anti-drug Prevention and 2016 Health and Safety in Schools development programmes.

The priority topics of the call 2016 Anti-drug Prevention: 

· innovative forms of the prevention of tobacco smoking,

- prevention of problems associated with the drinking of alcohol,

- prevention of the use of illegal drugs,

- development of communication and life skills,

- activities supporting healthy life style,

- improving psychological-social climate and supporting mental health,

- supporting the exercise of the rights of children,

- exchange of experiences and the dissemination of examples of good practice within priority topics.

c) Supporting specific projects in elementary, secondary and special schools in the field of smoking prevention in schools within the project 2016 Health and Safety in schools. The priority topics of the call:

Activities and programmes focused on: 

· forming a relation to healthy life style,

· protection of physical and mental health,

· oral and dental health,

· prevention of allergies and respiratory problems,

· improving psychological-social climate in schools,

· elimination of harmful effects and the prevention of risky behaviour (violence, bullying, absenteeism, aggression, delinquency, criminality, drug addiction, abuse, manifestations of extremism, terrorism, HIV/AIDS, human trafficking), 

· engagement in a Child Friendly School programme.
d) Supporting the publicising of the HBSC international survey (Health Behaviour in School-Aged Children) – Slovakia 2013/2014 (authors from the Medical Faculty of Pavol Jozef Šafárik University in Košice). 

On recommendation C 24:
126. Under § 8 (a) of Law 577/2004 on the Scope of Healthcare Covered by Public Health Insurance and on the Reimbursement of Healthcare-related Services, healthcare not indicated for medical reasons is not reimbursed from the public health insurance.

127. Under § 7, Section 1 of Law 363/2011 on the Scope and Terms of Payment of Medicines, Medical Devices and Dietary Foods Based on Public Health Insurance, (hereinafter the “Law 363/2011”), the effectiveness of a medicine confirmed by clinical tests performed on the principles of medicine based on proofs in relation to the following points is not taken into account in relation to drug classification:

· life-saving,

· curing an illness,

· alleviating the symptoms of a disease,

· prevention of serious health complications,

· prevention of the worsening of the seriousness of a disease or its transition into a chronic state,

· effective prophylaxis against a disease,

· effectiveness and safety of a medicine confirmed under the conditions of usual therapeutic practice,

· the benefit of a medicine in reducing morbidity and mortality,

· recommended therapeutic procedures taking into account cost-effectiveness and estimated impact on the funds of public health insurance.

128. Under § 16, Section 4 (e) of the Law 363/2011 it is not possible to include into the list of categorised drugs a medicine if it is a medicine exclusively intended to regulate conception (contraceptives), a medicine for erectile dysfunction, a weight loss medicine, a medicine for stopping smoking, a medicine to treat tobacco dependence, a medicine for the alleviation of need to smoke or the reduction for alleviating the withdrawal symptoms of smoking.

129. Under § 90, Section 1 of the Law 363/2011, medicines in the SR are categorised so that the amount of funds used by health insurance companies is sufficient to cover medicines paid for on the basis of public health insurance.

On recommendation C 27:
130. Law 184/1999 on the Use of Languages of National Minorities, (hereinafter the “Law 184/1999) provides for the use of languages of the members of national minorities - citizens of the SR who belong to national minorities. The Law stipulates the rules of the use of a language of a minority in official communication and in other areas in municipalities in which the share of citizens belonging to a national minority achieves a percentage limit required by the law. Under the Law, there are nine languages of national minorities: Bulgarian, Czech, Croatian, Hungarian, German, Polish, Roma, Ruthenian and Ukrainian language. The Law 184/1999 provides for the use of the languages of national minorities in official communication, signs in the language of national minorities, local referenda on changing the name of municipality in the languages of minorities, information in the languages ​​of national minorities, the powers of the Government Office of the SR in the field of the use of the languages of national minorities and administrative offences in the field of the use of the languages of national minorities. 

