FOLLOW-UP INFORMATION FROM THE STATE PARTY DELEGATION OF VIET NAM ON THE ISSUES RAISED AT THE SESSION WITH
THE COMMITTEE ON THE ELIMINATION OF ALL FORMS OF DISCRIMINATION AGAINST WOMEN

Viet Nam provides the following additional information following the dialogue with the CEDAW Committee on Viet Nam’s Ninth Periodic Report on the implementation of the Convention on the Elimination of All Forms of Discrimination against Women (CEDAW):
1. Regarding temporary special measures
Viet Nam has issued the Communication Strategy on Gender Equality and Addressing Urgent Issues concerning Ethnic Minority Women and Children for the period 2023–2025, with a vision to 2030. At the same time, Viet Nam has intensified the organization of communication campaigns at the central level, and implemented model communication events in selected localities representing different regions.
Viet Nam has developed and issued 18 sets of guiding documents to support the implementation of models and activities promoting gender equality and addressing urgent issues for ethnic minority women and children.
Viet Nam has established and effectively maintained community-based models, including 8,624 community communication teams reaching 368,302 people. 1,809 trusted community addresses have been established and strengthened in quality, providing support and counselling to approximately 49,339 women and children.
Viet Nam has supported 135 livelihood groups, cooperatives, and cooperative groups led by ethnic minority women (in particularly disadvantaged communes and villages) in applying science and technology in brand building, technical assistance, and connection to product consumption markets.
Viet Nam has organized 1,822 policy dialogue sessions at the commune, village, and hamlet levels to ensure women’s voice, role, and meaningful participation of in socio-economic development activities in ethnic minority and mountainous areas.
Viet Nam has placed strong emphasis on capacity building for female ethnic minority staff in leadership and management roles, and enhanced gender mainstreaming capacity for female staff in the political system. This includes: 2,611 female ethnic minority staff, 13,179 staff at district and commune levels in the political system, 41,614 village/hamlet heads and respected community figures who have received capacity building. These efforts have contributed significantly to improving the quality of the staff contingent in ethnic minority and mountainous areas.
Viet Nam has issued four policy packages to support safe childbirth for ethnic minority women, and has directed and guided implementation in 10 provinces with higher-than-average rates of home births. To date, 2,819 mothers have received policy support under these packages[footnoteRef:1]. [1:  This includes: travel expenses for four antenatal check-ups during pregnancy, travel expenses and meals for the mother and one accompanying family member when giving birth at a health facility, support packages for childbirth supplies, and support packages of food and nutrition for mothers during the first six months of breastfeeding.] 

2. Regarding data on the percentage of female members on Executive Boards
 - In 2024 and 2025, the proportion of women serving as members of boards of directors in 481 listed companies included in the VNX Allshare index reached 18%[footnoteRef:2]. [2:  According to the Corporate Governance Assessment Report for Viet Nam Listed Companies from the Vietnam Listed Company Awards – VLCA 2025.] 

- The proportion of women holding management and leadership positions in enterprises is approximately 30%[footnoteRef:3]. [3:  According to the 2024 Report on Competitiveness of Small and Medium Enterprises.
] 

