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The Institute for the Protection of Women's Rights[footnoteRef:1] [1:  info@womenrightful.com // www.womenrightful.com] 


	The occupying power is not fulfilling its legal obligations under the ICESCR with respect to the 1967 occupied Palestinian territories (oPt).
It’s Committee and other human rights treaty bodies have confirmed that Palestinians' rights to work and to just and favorable working conditions continue to be violated to this day. Many statistical indicators show that many workers do not receive the minimum level of rights, including wages, leave, end-of-life compensation, social security and pension rights.
Therefore, we emphasize the need not to allow the occupying power to evade its legal obligations under the provisions of international humanitarian law and international human rights law.



Right to just and favorable conditions of work (Articles 6 -9)

1. The current standard of minimum monthly wage in the SoP is NIS 1,450 (approximately USD 440). On 21 January 2021, the Palestinian Minister of Labor issued a decision raising the standard of minimum monthly wages to NIS 1950 (approximately USD 590) starting from 1 January 2022.  Nonetheless, the new standard is still below the absolute poverty line, which is 1974 NIS (approximately USD 600).  The minimum monthly wage is constantly ignored by employers, due to, as aforementioned, inter alia, weak inspection policies and lack of access to justice. In 2019, 30% of those working within the private sector did not meet the current standard of minimum wage. [footnoteRef:2]  [2:  https://www.alhaq.org/cached_uploads/download/2021/08/10/al-haq-parrallel-report-to-the-un-cescr-69th-pre-sessional-working-group-1628585015.pdf] 

2. The number of employed persons (excluding workers abroad) increased from about 1.146 million in the 1st quarter of 2023 to about 1.151 million in the 2nd quarter of 2023, by 0.5%. This increase is due to the increase in the number of employed persons from the West Bank by 1.5% between the 1st and 2nd quarters 2023, while it decreased in Gaza Strip by 2.8% in the same period.
3. The number of employed persons in occupying power during the 1st quarter 2023 and 2nd quarter of 2023 increased by about 14 thousands. The number of employed persons in Israeli regime reached about 139 thousand employed persons in the 2nd quarter of 2023 compared to about 125 thousand employed persons in the 1st quarter of 2023.  While the number of employed persons in Israeli settlements decreased from 28 thousands in the 1st quarter of 2023 to 25 thousands in the 2nd quarter of 2023.
4. The number of workers in Israel and the Israeli settlements increased in most activities; it increased about 4 thousand in construction activity, about 3 thousand workers in the manufacturing activity, about 2 thousand workers in the activity of Commerce, Restaurants and Hotels, about 1 thousand workers in each of the activity of agriculture activity, and transport activity and storage and communications, while the number remains at the same level in the activity of services and other activities. The average daily wage for wage employees in Israel and Israeli settlements increased from 284 NIS in the 1st quarter of 2023 to 289 NIS in the 2nd quarter of 2023.[footnoteRef:3] [3:  https://www.pcbs.gov.ps/post.aspx?lang=en&ItemID=4559] 

5. The number of employed persons in the local market decreased from 993 thousand employed persons in the 1st quarter of 2023 to about 987 thousand employed persons in the 2nd quarter of 2023. It decreased by 2.8% in Gaza Strip, while it increased by 0.2% in the West Bank during the same period.
6. Results showed that the decrease in the number of employed persons in the local market during the 2nd quarter of 2023 is due to the decrease in the number of employed persons in mining and manufacturing activity, followed by commerce and hotels activity, then by transportation and storage activity, finally the construction activity. While the number increased in agriculture activity and other services activity.
7. The average weekly working hours for wage employees in the West Bank was 43.3 hours per week compared to 36.4 hours in Gaza Strip. The average monthly working days was 23.0 working days in the West Bank compared to 22.8 working days in Gaza Strip.[footnoteRef:4] [4:  https://www.pcbs.gov.ps/portals/_pcbs/PressRelease/Press_En_LFSQ022023E.pdf] 

8. Currently, 29 percent of women workers in the private sector in the oPt are paid a monthly salary less than the minimum wage (1,450 shekels). The current wage gaps were among the critical priorities debated during the conference, in addition to the recognition and valuing of women’s unpaid domestic and care work, the role of men in sharing care responsibilities, and the necessity of investing in social infrastructure like healthcare and childcare.
9. The time spent by women in care efforts affects the pattern of participation in the labor market, which returns to their labor income and their possibilities of affiliation to Social Security. The unequal distribution of women's care work translates into women’s time poverty, and largely explains the gender gap in labor work insertion where only 19 percent of women participated in the labor market in 2022, compared to 71 percent for men.[footnoteRef:5] [5:  https://reliefweb.int/report/occupied-palestinian-territory/valuing-womens-work-conference-statement-value-all-womens-work-deserves-be-recognized-fairly-measured-and-invested-part-economy] 

10. According to the report of the United Nations Economic and Social Commission for Western Asia (ESCWA) in 2023, the economic activity of Palestinian women has faced many inequalities, the unemployment rate and the duration of unemployment of women are high and their participation rate is lower. The unemployment rate, especially for young women (20 to 24 years old), was 59.2 percent, and the unemployment period of women (20.6 months) was more than twice that of men (9.6 months). In the first quarter of 2022, only 18.9 percent of Palestinian women participated in the labor market, compared to 70.5 percent of men, and female unemployment was almost double, at 40.6 percent, compared to 21.4 percent for men.
11. In the first quarter of 2022, unemployment in Gaza reached 47 percent compared to 14 percent in the West Bank. It is worth noting that educated young women are the most vulnerable to unemployment in Gaza. Overall, there are clear regional disparities in employment, reflecting the wide economic differences between the West Bank and Gaza.
12. According to the World Bank report in 2022, the country of Palestine has the lowest score in laws and regulations that affect women's economic opportunities and labor force participation, including freedom of movement, effective laws and policies for women in employment, etc. The world has won (26.3 out of 100).[footnoteRef:6]  [6:  https://www.unescwa.org/publications/social-economic-situation-palestinian-women-girls] 

