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Madam Chair,
Distinguished members of the CERD Committee,
Ladies and gentlemen,

	It is such a great pleasure for the Vietnamese delegation, consisting of 22 members from various ministries and agencies, to attend the 111th session of the CERD Committee today. 
	We are greatly honored to engage in a frank and constructive conversation with the CERD Committee, aiming to contribute to the prevention and elimination of racial discrimination.
	Vietnam became a member state of the CERD in 1982, and since then, we have submitted our national reports to the CERD Committee for four times. 
	In this 111th session, Vietnam will present 15th to 17th combined periodic reports, covering the period from 2013 to 2019, following the guidance of the CERD Committee. The report comprises of four parts, seven articles, and 138 paragraphs.

	Vietnam is a unified country consisting of 54 ethnic groups, among which 53 are ethnic minority groups, with a population of over 14,119 million people, accounting for 14.7% of the total population of the country. In Vietnam, the common terms used are “ethnic minorities” and “ethnic minorities with particularly small population” to refer to ethnic groups with a smaller population compared to the majority ethnic group. Vietnamese language is chosen as the national language, and there are also around 30 ethnic groups with their own writing systems, such as Thai, Cham, Hmong, Khmer, etc. The Vietnamese ethnic community has been formed and developed along with the history spanning thousands of years of nation-building and defense, creating a unified nation. 
	Vietnam’s ethnic minorities reside in mixed communities nationwide, with no ethnic group being separated by territorial boundaries. This factor reflects the harmony of the ethnic groups that has existed for a long time and has become a historical and cultural characteristic of the community, providing favorable conditions for mutual understanding, unity and support for common development among the ethnic groups.

	Human rights are recognized in the Constitution, the highest legal document in Vietnam’s legal system. The current Constitution of Vietnam was adopted by the National Assembly on November 28, 2013, and came into effect on April 1, 2014. It recognizes human rights instead of only recognizing citizens’ rights, in which Chapter II with 36 articles directly and explicitly stipulating “Human Rights, Fundamental Rights and Obligations of Citizens,” including the rights of ethnic minorities and foreigners residing and working legally in Vietnam. 
	The 2013 Constitution affirms that “Ethnic groups are equal, united, and respect and support each other for common development”. The principles of non-discrimination and equality among all members of the community are the core of our constitutional system and are also realized through relevant legislative reforms. 
	These principles are upheld throughout the entire legal system of Vietnam. Equality among ethnic groups is a fundamental principle of the policy to ensure the rights of all ethnic minorities. Ethnic groups, regardless of majority or minority status, high or low level of development, are equal in all areas of social life and are guaranteed by the Constitution and law.
	
	The majority of Vietnam’s ethnic minorities reside in mountainous, highland, remote, and disadvantaged areas, having difficulties in economic and social development. Therefore, alongside the recognition of equal rights before the law, the Vietnamese Government also emphasizes priority and enhanced solidarity to create conditions for ethnic minorities to unleash their potential and integrate into the overall development. This is provided in Article 5, Para 4 of the Constitution “The State implements comprehensive development policies and creates favorable conditions for ethnic minorities to unleash their potential and develop together with the country.” This principle is a fundamental characteristic of Vietnam’s ethnic policy and complies with Article 1, Point 4 of the CERD Convention.

	The principles and regulations on equality among ethnic groups are institutionalized in the law. Vietnamese law has specific provisions on the prohibition of discrimination in the 2013 Constitution (Articles 16, 26, 35) and various other legal documents.

	Equality among ethnic groups is a fundamental principle of the policy on the rights of ethnic minorities. Ethnic groups, regardless of majority or minority status, high or low levels of development, are equal in rights and obligations in all areas of social life, guaranteed by the Constitution and the law. The right to political equality prohibits any manifestation of ethnic division, discrimination, narrow-mindedness, extremism, or ethnic superiority. Every individual has equal legal capacity and is protected by the law in terms of political rights, personal rights, and property. The right to economic equality ensures equality in the relationship of interests among ethnic groups. The state is responsible for assisting economically-underdeveloped ethnic groups to achieve the same level of development as other ethnic groups in the country. Equality in culture and society ensures the preservation and promotion of the cultural identity of ethnic groups, enriching the diverse culture of Vietnam. Ensuring comprehensive equality in economic, cultural, social, political and civil rights for all ethnic groups is the embodiment of self-determination of ethnic groups within the great family of Vietnam.

	Since 2013, the Vietnamese legal system has been continuously developed, enhanced and harmonized, fundamentally meeting human rights, including ensuring the rights and legitimate interests of ethnic minorities. Over the past decade, the National Assembly of Vietnam has promulgated 125 laws, including 352 articles directly stipulating the rights and obligations of ethnic minorities.

