Annex 2

Discrimination Law Review
Eight recommendations of priority
[bookmark: _GoBack]
(a)	To introduce express provisions in the Sex Discrimination Ordinance (Cap. 480) (SDO) prohibiting direct and indirect discrimination on the grounds of breastfeeding, and to include expression of milk in the definition of breastfeeding;
(b)	to amend the Race Discrimination Ordinance (Cap. 602) (RDO) provisions prohibiting direct discrimination and harassment by replacing references to “near relative” with references to the more widely defined “associate”;
(c)	to amend the RDO to include protection from direct and indirect racial discrimination and racial harassment by imputation that a person is of a particular race or racial group;
(d)	to amend relevant provisions of the SDO, RDO and Disability Discrimination Ordinance (Cap. 487) (DDO) to provide protection from sexual, racial and disability harassment to persons working in a common workplace;
(e)	to amend relevant provisions of RDO and DDO to provide protection from racial and disability harassment of service providers by service users;
(f)	to amend relevant provisions of the RDO and DDO to provide protection from racial and disability harassment between service providers and service users, where such harassment take place outside Hong Kong, but on Hong Kong registered aircraft and ships;
(g)	to amend the SDO and DDO to protect members and applicants for membership of a club from sexual and disability harassment by the management of the club; and


(h)	to repeal relevant provisions of the SDO, Family Status Discrimination Ordinance (Cap. 527) and RDO which disallow the award of damages if the respondent in an indirect discrimination case can prove that the requirement or condition was not applied with intention to discriminate.
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