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Preamble 
Rwanda has been trying in recent years to recover from  the negative effects it suffered from as a result of the protracted bloody civil war it witnessed during the period between 1990 and 1994, between the "Hutu" and the "Tutsi", the largest two ethnic groups in Rwanda. Despite Rwanda's small size, Rwanda, which is located in the Great Lakes region of Africa and which is a landlocked country, has tried, in recent years, to achieve a comprehensive development in various fields including its economy, which explains its need for manpower and reception of migrant workers and refugees.
Until October 2018, Rwanda hosted more than 150.000 refugees from over 60 countries, the majority of them from the Democratic Republic of the Congo with approximately 75.740 refugees, as Rwanda began receiving refugees from the Democratic Republic of the Congo since 1996. Rwanda received also refugees from Burundi, with around 69.423 refugees have fled their homes in Burundi due to insecurity and political instability. Around 79% of them are reportedly living in six camps and the rest live in urban areas, and there are about 13.000 refugees registered in major urban centers such as Kigali and Hue.[footnoteRef:1] Rwanda also received Rwandan citizens who returned home after spending years living as refugees or asylum seekers abroad, with more than 3.4 million Rwandans refugees returning home since the 1994 genocide against the Tutsis.[footnoteRef:2] [1:  كيغالي تدعم رواد الأعمال من اللاجئين على أراضيها ، المفوضية السامية للأمم المتحدة لشئون اللاجئين ، 27 ديسمبر 2018 ، لمزيد من التفاصيل : https://www.unhcr.org/ar/news/stories/2018/12/5c289b174.html]  [2:  IOM  UN MIGRATION – Rwanda , link : https://www.iom.int/countries/rwanda ] 



First: Rwanda's obligations towards migrant and refugee workers at the international, regional and national levels
 
A. Rwanda's Obligations towards Migrant Workers and Refugees under International Law
Rwanda is a party to both of the following conventions, some of which clauses include articles relating to the protection of workers' rights:[footnoteRef:3] [3:  Consideration of reports submitted by States parties under article 73 of the Convention , Committee on the Protection of the Rights of All Migrant Workers and Members of Their Families- United Nations , link :  https://www2.ohchr.org/english/bodies/cmw/docs/AdvanceVersions/CMW_C_RWA_1_en.pdf] 

· Convention No. 182 of 1999 on prohibiting and eliminating the worst forms of child labor.
· Convention No. 29 of 1930 on forced or compulsory labor.
· Convention No. 105 of 1957 on the Abolition of Forced Labor.
· Convention against Torture and Other Cruel, Inhuman or Degrading Treatment or Punishment.
· Convention No. 87 of 1948 on freedom of association and peaceful assembly.
· Convention No. 100 of 1951 on Equal Remuneration for Women and Men Workers.
· Convention No. 111 of 1958 on Discrimination with regard to Employment and Occupation.
· Convention No. 19 of 1925 on Equal Treatment for National and Foreign Workers in Relation to Worker Compensation for Accidents.
· Convention No. 118 of 1962 on Equality of Treatment of Nationals and Non-Nationals in Social Security.
Rwanda ratified the International Convention on the Protection of Migrant Workers and All Members of Their Families in December 2008, and has ratified a number of International Labor Organization conventions, but it has not ratified the International Labor Organization Convention on Migrant Workers, the Convention on Migration in Abusive Conditions and the Promotion of Equal Opportunities Treatment of Migrant Workers, the ILO Convention on Private Employment Agencies, and the ILO Convention No. 189 on Decent Work for Domestic Workers.[footnoteRef:4] This makes the framework of its international legal obligations insufficient at the international level and requires more inclusiveness.[footnoteRef:5] [4:  اللجنة المعنية بحماية حقوق جميع العمال المهاجرين وأفراد أسرهم ، الأمم المتحدة ، 10 أكتوبر2012 ، لمزيد من التفاصيل : file:///C:/Users/damg1/Downloads/G1246456%20(1).pdf]  [5:  Second periodic report submitted by Rwanda , Committee on the Protection of the Rights of All
Migrant Workers and Members of Their Families , link : https://www.ecoi.net/en/file/local/2024479/G2002275.pdf ] 

B. Rwanda's Obligations towards Migrant Workers and Refugees at the Regional Level
In order to attract skilled workers, Rwanda has abolished work permit fees for all East African nationals working in the country and has facilitated the conditions for obtaining work permits for other foreigners, in the framework of Rwanda's ratification of the protocol for the establishment of East African Community Common Market in 2009.[footnoteRef:6] [6:  الوثيقة الأساسية المتعلقة بتنفيذ المعاهدات الدولية التى صدقت عليها رواندا ، الأمم المتحدة ، لمزيد من التفاصيل : http://docstore.ohchr.org/SelfServices/FilesHandler.ashx?enc=FhOD6sgqgzAhFXD9F%2FeKaFMm83LbFY75RhkIFGrig%2B566z2CZBvgiXEleDePefE6DkHTNLubFYgDkXruZlLe5iym4WHKgiFwQoCv4KFFBE81fzuHB0wLenMWhqHa3UTI  ] 

