Seventh periodic report submitted by States parties under articles 16 and 17 of the Covenant – Norway
Annex 1		Further information, references and sources

Para 6
· Official website of the Norwegian Government: https://www.regjeringen.no/en. 

Paras 8-14
· See The Constitution of the Kingdom of Norway, available at https://lovdata.no/dokument/NLE/lov/1814-05-17 (English transl.).
· See ‘Human Rights Act’ Act relating to the strengthening of the status of human rights in Norwegian law, available at https://lovdata.no/dokument/NLE/lov/1999-05-21-30 (English transl.).
· See ‘Lawyers Act’, Lov om advokater og andre som yter rettslig bistand, available at https://lovdata.no/dokument/NL/lov/2022-05-12-28 (Norwegian only).
· The annual training programme for all judges in 2025 will dedicate an entire day to the application of human rights across relevant topics. It will focus on methodologies, reparations for human rights violations, human rights in criminal proceedings, and the presentation of checklists. 
· See White Paper, Meld. St. 39 (2015–2016) Individklageordningene til FNs konvensjoner om økonomiske, sosiale og kulturelle rettigheter, barnets rettigheter og rettighetene til mennesker med nedsatt funksjonsevne, available at https://www.regjeringen.no/no/dokumenter/meld.-st.-39-20152016/id2513020/ (Norwegian only).
· See Instructions for Official Studies of Central Government Measures, available at https://lovdata.no/dokument/INS/forskrift/2016-02-19-184 (Norwegian only).

Paras 15-18
· According to the Government Pension Fund Act, the Government Pension Fund Global (GPFG) has one objective, namely to achieve the highest possible return at an acceptable level of risk. Within the financial objective, the GPFG shall be a responsible investor. The Fund is invested in around 9,000 companies across 70 countries. On average the Fund owns 1,5 per cent of the companies in its portfolio. It shall only be invested outside Norway and not in Norwegian companies. See ‘Government Pension Fund Act’, Act relating to the Government Pension Fund, available at https://www.regjeringen.no/contentassets/9d68c55c272c41e99f0bf45d24397d8c/government-pension-fund-act-01.01.2020.pdf (English transl.).
· See ‘Management Mandate for the Government Pension Fund Global’, Ministry of Finance, 2024, available at https://www.regjeringen.no/contentassets/9d68c55c272c41e99f0bf45d24397d8c/2024.06.30_gpfg_management_mandate.pdf (English transl.).
· See ‘Guidelines for Observation and Exclusion of companies from the Government Pension Fund Global (GPFG)’, Ministry of Finance, 2022, available at https://www.regjeringen.no/contentassets/9d68c55c272c41e99f0bf45d24397d8c/2022.09.05_gpfg_guidelines_observation_exclusion.pdf (English transl.).
· See Norwegian Official Report, NOU 2020: 7 Values and Responsibility – The Ethical Framework for the Norwegian Government Pension Fund Global, summary available at https://www.regjeringen.no/en/dokumenter/nou-2020-7/id2706536/ (in English), full version available at https://www.regjeringen.no/no/dokumenter/nou-2020-7/id2706536/ (Norwegian only).
· See Council on Ethics’ Letter ref. 24/4-17, 30.08.2024, available at https://www.regjeringen.no/contentassets/463c2284078a49fd982f996f39c3453f/brev-fra-etikkradet-til-finansdepartementet.pdf (Norwegian only).

Paras 19-23
· See Action Plan, Business and Human Rights National Action Plan for the implementation of the UN Guiding Principles, Ministry of Foreign Affairs, 2015, available at https://www.regjeringen.no/globalassets/departementene/ud/vedlegg/mr/business_hr_b.pdf (English transl.).
· See ‘Transparency Act’, Act relating to enterprises’ transparency and work on fundamental human rights and decent working conditions, available at https://lovdata.no/dokument/NLE/lov/2021-06-18-99 (English transl.).
· See White Paper, Meld. St. 6 (2022–2023) Greener and more active state ownership – The State’s direct ownership of companies, available at https://www.regjeringen.no/contentassets/b45b4a63e301435293bd1b10d1ede45b/en-gb/pdfs/stm202220230006000engpdfs.pdf (English transl.).
· Directive (EU) 2024/1760 of the European Parliament and of the Council of 13 June 2024 on corporate sustainability due diligence will, among other provisions, ensure that companies covered by the directive can be held responsible for damage caused to affected parties when the conditions for civil liability are met. It is available at https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=OJ:L_202401760 (English). 

Paras 24-32
· See ‘Climate Change Act’, Act relating to Norway’s climate targets, available at https://lovdata.no/dokument/NLE/lov/2017-06-16-60 (English transl.).
· See Proposition to the Storting, Prop. 1 S (2024–2025) Regjeringens klimastatus og -plan – Særskilt vedlegg til Prop. 1 S (2024–2025), available at https://www.regjeringen.no/contentassets/1b2fd715fe494bd886a4756a49737670/no/pdfs/regjeringens-klimastatus-og-plan.pdf (Norwegian only).
· See Report, Norway’s first Biennial Transparency Report under the Paris Agreement, Norwegian Ministry of Climate and Environment, 2025, available at https://www.regjeringen.no/contentassets/1da5b7f1cd264740a9fb0a90f311a686/en-gb/pdfs/norways-first-biennial-transparency-report-under-t.pdf (English).

Paras 33-34
· See White Paper, Meld. St. 40 (2020–2021) Mål med mening – Norges handlingsplan for å nå bærekraftsmålene innen 2030, available at https://www.regjeringen.no/contentassets/bcbcac3469db4bb9913661ee39e58d6d/no/pdfs/stm202020210040000dddpdfs.pdf (Norwegian only).

Para 36
· See ‘Legal Aid Act’, Lov om fri rettshjelp, available at https://lovdata.no/dokument/NL/lov/1980-06-13-35 (Norwegian only).
· See Norwegian Official Report, NOU 2020: 5 Likhet for loven – Lov om støtte til rettshjelp (rettshjelpsloven), available at https://www.regjeringen.no/contentassets/d585490f628a4504bb450fdf5d92f637/no/pdfs/nou202020200005000dddpdfs.pdf (Norwegian only).
· See Proposition to the Storting, Prop. 103 L (2024–2025) Endringer i rettshjelpsloven mv. (prioriterte sakstyper for rettshjelp mv.), available at https://www.regjeringen.no/no/dokumenter/prop.-103-l-20242025/id3094626/ (Norwegian only).

