Answers regarding the Faroe Islands
Article 11
Emergency preparedness in the Faroe Islands is governed by the Parliamentary Act on Emergency Preparednes. With reference to the General Emergency Preparedness Plan,  4.1 of the Faroe Islands updated on December 4th 2023, we inform that it contains requirements for external communication, which stipulate that due consideration must be shown to persons with cognitive disabilities, visual or auditory impairments or literacy impairments and who cannot used ordinary means of communitcation on equal footing with others. Further reference is made to The National Broadcasting  Service which has also in place a direct live blogging service on the website that is set up to transmit directly from press conferences about emergency preparedness for people with disabilities.  
Article 16
Women and girls with disabilities have access to the general provisions and services, but no special protection is in place. The Faroe Islands do not have statistics on violence against women and children. All institutions have had violence protocols in place since 2014. These include physical and psychological violence committed by individuals against staff, and by individuals against other individuals. Any violence must be notified, recorded and processed. The purpose is to prevent violence. 
Guidance on body, sex and emotion education in 2019 was produced in 2019. The guidance confirms the right of individuals to a sex life and staff responsibility.
Article 24: 
The Faroe Islands have no data on the number of persons with disabilities who attain higher education  as our register does not differentiate between individuals with or without disabilities.
Article 25: 
In recognition of the shortage of specialized medical doctors the Government sat down a task force which recently handed the minister of Health a Specialty Plan with short- and long-term initiatives to address the demand for medical doctors within the Hospital Service and the Primary Health Care. The Specialty Plan will be updated every five years, with continuous implementation of initiatives.
Since 2017, a special appropriation has been allocated to appoint new specialized doctors. With this initiative new specialized doctors are appointed each year. The Government intends to continue with this appropriation which also is one short-term initiative in the Specialty Plan.
Article 27: 
The number of persons with permanent limited capacity to work on the open labour market has increased significantly since the Act on Work Promoting Measures entered into force (2013). This Act fosters conditions enabling persons with permanently reduced workability to enter first and foremost the open labour market. The main tool is to provide support training for habilitation and rehabilitation of persons with permanently impaired capacity to work thereby improving their chances to succeed on the open Labour market. Secondly, the Act mandates the provision of pay supplements to persons on the open labour market. While 166 persons with impaired capacity to work received pay supplements on the open labour market in 2021, in 2023 they were 508 persons. 
If an assistive device is essential for a person with limited capacity to work to maintain their attachment to the labour market, then he will be granted the assistive device or he will be reimbursed for the costs of the assistive device. Assistance is granted according to the act of Social Security and Services.
Two self-owned institutions have the objective of developing the social and practical skills of persons who are relatively far from the labour market, and of working systematically to enable people to rejoin the open labour market to the degree they are capable of.  Both institutions receive funding on the national budget. 
There is room for improvement regarding initiatives to reduce discrimination in the labour market.
Concluding remarks. 
In reply to reference to the insufficient and lack of timely consultation by the Faroese Government to consult with OPD’s and Mr. Scheffer’s call for “legal entrenchment of these processess” to ensure early consultation. 
Reference is made to regulations in the Faroe Islands that contribute to ensuring that OPD’s are consulted: Please see: Government Circular on Crafting Legislation and specifically 1.2.2.6,  Í 1.2.2. 7. og 1.2.2.8. https://landsstyri.cdn.fo/savn/11959/rundskriv-um-lo-garsmi-ð-links.pdf?s=lj2KXkLscJSDn54kFzbecaBCkWc  stipulating that any legislative proces is to take into account relevant international conventions and specific reference is made to the convention on rights of people with disabilities which is to be observed. Any proposal or amendment must include comments regarding its impact on the UN Convention on the Rights of Persons with Disabilities and include all relevant parties, and the public at large, in a hearing process of at least four weeks. It has in recent years become customary to consult with relevant stakeholders in the very initial phases when the initial concepts that are to lay the ground for the legislative proces are formulated. The process is designed so as to ensure that potential hearing responses are received before the draft bill is introduced in the Parliament - from which a second hearing proces may follow. The Ministry of Justice informs and recommends and emphasises in its training that draft bills are to be forwarded to OPD’s (eg. MEGD) for consultation for instance by arrangement of consultation meetings when draft bills are submitted for public hearing for a four weeks’ period. In the annual report the Ministry of Justice emphasises the importce that the general principle on submitting for public hearing and points out in particular OPD’s and MEGD and that  one that is specifically mentioned be observed to the greatest extent possible. When more extensive legislation, which is deemed particularly relevant to persons with disabilities, is drafted, it is customary to invite MEGD and other OPD’s to pre-consultation meetings during the drafting process. This was, for example, the case when the Act on Social Security and Services, Act on Coercion and other Interventions in Autonomy, and the Disability Ombud Act (Løgtingslóg um Brekumboð) were drafted. Annual reports by the Ministry of Justice show that increasingly this is regular procedure
Measures to train health care professionals 
Healthcare workers in the Faroese public health system have a Danish authorisation from the Danish Patient Safety Authority. The Danish Authorisation Act with its executive orders has legal force in the Faroe Islands. In the Faroe Islands healthcare workers comply with Danish laws, regulations and guidelines in the area. Certain courses offered to Danish healthcare workers are also offered to Faroese healthcare workers. 
Further information of relevance we refer to the reports “Recommendation on a Health Research Unit, 2022;  Offer of Training and Rehabilitation within the Public Hospital system,  Report on University Hospital, 2023. Work is also underway to draft a general health policy for the Faroe Islands.