C. Rwanda's Obligations towards Migrant Workers and Refugees under National Law
 In an attempt to improve the situation of migrant workers in Rwanda, Rwanda has made it possible to apply for a short-stay visitor visa for family members wishing to visit relative migrant workers, as non-Rwandan citizens can obtain residence permits in Rwanda just to join their families, and allow their participation and engagement in various economic, social and cultural incompliance with immigration laws.[footnoteRef:7] [7:  المرجع السابق] 

The Rwandan Labor Law also stipulates in Article 12 of Law No. 13 of 2009 that no worker, even migrant workers, shall be discriminated against or denied the right to equal opportunities or wages.[footnoteRef:8] [8:  المرجع السابق] 

Rwanda has issued a new law No. 66 of 2018 that regulates work within the state, especially with regard to the issue of migrant workers. This law also indicates that the employment of foreigners and migrants is subject to the Rwandan Labor Law, binding the government of Rwanda to ensure that migrant workers are being treated on an equal footing with nationals. That’s in addition to ensuring that employees and workers in Rwanda enjoy access to health insurance services, whether they are citizens or immigrants. Migrant workers also have the right to form trade unions, according to Article 83 of Law No. 66 of 2018. The Rwandan education policy also prohibits discrimination in all its forms, it is not permissible for families of migrant workers to be subjected to any form of discrimination, and the children of migrant workers receive primary, secondary and university education, in accordance with the Convention on the Rights of the Child ratified by Rwanda.[footnoteRef:9] [9:  Committee on the Protection of the Rights of All Migrant Workers and Members of Their Families , United Nations , link : https://www.refworld.org/publisher,CMW,,RWA,5060357d2,0.html ] 

In the light of the above, it is clear that Rwanda has issued a package of laws and provisions reflecting its positive attitude towards migrant workers, that is at the level of issuing laws. However, in reality, these laws are ineffective and migrant workers and refugees suffer from serious violations and prejudices. It has also been difficult to get statistics and direct data on the number of migrant workers within it, their work fields, and their areas of concentration in Rwanda, making it difficult to reach a definitive account of violations committed against them.
Second: The Violations against Migrant Workers and Refugees in Rwanda

A. Violations against refugee workers in Rwanda
Health care situation of refugee workers in Rwanda is clearly very poor, as health services in the camps are provided by humanitarian actors, without adequate government support.[footnoteRef:10] [10:  Rwanda Country Refugee Response Plan 2019-2020 , link : https://reliefweb.int/sites/reliefweb.int/files/resources/69632.pdf ] 

In addition to the use of violence and excessive force by the Rwandan authorities, in February 2018, the Rwandan police used excessive force and shooting against demonstration in which thousands of Congolese refugees, including workers, participated to protest camp conditions and reduced food rations, and according to the Office of the United Nations High Commissioner for Refugees 11 refugees were killed, and 15 others were arrested by the Rwandan police.[footnoteRef:11] [11:  World Report 2019 – Rwanda ,   Human Rights Watch , link : https://www.hrw.org/world-report/2019/country-chapters/rwanda ] 

B. Child labor violations
 Given the difficulty of clearly monitoring the violations of workers’ rights in Rwanda, whether it is national migrant labor or foreign labor, it is clear that children in Rwanda are exposed to the worst forms of child labor, especially in agricultural and construction sectors, where they are forced to perform domestic services and perform dangerous tasks in agriculture. As according to general statistics of 2016-2017, about 3.6% are children who may include immigrant children or children of migrant workers, and we find that from the age of 10-14 years, about 78.9% of children work in the agricultural sector, 17.9% in the services sector, and the percentage of children labor between the age of 6-14 years is about 5.4%, or 156.522 children. Rwanda is still unable to eradicate Child labor, although it has the laws and programs designed for this purpose.[footnoteRef:12] [12:  Findings on the Worst Forms of Child Labor: Rwanda, link :    https://www.dol.gov/sites/dolgov/files/ILAB/child_labor_reports/tda2018/Rwanda.pdf ] 

Recommendations
After studying the current situation of migrant and refugee workers in the Republic of Rwanda, Maat for Peace, Development and Human Rights desires to make the following recommendations for the Republic of Rwanda:
· The need to provide accurate data and statistics on the numbers of migrant workers, whether they are regular or irregular, and to provide information about their work areas and conditions in Rwanda.
· The need to ratify International Labor Organization conventions No. 97, No. 143, No. 181 and No. 189.
· The necessity of adopting a law prohibiting child labor, in addition to imposing penalties on employees allowing child labor.
· The necessity of activating the anti-trafficking law, especially in light of the large numbers of refugees moving to live in Rwanda.
· The necessity of taking measures to protect children from unaccompanied refugees and work to reunite them with their families or relatives.
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