Para 39
· See Action Plan, A Just World is an Equal World – Action Plan for Women’s Rights and Gender Equality in Norway’s Foreign and Development Policy (2023–2030), Ministry of Foreign Affairs, 2023, available at https://www.regjeringen.no/contentassets/807b40290fe54663ae1bca5fafae1218/en-gb/pdfs/a-just-world-is-an-equal-world.pdf (English transl.).

Paras 42-50
· The Equality and Anti-Discrimination Act prohibits discrimination on the basis of gender, pregnancy, leave in connection with childbirth or adoption, care responsibilities, ethnicity, religion, belief, disability, sexual orientation, gender identity, gender expression, age or any combination of these factors. “Ethnicity” includes national origin, descent, skin colour and language. Additionally, harassment on the basis of any of these factors is also prohibited, as is sexual harassment. The Act, which aims in particular to improve the position of women and minorities, applies to all sectors of society, including family life and other personal relationships. In order to achieve real equality, the Act also allows for positive differential treatment in some cases, both for women and for men. Furthermore, the Working Environment Act prohibits discrimination on the basis of political views, membership of a trade union, and age, as well as discrimination against an employee who works part-time or on a temporary basis. See the ‘Equality and Anti-Discrimination Act’, Act relating to equality and a prohibition against discrimination, available at https://lovdata.no/dokument/NLE/lov/2017-06-16-51 (English transl.) and the ‘Working Environment Act’, Act relating to the working environment, working hours and employment protection, etc., available at https://lovdata.no/dokument/NLE/lov/2005-06-17-62 (English transl.).
· The Constitution of the Kingdom of Norway, Article 98: “All people are equal under the law. No human being must be subject to unfair or disproportionate differential treatment”.
· Persons subjected to discrimination may bring their case before the ordinary courts or the Anti-Discrimination Tribunal. The Tribunal is a low threshold service, which reviews cases free of charge. With a few exceptions, the Tribunal can make binding decisions and order correction, cessation, and other measures that are necessary in order to bring the discriminatory situation to an end. The Tribunal can impose a coercive fine in order to ensure execution of an order. It also has the competence to order redress in cases regarding employment and the employer’s choice and treatment of self-employed persons and contracted workers. The Equality and Anti-Discrimination Ombud (LDO) has a statutory obligation to provide guidance under the Equality and Anti-Discrimination Ombud Act. See the ‘Equality and Anti-Discrimination Ombud Act’, Act relating to the Equality and Anti-Discrimination Ombud and the Anti-Discrimination Tribunal, available at https://lovdata.no/dokument/NLE/lov/2017-06-16-50 (English transl.).
· The legal review was carried out by the law firm Lund & Co. The report is available at https://www.regjeringen.no/contentassets/27c4d6912ba243298c664c29c53dfd7d/2024-09-16-rapport-om-handhevingsapparatet_lund-rapporten-til-kud.pdf (Norwegian only).
· See Action Plan, Handlingsplan mot hets og diskriminering av samer 2025–2030, Ministry of Culture and Equality, 2025, available at https://www.regjeringen.no/no/dokumenter/handlingsplan-mot-hets-og-diskriminering-av-samer-2025-2030/id3085742/, (Norwegian, North Sámi and Lule Sámi only).
· See ‘Police Databases Act’, Act relating to the processing of data by the police and the prosecuting authority, available at https://lovdata.no/dokument/NLE/lov/2010-05-28-16 (English transl.).
· See Action Plan, Diversity, dialogue and trust – Action plan for the work of the police (2022–2025), National Police Directorate, 2022, available at https://www.politiet.no/globalassets/dokumenter-strategier-og-horinger/pod/diversity-dialogue-and-trust---action-plan-for-the-work-of-the-police-2022-2025.pdf (English transl.).
· See ‘Names Act’, Lov om personnavn, available at https://lovdata.no/dokument/NL/lov/2002-06-07-19 (Norwegian only).
· See Proposition to the Storting, Ot.prp. nr. 31 (2001–2002) Om lov om personnavn (navneloven), available at https://www.regjeringen.no/contentassets/c1f2df08c6e2434b86878cd7c2138745/no/pdfa/otp200120020031000dddpdfa.pdf (Norwegian only).
· The Norwegian Tax Administration handles applications for name changes. Decisions can be appealed to the relevant County Governor.
· See ‘Security Act’, Act relating to national security, available at https://lovdata.no/dokument/NLE/lov/2018-06-01-24 (English transl.), see also ‘Clearance Regulations’, Regulations relating to security clearance and other clearance, available at https://lovdata.no/dokument/SFE/forskrift/2018-12-20-2054 (English transl.).
· Regarding the security clearance system, it is for instance claimed by civil society that practices in security clearance cases exclude individuals based on their connections to other states, and that long processing times, lack of transparency and inadequate appeal opportunities undermine fundamental rights such as the right to work, non-discrimination, and access to effective remedies.
· See White Paper, Meld. St. 9 (2024–2025) Total preparedness – Prepared for crisis and war), available at https://www.regjeringen.no/contentassets/c24e6978185f4a49a7d2689a4741a9b1/en-gb/pdfs/stm202420250009000engpdfs.pdf (English transl.).

