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Joint Submission by the Rwandan Organisation of Women with Disabilities (UNABU), Human Rights First Rwanda Association and Uwezo Youth Empowerment[footnoteRef:1]* to the Pre-sessional Working Group of the 66th session of the CEDAW Committee Review on Rwanda [1: * For more on the organisations authors of this submission, see Annex I] 

1. INTRODUCTION 
With reference to the 1993 world conference on human rights where representatives of 171 states amongst which Rwanda was one, reiterated in the Vienna declaration that human rights are inherent of all human beings and that the protection of human beings is the primary responsibility of respective governments thus adopting the Vienna Declaration and Programme of Action.[footnoteRef:2]  It is in this light that the Government of Rwanda has thus far ratified & domesticated most of international and regional instruments relating to the prevention and elimination of discrimination against women and various conventions on gender equality and women’s empowerment respectively. The aforementioned instruments include the Universal Declaration of Human Rights, the International Covenant on Civil and Political Rights, the Convention on the Elimination of all Forms of Discrimination against Women that was ratified by Rwanda on the 15th of December 2008,and the Platform for Action adopted at the UN World Conference on Women in Beijing resolutions of which were adopted by the state, as well as the Convention on the Rights of Persons with Disabilities, which includes Article 6 on women with disabilities. [2: World Conference on Human Rights, 14-25 June 1993, Vienna, Austria] 

As a backdrop to this submission, women with disabilities globally are persons who face multiple forms of discrimination on the basis of their gender as well as their impairment. Similar trends are evident in Rwanda and more so in the rural environs where instances of this form of multiple discrimination on women with disabilities is predominant. This situation is disproportionately catalysed by high rates of poverty.
Relative to the topic at hand, various institutions and laws are in place to prevent all forms of discrimination.  However, they do not sufficiently take into account multiple and intersectional discrimination faced by women and girls with disabilities.  This present submission raises those barriers which continue to hinder the enjoyment and exercise of rights by women and girls with disabilities on an equal basis with others.

1.1. LEGAL FRAMEWORK AND NON-DISCRIMINATION OF WOMEN AND GIRLS WITH DISABILITIES (CEDAW Articles 2 and 3)
The Constitution is the supreme law of the country, any law, decision or act contrary to Constitutional provisions is without effect.[footnoteRef:3] It should be noted that Rwanda adopted a new Constitution on 26th May 2003 that was recently revised in 2015.Embedded under CHAPTER III of the same Constitution are fundamental principles and home-grown solutions that serve as benchmarks to the provisions within. One of the fundamental principles is the eradication of discrimination and divisionism based on ethnicity, region or on any other ground as well as promotion of national unity; [footnoteRef:4]articles 15, 16 reiterate those principles and specifically stress nobody should be discriminated on any basis including persons with disabilities. Yet, nowhere in the Constitution are women/girls with disabilities mentioned. [3: Article 3 Constitution of The Republic of Rwanda of 24 /12/ 215 on the Supremacy of the Constitution]  [4: Article 10 Constitution of the Republic of Rwanda of 24/12/2015 on FUNDAMENTAL PRINCIPLES AND HOME-GROWN SOLUTIONS] 

In 2007, Rwandan government enacted Law N° 01/2007 OF 20/01/2007 relating to protection of disabled persons in general. Unfortunately the issues of gender and disabilities were not addressed by the same instrument. Discrimination on basis of either gender or disabilities or both gender and disabilities are also missed out in article 130 of the Organic law No01/2012 of 02/05/2012 instituting the penal code when it comes to the repression of the crime of discrimination and sectarian practices. Women and girls with disabilities are also absent in Law N°59/2008 of 10/09/2008 on prevention and punishment of gender based violence. 

Proposed questions for the list of issues:
· What steps are being taken to explicitly include the rights of women and girls with disabilities, including legal protection against multiple and intersectional discrimination, in the Constitution as well as in Law No 01/2007 of 20 January 2007 relating to the protection of Persons with Disabilities and in Law N°59/2008 of 10/09/2008 on prevention and punishment of gender based violence?
· What steps are being taken to reform Article 130 and other related articles of article 130 of the Organic law No01/2012 of 02/05/2012 instituting the penal code in order to ensure it addresses multiple and intersectional discrimination of women and girls with disabilities? What policies and programmes are being developed to empower women and girls with disabilities to denounce cases of discrimination and violence against them?

