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Madam Chairperson,
Distinguished members of the Committee on the Protection of the Rights of all Migrant Workers and Members of their Families,
Ladies and Gentlemen,

Good afternoon.  
It is an honour and priviledge to lead the Seychelles delegation at the 39th Session of the Committee on the Protection of the Rights of all Migrant Workers and Members of their Families. We are here to engage in a constructive dialogue with the Committee’s consideration of the second periodic report of the Republic of Seychelles on the implementation of the International Convention on the Protection of the Rights of Migrant Workers and their Families. 
 
The delegation is being headed by myself Mrs Patricia Francourt, the Minister for Employment and Social Affairs. I am pleased to introduce to the Committee the members of my delegation. Namely Ms Veronique Bresson, Principal Secretary for Employment Department; Ms Susan Morel, Chief Policy Analyst for Employment Department; Mrs Erica Dufresnne, Chief Immigration Officer from the Department of Immigration and Civil Status; Ms Michelle Sabury, Director of Trafficking in Persons Secretariat from the Ministry of Internal Affairs and; Mr Victor Hill, Assistant Principal Legal Draftsperson from the Department of Legal Affairs.
 
Madam Chairperson, Members of the Committee,  
The Republic of Seychelles ratified the Convention which we are discussing today on 15th December 1994. In 2015 the initial State Party report was submitted and, in 2020 Seychelles accepted the simplified reporting procedure of the Convention’s Committee. The second periodic report was submitted on 31st January 2024 following technical disruptions in the reporting process.

The submission of the report and the presence of our delegation here today, represents our commitment as a country, to comply with international reporting obligations and, to engage with national stakeholders on implementation of the Convention. As a small island state we have reached a milestone and we are willing Madam Chairperson, to continue working towards achieving our responsibilities under the Convention as we are required. 

The mechanisms in place nationally on migrant workers and protection of their families have facilitated drafting of the report. I would like to highlight that meetings were held with key Government Ministries, Departments and Agencies, Civil Society and Non-Governmental Organizations to obtain information on the list of issues prior to reporting. These were followed by a stakeholders’ validation of the report.
 
Madam Chairperson,  
Seychelles is a Small Island Developing State with a population that has for the first time reached around 121,000. Non-Seychellois citizens represent 17 percent of our population. The presence of non-Seychellois is predominantly reflected in our employed population. Over the years, there have been an increase in demand of labour and today there are 55,000 persons formally employed and around 20,000 non-Seychellois workers who have decided to leave their country of origin to come work in Seychelles.

It is therefore apparent that the growth of the economy is highly reliant on foreign labour, in order to fill the labour market and skills gaps. As a Ministry responsible for protection of migrant workers’ rights, we recognize their contribution and importance. The Employment Act provides equal protection to migrant workers and local workers to thereby ensure their fair treatment on the labour market.


Madam Chairperson, the second periodic report for Seychelles describes the progress made in migration governance and the reality of challenges that we are facing. The first National Labour Migration Policy was introduced in 2019 and it is guided by four strategic interventions and these are: labour migration governance; protection of the rights of migrant workers; attracting, retaining and skills and; fair and effective recruitment. 

The successful implementation of the policy lies in the partnership of key stakeholders. In this respect the Employment Department chairs a multi-stakeholders committee that includes representatives of workers’ union and employers’ organization, in order to monitor the policy’s implementation. The work of the committee is notably guided by an action plan and of particular importance it considers extension of certain benefits to migrant workers, such as social security portability. This activity derives from the second Seychelles Decent Work Country Programme. Other employment policy interventions that also impact migrant workers are discussed on the tripartite National Consultative Committee on Employment, of which I have the pleasure to chair.

I would like to highlight that one of our fundamental policy is compliance with national legal pathway for labour migration. All non-Seychellois workers coming to work must hold a valid work permit and this is enforced at border control upon arrival in the country. The employer must first apply for the position with the Employment Department and thereafter proceeds to Immigration Department to be issued with the work permit. This process ensures that migrants coming to Seychelles are legal and as far as possible their employer adheres to national legislation related to labour, immigration and health.

In addition, the Government is working on the development of an online business platform to facilitate recruitment of non-Seychellois workers, to improve monitoring of the workers throughout their stay and to enhance enforcement against any violation to migrant workers’ rights.