Paras 51-65
· See Action Plan, The Norwegian Government’s Action Plan against Racism and Discrimination on the Grounds of Ethnicity and Religion (2020–2023), Ministry of Culture, 2020, available at  https://www.regjeringen.no/contentassets/589aa9f4e14540b5a5a6144aaea7b518/action-plan-against-racism-and-discrimination_uu.pdf (English transl.).
· See Action Plan, Action plan on racism and discrimination – New initiatives 2024–2027, Ministry of Labour and Social Inclusion, 2024, available at https://www.regjeringen.no/contentassets/8da2b05800224771a3548ba4007817e4/a-0061-e-action-plan-racism-and-discrimination_032024.pdf (English transl.).
· See ‘Integration Act’, Lov om integrering gjennom opplæring, utdanning og arbeid, available at https://lovdata.no/dokument/NL/lov/2020-11-06-127 (Norwegian only).
· For the scheme “Norwegian language training and social studies”, the requirement of having completed a fixed number of hours of training is in the new Integration Act replaced with the requirement of a minimum level of Norwegian language proficiency. The target group is the same as in the Introduction Act, but the age has been raised to 18 years. The same is now the case for the target group for the scheme “Norwegian language training and social studies for asylum seekers in reception centres”.
· See White Paper, Meld. St. 17 (2023–2024) Om integreringspolitikken: Stille krav og stille opp, available at https://www.regjeringen.no/contentassets/0b74b84e746a452eb0b64a88c873a6fe/no/pdfs/stm202320240017000dddpdfs.pdf (Norwegian only).
· See Proposition to the Storting, Prop. 81 L (2024–2025) Endringer i integreringsloven mv. (økt arbeidsretting og formell opplæring i introduksjonsprogrammet), available at https://www.regjeringen.no/no/dokumenter/prop.-81-l-20242025/id3094568/ (Norwegian only).
· The Qualification Programme is a full-time individually tailored programme consisting of work-oriented measures combined with a broad range of other activities that facilitate and prepare for the transition to employment. It is administered locally by the municipalities.
· See Directive 2005/36/EC of the European Parliament and of the Council of 7 September 2005 on the recognition of professional qualifications, available at https://eur-lex.europa.eu/eli/dir/2005/36/oj/eng (English).
· The action plan against antisemitism includes measures e.g., to increase knowledge about antisemitism and Jewish religion and culture, as well as measures to strengthen Jewish organisations. See Handlingsplan mot antisemittisme 2025–2030, Ministry of Local Government and Regional Development, 2024, available at https://www.regjeringen.no/contentassets/962f310995e349fbbea77927473556c0/no/pdfs/handlingsplan-mot-antisemittisme-2025-2030.pdf (Norwegian only).
· The action plan against anti-Muslim sentiment contains measures such as obtaining knowledge on Muslims’ experiences with discrimination in interactions with local authorities, maintaining a good dialogue between the police and Muslim faith communities, updating a national guide on hate speech, harassment and threats against politicians, and obtaining information on the impact of racism, discrimination and hate speech on social participation. See Handlingsplan mot muslimfiendtlighet 2025–2030, Ministry of Culture and Equality, 2024, available at https://www.regjeringen.no/contentassets/fd16a9e7ebc9441183a2b901a4b93edf/no/pdfs/handlingsplan-mot-muslimfiendtlighet-2025-2030.pdf (Norwegian only).
· See Report, Report on the Norwegian Government’s follow-up of Beijing Declaration and Platform (2020–2024), Ministry of Culture and Equality, 2024, available at https://www.regjeringen.no/contentassets/cb19f3a18c354e3e81efea720bc8d926/report-on-the-norwegian-governments-follow-up-of-beijing-declaration-and-platform-2020-2024.pdf (English).
· See Report, Voluntary National Review 2021 Norway, Norwegian Ministry of Local Government and Modernisation, 2021, available at https://www.regjeringen.no/contentassets/cca592d5137845ff92874e9a78bdadea/en-gb/pdfs/voluntary-national-review-2021.pdf (English).
· See the Norwegian Directorate for Children, Youth and Family Affairs (Bufdir) website: https://www.bufdir.no/statistikk-og-analyse/etnisitet-religion/.

Para 69-73
· The equality strategy’s goals are: (1) economic independence and a gender-equal labour market, (2) fewer gender-divided educational choices, (3) a society free from violence, rape, sexual harassment, and online hate, (4) freedom from negative social control and honour-related violence, (5) better health for women and men, and (6) an effective toolkit for gender equality. See Strategy for Gender Equality 2025–2030, Ministry of Culture and Equality, 2024, available at https://www.regjeringen.no/contentassets/7824055c55244a87a86bbb4007fe7fcf/en-gb/pdfs/strategi-for-likestilling-mellom-kvinner-og-menn-e.pdf (English transl.).
· The goals of the white paper on sexual harassment are: (1) an equal society, (2) good and effective guidance and enforcement in cases of sexual harassment, (3) a safe and decent working life free from sexual harassment, (4) an educational setting free from sexual harassment, (5) culture and leisure activities, sports, and voluntary work free from sexual harassment, (6) a digital life free from sexual harassment and (7) more knowledge and research on sexual harassment. See White Paper, Meld. St. 7 (2024–2025) Om seksuell trakassering, available at https://www.regjeringen.no/contentassets/af5625a75a494970ae631bafbd6499f2/no/pdfs/stm202420250007000dddpdfs.pdf (Norwegian only).
· See Norwegian Official Report, NOU 2024: 8 The Next Step for Gender Equality, available at https://www.regjeringen.no/contentassets/6571a61b163e49f593eee6ab7a338ff6/no/pdfs/nou202420240008000dddpdfs.pdf (summary in English).
· The equality centres should base their activities on the best available knowledge and help to disseminate and ensure that national professional advice is utilised. Furthermore, the centres should stay updated on, develop, and disseminate knowledge about all grounds of discrimination. In the 2022, each of the centres received an increase in operational funds equivalent to 1-2 positions. This has contributed to increased activity at the centres. The funding was continued in 2023 and further strengthened by NOK 4 million from 2024 onwards, to establish the new equality centre in Western Norway.    
· The goals of the “Boys into Healthcare Professions” project is to be achieved by highlighting role models for boys. This includes ensuring that boys in lower and upper secondary schools receive comprehensive and nuanced information about opportunities in the sector, and helping school staff gain a deeper understanding of how educational choices are influenced by gender and to recognise that the initiative as a tool. 
· Key activities for the “Girls and Technology” programme in 2023 included a nationwide tour for pupils in the 9th and 10th grades, company visits, digital broadcasts, and the “Girls and Technology Days”, which are aimed at girls in upper secondary school who are applying for education at university colleges, universities, and vocational schools.

Para 77
· More information on the CORE – Centre for Gender Research at the Institute for Social Research’s ongoing research project Active equality efforts – Public authorities and employers’ activity duty and the duty to issue a statement is available at https://www.samfunnsforskning.no/english/projects/aktive/active-equality-efforts/index.html (English).