1.2. INSTITUTIONAL FRAMEWORKAND POLICY DEVELOPMENT (CEDAW Article 3)
There exist particular institutions that regulate and enforce affirmative actions on women’s empowerment and gender equality in Rwanda:
1.2.1. The Ministry of Gender and Family Protection (MIGEPROF) leads the national machinery to promote gender equality and the empowerment of women throughout the country and the Minister represents women at Cabinet level. The Ministry is responsible for ensuring that the National Gender Policy is implemented. Through practice and policy formulation and implementation Rwanda has proved to be instrumental and exemplary in more ways than one. The Ministry has got a number of policies and strategies on girls’ education, gender based violence (GBV), child rights protection and Orphans and Vulnerable Children. All those instruments have increased the participation of women in decision making and gender mainstreaming into development. Yet women/girls with disabilities are missed out. Despite the recognition in both policies and strategies of the higher risk GBV among women/girls with disabilities there are no measures for prevention/repression of such behaviours recurrence in the future nor do they develop strategies of empowering women/girls with disabilities to challenge them. Other issues related to that is the accessibility of those documents to women/girls with disabilities with sensory and mental disabilities are they are not provided in accessible and alternative formats nor their websites are accessible equipped with accessible features like large print and the jaws programme for visually impaired users. 

1.2.2. The Gender Monitoring Office (G.M.O.): It is mandated by the Constitution and the organ is responsible for ensuring that systems are in place for monitoring and evaluating the implementation of gender mainstreaming and that gender disaggregated data is collected to enable the monitoring of gender equality. It oversees the collection and analysis of gender disaggregated data at both national and local levels.[footnoteRef:5] The institution mandate is to monitor gender mainstreaming of government policies and programmes and the respect the gender equality. Hence they collected the data across all sectors. Thus they advise and monitor government achievements in terms of women participation, empowerment. However, a number of the gender monitoring tools and the institutional reports we reviewed show gaps as far as disability is concerned and women/girls with disabilities are concerned. Moreover their strategic plan does mention anyway in the document disability neither of women/girls with disabilities. Finally, none of those documents is provided in accessible and alternative formats both in soft and hard copies. [5: Article 185 of the Constitution of Rwanda 2003] 


1.2.3. The National Council of Persons with Disability (NCPD). Is a government instituted mechanism of monitoring the implementation as provide in the CRPD. It is structured from Cell (grassroots) to national level. It is through the NCPD that persons with disabilities including women/girls with disabilities are represented in decision making. One of the big gaps is found in their strategic 2013-2018 which on one hand recognises the specific issues of women/girls with disabilities and devised some strategies towards barrier removal through awareness creation however in the budgeting and operational plans only two interventions are inclusive of women/girls with disabilities. Furthermore, their report 2011-2012 does not talk of any issues and interventions that targeted among others of women/girls. The strategy is weak in addressing the issues of women/girls with disabilities since only two of its interventions targeting among others women/girls with disabilities, none on women/girls with disabilities empowerment, encouraging them to participate in decision making on disability as whole and mainstreaming of gender into disability in general.

Proposed questions for the list of issues:
1. What steps are being taken by the government to ensure effective participation of women with disabilities in policy development and decision making, program development implementation, evaluation and the monitoring process of every law and regulation to address disability as well as general women’s issues in-country and regional level?
2. What steps are being taken by the GMO to consult with and ensure inclusion of indicators on gender and GBV related explicitly to women/girls with disabilities and to consistently and systematically collect data on both disabilities and women/girls with disabilities? 
3. What measures and programmes are the MIGEPROF and NCPD adopting to empower women/girls with disabilities to benefit from legal and political environments and support their participation in all spheres of life?