13. The unemployment rate among labor force participants in Palestine reached 24% in 2022, compared to 26.4% in 2021, and the total labor underutilization reached 31%, according to the International Labor Organization standards, today said the Palestinian Central Bureau of Statistics (PCBS).
14. There is still a wide gap in the unemployment rate between the West Bank and Gaza Strip, as this rate reached 45% in Gaza Strip compared to 13% in the West Bank, said the PCBS. On the gender level, the unemployment rate for females reached 40% compared to 20% for males in Palestine.
15. The number of unemployed was 367,000 in 2022 (239,000 in Gaza Strip and 128,000 in the West Bank), said the PCBS, adding that total labor underutilization was 500,000 persons including 56,000 discouraged jobseekers and 22,000 in time-related underemployment. Hebron governorate in the West Bank and Deir al-Balah governorate in Gaza Strip recorded the highest unemployment rates in 2022.
16. Hebron Governorate recorded a 16.9% unemployment rate followed by 16.8% in Jenin governorate while Jerusalem governorate recorded 3.2%, which is the lowest among the West Bank governorates. In the Gaza Strip, Deir al-Balah Governorate recorded a 54.8% unemployment rate followed by Khan Younis, 49.4%, while North Gaza governorate reached 38.4% which is the lowest among Gaza Strip governorates.[footnoteRef:7] [7:  https://english.wafa.ps/Pages/Details/133389] 

17. The unemployment rate was the highest among youth graduates (19-29 years) holding an intermediate diploma or higher reaching 48.3% and representing 25.6% of total unemployed (61.3% for females compared to 34.3% for males). At the regional level, the unemployment rate for youth graduates in the West Bank reached 28.6% compared to 73.9% in Gaza Strip.
18. Informal work, where many workers are exposed to blackmail from their employers or lose their jobs under different circumstances, is widely spread. The government, represented by the Ministry of Labor, for instance, signed an agreement with representatives of the private sector and trade unions in March to guarantee that wages for the months of March and April (50% per month) are paid to workers in this sector, with a minimum of NIS 1,000. As for the sectors that have not been affected, they will continue to pay wages in full. However, this agreement was unfair to wage workers, as it violated the Labor Law that guarantees full wages for their work. Also, the minimum wage set forth in the emergency plan is 1,000 NIS, which is less than the official minimum wage of 1,450 NIS, and even less than the extreme poverty line which is about 2,000 NIS.
19.  In October 2022, a bill was drafted and signed by the government, employers' representatives, and workers' representatives. The new text states that the end-of-service gratuity for private sector employees will not be transferred to the social security fund but will be paid directly to the beneficiaries, subject to an agreement between the employee and the employer, supervised by the Ministry of Labour.[footnoteRef:8] [8:  https://arabtradeunion.org/news/palestine-a-high-tension-proposal-for-social-security] 

20. 75% of employed persons are wage employees, 16% of employed persons are self-employed, 5% of employed persons are employers, and 4% are unpaid family members. More than half of the wage employees in the private sector were hired without any employment contract. 52% of wage employees in the private sector were hired without any employment contract, and 32% of wage employees received a contribution to their pension fund/end-of-service compensation. Moreover, 50% of wage female employees receive paid maternity leave. 36% of wage employees in the private sector receive a monthly wage of less than the minimum wage (1,880 NIS) in Palestine The percentage of wage employees in the private sector who receive a monthly wage less than the minimum wage in the West Bank was 14% in the 2nd quarter of 2023 (about 43 thousand employees). It reached about 119 thousand in the Gaza Strip with a percentage of about 90% of wage employees in the private during the same period.
21. The number of unemployed persons reached about 379 thousand in the 2nd quarter of 2023; of which 245 thousand persons were in the Gaza Strip and 134 thousand persons in the West Bank.
22. The number of persons who participated in the labor force in the 2nd quarter of 2023 reached 1.533 million persons; 1.005 million persons in the West Bank and 528 thousand persons in the Gaza Strip. In addition, the participation rate in the labor force remained at the same level of about 45% between the 1st and the 2nd quarter of 2023. It also remained at the same level of about 48% in the West Bank, while it increased from 40% to 41% in the Gaza Strip between the first and second quarters respectively. Within the same context, the total labor underutilization reached 479 thousand persons, as this number includes 42 thousand discouraged job seekers and 22 thousand in time-related underemployment. [footnoteRef:9] [9:  https://www.pcbs.gov.ps/portals/_pcbs/PressRelease/Press_En_LFSQ022023E.pdf] 

23. In 2022, the overarching impact of the occupation on the workers’ rights of Palestinians continued, whether they work in the West Bank, including East Jerusalem, and Gaza, or in Israeli regime and the settlements or are unemployed. Palestinian workers’ enjoyment of their rights, including those set out in the body of international labour standards, is impeded by the economic and social consequences of the occupation and settlement activity.
24. In 2022, plans for 4,427 housing units in West Bank settlements passed a planning stage, an increase from 3,645 in 2021. The number of tenders announced accelerated in the first three months of 2023 to over 1,000. In February 2023, the Civil Administration’s Higher Planning Council approved the advancement of over 7,000 housing units in settlements, including 14 new neighborhoods, some of which could be considered to be illegal outposts; some of the approvals retroactively legalize existing construction. [footnoteRef:10] [10:  https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---relconf/documents/meetingdocument/wcms_883198.pdf] 
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