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Distinguished members of the Committee,

Ladies and gentlemen,

 On behalf of the Secretary-General, I would like to declare open and to welcome you to the ninety-eighth session of the Committee on the Elimination of Racial Discrimination. 
At the outset, please allow me to share with you some points that are related to your mandate and your work:
The work of your Committee proves more necessary and important than ever in light of emerging global challenges. The celebration of the International Day against Racial Discrimination one month ago, both at the Human Rights Council in Geneva and at the General Assembly in New York under the theme “mitigating and countering the rising nationlist populism and extreme supremacist ideologies”,  was yet another opportunity to alert to the seriousness of the situation. At that occasion, the High Commissioner recalled that the “Convention encouarges firm legislation to prevent the decimation of ideas based on racial superiority or racial hatred”, and called upon States to openly condemn all messages of dissemination of such ideas which incite to discrimination.  

I trust that you Mr Chair, will brief your colleagues on that event as you were invited to address the Plenary of the General Assembly.

Distinguished Members, 
Turning to the 2020 Review of the treaty body system, as we near 2020 the time for consultation and provision of inputs to the Review process is fast passing. I am aware that discussions on this matter have taken place within the Committee and you have appointed two focal points to closely follow the process. I would like to encourage you to pursue your discussions and elaborate a common position. Your focal points have also participated at  a meeting organized to that effect, in Copenhagen, on 26 and 27 February. The upcoming meeting of the Chairs of the treaty bodies in June in New York will be the last formal opportunity enabling inclusive discussions before the Review of the treaty body system scheduled to take place by April 2020. 
The Secretariat of the meeting of the Chairs of treaty bodies stands ready to support you in this regard. A dedicated extranet page has been created, with all available information and background documents. Numerous other stakeholders are also keen to consult with you and exchange views.  
Let me also take this opportunity to recall that the General Assembly, in its resolution 73/162 adopted in December last year, requested the Secretary- General to submit the next biennial report on the status of the treaty body system in January 2020, in advance of the Review. In terms of the timeline, the Secretary-General, with input from the Office, will need to finalize the report by September, and will be developing its contours by the end of June. 

The Office has also shared a note verbale requesting input from States and other stakeholders on the implementation of General Assembly resolution 68/268 and on the 2020 Review more generally, the deadline for such input has been extended to April30th. 
The report of the Secretary-General will highlight some of the lessons learned from the implementation of resolution 68/268. It will also address some of the procedures and activities that were not adequately funded or for which resources were underestimated or simply not included in the formula. This includes adequate resources for the timely treatment of individual complaints, but also, by way of example follow-up, EWUA procedures and inter States communications. We are hopeful that the outcome of this process will bring the necessary solutions to allow the system to function effectively and to make a difference, where it matters most, at the national level, for the rights holders. The 2020 Review of the treaty body system is therefore all the more relevant with a view to ensuring the sustainability and meaningful impact of the work of the treaty bodies. 
At the same time, we are mindful that we are operating in a challenging environment and we need to deploy all our creativity and resourcefulness to overcome these and other obstacles, and we hope that we can count on your support

I am aware that you have initiated a review of your methods of work with a  view to implement the recommendations of General Assembly resolution 68/268 as well those made by the Meeting of the Chairs. I encourage you to continue  doing so, taking into account the harmonization of the system as a whole while respecting the specificity of each treaty body.  
Distinguished members of the Committee,

Protecting persons or groups of persons from racial discrimination is  one of  the six pillars of  the Offices Organisational Management Plan,  and efforts are made across various Divisions to achieve concrete results on the ground. These efforts include capacity-building activities carried out by the Office to assist States to comply with their reporting obligations to CERD. I am very pleased to inform you that these activities have contributed to the submission of the reports of Niger and Senegal in March 2019 and Benin and Fiji also benefitted from such activities and will hopefully report to you in the near future. Capacity-building activities of the Office are also ongoing in Angola. The contributions to various aspects of your work is also exetended to the elaboration of your General Recommendation on racial profiling which the rapporteur for this general recommendation, Mr Pastor Murillo, is leading your work on.  
Turning to the number States parties to ICERD, as you may know,  on 11 March of this year, Marshall Islands has acceded to the Convention, bringing the total number  of States parties to 179. 
Distinguished members of the Committee,
Your Committee has a tradition to partner with bodies that have a similar mandate or a mandate related to racial discrimination, in order to share experience and good practices. I am aware that, at the present session, you will hold a meeting with the Group of Eminent Experts on the Implementation  of the Durban Declaration and Programme of Action, this is yet another example of good practices to pursue. Let me also share the appreciation of the Expert Mechanism on the Rights of Indigenous Peoples to your Committee for its collaboration under the Expert Mechanisms’ new country engagement mandate. The Expert Mechanism welcomes CERD’s developing practice of proposing to relevant States to consider the assistance of the Expert Mechanism in implementing the rights under the UN Declaration on the Rights of Indigenous Peoples. 

In addition, the Expert Mechanism will  continue to support follow-up on CERD’s concluding observations during its country missions, as it has done during two recent mission during which it relies heavily on the outcome of your work, and they have also included such follow up engagement in their terms of reference for these missions. 
Distinguished Members, 

With a busy several weeks ahead, I note that your Committee has been temporarily reduced to 17 members due to the resignation of Mr. Nicolas Marugan, on 3  February of this year.  I would also like to take this apportunity to express appreciation to Mr. Marugan for his work during his time in the Committee, and wish him the best in his new capacity, in which he will no doubt pursue the fight against racial discrimination. As you are already aware, the Government of Spain has appointed Ms Maria Teresa Verdugo Moreno, to serve the remainder of Mr. Marugan’s term, expiring on 19 January 2020. The approval of this appointment will therefore also be on your agenda this morning, in accordance with provisions of article 8 of the Convention. 

Before concluding, let me reiterate that my colleagues and I look forward to supporting you as you pursue the noble task of working with States to bring an end to racial discrimination. 
With this, I extend my best wishes to all of you for a successful and productive 98th session. 
Thank you.

______________________
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