4. ENSHRINED RIGHTS AND ISSUES
The following rights as enshrined in the Convention on the Elimination of Discrimination against Women vis-à-vis the Convention on the Rights of Persons with Disability will be expounded upon as yardsticks of implementation on gender parity in Rwanda with regard to persons with disabilities: Political and Public Life (Articles 7 CEDAW and 29 CRPD), Right to Education (Articles 10 CEDAW and 24 CRPD), Right to Health (Articles 12 CEDAW and 25 CRPD), Employment (Articles 11 CEDAW and 27 CRPD), access to justice (Article 15 CEDAW and 13 CRPD ).
2.1 Article 7, Right to Political and Public Life 
It can be stated that affirmative action is indeed realized in Rwanda with 64% of parliamentary seats being taken up by women in the September 2013 elections Rwanda stands out as the country with the highest percentage of female parliamentary representatives. This fact in political representation was a major contributing element in Rwanda being ranked Sixth Globally in the World Economic Forum Gender Gap Report.[footnoteRef:6] Notwithstanding the strides that Rwanda has made in this regards, women with disabilities do not enjoy this outstanding fete for to them political representation remains a theoretic principle. In Parliament for instance, there is no woman with disability.  [6: Rwanda Ranked 6th in World Economic Forum Global Gender Gap Report 2015 ,Gender Monitoring Office  web Source Last Accessed on the 21st Of March 2016 , http://gmo.gov.rw/index.php?id=34&tx_ttnews%5Btt_news%5D=79&cHash=920faca073c98e6ec6c3a3ea18c6eed9] 

Women with disabilities represent a very small minority - only 33.8% of members- of the structures on the National Council of persons with disabilities.[footnoteRef:7] Currently, four women are sitting in the District councils. There is no documentation of the presence of any women/girls with disabilities on both National Youth council or National Women’s council. Hence, the mainstream women and youth are likely to forget the “invisible” members who are women/girls with disabilities. [7:  Republic of Rwanda, The combined 7th, 8th and 9th  periodic report on the implementation by Rwanda of the convention on the elimination of all forms of discrimination against Women, September 2014, p.10] 

From the above it can be seen that the voice of women with disabilities, which is a necessity in political circles, is absent. We appeal for the concerned institutions to now put in place measures of fostering their representation for their needs to be evident in all administrative and political echelons. 
Proposed questions for the list of issues:
1. What measures, including affirmative actions, is the State adopting to promote and ensure political participation of women with disabilities in forthcoming elections leading to women with disabilities being members of the parliament? 
2. What measures, including affirmative actions such as quota system, are foreseen to ensure a percentage of women and girls with disabilities holding office at the national and local administrative positions, including grass-root level?

2.2. Gender Based Violence 
Despite the measures and frameworks set up by the state in combating this vice in the society there still remains numerous incidents of gender based violence. 
The National Policy against Gender Based Violence adopted in 2012 is a compact document that lays down roles and responsibilities of various institutions against this scourge.[footnoteRef:8] [8: National Policy against Gender-Based Violence, July 2011: Key to note is the role laid down to Civil Society Organizations of by stating that NGOs, CBOs and other civil society actors NGOs, CBOs and other civil society actors will continue their role as service providers, and will also strengthen and expand their role in advocacy. In this regard, the Civil Society Platform should play a greater role. In order to reduce their vulnerability, groups at high risk of GBV should be involved in designing and implementing programmes against GBV.This has placed non-state actors in prime position to implement and monitor programs geared towards combating Gender based violence. Institutions like the Isange One Stop Centre where reports of violations on women that are gender based violence oriented have been put in place. 
] 

It is internationally recognised that women/girls with disabilities are prone to SGBV. The report by Handicap international Rwanda showed that girls and women with disabilities were four times of higher risk of SGBV especially at younger ages. Higher risks again were identified among young women with mental disabilities. Social barriers such as stigma and discrimination among others, isolation and dependence among girls/women with disabilities[footnoteRef:9] increase the risk of exposure to SGBV.  [9: Handicap International, an assessment of factors f risk and vulnerability of women and men with disabilities to sexual and gender based violence, Rwanda programme, February 2012, p.8] 

Despite the recognition of the women/girls with disabilities, during the forum on disability and gender equality it was observed that there was no disaggregated data on women/girls with disabilities who use the ‘Isange’ one stop center services. Isange One stop Centers are government institutions within the health centers to to take care of the victims of SGBV through counselling, legal support and shelters. Rare cases which were reported to the National Police were either not investigated enough or followed up. Indeed there is a gap between the implementation of the SGBV prevention and mitigation activities and the programme indicators. The gender monitoring indicators on SGBV does not include any single indicators for women/girls with disabilities. [footnoteRef:10] [10:  Gender Monitoring office, Gender based violence indicators developed by GMO, august 2011] 

Proposed questions for the list of issues:
1. What steps are being taken to address the heightened risk for women and girls with disabilities of becoming victims of violence, abuse, exploitation and harmful practices in the home, community and institutions, and to adopt measures to ensure that both services, including victims shelters, and information are accessible to victims with disabilities?
2. What steps are being taken to ensure that the strategies on prevention and elimination of GBV be inclusive of women/girls with disabilities and disaggregated data be produced consistently and systematically?
3. What actions are being taken by the government to provide suitable, timely and necessary psychological and legal assistance for the women and girls with disabilities, who became victims of exploitation, violence and abuse?
What kind of measures is the government taking to develop policy and give guidelines for training and awareness raising for police, judiciary, medical and health professionals, social workers, teachers, staff of institutions, etc., on preventing violence against women with disabilities, in consultation with representative organisations of persons with disabilities? In particular, how does the State ensure that the Isange centres and other GBV structures have focal persons for women/girls with disabilities, who are trained to interact with persons with disabilities?