	Vietnam affirms its firm stance against division, incitement of hatred, and discrimination among ethnic and racial groups. Acts of racial discrimination or advocate for activities that promote racial division, prejudice, and discrimination are strictly prohibited and severely punished under Vietnamese law.

	On the international front, Vietnam has proactively participated in forums and conferences on human rights and the fight against racial discrimination. Vietnam is always an active and responsible member of the international community. Vietnam is committed to abiding by international conventions to which Vietnam is a signatory. This is clearly enshrined in the Constitution, the 2016 Law on International Treaties, and the 2015 Law on the Promulgation of Legal Normative Documents. In legislation, the development and promulgation of domestic legal normative documents must not impede the implementation of international conventions to which Vietnam is a member. Vietnam currently holds the position of a non-permanent member of the UN Security Council for the term 2020-2021 and member of the UN Human Rights Council for the term 2023-2025.

	Since the previous review, Vietnam has ratified two additional human rights conventions: the Convention on the Rights of Persons with Disabilities and the Convention against Torture and Other Cruel, Inhuman or Degrading Treatment or Punishment. Therefore, Vietnam has now joined 9 out of 11 international human rights conventions, including 7 in 8 UN major conventions on human rights.

	The drafting of national reports involves the participation and contributions of central and local government agencies, political and social organizations, professional organizations, non-governmental organizations, and networks working in the fields of gender equality, children’s rights, the rights of persons with disabilities, and human rights in general. It also includes engagement from domestic and international experts, as well as the public, and is publicly posted on the internet.

	Vietnam actively participates in dialogues with Convention Committees and seriously calibrates recommendations, conducts studies, and develops implementation plans to strengthen the enforcement of international conventions of which Vietnam is a member.

	To ensure the rights of workers, since becoming a member of the International Labor Organization (ILO) in 1992, Vietnam has joined 25 ILO conventions, including 7 out of 8 core conventions, which cover collective bargaining, non-discrimination, child labor, and forced labor.

	At the regional level, Vietnam participates in many other international conventions related to the recognition, promotion, and protection of human rights.

	At the bilateral level, Vietnam currently has official Human Rights Dialogues with countries, including the United States of America, the European Union, and Australia. In addition, Vietnam also has a series of unofficial channels for exchange of views on human rights issues and partakes in various forums related to different aspects of human rights. Overall, in bilateral cooperation activities as well as in multilateral forums on human rights, Vietnam is always proactive, actively contributes, and promotes the collective efforts of the international community in the field of human rights in the spirit of dialogue and enhanced mutual understanding.

	The drafting and promulgation of legal documents and socio-economic development policies must conduct consultations with the affected parties. Regarding legal policies related to ethnic minorities and development of remote and mountainous areas where ethnic minority people reside, their opinions must be directly obtained or through the representation of local authorities. In addition, the role of social criticism by media agencies, press, and mass organizations, expanding dialogue with social organizations in monitoring the guarantee and promotion of rights for ethnic minority people are always encouraged and strengthened.

	During the national periodic report (2013-2019), the civil and political rights of ethnic minorities were protected and promoted. Vietnam has made great strides in promoting the rights of ethnic minorities, especially in rights such as participation in state governance, social management, and direct or representative participation in state governance and social management activities according to specific and clear regulations, especially under the “democratic statute”. Many contents, legal provisions, and policy documents clearly stipulate the participation of people, including ethnic minorities, in grassroots socio-economic management based on the principle of “people know, people discuss, people do, people inspect, people supervise and people benefit”

	Vietnamese ethnic minorities are provided with favorable conditions to ensure the equality of their human rights, such as the right to equality in marriage and family, the right to be protected by independent judicial bodies, the right to citizenship, the right to freedom of movement within the national territory, the right to immigration, the right to freedom of speech and press, the right to freedom of belief and religion, among others. These civil and political rights of ethnic minorities are guaranteed equally like all citizens of the Socialist Republic of Vietnam.

	Vietnam has introduced national targets for achieving the Millennium Development Goals and Sustainable Development Goals for ethnic minorities by 2020 and orientations by 2030. To ensure their economic, cultural, and social development rights, Vietnam has introduced numerous programs and policies for actualization in ethnic minorities and mountainous areas, producing encouraging results.

	Throughout thousands of years of history, Vietnam has consistently demonstrated to the international community its tradition of unity, equality, and mutual support. Today, principles and regulations on equality and non-discrimination related to ethnic composition are not only enshrined in the Constitution but also specified in other relevant laws and sub-legal documents and implemented through various policies and national programs to create favorable settings for ethnic groups to develop equally within the Vietnamese ethnic family. Specifically, ethnic minorities enjoy preferential policies in education, healthcare, vocational training, employment, land, housing, credit access, production support, among others. They also benefit from direct investment projects such as the development of resettlement areas, where the state invests in infrastructure and ensures equal treatment before the court, personal security, political rights related to election, nomination, citizenship, freedom of movement, residence, marriage and family life, property ownership, freedom of religion, belief, freedom of speech, and freedom of press. Vietnam has achieved remarkable achievements in the fight against racial discrimination both internationally and domestically.

