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Introduction
EU for Trisomy 21 is a gathering of parents and of people with Down syndrome present all around the European Union. It is a platform for the collaboration of associations, citizens and politicians working together in favour of the rights of people with Down syndrome, to make visible intellectual disability in general and persons with trisomy 21 in particular.
EU for Trisomy 21 promotes the collaboration and the sharing of information in order to raise awareness in the European institutions and in Europe about the dignity and rights of people with Down syndrome.
In this document, we address crucial inquiries related to the adherence to the United Nations Convention on the Rights of Persons with Disabilities (UNCRPD). Our focus centres on examining how Denmark translates the articles of the UN Convention into practice.
As a preliminary observation and primary concern, it is noted that while Denmark possesses laws theoretically aligned with the UNCRPD, practical implementation often lacks tangible measures. In a broader context, we advocate for increased efforts from Denmark to actively safeguard against discrimination faced by individuals with Down syndrome.
During this review of Denmark, EU for Trisomy 21 would like to provide input on paragraph B of the List of Issues: Equality and non-discrimination - article 5, Accessibility - article 9, as well as Employment - article 27. In this report, we tried to ensure balance and to englobe from one side positive steps and measures that have been taken by the Danish authorities, and to show on the other side some lacking and how and what can be done better. 

Article 5: Equality and Non-discrimination
Good Practices:
1. Disability Discrimination Act (2003): This legislation aims to prevent discrimination against individuals with disabilities, ensuring equal treatment and opportunities in various aspects of life, including healthcare and employment.
2. National Strategy for Disability Inclusion: Denmark has implemented a national strategy focusing on enhancing the inclusion of individuals with disabilities in society through targeted policies and initiatives.
Despite these efforts, there are significant gaps and challenges. Prenatal screening practices continue to promote ableism[footnoteRef:1], leading to systemic discrimination against unborn children with Down syndrome. [1:  Ableism is defined as "a value system that considers certain typical characteristics of body and mind as essential for living a life of value. Based on strict standards of appearance, functioning and behaviour, ableist ways of thinking consider the disability experience as a misfortune that leads to suffering and disadvantage and invariably devalues human life." Ms Catalina Devandas-Aguilar, Report of the Special Rapporteur on the rights of persons with disabilities, 2020, A/HRC/43/41. §9.] 

Denmark's prenatal screening practices, introduced in 2004, have resulted in a significant reduction in the number of children born with Down syndrome. In 2019, only 18 children with Down syndrome were born, marking the lowest number since records began in 1970[footnoteRef:2]. The overwhelming termination of pregnancies diagnosed with Down syndrome (over 98% in 2014) exemplifies systemic discrimination against unborn children with disabilities. This reflects societal ableism, where the value of lives with Down syndrome is undermined. [2:  https://cphpost.dk/2020-08-21/news/record-low-numbers-of-children-with-down-syndrome-being-born/ ] 

According to the head of the Danish NGO Landsforeningen Downs Syndrom (LDS), “The new figures call for the health authority to take responsibility and provide updated and nuanced information”[footnoteRef:3] about Down syndrome. [3: 
 https://cphpost.dk/2020-08-21/news/record-low-numbers-of-children-with-down-syndrome-being-born/
] 

In 2014, a collective of parents has denounced this situation and the way they were treated by medical staff when they opted to keep their baby diagnosed with Down syndrome, affirming that “parents must have the free choice back”.
In fact, the ableism that both causes and results from systematic prenatal screening followed by abortion affects the entire society. It begins with the medical staff negatives views of people with Down syndrome and extends to all parts of society, leading to different treatment of people with Down syndrome based on the negative perceptions promoted by prenatal testing. These negative perceptions and behaviors towards individuals with Down syndrome will increasingly impact the societal views that people have of all Danes living with disabilities, as they represent the earliest manifestations of ableism.
A good example of the health professional’s ableist behaviours is how some doctors ask themselves “If no one with Down syndrome had ever existed or ever would exist—is that a terrible thing?” as was depicted in this article from the Atlantic[footnoteRef:4].  [4:  https://www.theatlantic.com/magazine/archive/2020/12/the-last-children-of-down-syndrome/616928/
] 