2.3. Article 10- Right to Education
Rwandan government is committed to education for all thus it states that every person has the right to education and that the State has the duty to take special measures to facilitate the education of disabled people.[footnoteRef:11] The CEDAW, CRPD and other international conventions, recognise that people with disabilities should be included in the development process including putting in place of the education sector strategies, that promote inclusion of girls with disabilities in mainstream schools and also inculcating the National Gender Policy is part of the development agenda in an attempt to fill in the existing gaps relating to women, and inter alia, their education.  [11: Art 40 Rwandan constitution of 2003] 

Despite these instruments being in place, in reality, the policy on girl’s education does not talk about any strategy for inclusion for girls with disabilities.[footnoteRef:12]There remains a gender disparity with high rate of illiteracy among women with disabilities with a half of them having no education. [footnoteRef:13] [12: Republic of Rwanda, girls education policy, 201]  [13:  National Institute of Statistics in Rwanda, Fourth Population and Housing Census, Rwanda, 2012, Thematic report: Socio-economic characteristics of persons with disabilities, 2014, p. xvii] 

The data show similar enrolment of both boys and girls with disabilities in mainstream primary education; however things tend to change when it comes to secondary education where the number of girls with disabilities declines to 5% compared to 8% among males with disabilities and 11.2 among girls without disabilities.[footnoteRef:14]The situation at Universities is worse with less than one percent of women with disabilities having reached the higher education.[footnoteRef:15] [14:  National Institute of Statistics in Rwanda, Fourth Population and Housing Census, Rwanda, 2012, Thematic report: Socio-economic characteristics of persons with disabilities, 2014, p. 28]  [15: Ibidem] 

The national policy on technical and vocational training recognises the inequality of access as far as girls and persons with disabilities are concerned and advocates for a specific sub policy which is at a stake. So far, in professional development, special projects targeting persons with disabilities report that only 40% of those projects beneficiaries are girls/women with disabilities.[footnoteRef:16] The WDA yearbook 2013-2014 does not disaggregate data to allow assessing how many omen/girls with disabilities benefited from Ex Combatant and other People with Disabilities project[footnoteRef:17] whilst other projects including the adolescent girl initiative are silent and does not include adolescent girls with disabilities.  [16:  UPHLS, Employable programme report, 2015]  [17:  WDA, Workforce Development Authority 2013-2014 year book, putting the skills at the heart of economic success, 2014, pp123-124] 

Proposed questions for the list of issues:
1. What measures are being taken to guarantee the implementation of inclusive education in law and in practice to ensure girls and women with disabilities to receive quality education in their communities, including in rural zones? What measures are being taken to remove barriers to access higher education and vocational training for women with disabilities?
2. What steps are being taken to ensure that ALL teachers receive training on inclusive education at the outset and throughout their teaching careers?

2.4. Article 12- Right to health
It has been documented that among other factors to SGBV among women/girls with disabilities are poverty and limited access to sexual information.[footnoteRef:18] Those topics and many more are covered under programme and policies on the sexual and reproductive healthcare. However the adolescent sexual and reproductive health and the maternal and child health policy are silent about the rights and needs of women/girls with disabilities in the SRH.  [18: Handicap International, an assessment of factors f risk and vulnerability of women and men with disabilities to sexual and gender based violence, Rwanda programme, February 2012, pp 7-8] 

