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Executive Summary
	In the status quo, Haitian women's civil and political rights, especially their access to public spaces and wage labor opportunities, are significantly restricted by deep-seated social norms and ongoing political turmoil. The Haitian government's failure to tackle the widespread gender-based violence and domestic abuse further compromises women's safety and economic stability. Gender-based violence in Haiti is a critical issue that severely affects women's rights, their economic participation, and access to healthcare. Despite international human rights obligations, violence against women in Haiti is rampant, adversely impacting their physical and mental health and limiting their workforce involvement. The Chanakya Initiative's report draws attention to the acute lack of accessible healthcare, inadequate legal protections, and ineffective enforcement, which are major obstacles to women's safety and empowerment in Haiti.
The Chanakya Initiative strongly encourages the Committee on Civil and Political Rights to promote international cooperation to improve healthcare access for Haitian women and to confront both systemic inequalities and cultural obstacles. The report urgently calls for judicial reforms in Haiti, enhancements in law enforcement practices, and efforts to ensure women's equal representation in political and public spheres. We offer detailed policy recommendations to broaden social safety nets for vulnerable women and urge the Committee to push Haiti to implement strategies centered on community care, women's leadership, and the overhaul of systems that hinder women's advancement. These efforts are essential to align Haiti’s human rights actions with its commitments, aiming to create a fairer society where women are protected and empowered to fully participate in all aspects of life.
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[bookmark: _449k8jabvzw6]Introduction
The Chanakya Initiative is a recognized 501(c)(3) non-profit organization committed to sparking significant economic development by empowering women and racial minorities in Saudi Arabia. Given the country's extensive socio-political challenges, our primary focus is on bringing awareness to racial discrimination and recommending methods for rectification. Our overarching goal is to build a fairer future by helping marginalized communities integrate into broader economic frameworks. To tailor our strategies and interventions accurately to the Saudi Arabian setting, we utilize insights from both international and regional reports on racially motivated violence and discrimination.
[bookmark: _lbtkmxnmzjww]Reconceptualizing the Impact of Racial Discrimination on Economics in Saudi Arabia
The issue of racial discrimination infringes on the lives of the marginalized in Saudi Arabia's public and private spheres. It generates exclusionary effects in social-economic and institutional arenas, which are generated by the incorporation of the rationale of racial hierarchy and cultural norms in ways that repress personal freedoms and provide restricted opportunities. The United Nations International Convention on the Elimination of All Forms of Racial Discrimination, signed in 1965, underlines the need to suppress all forms of racial inequalities. In Saudi Arabia, deeply ingrained social prejudices, coupled with a lack of effective enforcement of anti-discrimination laws, further aggravate these problems. The effects of racial discrimination do not stop at the level of the individual. Rather, the effects go deep into the dynamics of labor markets and economic opportunities. Thus, making the workforce inclusive for marginalized racial groups is an essential factor for the economic diversification of Saudi Arabia, its social cohesion, and advancement toward equality. It just so happens that fighting racial discrimination is not only the right thing to do, but also the best economic strategy for Saudi Arabia.
	We urge the committee to acknowledge the significant economic power imbalances and impact on and within Saudi Arabian society and reconceptualize strategies to provide racially marginalized groups with a safer and more inclusive environment. 



[bookmark: _c0i7kvecd0fi]Forms of Racial Discrimination and Their Impact on Social Dynamics in Saudi Arabia
[bookmark: _avpfioettd1a]Labor Market Segregation
In Saudi Arabia, labor market segregation is highly detrimental to foreign workers, especially migrants coming from South and Southeast Asia, as well as from Africa. Foreign workers often remain relegated to arduous, low-wage jobs with very minimal rights and protections. This issue is further exacerbated through the kafala system, also known as sponsorship, wherein the residency method ties one worker to his or her employer, placing restraints on their mobility and making them particularly vulnerable to maltreatment. Migrant workers also face large wage gaps, poor conditions, and a lack of legal remedies compared to Saudi nationals and workers of other, more "preferred" nationalities (Human Rights Watch, 2021). To fix this, the kafala system should be reformed or abolished, with improved labor laws enforced that protect equal wages and rights for all employees. Additional measures that would further close these gaps in disparity include labor inspections, easily accessible mechanisms to lodge grievances, and training programs offering migrant workers avenues for advancement.

	We urge the committee to prompt Saudi Arabia to reevaluate the kafala system and add provisions to close disparities along racial lines.


[bookmark: _1a4sx1q4jfr7]
[bookmark: _to33j645xjmc]Citizenship-based discrimination
Specific discriminatory practices include the treatment of long-term noncitizens and stateless groups like the Bidoon in Saudi Arabia. Even as many such families have lived there for generations and contributed towards its economy, it does not grant them full citizenship. Without this denial, they are bereft of basic rights and services accruable to a citizen: access to education, healthcare, and political representation (ESOHR, 2016). The process of obtaining citizenship is quite non-transparent and very restrictive; in particular, to ethnic minorities, it makes social and economic improvement virtually impossible for many (US Department of State, 2023). The lack of citizenship also leaves the groups quite vulnerable, unable even to get social security benefits, government jobs, or higher education. This is where Saudi Arabia should, in turn, be more open and inclusive to citizenship, clearly indicating the ways to obtain it for long-term residents and usually marginalized groups. Ensuring that all residents are provided with public services like health and education, apart from their status as citizens, social integration and a sense of fairness within the country will help reduce deeply seated discrimination.