Paras 78-80
· [bookmark: _Hlk197518381]In the project Pay Mapping: A Tool for a More Gender-Equal Workplace?, CORE – Centre for Gender Research at the Institute for Social Research analysed equality reports from 75 large Norwegian companies. The analysis showed that all companies in the study maps and reports on pay differences. The companies considered pay mapping a useful tool that could uncover differences in pay they had not been aware of and for which they had implemented concrete measures to correct. At the same time, the report shows that the companies found pay mapping to be extensive and resource intensive. Particularly, assessing jobs of equal value were found to be labour-intensive by many; at the same time, it was also these assessments that provided new insights for several companies. The researchers looked into the possibility of a national overview of the companies’ pay mapping. They point to an alternative of establishing a national portal for uploading reports and equality statements. See report Gender pay reporting: a tool for a more equal working life?, available at https://hdl.handle.net/11250/3121490 (summary in English). A new report from the Institute for Social Research, Unequal Pay for Equal Work? Pay Differences Between Women and Men, 2015–2022, published in 2024, shows that a significant portion of the wage gap can be explained by generally higher wages in male-dominated parts of the labour market than in the female-dominated parts of the labour market. The wage gap varies across sectors, industries, education groups, occupations, and labour market regions. The researchers finds that women on average have longer education than men, but within fields of study with lower wages. The gap between men and women with equally long education is therefore larger than the gap between all men and women. Explanations include the unequal distribution of men and women in the labour market and of unequal education, experience, and part-time work, in addition to different wages for the same observable characteristics. However, unequal pay for equal characteristics is not necessarily discrimination but can also be due to differences along characteristics. See report Equal pay for equal work? Gender differences in wages, 2015–2022, available at https://hdl.handle.net/11250/3164447 (summary in English).

Paras 81-90
· See White Paper, Meld. St. 33 (2023–2024) En forsterket arbeidslinje – flere i jobb og færre på trygd, available at https://www.regjeringen.no/no/dokumenter/meld.-st.-33-20232024/id3052167/ (Norwegian only).
· See ‘National Insurance Act’, Lov om folketrygd, available at https://lovdata.no/dokument/NL/lov/1997-02-28-19 (Norwegian only).
· See Regulation, Forskrift om universell utforming av informasjons- og kommunikasjonsteknologiske (IKT)-løsninger, available at https://lovdata.no/dokument/SF/forskrift/2013-06-21-732/%C2%A74d#%C2%A74d (Norwegian only).
· See Proposition to the Storting, Prop. 81 L (2016–2017), Lov om likestilling og forbud mot diskriminering (likestillings- og diskrimineringsloven), chapter 22.10.7, available at https://www.regjeringen.no/contentassets/51354b713e3a4b17bf2c85f7dad51789/no/pdfs/prp201620170081000dddpdfs.pdf (Norwegian only).
· See Directive (EU) 2016/2102 of the European Parliament and of the Council of 26 October 2016 on the accessibility of the websites and mobile applications of public sector bodies, available at https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=uriserv%3AOJ.L_.2016.327.01.0001.01.ENG&toc=OJ%3AL%3A2016%3A327%3ATOC (English).

Para 95
· The cases referenced in this paragraph include cases where the Anti-Discrimination Tribunal concluded that there had been a breach of the prohibition on sexual harassment, not a breach, where the case was dismissed or closed, cf. The Act relating to the Equality and Anti-Discrimination Ombud and the Anti-Discrimination Tribunal sections 11 and 12. 

Paras 99-105
· More information on the Labour Inspection Authority may be found in the Norwegian Government’s report to the ILO on Convention No. 81 concerning Labour Inspection in Industry and Commerce from 2024.
· See e.g. the report Helseproblemer og ulykker i bygg og anlegg – rapport 2024, Labour Inspection Authority, 2025, available at https://www.arbeidstilsynet.no/globalassets/rapportar/kompass/kompass-tema-nr-1.-2025-helseproblemer-og-ulykker-i-bygg-og-anlegg.pdf (Norwegian only).
· The National Occupational Health Surveillance (NOA) is established as part of the National Institute of Occupational Health (STAMI).
· In the Labour Inspection Authority’s statistical data over occupational deaths that have occurred within land-based activities statistics, an ‘occupational death’ is defined as a death caused by a workplace accident, where the injured person dies within one year after the accident. A ‘workplace accident’ is defined as a sudden or unexpected external strain or burden that someone has been exposed to at work. Work-related fatalities resulting from violent acts are also included in the statistics.   
· This table shows the number of occupational deaths per year and the total (2019–2023), organised by main activity area. Data from the Labour Inspection Authority, 2024.

	Main activity area
	2019
	2020
	2021
	2022
	2023
	Total

	Agriculture, forestry and fishing
	5
	6
	5
	6
	3
	25

	Mining and quarrying
	1
	0
	0
	1
	1
	3

	Manufacturing
	3
	2
	6
	1
	3
	15

	Water supply, sewerage and waste
	2
	0
	0
	1
	0
	3

	Construction
	9
	8
	9
	8
	6
	40

	Wholesale and retail trade: repair of motor
vehicles and motorcycles
	1
	0
	0
	0
	3
	4

