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Check against delivery!

Madame Chair, 

Excellencies, 

Ladies and Gentlemen
I would like to briefly highlight some of the key developments that my country has made before we proceed with further dialogue on specific articles of the conventions. 
Definition of Discrimination and Legislative Framework 
Timor-Leste considers gender equality and inclusion are transversal issues to the development. Therefore, at the moment the government does not foresee adopting a specific law on gender equality but systematically mainstream gender equality in key legal acts such as the Law against Trafficking in Persons, Law on the Creation of the Social Security Contributory Regime and the Law on establishing the Special Regime for Definition of Ownership of immovable Property and other laws. 

Access to Justice 

The mobile court system is an important complementary measure to the existing courts that have established in four jurisdictions in Timor-Leste as the Government’s efforts to enhance access to formal justice to rural communities including women. It permits the convening of hearings in 9 municipalities where fixed courts are not yet established. The number of cases assessed by mobile courts has been rising each year.  Overall, women represent about 33 per cent of the total beneficiaries to mobile court. 
The government is also provide public legal aid iby the Office of the Public Defender – OPD. Based on the Decree- Law N° 10/2017, OPD “responsible for providing full and free judicial and extrajudicial assistance to citizens who need it due to their economic or social situation” (Art. 1.1), covering both civil and criminal matters. There are 34 (14 Female and 20 Male) judges, 36 (6 Female and 30 Male) prosecutors, 34 (5 female and 29 male) public defenders and about 100 (35 Female and 65 Male) trained lawyers in Timor-Leste. 
The Access to Justice Clinics (AJCs) programme, developed in response to the limited access to the formal justice system, especially for rural populations and piloted in 2 judicial districts (Suai and Baucau) since 2016, provides free legal information and consultation services. 
National Women Machinery’s resources 

The Annual Budget for the Secretary of State for Equality and Inclusion (SEII) has increased significantly in 2023 to strengthen its roles as a government institution that coordinates and advocates for gender equality and inclusion in the government’s policies, laws, programmes, plans and budget, promoting gender equality, social inclusion, prevent and combat gender-based violence as well as to empower women economically and politically. 
Gender Working group is now established in almost all line ministries and actively engaged and participates in the National Gender Working Group’s regular meetings. Similarly, efforts to improve the technical capacity of Gender Working Groups (GWG) toward a better implementation of gender mainstreaming principles, especially into budgeting and Annual Action Plans (AAPs) is underway.  

We understand that constant changes in the government structure affect the function of the Gender Working Group. Therefore, SEII continues to coordinate and advocate with other newly established institutions to also establish a Gender Working Group in their respective institutions.
Violence Against Women 

Violence Against Women is the main challenges that country is facing and the Government continues to be committed to eliminate gender-based violence in all spheres.  
The 2016 DHS Survey found that   there is an increase in spousal violence in comparison to the previous survey conducted in 2009/2010, from 31 per cent of violence in 2009/10 to 33 per cent in 2016. A similar trend is observed in terms of spousal sexual violence from 2 per cent in 2009/2010 to 5 per cent in 2016). 
Under the first National Action Plan against Gender-based Violence (NAP GBV) Referral Network was established to facilitate complaints related to violence against women (VAW). The Network guides and supports victims through the reporting (generally to the Vulnerable Person Unit (VPU) of the national police - PNTL), investigation and judicial processes. 

Moreover, SEII and all the partners are conducting training and socialization on the prevention of gender-based violence, and continue to encourage women and men to report cases related to intimate partners. The increase in the cases of gender-based violence recorded to the Vulnerable Police Unit might also be due to women increased knowledge about the process and where to seek help when they experience violence. Timor-Leste National Police has also established a Gender Unit to implement the National Gender Strategy. 
Through the implementation, it has been noted that there are progresses in the prosecution and sentencing of incest by the courts, through efforts in processing of pending cases and new cases in a timely manner. Moreover, the Government, through SEII and relevant partners have established a working group to review and propose the amendment of some articles in the Penal Code and the Law Against Domestic Violence (LADV) to include incest cases with fair and just sentences.
National Action Plan on Gender-Based Violence 2022–2032 
In response to this pervasive issue of gender-based violence in Timor-Leste, national women’s machinery continued the process of revision of second National Action Plan Against Gender-Based Violence (NAP-GBV) 2017 – 2021 that has been concluded.  On 28th September 2022 the Council of Ministers approved the new or third NAP-GBV for the period of 2022 – 2032, which was launched on the opening of the 16 Days Campaign of Activism on Violence Against Women and Girls on 25th November 2022. The NAP against Gender Based Violence established 3 strategic pillars: Pillar (1): Prevention on violence against women and girls; Pillar (2) Provision of essential services to victims of violence against women and girls; pillar (3) Legal support to victims. While coordination, monitoring and evaluation is integrated across all pillars. The Secretary of State for Equality and Inclusion plays an important role to coordinate the implementation of all pillar through inter-ministerial commission mechanism. 
As reported by the UN Women’s Global Database on violence against women, Timor-Leste’s second National Action Plan Against Gender-Based Violence (NAP-GBV) 2017 – 2021 has helped address the GBV problems in Timor-Leste, especially in the context of service delivery for service providers to victims and survivors . 