Further to this, the Government has launched the first National Diaspora Policy in July 2024, which is a stepping stone for long term coordination and connection with Seychellois living abroad. They are additions to the human capital of our country and therefore their rights and interests should also be promoted and protected. The Seychelles Diaspora Governance Council will be officially set up next year and chaired by the President of the Republic. 

The continued effort of the Government for decent life of all residents in Seychelles has been acknowledged towards the fight against Trafficking in Persons. For two years consecutively since 2023, Seychelles is ranked Tier 1 in the United States report on trafficking in persons and it is the only country in Africa having reached Tier 1. This achievement touches mostly the migrant workers’ community as they are unfortunately more vulnerable in becoming a victim. I wish to state that from 2018 to 2024, there have been 6 convictions of TIP cases which indicates that the process is working.


As indicated in our report, occurrence of such cases led to a bilateral labour agreement in 2019 with Bangladesh, to strengthen recruitment procedures and protection of human rights of non-Seychellois workers. Today there is a technical taskforce with primary responsibility to coordinate all efforts to combat Trafficking in Persons. In 2019 the Ministry also introduced Regulations for Domestic workers which include provisions for live-in domestic workers who are mainly occupied by migrant workers. I am pleased to announce that in January 2024 Seychelles ratified the ILO Domestic Workers Convention (no. 189) in recognition of the social value and vulnerability of domestic workers.

Additionally, Madam Chairperson, the Ministry of Employment and Social Affairs also launched a mandatory induction programme in 2023 entitled “Work in Seychelles” or WINS. The programme obtained the endorsement of the International Labour Organization (ILO) and the International Organization for Migration (IOM) and the launching of WINS which was live streamed was also followed by these two international organizations.

The WINS programme aims to empower non-Seychellois workers and inform them on their rights, daily working and living conditions in Seychelles, reporting of any issues, in order to safeguard their well-being and facilitate their integration. With the support of our international partner, work is ongoing to develop a software application so that migrant workers and their families can gain access to information of the induction programme at all times. In future we plan to sensitize migrant workers on the Convention through the induction programme.

As you know labour migration is a global phenomenon and Seychelles is fortunate to having received technical assistance from our international partners. The Southern African Migration Management or well known as the SAMM project (2020-2024) between key United Nations Agencies, notably the ILO and the IOM has provided extensive support to Seychelles. These were in the areas of capacity building, migration data assessment, migration profile, bilateral labour migration agreements, ethical recruitment guidelines, exchange visits, amongst others. Moreover, on a regional level Seychelles has participated actively in implementing the labour migration action plan of the Southern African Development Community.

Madam Chairperson, the second periodic report indeed represents further progress achieved by Seychelles to ensure that migrant workers and their families enjoy the same human rights as Seychellois and to foster strong socio-economic outcomes for both countries of origin and destination.

It is my sincere hope that we reach greater milestones. Seychelles will continue to rely on migrant workers for years to come and we are mindful of the challenges that we face in order to effectively meet the requirements of the Convention. Our small population remains central when considering the policy effects of migration nationally. Accordingly, our limited human capacity also deters the full implementation of the Convention. Nevertheless, we trust that through effective stakeholders’ engagement and technical support, we stand to achieve our endeavors. 

Moving forward, we plan to finalize the review of the Employment Act which is almost completed and will be presented to Government and National Assembly next year. The review of the Immigration Decree, Prohibition of Trafficking in Persons and other legislation that governs the legal framework of the Convention, will also be finalized. Strong emphasis will also be placed on enforcement, collaboration with countries of origin, finalizing the proposal for extending pension contribution to migrant workers and raising awareness on the Convention. 

In conclusion, Madam Chairperson, Members of the Committee, I would like to thank you for the invitation to allow Seychelles to interact constructively with the Committee on its second periodic report. This reporting exercise is important, as it is an essential mechanism to share our practices and provide you with further information you require on the implementation of the rights under the Convention on migrant workers and their families by Seychelles. It also enables the Committee to assess our report and make concluding recommendations for improved implementation of the Convention. 

Let us remember that migrants’ rights ARE human rights and this must remain central to discussions on migration. In today’s world, migrant workers play an undeniable role in the global economy and by working together we can ensure their safe and orderly migration. 

I thank you Madam Chairperson.  
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