As far as healthcare and rehabilitation is concerned, we see gaps in the mainstream healthcare service provision as well as rehabilitation. The community health based insurance known as “Mutuelle de Santé” does not cover the rehabilitation services like physiotherapy and occupational health, nor assistive devices, which most women with disabilities need to ensure their inclusion and participation in society on an equal basis with others- in education, employment, political participation etc. The lack of physical accessibility due to the country landscape “Country of one thousand hills” as well as the financial accessibility due to the prevalent poverty among persons with disabilities and women with disabilities in particular constitute a major barrier to accessing rehabilitation services.
All the factors of gender inequity—including limited access to education, legal systems that fail to protect women, and gender-based violence—are exacerbated by poverty.
Proposed questions for the list of issues:
1. What measures are foreseen to include women and girls with disabilities in sexual and reproductive health policies and programmes, ensuring their access to related information and services?
2. What plans are in place to train doctors, nurses and midwives to ensure they acquire the necessary skills to respect the rights, including the right to free and informed consent, and address the needs of women and girls with disabilities?
3. What are the steps taken by the government to address the issues of rehabilitation of women with disabilities especially those who are uneducated and from the rural areas?

2.5. Article 11- Right to work and employment
Despite the progress made by Rwanda in gender equality and women’s empowerment, the ratification of the Convention of the Rights of People with Disabilities (CRPD) in 2008, and significant advancements in the realization of a broad range of disability rights, women/girls with disabilities still face great difficulties in their efforts to secure adequate livelihoods through work and employment. Women and girls still have limited access to productive resources and they face more difficulties than men in gaining access to decent work and productive employment opportunities. These challenges, among others, make women’s production potential to remain untapped.
Findings from the NCPD assessment on disability and employment conducted in all 30 districts identifies that the largest proportion of women not actively participating in community based cooperatives on an equal basis with male counterparts are women with disabilities.[footnoteRef:19] [19:  NCPD, Assessment on disability and employment, 2015] 

The 2015 survey on access to work and employment for youth with disabilities in Kigali conducted by UWEZO revealed that women with disabilities work fewer hours in a week compared to males with disabilities. Only 8.3% women were working in Disabled People Organizations out of 15.5% men working in the same domain.[footnoteRef:20] [20: Uwezo Youth empowerment, Baseline survey on access to work and employment for youth with disabilities, 2015] 

Participation in employment is crucial not only for earning an income, but more importantly because it enables active participation in society. In the case of formal waged employment, Rwandan Law N° 01/2007 of 20th January 2007 on the protection of Persons with Disabilities in general, in its Articles 18, 19 and 20, prohibits any discrimination against persons with disabilities in the area of employment. However, it does not include the explicit mention that denial of reasonable accommodation constitutes a form of discrimination on the basis of disability.
According to the labour law an, a person with disability is given priority in case of equal professional competence or equal marks obtained in recruitment interview for employment. Persons with disabilities shall benefit in general from favourable working conditions depending on the state of his/her disability.[footnoteRef:21]Yet women/girls with disabilities are less likely to get employed and where they are, they are limited to junior positions where they cannot make decisions thus impossible for them to live a total independent and decent lives. [21: www.minijust.gov.rw.  Initial_report_UNCRPD_-_Final_Version_08th_April_2015.pdf. Accessed on 23th/03/2016] 

Proposed questions for the list of issues:
1. What steps are being taken to promote employment and vocational training of women with disabilities into the open labour market, as well as to ensure the provision of reasonable accommodation in employment and make explicit that its denial constitutes discrimination on the basis of disability in the law on employment?

2.6. Right to access to justice and basic rights
The Constitution of Rwanda of 2003, in Article 18, reaffirms the right to defence among the fundamental human rights. Law No 20/01/2007 on the Protection of the Rights of Persons with Disabilities, in Article 8, sets out the right to legal assistance for persons with disabilities.[footnoteRef:22] [22: Rwanda as well commits herself to the Rule of Law and the respect of human rights. This commitment has been translated in the initiation of reforms in the justice sector with the view to improve and ease access to justice. National courts were restructured in such a way that cases which initially ended up in the Supreme Court are now tried by the High Court or Intermediate Courts, depending on their nature and weight. These reforms reduced the case backlog and discouraged endless proceedings; www.undp.org/.../rwanda/.../RW_UPR%20Report%20submitted%20by%... Accessed on 23/03/2016] 