	The goal of the Vietnamese State is to strengthen national unity. Ethnic groups have the right to use their language and writing, preserve their ethnic identity, promote their customs, traditions, and beautiful culture in order to build an independent, unified, democratic, free, and prosperous nation. Vietnamese law opposes any acts that violate the equality of ethnic groups, cause hatred, discrimination and division among ethnic groups. We provide supportive and preferential measures for ethnic minority groups, which is fully consistent with the definition of racial discrimination in Point 4, Article 1 of the International Convention on the Elimination of All Forms of Racial Discrimination (CERD). In Vietnam, the history creates mixed residency with high population density, therefore, no ethnic group has its own territory. In addition, the principle of non-discrimination on the basis of ethnicity includes racial non-discrimination based on cultural differences and level of development. Vietnam’s ethnic policies aim to narrow and eliminate development gap among ethnic groups and regions by affirming the right to equality and implementing preferential policies for those ethnic groups and disadvantaged areas, allowing them to develop and enjoy their human rights equally.

	The 2013 Constitution underlines the policy of national unity (Article 9) and affirms the priority policy of education for ethnic minorities (Article 61). The Constitution also strictly bans any acts of discrimination or division among ethnic groups. Acts that incite conflicts among ethnic groups, races, religions, etc. are strictly prohibited and punished according to the law. The 2013 Constitution also asserts that human rights of not only Vietnamese citizens but also all individuals, including foreigners residing in Vietnam, are guaranteed by both the Constitution and the law, such as the right to life, the right to inviolability of the body, and the right to be protected at the same level as Vietnamese citizens.

	The rights to property and legitimate rights in accordance with the Vietnamese law are also protected. Protection ownership rights for investment capital and other legitimate interests of foreign investors is also guaranteed. We also defend the right to freedom of belief and religion as provided by Vietnamese law. 

	By the end of 2022, Vietnam established relations with over 1,000 international non-governmental organizations (INGOs), including more than 500 registered organizations in Vietnam. At present, the relationship between Vietnam and INGOs is gradually shifting from a relationship of donors and recipients to a cooperative and development partnership, with changes in the cooperation model, enhancing community capacity. The activities of INGOs have made positive contributions to Vietnam’s efforts in socio-economic development and the realization of the Millennium Development Goals and the Sustainable Development Goals of the United Nations, especially in poverty reduction and improving people’s livings in beneficiary areas. 

	Vietnamese legal system and its operating mechanisms create a strict and scientific monitoring system to ensure compliance by authorities in promoting and protecting human rights in general, and reducing racial discrimination in particular during the execution of public duties. The monitoring of human rights enforcement is carried out by three entities: the legislative body, the judicial body, and the Vietnam Fatherland Front. Although an independent human rights body with the authority to address all forms of discrimination has not yet been established, the Vietnamese judicial system has sufficient legal basis and resources to handle human rights violations. The Vietnamese legal system clearly stipulates the handling of human rights violations, such as the Criminal Law, Complaint Law, and Denunciation Law. Accordingly, these legal documents require competent authorities, organizations, and individuals to receive and address complaints and denunciations regarding human rights violations in accordance with the law, strictly punish violators, apply necessary measures to prevent potential harm, enforce decisions, and be accountable before the law for their handling decisions.

	Vietnam always respects and ensures the rights of ethnic minorities and foreigners in Vietnam, especially since Vietnam joined the International Convention on the Elimination of All Forms of Racial Discrimination (CERD) in 1982. Vietnam’s legal system is built upon and complies with international law. Vietnam continues to improve its legal system, mechanisms, policies, and mobilize resources for equal, respectful, united, and harmonious relations among ethnic groups, helping each other develop and creating significant changes in the economic, cultural, and social development of ethnic minority areas. We strive to enhance the quality of education and training, the quality of human resources, and grow ethnic minority officials to meet the requirements of sustainable development in new circumstances.

	To better fulfill its role as a member of the Convention, Vietnam is committed to promoting dissemination, education, and raising awareness of the Convention nationwide, especially in ethnic minority and mountainous areas. Along with that, Vietnam strengthens inspection, supervision, and evaluation in law enforcement, especially the monitoring role of the people, political and social organizations. In addition, Vietnam enhances international cooperation in implementing the Convention to share experiences and international lessons in ensuring the rights of ethnic minorities and foreigners in Vietnam and combating all forms of discrimination.

	Once again, I wish to extend my great appreciation to Madam Chair, and we stand ready to receive comments from the rapporteurs on Vietnam’s fifth periodic report on the implementation of the CERD.
	Thank you.