	Transportation and storage
	5
	7
	7
	7
	6
	32

	Accommodation and food service activities
	0
	1
	1
	0
	1
	3

	Professional, scientific and technical activities
	0
	0
	0
	0
	1
	1

	Administrative and support service activities
	2
	3
	2
	2
	1
	10

	Public administration and defence
	1
	0
	1
	0
	0
	2

	Education
	0
	0
	0
	0
	1
	1

	Human health and social work activities
	0
	1
	0
	0
	0
	1

	Unknown
	0
	0
	0
	1
	0
	1

	Total 
	29
	28
	31
	27
	26
	141



Paras 107-122
· See The Norwegian Social Insurance Scheme 2025, Ministry of Labour and Social Inclusion, 2025, available at https://www.regjeringen.no/contentassets/7404ed915a2b492fa10288752e82b132/the-norwegian-social-insurance-scheme-2025.pdf (English transl.)
· More information on Indexation of the National Insurance Scheme’s ‘Basic Amount’ and Pensions are available at the Government’s website, https://www.regjeringen.no/en/topics/pensions-and-welfare/innsikt/the-social-security-system/indexation-of-the-national-insurance-schemes-basic-amount-and-pensions/id2008616/ (English).
· See ‘New Old-age Pension Act’, Lov om endringer i folketrygdloven, available at https://lovdata.no/dokument/NL/lov/2009-06-05-32 (Norwegian only).
· See ‘Social Services Act’, Act on social services in the labour and welfare administration, available at  https://lovdata.no/dokument/NL/lov/2009-12-18-131 (Norwegian only).
· The financial social assistance rates are adjusted every year according to the consumer price index.
· See Guide, Barnets beste – En veileder for deg som jobber i NAV, Norwegian Labour and Welfare Administration, 2024, available at https://www.nav.no/_/attachment/inline/8c452487-1e12-4bc2-b084-bf8b1e04bc07:e520eac15d0ddcac0733b644ccdc5f0a655fc761/Barnets%20beste%20-%20veileder%2020032024.pdf (Norwegian only)
· See Regulation, Forskrift om sosiale tjenester for personer uten fast bopel i Norge, issued pursuant to the Social Services Act, section 2. Available at https://lovdata.no/dokument/SF/forskrift/2011-12-16-1251 (Norwegian only)

Paras 123-125
· See White Paper, Meld. St. 6 (2023–2024) Et forbedret pensjonssystem med en styrket sosial profil, available at https://www.regjeringen.no/contentassets/5d8550e1045d4f8684acdf893bd10b50/no/pdfs/stm202320240006000dddpdfs.pdf (Norwegian only). Important elements in the settlement are:
· From the 1964 cohort and onwards, age limits in the pension system will be increased in line with life expectancy.
· The unconditional retirement age for the National Insurance Scheme’s old-age pension, currently at 67 years, will be referred to as the ‘standard pensionable age’ (SPA).
· All age limits in the pension system will be adjusted in line with the adjustment of the SPA. 
· The upper age limit for other income security schemes in the National Insurance Scheme system (including disability pensions) will also increase in line with the SPA.
· The minimum pension level will follow the general economic development, by adjusting minimum levels at the standard retirement age with the basic amount (wage indexation).

Paras 126-141
· See ‘The Marriage Act’, Act on marriage, available at https://lovdata.no/dokument/NL/lov/1991-07-04-47 (English transl.).
· See Proposition to the Storting, Prop. 36 S (2023–2024) Opptrappingsplan mot vold og overgrep mot barn og vold i nære relasjoner (2024–2028) – Trygghet for alle, available at  https://www.regjeringen.no/contentassets/9f13c290967946d9b9ccf721bcfa58b8/no/pdfs/prp202320240036000dddpdfs.pdf (Norwegian only).
· See Action Plan, Sametingets handlingsplan mot vold 2023–2025, Sámediggi, 2023, available at https://sametinget.no/_f/p1/i9e6bf0b3-d042-4814-8c64-7ebee191b1d7/sametingets-handlingsplan-mot-vold-2023-2025-norsk.pdf (Norwegian, North Sámi and South Sámi only).
· See ‘Criminal Procedure Act’, Act relating to legal procedure in criminal cases, available at https://lovdata.no/dokument/NL/lov/1981-05-22-25 (Norwegian only).
· See ‘The Penal Code’, available at https://lovdata.no/dokument/NLE/lov/2005-05-20-28 (English transl.).
· See ‘Execution of Sentences Act’, Act relating to the execution of sentences etc., available at https://lovdata.no/dokument/NLE/lov/2001-05-18-21 (English transl.).
· See Action Plan, Freedom from Negative Social Control and Honour Based Violence 2021–2024, Ministry of Education and Research, 2022, available at https://www.regjeringen.no/globalassets/departementene/dio/ukraina/some-bilder-plakater/freedom-from-negative-social-control-and-honour-based-violence-2021-2024.pdf (English transl.).
· See Proposition to the Storting, Prop. 12 S (2016–2017) Escalation Plan Against Violence and Abuse (2017–2021), available at https://www.regjeringen.no/contentassets/f53d8d6717d84613b9f0fc87deab516f/no/pdfs/prp201620170012000dddpdfs.pdf (Norwegian only), and action plans Freedom from Violence (2021–2024), Ministry of Justice and Public Security, 2021, available at https://www.regjeringen.no/contentassets/9c4fb648c66c4c1eb2e58f645eb870b8/209755-jd-frihetfravold-web.pdf (Norwegian only), and Safety, diversity and openness – The Norwegian Government’s Action Plan Against Discrimination Based on Sexual Orientation, Gender Identity, Gender Expression and Gender Characteristics (2021–2024), Ministry of Culture, 2021, available at https://www.regjeringen.no/contentassets/023227879f06471793113a7f116e71b9/210624-handlingsplan-lhbtiq_-.pdf (Norwegian only).
· See Norwegian Official Report, NOU 2022: 21 Strafferettslig vern av den seksuelle selvbestemmelsesretten – Forslag til reform av straffeloven kapittel 26, available at https://www.regjeringen.no/contentassets/478ade7f5c3844c08ba9a090e72539cd/no/pdfs/nou202220220021000dddpdfs.pdf (Norwegian only).
· See Proposition to the Storting, Prop. 132 L (2024–2025) Endringer i straffeloven (samtykke til seksuell omgang m.m.), available at https://www.regjeringen.no/contentassets/f615a34a015646c99de0876a1da4783e/no/pdfs/prp202420250132000dddpdfs.pdf (Norwegian only).
· See Norwegian Official Report, NOU 2024: 4 Voldtekt – et uløst samfunnsproblem, available at https://www.regjeringen.no/contentassets/837fb67492034388a20e378814135863/no/pdfs/nou202420240004000dddpdfs.pdf (Norwegian only).

Paras 142-144
· See Regulation, Forskrift om omsorgen for enslige mindreårige som bor i asylmottak, issued pursuant to the Immigration Act, available at https://lovdata.no/dokument/SF/forskrift/2021-05-12-1520  (Norwegian only).
· The County Governor of Østfold, Buskerud, Oslo and Akershus is responsible for supervision of care at reception centres with unaccompanied asylum-seeking minors throughout the country.
· [bookmark: _Hlk190438306]See ‘Health and Care Services Act’, Lov om kommunale helse- og omsorgstjenester m.m., available at https://lovdata.no/dokument/NL/lov/2011-06-24-30 (Norwegian only).