As much as one can applaud the work done, there are still a wide range of significant barriers that prevent women/girls with disabilities from seeking access to justice and relevant services. Most services are not accessible or disability friendly. Moreover, when violence is meted out by a member of family or care-giver, access to justice is often denied. Stereotypical beliefs about the mental competency of women and girls with disabilities regarding their capacity to understand and report sexual violence often compromises the administration of justice. 
Further, women and girls with disabilities are often excluded from prevention programs, support services, and access to legal redress due to the patriarchal features of the Rwanda society, physical accessibility of the venues of the services provided and the limited access to information on the existence of the such services. This is due to the fact that there is no provision in either disability or gender policies on the representation of women/girls with disabilities. 
Despite there being access to Justice bureaus commonly known as MAJ[footnoteRef:23] which are government grass root mechanisms of providing justice to the vulnerable, their officials are not equipped with the necessary tools of handling the legal needs of women and girls with disability.   [23: http://www.minijust.gov.rw/media-center/news/news-details/?tx_ttnews%5Btt_news%5D=102&cHash=cc7386a8bb950a5175c521383d7672eb] 

The Chairperson of the National Commission for Human Rights, while presenting the annual report for the period 2014-2015 to a joint session of Parliament on October 27th, 2015, pointed out that Rwanda has made tremendous efforts to concentrate on how to improve people’s rights and living conditions, where different institutions implemented the Commission’s recommendations, even though there are some areas that still need further improvements such as access to justice, gender based violence, protection of vulnerable groups like children and women.[footnoteRef:24] Yet Women/girls issues were not touched by the report.[footnoteRef:25] Moreover, the Rwandan Government initial report on the CRPD to committee experts does not in any way mention on progress on ensuring equal opportunities to Women/girls with disabilities or any gaps one ensuring of basic rights and freedoms in the universal declaration of human rights, CEDAW or CRPD. [24: www.cndp.org.rw/index.php?id=19&tx_ttnews%5Btt_news%5D... Accessed on 23/03/2016]  [25: Republic of Rwanda, Initial report of Rwanda on the implementation of the Convention on the Rights of Persons with disabilities, March 2015] 

An example of severe injustice through multiple discriminations is the case of one disabled woman from Ruhango district, Byimana Sector, who faced multiple challenges from the brothers and in-laws when it came to enforcing her succession rights. All were against her acquiring any claim to her family property on the basis of her disability and gender. 
Proposed questions for the list of issues:
1. What steps are taken to ensure specific protection and access to justice through legal backing and institutional frameworks guaranteeing the rights and needs of women and girls with disabilities are met? 
2. What measures are in place or being developed to ensure supportive mechanisms to uphold the rights of women and girls with disabilities by the State, including specific measures directed to women and girls with disabilities as specific target group of beneficiaries?
3. Would it be possible for Access to Justice Bureau’s officials across the districts to be empowered with enough capacity to handle the needs of women and girls with disability? 

3. CONCLUSION
Rwanda has sustained a positive attitude for equal rights and empowerment of the formally marginalised groups including persons with disabilities. Yet, as far as women/girls with disabilities, a little that has been done and a number of their issues are not addressed through the existing mechanisms. Therefore, the government should urgently take appropriate measures to ensure that women/girls discrimination is ended: Putting in place inclusive laws, policies, systematic data collection disaggregated by gender and disability, meaningful consultation across all sectors, as well as advocating for revoking the discriminatory practices.

ANNEX I- About the authors of this submission
Umuryango Nyarwanda w’Abagore Bafite Ubumuga (UNABU, or the Rwandan Organization of Women with Disabilities) aims to promote gender equality and the removal of barriers which prevent WWDs from participating in the country’s development. UNABU was established in 2002, by 14 women representing different disability types and is the sole organization representing women with disabilities in Rwanda. 
UWEZO Youth Empowerment (UWEZO) was established by a group of youth with disabilities (YWDs) in 2013 and officially registered as a non-governmental organization in February 2014. It is a cross-disability organization with membership of persons with intellectual disabilities, persons with visual impairments, persons with physical disabilities, and Deaf persons, among others. UWEZO’s mission is to serve as platform for children and YWDs to share their experiences and to support them to build their capacities and aspirations. UWEZO advocates for equal rights and opportunities for children and youth with disabilities; promotes inclusive education and rehabilitation; and supports capacity building. 
Human Rights First Rwanda Association (HRFRA) was registered in 2005 under Law No. 20/2000 of 26/7/2000. It is a nonpartisan and a not-for-profit association membership organization, currently with a group of 50 members composed of human rights lawyers, university professors, teachers and members of the community who form the general assembly. HRFRA’s mission is to empower, as well as promote, reinforce and safeguard human rights, the rule of law and good governance in Rwanda. HRFRA strives to achieve this through legal assistance to poor and marginalized groups in Rwanda and by building capacity of groups to carry out rights advocacy.
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