Moreover, results across all four pillars have been achieved during the five-year implementation of the NAP-GBV 2017 – 2021. Based on the implementation of NAP-GBV, it is reported community leaders, teachers, and students both at the national and local levels have increased their understanding and knowledge of gender equality and gender-based violence. They also acquire knowledge on how to report and refer cases related to gender-based violence to competent institutions through training, socialization, awareness raising and campaigns on gender-based violence prevention, the law against domestic violence, women’s economic empowerment, sexual reproductive health, CEDAW, NAP-GBV and NAP-1325 on Women, Peace and Security.
Media has increased reporting on gender-based violence cases in the last two years following training for media personnel in gender-sensitive reporting and publication. Anger management training is also provided to convicted perpetrators in prison, including providing support for reintegration into the community. 
Women, Peace and Security Development and adoption of the plan 
The National Action Plan on UNSCR 1325 (NAP 1325) was officially adopted in 2016, showing the commitment of the Government to implement the full spectrum of the WPS resolutions. It is organized around four pillars (Participation, Prevention, Protection and Peacebuilding), with 12 Government institutions involved.  Although the NAP-1325 expired in 2020, the Government continues allocating the budget for the implementation of NAP-1325 in 2021, 2022 and 2023.
The Ministry of Interior (MI) is leading the process of developing the second NAP-1325, which will be presented to the Council of Ministers for approval before the end of this Government’s mandate. 

Participation of Women in Politics and Decision-Making 
The current quota requirement for the parliamentarian elections established in 2011 facilitated the elections of 25 women parliamentarians (38 per cent) in 2018, surpassing the 35 per cent minimum quota of women in the Parliament for the third legislature in a row. 
Under the substitution regime, women’s representation in National Parliament has now reached 40%. At the same time, Women’s participation at the executive level (Ministers/Secretaries of State) remains limited with only between 16 per cent and 21 per cent women in the last 3 Governments during the reporting period.

The Government notes the remaining gaps in women’s representation at regional/local authority levels, for example, there is only 5% of women appointed as head of the village (Xefe Suku) and 4% of women appointed as Sub-Village head (Xefe Aldeia). Furthermore, in 2021, only one woman (out of 13) was appointed as the President of Municipal Authorities, one woman as Deputy President of the Special Administrative Region of Oé-Cusse-Ambeno and two women of Sub-Municipal Authorities. To address the challenges, SEII, in collaboration with Grupo Mulheres Parlamentar (Female Parliamentarian Group) of Timor-Leste and civil society organizations, approved a Strategic Framework to promote women’s participation in politics, including engaging political parties and institutions to empower and promote women’s participation in politics and decision-making position.

We also noted that women’s representation remain low in the area of security and defense. At the current statistic shows that women only constituted of 12,83% out of 2,743 Timor-Leste Falintil Defense Force (F-FDTL) and only 2 women Lieutenant who hold a position as chief of protocol and gender equality unit.  While women’s participation in Timor-Leste National Police (PNTL) decision making positions is 14% compare to men 84% out of 4,350 posts and 3 women have participated in Peace Keeping Operation mission from 2020 until 2022. 
Equality in Access to Education 
The rate of attendance at school by age group shows how access in education has improved significantly in recent times. Compared to previous years, in 2015, there were more youth attending school, and they were staying in school longer.  There is 56 per cent of young people between 15 and 24 years old that are in school. 
Moreover, the gender gap in education has been narrowed, improving or surpassing gender parity in education in almost all regions across the country. According to administrative data, girls to boys ratio reached 96.1 per cent at primary level, 117 per cent at secondary – indicating that there are more girls at the appropriate age in school than boys – and 68.5 per cent in vocational secondary level. According to the 2015 Census, the gender parity index was 1 at primary level, 1.21 and 1.20 at pre-secondary and secondary education respectively. 
Re-entry policy 

The 2017 Inclusive Education policy highlights “the right of pregnant girls to continue to attend school, thus eliminating the existing stereotype”. Recently SEII has initiated the drafting of Government Resolution on re-entry policy to be submitted to the Council of Ministers for approval.
In the absence of a re-entry policy, MEJD issued a ministerial dispatch to all schools to allow girls to return to school after giving birth. Additionally, the MEJD also continues to socialize and advocate for schools, teachers, parents and local authorities to allow pregnant girls and young mothers to return to school after giving birth. My Government views that public awareness raising education not only focuses on students but also parents and the public to transform and challenge negative attitudes, social norms and stereotypes about sending girls back to school. 
Access to Health 
Significant progress on Sexual Reproductive Health has occurred in the reporting period, particularly in relation to the reduction of maternal and infant mortality rates. Between the 2010 and 2016 Demographic and Health Surveys (DHS) the maternal mortality ratio (MMR) has reduced from 557/100,000 to 195/100,000 live births, the pregnancy- related mortality rate (PRMR) reduced from 557/100,000 to 218/100,000 live births, infant mortality rate (IMR) has reduced from 45/1,000 to 30/1,000 child births, and children under-5 mortality rate reduced from 64/1,000 to 41/1,000 births. 

The “National Family Health Program” implemented by MoH since July 2015, supported by development partners, intends to bring a “Comprehensive Service Package of Primary Health Care” to the household, providing home visits, clinical consultation, treatment and referrals by health professionals. 
Excellencies, 

Ladies and Gentlemen, 

This concludes a brief overview of the progress that Timor-Leste has made in the implementation of CEDAW. My delegation looks forward to have a constructive dialogue and to provide more information to the questions raised.

Thank you. 
REPÚBLICA DEMOCRÁTICA DE TIMOR-LESTE


SECRETARIA DE ESTADO PARA A IGUALDADE E INCLUSÃO
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