Danish parents of children with Down syndrome fear that one day might be denied help from the public, because they could have simply opted out of the child in time. It would be their own fault that they faced some challenges because of their disabled child[footnoteRef:5]. [5:  https://www.kristeligt-dagblad.dk/debat/diskrimination-af-for%C3%A6ldre-vi-skal-have-det-frie-valg-tilbage
] 

Grete Fält-Hansen, former vice-chairman of the National Association for Down's Syndrome in Denmark, is also disappointed by the negative attitude of Danish society towards people with Down syndrome: “Those of us who have Down's syndrome in our lives may have a really hard time understanding the Down's phobia that is almost prevalent in society”.[footnoteRef:6] [6:  https://www.kristeligt-dagblad.dk/danmark/for%C3%A6ldre-til-b%C3%B8rn-med-downs-syndrom-f%C3%B8ler-sig-diskrimineret] 


Helga Dís Jónsdóttir a parent of a daughter with Down syndrome decided to leave Denmark and move to Norway because she “experienced a general condescending attitude towards her child, and at the same time she fought a battle to get her daughter in a regular nursery with support pedagogue instead of a special room just for Down's children, a battle she eventually had to give up.”[footnoteRef:7] [7:  https://www.kristeligt-dagblad.dk/danmark/for%C3%A6ldre-til-b%C3%B8rn-med-downs-syndrom-f%C3%B8ler-sig-diskrimineret
] 

She also declared “I felt we were met with prejudice, especially from the healthcare system. The day after my daughter was born, a doctor asked me if I was aware that most parents of children with Downs get divorced, and he said that having a child with Downs would interfere with my career, as above in the bargain will never get any language.”[footnoteRef:8] [8:  https://www.kristeligt-dagblad.dk/danmark/for%C3%A6ldre-til-b%C3%B8rn-med-downs-syndrom-f%C3%B8ler-sig-diskrimineret
] 


Ableism might expand from medical staff to private behaviour and later it will certainly have consequences on national policies and discriminatory rules unless the Danish government start fighting negative stereotypes about people with Down syndrome.
Recommendations:
1. Review and Revise Prenatal Screening Policies: The Danish government should ensure that prenatal screening policies do not promote discrimination against unborn children with Down syndrome. Balanced and comprehensive information should be provided to expectant parents about the potential and quality of life of individuals with Down syndrome.
2. Public Awareness Campaigns: Launch campaigns to combat ableism and promote the value and rights of individuals with Down syndrome, aiming to change societal attitudes and reduce discrimination. Health care professionals should also be included in these campaigns.

Article 9: Accessibility
Good Practices :
1. Building Regulations (BR18): This regulation mandates accessibility standards in the construction and renovation of buildings, ensuring that public spaces are accessible to individuals with disabilities.
2. Accessible Public Transport Initiatives: The Danish government has introduced initiatives to enhance the accessibility of public transportation, including low-floor buses and accessible train stations.
Challenges:
Inconsistent Implementation: While regulations exist, their enforcement is often inconsistent, leading to varied accessibility standards across different regions and sectors.
Accessibility remains a significant barrier for individuals with disabilities in Denmark. The lack of accessible infrastructure and services hampers their ability to participate fully in society. Public spaces, transportation, and digital platforms are often not designed with accessibility in mind, leading to exclusion and marginalization.
For instance, the report "Barriers to Voting for People with Disabilities: Making Democracy Accessible"[footnoteRef:9] by the Danish Institute for Human Rights highlights several technological challenges that people with disabilities including those with intellectual disabilities face in accessing voting. [9:  https://menneskeret.dk/udgivelser/barrierer-valgdeltagelse-personer-handicap-goer-demokratiet-tilgaengeligt
] 