131. Law 270/1995 on National Language of the SR, and Law 184/1999 on the Use of Languages of National Minorities, were amended in 2011 in order to ensure a better protection of the rights of the members of national minorities living in the territory of the SR in order to strengthen compliance with human-legal principles enshrined in international conventions by which the SR is bound. Both acts, in compliance with the Constitution of the SR and international principles, determine the rules for using these languages in the basic areas of public communication in the territory of the SR. The adoption of the amendment to the Law on National Language in 2009 resulted in several additional legal possibilities guaranteeing the application of minority languages within public communication. 

132. Under § 7 (a), Section 1 of Law 184/1999, the Government Office of the SR provides professional and methodological assistance to the state administration bodies and the organisational units of security and rescue forces in the implementation of this act. For this purpose, a panel, which is a permanent advisory body of the head of service office, was formed in the Government Office of the SR. Representatives of relevant ministries are members of the panel.

133. Under § 7 (a), Section 1 of Law 184/1999, the Government Office of the SR provides professional and methodological assistance to the state administration bodies also in the area of providing care of technical terminology in the languages of national minorities. With this objective in mind, the Office of the Plenipotentiary of the Government of the SR initiated the development of two terminological dictionaries, which simplify, facilitate and make more effective the use of minority languages in official communication. They are primarily intended for the employees of the state administration bodies who use the languages of national minorities in everyday communication, further for interpreters and translators who work with technical texts in the field of public administration and also for citizens who need to use technical terminological terms in minority languages when taking care of their matters. A terminological framework in national language was created in order to develop the terminological dictionaries. The framework was discussed with all ministries concerned and it represents a database of the most frequent terms and phrases from the selected field of the state administration and self-government of the SR

134. The following dictionaries have been published on the website of the office so far: Slovak-Hungarian Technical Terminological Dictionary, Slovak-Roma Technical Terminological Dictionary, Slovak-Ruthenian Technical Terminological Dictionary and Slovak-Ukrainian Technical Terminological Dictionary. All Slovak parts of the technical terminological dictionaries were subject to technical language proofreading based on which they were innovated.

135. Under § 7 (a) of Law 184/1999, the Government Office of the SR submits to the government of the SR, once in two years, a Report on the Status of the Use of the Languages of National Minorities in the Territory of the SR (hereinafter the “Language Report”).
The Government Council of the SR for Human Rights, National Minorities and Gender Equality gives its opinion on the Language Report before it is submitted. In order to acquire information for the preparation of the report, the Government Office is entitled to request information from public administration bodies and written materials on the use of the language of minorities in the field of their competence. The Office of the Plenipotentiary is in charge of the preparation of the Language Report and the collection of field data. Up to now, three Language Reports have been published for 2012, 2013  2014 and 2015  2016.
136. On 11 January 2017, the government of the SR approved the Language Report for 2015  2016. The Language Report summarises the national legislative framework of the use of the languages of national minorities in the SR, maps the process and results of the implementation of international-legal framework of the protection of minority languages in the SR and also the current development in the field of the institutional provision for the use of the languages of national minorities in the SR and the fulfilment of duties and the exercise of rights arising from Law 184/1999
137. The Language Report for 2015  2016 provides, in comparison with the previous reports, more comprehensive data on the scope of monitored entities and the extent of the details of the mapping of individual legally designated areas of the use of the languages of national minorities. The scope of a questionnaire survey focused on the collection of current data was extended, compared to surveys conducted in the preparation of previous reports in terms of the addressed types of relevant entities, by many mapped areas and situations in which, under conditions stipulated by the law, the languages of national minorities are used, and also the number of questions for individual types of respondents. In total, 763 respondents were addressed. Off this number, 714 respondents sent their questionnaires, which accounts for a 94 % return rate.
138. The government, in its resolution, imposed on the head of the Government Office of the SR and the Plenipotentiary of the Government of the Slovak Republic for National Minorities a duty to prepare a guide to Law 184/1999, to form an interdepartmental working group to prepare an analysis of generally binding legal regulations in the field of the language rights of the members of national minorities in the SR and in cooperation with the Association of Towns and Municipalities of Slovakia to prepare an analysis in order to identify needs in the field of systematic training of the staff of the bodies of local state administration, the bodies of local authority and the staff of legal entities established by local authorities in the field of the rights and duties arising from Law 184/1999.
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