ADDITIONAL INFORMATION
SUBMITTED BY THE REPUBLIC OF LITHUANIA
TO THE COMMITTEE ON THE ELIMINATION OF DISCRIMINATION AGAINST WOMEN ON 6TH PERIODIC REPORT
AT THE 74TH SESSION OF THE COMMITTEE


Regarding the ratification of the ILO Convention on Social Security (Minimum Standards) No. 102 
The Ministry of Social Security and Labour has already started the preparation process regarding the ratification of the ILO Convention No. 102. The expediency of the Convention No. 102 ratification has been discussed with the national social partners and relevant institutions. On 25-25 February 2019 the Ministry of Social Security and Labour held the meeting in Lithuania with the ILO social policy experts  to discuss the issues of the implementation of Convention No. 102 and the compliance of national laws and regulations regarding the provisions of the Convention No. 102.
Regarding the ratification of the ILO Convention on Domestic Workers No. 189
[bookmark: _GoBack]By accepting the inspirations of the International Labour Organization, Lithuania ensures and protects the fundamental rights and freedoms of domestic workers, as well as child domestic workers, by national legislation. There is no specific national legislation covering the sector of domestic work in Lithuania. All employees, including domestic workers, are subject to the provisions of the Labour Code, the Law on Safety and Health at Work and other legislation governing the safety and health of workers. The provisions of the Civil Code shall apply to self-employed persons (providing household services on the basis of civil contracts). According to the Article 17 of the Convention No 189, each Member shall develop and implement measures for labour inspection, enforcement and penalties with due regard for the special characteristics of domestic work, in accordance with national laws and regulations. In so far as compatible with national laws and regulations, such measures shall specify the conditions under which access to household premises may be granted, having due respect for privacy. Usually, domestic work is not based on employment relations but on civil contracts. The control of civil contracts does not fall within the competence of the State Labour Inspectorate and the Ministry of Social Security and Labour. The State Labour Inspectorate does not have any information on the households contracting domestic workers, which would make it difficult to provide a mechanism to monitor the implementation of the Convention No 189A.


Regarding the pensionable age
In 2019 the pensionable age for women is 62 years 8 months and for men is 63 years 10 months. In 2026 it is planned that the pensionable age both for women and men will be the same – 65 years. Despite the fact that for now the retirement age is different, the Article 26 of the Labour Code of the Republic of Lithuania establishes that an employer cannot discriminate an employee on the ground of age. It means that even though a woman has reached the retirement age, she can still work. She can terminate the contract only by her initiative. The same counts for men.
Regarding the life expectancy gap between women and men in rural areas
Lithuania is generally characterised by the significant gap in life expectancy between women and men. Life expectancy of women is significantly higher than life expectancy of men. 
In 2017 (latest available data) life expectancy at birth for men was 70.70 years, for women 80.38 years, in rural areas 69.38 and 79.32 years respectively. Due to this trend, there are significantly more elderly women than men in urban, as well in rural areas. The table below illustrates this trend in rural areas, when the proportion of men is decreasing with the age. 
Average annual number of population by sex and age group in rural areas
	Age group
	Men. Number of persons
	Women. Number of persons

	50–54
	38 369
	35 850

	55–59
	38 753
	37 379

	60–64
	29 080
	30 903

	65–69
	22 681
	27 498

	70–74
	15 598
	23 545

	75–79
	13 480
	25 858

	80–84
	9 076
	21 505

	85 and older
	5 589
	17 843



To improve the situation, special programs aiming at improving health are being implemented (on cancer prevention, substance abuse, tackling causes of suicides). Elderly people of pensionable age can receive widows/ widowers pension.  
Regarding the reduced age for marriage
According to the Article 3.14 (4) of the Civil Code of the Republic of Lithuania, pregnancy constitutes a significant circumstance for the reduction of the marriageable age. During the court proceedings regarding the reduction of the marriageable age, the respective court must consider the opinion of the parents or guardians (providers) of the person who wishes to enter therein, as well as examine the latter’s mental and psychological condition, financial situation, and the significance of the reasons for marriage. It is not foreseen to amend Article 3.14 (3) of the Civil Code in the near future. The State Child Rights Protection and Adoption Service must provide its conclusions regarding the necessity of the reduction of the marriageable age, and the compliance thereof with the interests of the underage person in question.
Article 2.5 of the Civil Code states that where the law permits a natural person to marry before the age of eighteen, the person under that age shall acquire full civil capacity from the time of marriage. If the marriage is subsequently dissolved or annulled for reasons unrelated to marital age, the minor shall not cease to have full legal capacity. It means that a person who is allowed to marry until the age of eighteen and in the cases of pregnancy – sixteen, gains all rights and responsibilities of an adult and is no longer considered as a child.
Regarding recreational activities, sports, culture life of women
Lithuania commits to submit the information regarding women’s participation in recreational activities, sports, culture life in its next periodic report.
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