Paras 145-154
· See ‘Child Welfare Act’, Act relating to child welfare, available at https://www.regjeringen.no/contentassets/221b1c050f72434b8fb56564af085ea7/ny-barnevernslov-1.-januar-2023-en.pdf (English transl.).
· See White Paper, Meld. St. 29 (2023–2024) Fosterheim – ein trygg heim å bu i, available at  https://www.regjeringen.no/contentassets/623f2b1aaa9d4f9c9b68e2299672d5a3/nn-no/pdfs/stm202320240029000dddpdfs.pdf (Norwegian only). The white paper also signals the Government’s intention to develop specific support schemes for parents whose children are in foster care.
· The structured procedure consists of several steps: 1) Assessment and initiation: The child welfare service assesses the child’s needs and initiates the procedure. 2) Collaboration: Cooperation between child welfare services and health services to ensure comprehensive follow-up. 3) Assessment and investigation: Conducted by health services to identify the child's health needs. 4) Status Meeting: Evaluation of the child's situation and planning of further measures. 5) Conclusion: The procedure concludes when the goals are achieved but can be reactivated if needed.
· [bookmark: _Hlk197521779]See Strategy, Vårt felles ansvar – ny retning for barnevernets institusjonstilbud, Ministry of Children and Families, 2024, available at  https://www.regjeringen.no/contentassets/4c19011094d048dfac26f4c631127cb7/no/pdfs/vart-felles-ansvar-strategi.pdf (Norwegian only).
· The health professionals’ teams connected to child welfare institutions will both arrange necessary healthcare and supervise employees in matters of health. To simplify the collaboration, a role has already been established for a child welfare officer in mental health services for children and adolescents.
· The County Governor can examine all aspects that are important for the institution to provide services and measures that are proper and in the best interest of each child. Supervision must take place on-site as often as necessary, and at least twice a year. Institutions that receive children based on the child’s own behaviour must be supervised on-site at least four times a year. The County Governor prepares an annual report that includes an overview of the number of on-site supervisions carried out and an overview of supervision conversations with children.

Para 159-163
· See White Paper, Meld. St. 33 (2023–2024) En forsterket arbeidslinje – flere i jobb og færre på trygd, available at https://www.regjeringen.no/no/dokumenter/meld.-st.-33-20232024/id3052167/ (Norwegian only).
· See Report, En barndom for livet – Økt tilhørighet, mestring og læring for barn i fattige familier, 2024, available at https://www.regjeringen.no/contentassets/df568c8ea68f48d6b03f2cca6149cf77/no/pdfs/barn-i-fattige-familier.pdf (Norwegian only).
· Strategy, Statusdokument for videreføring av Like muligheter i oppveksten – Samarbeidsstrategi for barn og ungdom i lavinntektsfamilier, Ministry of Children and Families, 2024, available at https://www.regjeringen.no/contentassets/e28c43fc317c4c1dabf5bf5758433bbe/no/pdfs/statusdokument_like-muligheter-i-oppveksten.pdf (Norwegian only).
· See Action Plan, Alle inkludert! Handlingsplan for like muligheter til å delta i kultur-, idretts- og friluftslivsaktiviteter, 2024–2026, Ministry of Culture and Equality, 2024, available at https://www.regjeringen.no/contentassets/8f16bda53f3844d09c5df254e3a9add8/no/pdfs/alle-inkludert.pdf (Norwegian only).

Paras 164-179
· See White Paper, Meld. St. 13 (2023–2024), Bustadmeldinga – Ein heilskapleg og aktiv bustadpolitikk for heile landet, available at https://www.regjeringen.no/contentassets/1b62b93f23da4bfea02d860f380fab87/nn-no/pdfs/stm202320240013000dddpdfs.pdf (Norwegian only).
· See ‘Social Housing Act’, Lov om kommunenes ansvar på det boligsosiale feltet, available at https://lovdata.no/dokument/NL/lov/2022-12-20-121 (Norwegian only).
· The municipalities have approx. 110,000 rental homes including care homes at their disposal. In 2022, 22,150 households were allocated municipal housing, while 3,666 households were on a waiting list.
· See ‘Planning and Building Act’, Lov om planlegging og byggesaksbehandling, available at https://lovdata.no/dokument/NL/lov/2008-06-27-71?q=Pbl (Norwegian only).
· See ‘Tenancy Act’, Lov om husleieavtaler, available at https://lovdata.no/dokument/NL/lov/1999-03-26-17 (Norwegian only).
· See Norwegian Official Report, NOU 2024: 19 Ny boligleielov, available at https://www.regjeringen.no/contentassets/2dfc16958c5642eeae165a37b134dfe6/no/pdfs/nou202420240019000dddpdfs2.pdf (Norwegian only).

Paras 184-187
· See Strategy, God og riktig mat hele livet – Nasjonal strategi for godt kosthold og ernæring hos eldre i sykehjem og som mottar hjemmetjenester, Ministry of Health and Care Services, 2021, available at https://www.regjeringen.no/globalassets/departementene/hod/folkehelse/i-1204-b_ernaringsstrategi_uu.pdf (Norwegian only).
· See White Paper, Meld. St. 24 (2022–2023) Fellesskap og meistring – Bu trygt heime, available at https://www.regjeringen.no/contentassets/a8280e2548c04d3ea6898078480bfa0c/nn-no/pdfs/stm202220230024000dddpdfs.pdf (Norwegian only).
· The target group for the TryggEst model, vulnerable adult residents, includes those with physical or cognitive disabilities, the elderly, people with dementia, somatic diseases, mental health issues, substance abuse problems, or long-term illnesses.
· The number of municipalities that have adopted the TryggEst model has increased from 28 in 2022 to 55 in 2023. Another 27 new municipalities started the process in 2024.

Para 190
· Residency is defined as being registered as a resident in the National Population Register, cf. the Regulation on Patient Rights, General Practitioner Services section 2, available at https://lovdata.no/dokument/SF/forskrift/2012-08-29-843 (Norwegian only).