One significant barrier is the digital inaccessibility of political parties' websites. The report states that many of these websites are not designed with accessibility features such as Easy Language, making it difficult for people with Down syndrome to access information about political parties and candidates. This lack of accessibility can prevent individuals from making informed voting decisions​.  
Additionally, the same report notes that voting technologies themselves often lack accessibility features. Electronic voting machines and online voting systems may not be equipped with the necessary tools to accommodate voters with various disabilities, such as screen readers or alternative input devices. This technological gap can disenfranchise voters who rely on these tools to participate in elections independently
The report concluded that for individuals with intellectual disabilities, navigating complex digital interfaces can be particularly challenging. These individuals might require simplified information and user-friendly designs to effectively use digital voting platforms. The absence of such accommodations further hinders their ability to engage in the democratic process​.
These technological barriers underscore the need for more inclusive design and legislative action to ensure that voting is accessible to all citizens, regardless of their disabilities.
Recommendations :
1. Enforce Accessibility Standards: Implement and enforce strict accessibility standards across all public and private sectors to ensure environments are inclusive for individuals with DS and other disabilities.
2. Implement inclusive language to facilitate the participation of people with intellectual disabilities in the political life. 

Article 27: Work and Employment
Good Practices:
1. Flex Job Scheme: This government initiative provides flexible job opportunities for individuals with disabilities, allowing them to work in a capacity suited to their abilities.
2. Support for Employers: Denmark offers financial incentives and support to employers who hire individuals with disabilities, promoting inclusive employment practices.
Challenges:
The employment situation for individuals with Down syndrome in Denmark is troubling. Despite the government’s goal to increase employment among citizens with significant disabilities by 2025, broader social barriers remain unaddressed. People with Down syndrome face obstacles in accessing the labour market, including inadequate vocational training, limited workplace accommodations, and pervasive discrimination. 
Even highly educated youth with down syndrome face this struggle, this is the story of Nikolaj Kristian Carlsen, a university graduate who did not find easy to find a job after having his university diploma.
"I have experienced being stigmatized because of my diagnosis. But you can be a valuable contribution to society, even if you have a disability. It's about seeing the possibilities in one rather than having an excessive focus on one's limitations", he says.
While looking for a job, he says that it “is not always an easy road, I experience many negative expectations of me, and that my diagnosis is used as an explanatory model if I stand out from the majority's way of acting.”

Even though Nikolaj Kristian Carlsen is highly educated and has university diploma, he still faces difficulties and stigma to find a job. Imagine for people who don’t have university diploma to find a decent job and be completely inserted in society. The Danish government should do more to ensure equal working opportunities between all individuals. 

Recommandations:
1. Enhance Vocational Training: Develop targeted vocational training programs for individuals with intellectual disabilities. Ensure that these programs are accessible and tailored to the needs of people with intellectual disabilities.
2. Incentivize Employers: Create incentives for employers to hire individuals with intellectual disabilities, ensuring workplaces are accessible and support successful employment.

Conclusion
The examination of Denmark's adherence to the United Nations Convention on the Rights of Persons with Disabilities (UNCRPD) reveals a complex landscape of both commendable initiatives and pressing challenges, particularly for individuals with Down syndrome. While Denmark has established a framework of laws and strategies aimed at promoting the rights and inclusion of individuals with disabilities, the practical implementation of these measures often falls short, leaving significant gaps in the realization of these rights.
Prenatal screening practices, while intended to offer informed choices to expectant parents, have inadvertently reinforced societal ableism. This systemic discrimination highlights the urgent need for Denmark to revise its prenatal screening policies to ensure they do not devalue the lives of individuals with Down syndrome. Public awareness campaigns are crucial to shifting societal attitudes and promoting the inherent value and dignity of all individuals, regardless of disability.
Accessibility remains a formidable barrier for people with disabilities in Denmark. Despite existing regulations like the Building Regulations (BR18) and initiatives to enhance public transport accessibility, inconsistent enforcement and implementation lead to widespread exclusion. Strengthening the enforcement of accessibility standards and promoting inclusive design across all sectors are essential steps towards creating a more inclusive society.
The employment landscape for individuals with Down syndrome in Denmark also presents significant challenges. Despite initiatives like the Flex Job Scheme and support for employers, pervasive workplace discrimination and inadequate vocational training limit employment opportunities for people with Down syndrome. Developing accessible vocational training programs and creating stronger incentives for employers to hire individuals with intellectual disabilities are critical to improving their employment prospects.
The path to a more equitable society lies in recognizing and dismantling the systemic barriers that perpetuate discrimination and exclusion. Through concerted efforts and collaboration among government, civil society, and individuals, Denmark can create an environment where the rights and dignity of all citizens are fully respected and upheld.
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