	We urge the committee to prompt Saudi Arabia to implement policies to provide fuller access to public service for all residents regardless of race and/or immigration status.


[bookmark: _banz9hbyve4a]Discriminatory Access to Public Services 
Racial and ethnic minorities, such as African-descended Saudis and South Asian migrants, often face discriminatory practices in attempts to access public government services related to housing, health, and education in Saudi Arabia. Very often, these groups are socially excluded, treated unequally, and thus become sectioned off into residential areas, receive low-quality health services, and receive poor educational opportunities (Human Rights Watch, 2004). This serves only to further increase economic inequality but also to entrench racial prejudices within society. For this reason, the government of Saudi Arabia should develop and implement a comprehensive anti-discrimination law that includes provisions about access to public services. In this way, it would be able to ensure equal treatment of all its citizens and residents alike. Biases against training for public officials and service providers, coupled with the adoption of policies of diversity in schools, health facilities, and the housing market, will further build an environment that is more inclusive and equitable.
	We urge the committee to discuss ways to urge Saudi Arabia to implement a comprehensive anti-discrimination law that provides racial minorities with better access to public services.


[bookmark: _kcx2ku58m4hj]
[bookmark: _y4vbsl3vzgj8]Recommendations 
· The committee should advise Saudi Arabia to pursue sweeping changes or outright elimination of the kafala or sponsorship system that binds foreign employees to their employers. This reform should entail development of sound policies on labors relation that would allow the workers of each nation or race to get equal wages and equal treatment.
· Support and facilitate the passage and enforcement of a standing anti discrimination law that should also incorporate racial discrimination in its provisions. They should encompass employment, education, health care, and other Public Service delivery within the country.
· For instance, a strong recommendation is that to improve the effectiveness of labor protection law enforcement for the case of migrants and minorities, adequate labor inspections and sanctions should be used for non-fulfillment of the labor laws. This entails providing avenues through which the workers can seek legal remedies or dust for justice in cases where they have been discriminated against, abused or harassed.
· Recommendations for policy changes that would give better structural citizenship for long stay immigrants and stateless populations like the Bidoon. This should be accompanied with policies that guarantee rights of all citizens and aliens to equal access to all basic common allowances in a state including but not limited to health and education and social security.
· Set up pressure that will encourage policy provisions demanding equal quality in public service to racial and ethnic groups. This encompasses provision of diversity and anti discrimination training for public service providers and persons in official capacities.
· I recommend that the government should start developing programs for the economic and social assimilation of the struggling and minority groups into the main economy of Saudi Arabia. It is suggested these should include the training of skills for employment purposes, educational activity, and community development operations.
· Suggest programs which can help increase racial and cultural awareness among the Saudi people. This could involve increased provision of education and information on the issue that create tolerance of the diversity in the community.
· Call for the formation of separate agencies that will check frequently on the aspects of racial discrimination and effectiveness of the policies set in Saudi Arabia. These bodies should also afford victims of discrimination a chance to speak out about their ordeal.
· Promote Saudi Arabia to increase efforts in reporting to international organizations and adhere to prevailing standards against racial discrimination. Assistance from the international human rights organizations might be proving central in lending the required subject matter expert and supervision.
· Promote capacity building, and provide support, resources and recognition to locally-based non-governmental organizations and civil society organizations with an emphasis on work on racial discrimination. See to it that they have enough capability and materials needed in order to fight for a change and do ways to help all the affected people and group of people.
[bookmark: _ouei8sa9g9fr]Concluding Observations
Having considered the current state of affairs following the Combined Initial Report submitted by Saudi Arabia concerning the status of the present situation on the remaining race discrimination issues as well as the non- integration of most vulnerable groups in the country it is quite clear that there are still many challenges that need to be addressed. Finally, it is imperative to state that there are still many systemic challenges to the genuine method of making the kingdom one for all and one for everybody.
This means that the kafala system, the labor market segregation, and citizenship discrimination, which are still in existence, are clear indicators that there is more structural problem that needs structural solution. The committee recognizes undertakings made in enhancement of labor laws and regulations but insists on stronger enforcement and general legal reforms so as to ensure that improved changes significantly benefit all the people in the region especially racial minorities and migrant workers.
The committee is especially worried about cases of inequality in access to public services and how it actually reinforces socio-economic statuses. It is therefore important that Saudi Arabia come up with and enact one that prevents discrimination on all types of grounds with clear channels through which the law can be enforced.
In addition, the committee supports the participation of Saudi Arabia in foreign human rights bodies and the observance of the provisions of the International Convention on the Elimination of All Forms of Racial Discrimination by the country. This includes the engagement with international organizations and the support for local civil society organizations to track the implementation process and to have access to those responsible for implementation.
Changing or eliminating the kafala system in order to safeguard the interests of foreign employees.
Implementing and applying an omnibus anti- discrimination law in the social and economic arenas of the public and private domain.
Promoting equal provisions of excellent quality public services to all residents without discriminating against the immigrants.
Across race and ethnicity, strong set up and enactment of strategies that seek to promote ‘inclusion’ of the racial and ethnic minorities in the economic and social realms of the societies of the world.
That is why it is so important for Saudi Arabia to tackle these key problems in order to be able to more adequately meet its human rights commitments and to establish equality in the Kingdom of Saudi Arabia for all the inhabitants. The committee shall be awaiting these accomplishments at the next session and up to this year, it stands ready to assist Saudi Arabia in the fight against racial discrimination in all its forms.
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