Paras 192-202
· See White Paper, Meld. St. 23 (2022–2023) Opptrappingsplan for psykisk helse (2023–2033), available at https://www.regjeringen.no/contentassets/0fb8e2f8f1ff4d40a522e3775a8b22bc/no/pdfs/stm202220230023000dddpdfs.pdf (Norwegian only). The ‘Escalation plan’ is organised along three “axes”. Each dimension is followed by selected thematic areas with associated measures. The axes are: 1) Health promotion and preventive mental health work, 2) Good and accessible services where people live and 3) Services for people with long-term and complex needs.
· See ‘Patient and User Rights Act’, Lov om pasient- og brukerrettigheter, available at https://lovdata.no/dokument/NL/lov/1999-07-02-63 (Norwegian only).
· See Proposition to the Storting, Prop. 31 L (2024–2025) Endringer i psykisk helsevernloven og pasient- og brukerrettighetsloven mv. (bedre beslutningsgrunnlag og behandling), available at https://www.regjeringen.no/contentassets/efb69409734b40159b32e06567dc51aa/no/pdfs/prp202420250031000dddpdfs.pdf (Norwegian only).
· In 2022, the Government appointed a committee (the ‘Consent Committee’) tasked with evaluating the 2017 legislative amendment that introduced “lack of capacity to consent” as a criterion for the use of compulsory observation, involuntary mental health care, and examination and treatment without consent. The Committee, which submitted its report in 2023, recommended maintaining the criterion but emphasised the need for adjustments to the legislation. It furthermore referred extensively to the Coercion Law Committee’s assessments and proposals but recommended, i.a., that the standard of proof for lack of capacity to consent be lowered from “manifestly” to “predominantly likely.” See Report, Bedre beslutninger, bedre behandling – rapport, 2023, available at https://www.regjeringen.no/contentassets/0f3c47e50f144edb99f475e358d7126b/no/pdfs/rapport_bedre_beslutninger_bedre_behandling.pdf (Norwegian only).
· The ‘Coercion Law Committee’, which submitted its report in 2019, was tasked with revising the legislation governing the use of coercion with individuals suffering from severe mental disabilities, intellectual disabilities, substance abuse disorders, and patients lacking capacity to consent who oppose healthcare interventions. It proposed unified, more diagnosis-neutral rules on coercion and interventions without consent in health and care services. See Norwegian Official Report, NOU 2019: 14 Tvangsbegrensningsloven – Forslag til felles regler om tvang og inngrep uten samtykke i helse- og omsorgstjenesten, available at https://www.regjeringen.no/contentassets/78974ebb760a412cb646611ad2e57b9d/no/pdfs/nou201920190014000dddpdfs.pdf (summary in English).
· See ‘Mental Health Care Act’, Lov om etablering og gjennomføring av psykisk helsevern, available at https://lovdata.no/dokument/NL/lov/1999-07-02-62 (Norwegian only).

Paras 203-210
· See Norwegian Official Report, NOU 2019: 26 Rusreform – fra straff til hjelp, available at https://www.regjeringen.no/contentassets/78d1c46cd04f42f881e1ad0376c09c2e/no/pdfs/nou201920190026000dddpdfs.pdf (Norwegian only).
· See Supreme Court Judgments, HR-2022-732-A, available at https://lovdata.no/dokument/HRENG/avgjorelse/hr-2022-732-a-eng (English summary) and HR-2022-731-A available at https://lovdata.no/dokument/HRENG/avgjorelse/hr-2022-731-a-eng (English summary).
· ‘Small amounts’ is considered as five grams in respect of heroin, amphetamine, or cocaine.
· See Norwegian Official Report, NOU 2024: 12 Håndheving av mindre narkotikaovertredelser, available at https://www.regjeringen.no/contentassets/bdaa4218a48946cd950812e0f62837fb/no/pdfs/nou202420240012000dddpdfs.pdf (Norwegian only).
· See Proposition to the Storting, Prop. 112 L (2024-2025) Endringer i straffeloven og legemiddelloven mv. (befatning med mindre mengder narkotika til egen bruk), available at https://www.regjeringen.no/contentassets/f35589e9bc5c4cedaacb4fd5bf8ad65c/no/pdfs/prp202420250112000dddpdfs.pdf (Norwegian only).
· See ‘Medicines Act’, Lov om legemidler m.v. (legemiddelloven), available at https://lovdata.no/dokument/NL/lov/1992-12-04-132 (Norwegian only).
· As an example, for persons under the age of 18 who are found guilty after the proposed provision by the Committee on drug use and possession etc. of smaller amounts of drugs for personal use, the person should normally receive a suspended sentence on the condition that the person attends a meeting with the advisory unit. An important goal is to prevent younger persons from getting involved in illegal drugs.
· See White Paper, Meld. St. 5 (2024–2025) Safety, community, and dignity. The prevention and treatment reform to address substance use – Part I. A new policy for prevention, harm reduction and treatment, available at https://www.regjeringen.no/contentassets/eaf80c49b41b4d9eae9268019e1526cd/no/pdfs/stm202420250005000dddpdfs.pdf (Norwegian only)
· The ‘drug reform’ includes six priority areas: 1) Promote equal treatment and fulfil the right to health and quality of life; 2) strengthen the effort to prevent overdoses (including preventing alcohol related deaths); 3) promote knowledge-based prevention efforts; 4) promote the user, family and next of kin perspective; 5) further develop treatment and follow-up services; and 6) further develop and build competence.
· See the NIM reports Drug use and human rights, 2022, available at https://www.nhri.no/en/2023/drug-use-and-human-rights/ (English summary), and You don’t belong here, 2024, available at https://www.nhri.no/en/2024/you-dont-belong-here/ (English summary).
· See ‘Consumption Rooms Act’, Lov om ordning med brukerrom for inntak av narkotika, available at https://lovdata.no/dokument/NL/lov/2004-07-02-64 (Norwegian only).

