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Opening statement
Thank you Mr Chairman. My name is Lizzy Hawkins and I am the Chair of the UK Government’s delegation. I am Deputy Director for Communities in the Ministry of Housing, Communities and Local Government. We have a delegation representing UK government departments and the devolved governments in Northern Ireland, Scotland and Wales. 
The longstanding position of successive governments is that no one should have to endure racism. We are fully committed to building a fairer country and taking the action needed to address racial inequalities. 
The UK has received many waves of migration from different parts of the world. This means that 18% of people are from ethnic minority backgrounds in England and Wales, 13% in Scotland and 8.1% in Northern Ireland. Yet it is from this diversity that we draw our strength. In a recent global survey 98% of people stated that they are comfortable living next to people of a different race, placing us third globally. We are proud that the UK is one of the most welcoming and tolerant countries in the world.
That puts into context some of the violent disorder we have seen across the UK recently. The thugs inciting or participating in this violence will face the full force of the law. We have been heartened to see the much larger numbers of people protecting their communities, joining community cleanups and raising money for victims - they do our country proud.  
However, we know that racial inequalities do exist between different groups. The UK’s longstanding investment in data means we can target specific disparities and take effective action to address them. The previous UK government launched the Race Disparity Audit to consider how people of different ethnicities are treated across public services. It then launched the world-leading ‘Ethnicity Facts and Figures’ website, which has been welcomed internationally for its open, data-driven approach.
Since the last CERD monitoring period, successive governments have commissioned reviews of ethnic disparities, including race in the workplace, disproportionality in the criminal justice system, and detentions under the Mental Health Act. The findings of these reviews have helped us to take evidence-based actions to improve ethnic minority outcomes.
The previous UK government’s work is summarised in the ‘Inclusive Britain’ strategy, published in 2022, which set out 74 actions designed to build a fairer and more inclusive society. The Government published annual progress reports to the UK Parliament in 2023 and 2024. By the time of the second report, 62 of the 74 actions had been delivered, including guidance to help employers measure ethnicity pay gaps and campaigns to increase the proportion of judges, magistrates and police officers from an ethnic minority background.
We are proud of the progress we have made since our last CERD review, but remain humble about the task still required. A new UK Government was elected last month, saying that tackling barriers to opportunity will be a priority and committing to several measures to root out racial inequalities specifically. This includes the new Government’s intention to legislate to enshrine the full right to equal pay for ethnic minorities, and to introduce mandatory ethnicity pay reporting for larger employers, and other measures to combat racial inequality.
As you will be aware, we are the United Kingdom of Great Britain and Northern Ireland. We are a union of nations, comprising England, Northern Ireland, Scotland and Wales. While the UK is the sovereign state and is ultimately responsible for the whole country, several powers are devolved to the governments of Northern Ireland, Scotland and Wales including in areas which cover equality issues. I will shortly pass over to colleagues in the devolved governments to give a summary of the actions they have taken to promote racial equality.
We also represent the Crown Dependencies of Guernsey, Isle of Man and Jersey, and British Overseas Territories. They are territories for which the UK is responsible, although they are independent administrations. On racial equality, Guernsey introduced the Prevention of Discrimination Ordinance in 2023, which enhances its anti-discrimination legislation. Jersey is developing a Hate Crime Law which addresses offenses motivated by hatred or prejudice. The Isle of Man introduced its Equality Act in 2020, and intends to introduce hate crime legislation. All inhabited British Overseas Territories have constitutional protections against discrimination, including on the grounds of race.
Finally, I would like to thank the CERD Committee for hosting us. We know you will have some challenges for us, but we have come here in a constructive spirit. While we have made significant progress to combat racial discrimination over many years, we know there is more to do and we welcome this opportunity to work with you to achieve that.
I will now hand over to colleagues in the devolved governments. 


Closing remarks
Thank you Mr Chairman and the whole Committee on the Elimination of Racial Discrimination for having us here in Geneva over the past two days. We have appreciated the constructive spirit with which you have interacted with us, and I hope you found our answers helpful and insightful.
I would briefly like to clarify a few points we made throughout this session…
More generally, I want to reiterate the UK’s position: we are fully committed to building a fairer country and taking the action needed to address racial inequalities, whether they be in England, Northern Ireland, Scotland, Wales, the British Overseas Territories or Crown Dependencies. 
We are a country that embraces difference and encourages people to be proud of their identity, not supress it. Yet we know that not everyone is yet able to do that, and so we look forward to working with you and with our partners across the international system to remove racial discrimination for good. Thank you.
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