The State Securities Commission issued the Corporate Governance Code according to Good Practices in 2019 and is preparing to issue the 2026 Corporate Governance Code. These require companies to consider gender equality issues, including that Executive Boards must ensure policies to create fair opportunities for women to access leadership positions in enterprises, and that boards should include at least one female member to optimize the benefits of gender diversity.
3. The Law on Cybersecurity 2025 prohibits the use of technology or any acts aimed at impersonating, forging images, voices, or videos of others in ways that affect the honor, dignity, reputation, or legitimate rights and interests of individuals.
Since 2020, Facebook has removed 105 groups containing harmful content related to children and women, and has committed to accepting unlimited reports concerning civil violations, including the handling of harmful groups related to children, violating advertisements, among others. YouTube has strengthened measures to handle violating channels and reduced processing times. TikTok has upgraded its moderation team in Viet Nam, enhanced child protection measures on the platform, better controlled content, and minimized harmful content inconsistent with Vietnamese culture.
4. Regarding the percentage of female judges: 
During the period 2022–2024, the proportion of female judges at the first-instance level continuously increased from 54.64% in 2022 to 57.53% in 2024, while at the intermediate level it rose from 33.28% to 35.36%. The proportion of female judges at the senior level reached 15.63%, and at the Supreme People’s Court it stood at 11.63%.
5. Regarding the prevention and combat of domestic violence:
In 2024, Viet Nam recorded approximately 2,270 persons committing acts of domestic violence, a decrease of about 29.0% compared to 2023 (approximately 3,200 persons). During the period 2023–2024, approximately 240 persons were criminally prosecuted and more than 400 persons were administratively sanctioned. In 2025, 63 persons were criminally prosecuted.
6. Regarding pregnant girls
Viet Nam implements comprehensive measures to ensure access to safe abortion services without discrimination, while at the same time reducing unintended pregnancies among adolescents, based on a rights-based approach and the best interests of children and adolescents. The quality of abortion services and post-abortion care is ensured through standardized technical guidelines, infection control, management of complications, and provision by trained health-care personnel. Abortion services are closely integrated with pre- and post-procedure counselling, particularly counselling and the provision of post-abortion contraceptive methods. Early and safe access for women, including young women and adolescents, is expanded through the grassroots and community-based health-care network. Training and professional supervision are strengthened to ensure that services are safe, culturally appropriate, and acceptable to women. Access to modern contraceptive methods is also expanded through free provision or affordable pricing under public health programmes. The education sector has issued policies to support pregnant female students and those who have given birth to continue their education in a non-discriminatory environment, thereby helping to prevent permanent school drop-out.
7. Regarding climate change response
Viet Nam is implementing the “Project on the sustainable development of one million hectares of high-quality, low-emission rice cultivation associated with green growth in the Mekong Delta by 2030.” In training and capacity-building programmes on sustainable farming practices, Viet Nam consistently prioritizes the integration of support for ethnic minority communities, women, and poor households, ensuring their access to technical information, seeds, inputs, and financial resources. In particular, in the Mekong Delta region, the Khmer ethnic minority community is among the priority beneficiaries of agricultural extension programmes, technology transfer on sustainable farming practices, and climate change adaptation.
8. Regarding ensuring the rights of women in temporary detention and custody
The Criminal Procedure Code and the Law on Enforcement of Custody and Temporary Detention have specified the rights and obligations of persons held in temporary detention and custody, with many provisions directly related to ensuring the rights of women during criminal proceedings. One of the important guarantees is the right of women in detention or custody to access a lawyer from the earliest stage of the proceedings, along with the obligation of procedural authorities to provide full and clear explanations of the right to defence. For women in vulnerable situations, the mechanism of free legal aid under the Law on Legal Aid is applied, ensuring that women are not disadvantaged in legal proceedings due to economic hardship or limited legal knowledge.
Viet Nam’s law also guarantees the right to use a language that the detained person fully understands, through the arrangement of interpreters for women from ethnic minority groups or foreign nationals from the initial stage of the proceedings, with costs borne by the State, thereby safeguarding the right to a fair and equal trial.
The law emphasizes the principle of respect for dignity, honour, and the protection of the health of persons held in detention or custody. For women, especially pregnant women or those nursing young children, specific provisions are in place regarding medical care, appropriate living conditions, and the limitation of unnecessary coercive measures.
During interrogation and the taking of statements, procedural authorities are responsible for ensuring a safe and respectful procedural environment that does not cause psychological harm to women; prioritizing the assignment of female officers in sensitive cases; avoiding questions that reflect gender stereotypes or intrude upon private life; and identifying and applying appropriate protective measures for women who are victims of gender-based violence.
9. Regarding investment in school construction in border communes
In 2025, Viet Nam formulated a national-level plan to implement the policy of investing in the construction of schools in border communes, with the objective of building 248 schools over the next two to three years[footnoteRef:4]. The schools to be built must meet technical standards in terms of scale, campus area, and classroom size; be fully equipped with facilities to support learning, cultural, spiritual, and physical development, living conditions, and absolute safety. This policy aims to improve educational attainment, train and develop human resources, create a pipeline of local and ethnic minority cadres, and enhance the material and spiritual well-being of people in border areas. [4:  Resolution No. 298/NQ-CP dated 26 September 2025 of the Government promulgating the Government’s Action Plan to implement Conclusion No. 81-TB/TW dated 18 July 2025 of the Politburo on the policy of investing in the construction of schools in border communes.] 

10. Regarding ensuring the rights of women with disabilities
In the process of policy formulation and implementation, gender and disability considerations are addressed simultaneously to ensure that support measures go beyond formal equality and respond to the specific needs and barriers faced by women and girls with disabilities, such as in access to health care, inclusive education, vocational training, employment, and social protection. In addition to general protective provisions, the law also establishes priority and reasonable accommodation measures, including mechanisms for representation, legal aid, priority access to services, and sanctions against acts of stigma and discrimination. The Criminal Code provides for aggravated criminal liability for acts that infringe upon the rights of persons with disabilities./.