Paras 211-223
· See ‘Education Act’, Lov om grunnskoleopplæringa og den vidaregåande opplæringa, available at https://lovdata.no/dokument/NL/lov/2023-06-09-30 (Norwegian only). The new Education Act also introduces a free right to re-select a study programme until the student is 19 years old, in contrast to the previous right to one re-selection. Those who have not exercised the right to re-selection before they are 19 years old, are entitled to one re-selection later, cf. the Act section 5-5.
· See White Paper, Meld. St. 34 (2023–2024) En mer praktisk skole – Bedre læring, motivasjon og trivsel på 5.–10. trinn, available at https://www.regjeringen.no/contentassets/dcc936e85f4c43bf90ecf0bafabb00a8/no/pdfs/stm202320240034000dddpdfs.pdf (Norwegian only).
· See ‘Kindergarten Act’, Act relating to kindergartens, available at https://lovdata.no/dokument/NLE/lov/2005-06-17-64 (English transl.).
· White Paper, Meld. St. 19 (2023–2024) Profesjonsnære utdanningar over heile landet, available at https://www.regjeringen.no/no/dokumenter/meld.-st.-19-20232024/id3032273/ (Norwegian only).
· Schools are important arenas for social and cultural inclusion. Teaching resources to counter group-focused enmity are developed for use in the various teacher education programmes. The Directorate for Education and Training has developed a mapping tool for mapping students’ Norwegian skills. Several measures have been initiated to assists the municipalities in their work to provide good quality education for newly arrived children and youth. The National Centre for Multicultural Education (NAFO) has developed several multilingual digital resources and tools to use in kindergartens and for teaching newly arrived students. NAFO has also developed online mini-courses and resources for teachers and schools teaching newly arrived students.

Para 223
· White Paper, Meld. St. 13 (2022–2023) Samisk språk, kultur og samfunnsliv – Kompetanse og rekruttering i barnehage, grunnopplæring og høyere utdanning, available at https://www.regjeringen.no/contentassets/b821abc5741f4047a69af6de618cb172/no/pdfs/stm202220230013000dddpdfs.pdf (Norwegian only).
· ‘Sami Act’, Lov om Sametinget og andre samiske rettsforhold, available at https://lovdata.no/dokument/NL/lov/1987-06-12-56 (Norwegian only).
· The pupils must have training in accordance with the ‘Sami Curriculum’ (Læreplanverket for Kunnskapsløftet – samisk), cf. the training regulations section 1-2 para. 1. See Regulation, Forskrift om grunnskoleopplæringa og den vidaregåande opplæringa, available at https://lovdata.no/dokument/SF/forskrift/2024-06-03-900/KAPITTEL_1#KAPITTEL_1 (Norwegian only).

Para 224-230
· White Paper, Meld. St. 23 (2020–2021) Musea i samfunnet – Tillit, ting og tid, available at https://www.regjeringen.no/contentassets/573ad8ffd103469087db8ee693de5060/nn-no/pdfs/stm202020210023000dddpdfs.pdf (Norwegian only).
· White Paper, Meld. St. 22 (2022–2023) Kunstnarkår, available at https://www.regjeringen.no/no/dokumenter/meld.-st.-22-20222023/id2983542/ (Norwegian only).
· See Strategy, Rom for deltakelse – regjeringens kulturfrivillighetsstrategi (2023–2025), Ministry of Culture and Equality, 2023, available at https://www.regjeringen.no/contentassets/a1e73651f91042d690d9d5afaae13cd9/no/pdfs/rom-for-deltakelse.pdf (Norwegian only).
· [bookmark: _Hlk197524276]See Action Plan, Handlingsplan for like muligheter til å delta i kultur-, idretts- og friluftslivsaktiviteter, 2024–2026, Ministry of Culture and Equality, 2024, available at https://www.regjeringen.no/contentassets/8f16bda53f3844d09c5df254e3a9add8/no/pdfs/alle-inkludert.pdf (Norwegian only).
· In 2024, an additional NOK 258 million was allocated to organisations within sport, the music field, and youth clubs. These funds were directed to areas with a high proportion of low-income families, fostering more local activities in youth clubs. In 2024, grants for sports facilities and organisations contributing to recreational activities totalled more than NOK 4.3 billion. In 2024, the Government also allocated an extra NOK 255 million to include all children in culture and sports. 
· White Paper, Meld. St. 18 (2020–2021) Oppleve, skape, dele – Kunst og kultur for, med og av barn og unge, available at https://www.regjeringen.no/contentassets/57f98cf5845f4d3093b84a5f47cef629/nn-no/pdfs/stm202020210018000dddpdfs.pdf (Norwegian only).
· Strategy, Sammen om lesing – Leselyststrategien 2024–2030, Ministry of Culture and Equality and Ministry of Education and Research, 2024, available at https://www.regjeringen.no/contentassets/9c687990504d44c8a6aaf363a2bed626/no/pdfs/sammen-om-lesing.pdf (Norwegian only).

Para 231-234
· See White Paper, Meld. St. 5 (2022 – 2023) Long-term plan for research and higher education (2023–2032), available at https://www.regjeringen.no/contentassets/9531df97616e4d8eabd7a820ba5380a9/en-gb/pdfs/stm202220230005000engpdfs.pdf (English transl.).
· See Norwegian Official Report, NOU 2022: 2 Academic freedom of expression – A good culture of free speech must be built from the bottom up, every single day, available at https://www.regjeringen.no/contentassets/ec388f0a1dcc4a628fda2fe95e5ddba7/en-gb/pdfs/nou202220220002000engpdfs.pdf (English transl.).
· See Report, Hvordan skal vi dele forskningsdata? Utredning og anbefalinger om lisensiering og tilgjengeliggjøring, Research Council of Norway, 2021, available at https://www.forskningsradet.no/siteassets/publikasjoner/2021/hvordan-skal-vi-dele-forskningsdata.v2.pdf (Norwegian only).
· The “FAIR” principles are: Findable, Accessible, Interoperable og Re-usable research results.
· See Report, Et helhetlig forskningssystem for åpen, skjermet og gradert forskning, Research Council of Norway, Norwegian Defence Research Establishment and Norwegian National Security Authority, 2024, available at https://nsm.no/getfile.php/1313966-1717497860/NSM/Filer/Dokumenter/Rapporter/Helhetlig%20forskningssystem.pdf (Norwegian only).
· See Norwegian Official Report, NOU 2024: 14 Med lov skal data deles – Ny lovgivning om viderebruk av offentlige data, available at https://www.regjeringen.no/contentassets/ec9622e214a04054966aa72f34df7490/no/pdfs/nou202420240014000dddpdfs.pdf (Norwegian only).
