Annex 6

A. During 2014-2018, within the educational institutions such as the Police Academy ,,A.lL
Cuza” and the schools for police agents, separate places for Roma, Hungarians and other
minorities have been allotted, which have increased from year to year.

Allocation of separate admission seats for the MIA professional initial training institutions

Year “Alexandru Ioan Cuza” Police Academy Non-commisioned officers’
schools
Persons Persons Persons Persons Persons
belonging to belonging to belonging to belonging to belonging to
Roma Hungarian other Roma other

minority minority minorities minority minorities
2014 11 8 6 20 12
2015 10 9 5 19 11
2016 11 11 7 33 17
2017 13 13 8 31 17
2018 13 13 8 61 40

Concerning the Romanian Border Police, at the end of 2018, 10 border police officers of Roma
ethnicity were employed within this structure.

Furthermore, during 2014-2018, 2 seats/year were set aside for Roma ethnics at the Border
Police Faculty of “Alexandru loan Cuza” Police Academy. At “Avram Iancu” School of Border
Police Agents, Oradea, seats were allocated for applicants of Roma ethnicity as follows:

- 2014 - 2 allocated seats - 1 filled;

- 2015 - 3 allocated seats — 3 filled,;

- 2016 — 1 allocated seat — O filled;

- 2017 — 3 allocated seats — O filled;

- 2018 — 13 allocated seats — 6 filled.

B. The ,,Mission Possible” project was implemented, between 2014 and 2016 and in 2018, by the
Research and Crime Prevention Institute (RCPI) within GIRP, jointly with the Centre of
Resources for Ethnical and Cultural Diversity Foundation — Cluj and ,,Septimiu Muresan”
School of Police Agents Cluj-Napoca. Its four editions promoted ethnical diversity and ethnical
and cultural equality by means of encouraging young minority people to choose a career within
the police structures.
It was funded by the Romanian Government, through DIR. Its activities were conducted in
Bihor, Brasov, Cluj, Covasna, Harghita, Mures, Satu Mare, Salaj and Sibiu counties and
consisted in:
— producing support materials (posters, flyers, leaflets) and distributing them to their
intended recipients;
— running information campaigns, among national minorities teenagers, aimed at
advertising and promoting a career in the police and the educational offer of the
specialized training institutions, as well as at strengthening the link between police and
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multi-ethnical communities. Over 5000 tenth- and eleventh-grader high-school students
took part in the activities;

organizing four career guidance camps at ,,Septimiu Muresan” School of Police Agents
Cluj-Napoca, attended by over 200 young students, selected based on their performance
in their educational establishments. At the information sessions, topics such as human
rights and preventing discrimination were also tackled;

creating a project Facebook page and producing a video clip and a photo album
presenting the camp, both posted on the above-mentioned Facebook page.



